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'^ittt^X ^VKxtmx of Snuesfisntfon 
Ilntteik §tnf ^js B^parf m^ttt of ifusf tc^ 

Post Office Booc 812 
Chicago Illinois 



March A, 1940 



Director 

Federal Bureau of Inyestigation 

Washington^ D* C* 

Dear Sir: 

This will advise^that MR»J}. W.KBiBALL, Assistant 
Secretary of the International Kigranis^ .McGra-vT-Hlll -Buildirg^ 
Chicago, niinbis, contacted the Chicago. Off ice and i advised that 
he had suggested' to. RICHARD WARRElrSMITH,. a y^^ , 

about to finish collage, that he make applicatiomdth the Federal 
Bureau of Investigation* ,MR» KIMBALL advised that he has known 
MR. SSIITH for many years and^considershin an excellent per son» 
MR. G. ¥• KBEBALL is the cousin ^of MR. KARRI KIMBALL, Special 
Agent of the Federal Bureaus of Investigation. 

RICHARDWARREN^SMITH called, at the Chic^o Off ice 
on March 2, 1940, at which tiiae^he?ifm3 interviewed. by Assistant 
Special' Agent in Charge, J. £• Ihbmton,, because of lay absence. 

MR. SMITH is 21 years, old and^tsras *bom July 29, 
1918 at Lincoln , ^Illinois ♦ He * tras ^graduated f ron ^ the Lincoln 
Comnercial'Higji School in 1936,* iriLth average grades. He then 
attended Lincoln Junior College* at Lincoln, Illinois, ftoia 1936 
to 19?7. Txi 1937 he entered the Bradley Polytechnical Institute 
where he is presently in attendance andie:q)ects to be graduated- 
with a Bachelor of Science Degree In June of this year* MR. 
SMITH has not worked durii^ his college course except during 
suaaers of 1937<and 1939, at vrhich tiaw he worked fw the Illinois 
State - Highway Maintenance Departiaent, with a salary of 50 # per 
hour, doing road constiruction work» . He . advised that during his 
hi^ sdiool and college years he has laaintained an average, or 
slightly better than average > standirgj tha-^^he .hasj^ 



W'^''^^ 
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Director 



Re: RICHARD WARREN SMUH 



March 4, 1940 



in debates, draxaatics, basketball and intraiaural iffrestling. He 
is a cexdber of the Beta Phi Theta Social Fraternity and is Presi- 
dent of this Fraternity at the present tir». 

His parents are both living anl reside at 325 Seventh 
Street, Lincoln, Illinois. His father, ARIHWi 0. SMHH, IsFrei^t 
Agent -vrith the Ternlnal Railnay Systera, and his laother, -rfiose xaaiden 
nane wasLTOIIfi SCOOT, is erployed in the Old Age Assistance, Divi- 
^sion of Public Welfare, at Lincoln, Illinois. The only other rela- 
tive In Governnent service is a Lt. PEDDICCRD^ a cousin, Tdio was 
recently assigned in the State of Virginia. ^ 

MR. SMHH is cne of 4 children, having 3 sisters, and 
is an Anerican of English, Scotch and Irish extraction. 

» 
HR. SUSH advised that his college com*so has been 
chiefly of a pre-legal nature, as he Intends to study lair, and 
is very anscious to obtain a position in the Bureau as a zaessenger 
or clerk in order that he oay attend law school, with the hope that 
he my later be considered for the position of Special Agent. It 
%as definitely .pointed out to MR» SMTTH that due to the natture of 
the work of the Bureau, that asslgniasnts are sooetixoes necessary 
for hours starting at A:15 aixi ending at 11:A5 P»M., and that it 
is sonetijsQes necessary that a derk be placed on a regular ni^ 
asslgmaent.' It was also pointed out to hln that for the position 
of a nessenger he must be able to pass a typing test. ISi. SMITH 
advised that kt the present tine he is unable to pass the typing 
test; however, he will dxaDediately nake arrangeiaents at the school 
to take typing froa now imtil gradxiation, or until such ttee as 
he feels he is capable of taking the test, at Thich tine he will 
cossaunicate with the Chicago Office. 

^ KR. SMITH presents a good appearance, was dressed 

In a conservative zoanner, and appears to have good health. He 
advised ^hat his eyesight is excellent. UR. SUXTH. advised that 
he has never belonged to any organisation 'which is unfavorable 
to the tl. S. Govermaent. 

Although a test was not given UR. SUXTH, this letter 
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Director 



Ee: RICHABD WARREII SUHH 



March 4,. 1940 



is^being sent the Bureau for inforaation, as it is believed that 
UR; SUHH /vrould zoako a valuable exapl^ee^ and in the eveiit he 
later .passes the typing testj it is suggested that favorable con- 
sideration be given to his application* 



Very trul;^ yours 




W* S. DEVEREAUX 
Special Agent in Charge 



JET:MJ 
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JOHN EDGAR HOOVER 



HTO'C:dap ,. 
67-1U950 



3f^2i^ral ^txtttxtxni Xttu^sf Isaf ton 

^adt;tn9f on^ B^ €« 

March 12, V)UO 



MEMORANDUM 

' RS: -RICHARD TjPsMITH 

Messenger' Applicant 



Telephonic inquiry was received. March 12, 194^0, from 
Senator Lucas' office concerning this case; Infomation was 
furnished that, "although Mr. Smith called at the Chicago Field 
Office of this Bureau on March 2, :19>10, he^had not .filed :ai>- 
plication blank as. yet and further, ^ he has not taken the neces- 
sary typing test in order to qualify. The fact that .arrangeaents 
were aade for this applicant to return at his convenience for 
this purpose was explained, along with the fact that a note of 
the Senator' s interest is being placed in his file . The vacancy 
situation which. exists was discussed. 

Respectfully, 





Routed , . ,6^. , *ltidtxti , , ^ . , , . , 
Searcfc-s^d . .^ . . , ,Ee.corU«dl^ . , . . , 



h^ 



^7, y^^f^'o,^ _ 

MAS 14 1049 A.M. 
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Hay Z, IMO 



178 f r«danlft 
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X«f •rmAi ^« mdv to :yoor XHt«r of A|>rll 28, 1«40, 
rvUtit* to your 4*slr« to bo mffordod « ^ine tost la 
^[oollfyiiig :for oppoiatnoBt to tho pooltlon of JKooooasor la tho 
Fodorol fturotttt of IvreotifKtioa* 

3&i Uilo oODsootloa* yoo ohooW oonwodeoto with tho 
SpoeUl Agoat i« <a«r80 of tho Spria«fiold Hold DlTlolon of 
thla ^roott not Utor *hi« Ihy 10. 1910, ond *iko orrosic«WBto 
with 3d» for tho pwpooo of toklng oa owwtootlfla iwad Xor o 
porooaol l»tor»i*w« Ho oddrooo 4o llOt Illiaois BalUiag, 
Spriasflold, nilaolo. All mtoriol f or aoo ia oeaaootltti with 
tdclag tho oxaodaatlon will bo faraiohod. 

tbovw aro ao Taoaaoloo la thlo oorrloo at tho proe«nt 
tlao. In tho owat yoo attoln a oatlofaotoiy yatlac la tho 
oz«alMtloa offordod yoa, yoar apj^llootloa will roeolvo ooooid- 
oration wh^o it lo poooiblo to Mko odiiltional appoiataoatu* 

for your iaformtlao, «bo ign?*n6 *«* «f fordod api>li- 
oaato lo a otralcht «onr tMt ooaolatSag of OO words. Aagr 
osg^oaooo laoarro4 la ooaaooUoa with t»M abovo trawol wiot bo 
borao by yw* 

It io roqaoitod that you oxoeato aad rotera tho 
eaoloood applloatioB in ordor ittiat a ooaploto »tat«ooat of your 
^Qoll^eatlono wight bo oa fll«« 



*»=*««»• IflHil ,«-*( .v». 






GOMMUNio,vnfl'!s f/-..ri 



iVh 



^mmK%*t»*% 



L>, ^$e» «•«-.•«» 



XXi'.^ 



friicy._,....?lOl?«^ 



J^iUm £i«tt4y.«^«^« 
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t^ry ianiljr ymrt^ 



John Edgar Hoowr 
Director 
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178 Predonia 

Peoria, Illinois 

April 28, 1940 



Director J» Edgar Hoover 

Federal Bureau of Investigation 

Ninth and Pennsylvania Avenue 
Washington, D. C. 

My dear Sir: 

On March 2, 1940, I had the privilege of an interview 
with one of your agents, Mr. Thornton, who was temporarily 
in charge of your Chicago office. On said date I made 
application for a messenger position in your department. 
Mr. Thornton informed me that it would be necessary for me 
to pass a typing test of at least 45 words per minute. 
As I had done very little typing during" the past year, 
Mr. Thornton graciously said that 'l might defer the test 
until I felt that I had brushed -up sufficiently on my 
typing. Since that time X have been taking special training 
and feel that I am now prepared to take the test. 

In-as-much as the Peoria office of the Federal Bureau 
of Investigation has been discontinued, I was told that I 
probably would have to take *the test in Chicago or Spring- 
field. If it makes no difference to you, I would rather 
take the test in Springfield as transportation facilities 
are much more convenient. 

Please write me at your earliest convenience as to the 
time and place of the iest. Also I should be grateful for 
any remarks about the test such as the length of it and what 
it might include. 

I want to thank you very much for any inconvenience 
that I might have caused /t^u 




Searched . .At^<Xecor!Cl«i 




% 






% 



Hot UliBoit B«UdS^ 
Hear §• lt«0 



JlPwltiilMr4Y« ad-Mi 



Alia «1U **lEna«a«49« v<M«l|»1i of ^jTovr l«t«Mr 
Mijr 11« IMO. ftt 20100 ^ ^ 



Ao f >win»l<n aa tills MtnriMi o't 
-Um proMQi tiw# and a»itb«r «a« Uttw aor IIm 
IntirriMr Mid •pMimiloa ^hmX^i 1w bom fa r — i by y»a mi 

la oonMotien iriLth jrmr %«f«l "to %Hi««toU «i4 -.f^mrm 
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Yorjr irslgr y«Mvs« 
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^xhtial^uvcnn of {nucsiisntton 

Muitcti §tattB^eparUixent of Hitsfici^ 
. Sprinefie^d,, Illinois, 
May 13, 1940* 



2^ 



Director, 

Federal Bureau of Investigation, 
United States Department of Justice, 
Washington, D« C# 



1^1*3 bat ^^3 



.i "< * .< f • • 






FED 
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Dear Sir: 



Re: RICHARD WAERiW^SMira, 
Applicant - Uesseager* 













FILE 




^<^ EICHAED WAHREN miTS{ by pre-arrangeaent, called at 
^the Springfield Office on Saturday, May 11, 1940 at which time 
'^^he was afforded a typing test which is forwarded herewith.. 
""CHARD aOTH is a young xftan twenty-one years of age, having 
,en bom July 29, 1918 at Lincoln, Illinois. He attended 
dison Grade School and Central Grade School in Lincoln, ^ ^^ 
Illinois and was. graduated froa, the Lincoln Comaxinity High ' 
School in the saae city in 1936. During his high school 
career he took part in the following extra. cttrricular activities: 

Draaatics; debating;, public speaking; and played in 
the High School Band and orchestra. 

The applicant entered Lincoln Junior College in 
incoln, Illinois in the fall of 1936 taking a general college 
(ftirse and participated ;in basketball. In 1937 he enrolled in 

Bradley College in Peoria, Illinois at which time he took part 

in the following intra-mural sports: 

Wrestling; basketball; and baseball. 

IXiring his attendance at Bradley he held various 
offices such as President of the Phi Kappa Delta Speech 
Fraternity; President of the Social Fraternity Beta Phi Theta, 
and this year is President of the Senior Class. The applicant 
advised that he planned his course at Bradley as a preparation 
for a legal course and therefore took considerable political 
science and sociology. He expects to be graduated from Bradley 
College on June 10, 1940 and, therefore, should not be considered 
for a position prior to that date* 

/^ The applicant presents a good appearance, is approximately 
jfe»9'« inilieight, weighs about 145 pounds, and was neatly dressed. He 
(stated that he ;enJoys excellent health, and:had no need for medical 
^attention during his college career. Both his parents are living. 




^ ^ 



# 



Director 
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5-13-4^ 



and reside at S25 Seventh Street, Lincoln, Illinois* His father, 
ARTHUR C« SMIIH, was bom in Warren, Rhode Island, and his mother, 
LUCILLE SMIIH, nee SCOTT, was bom at Atlanta, Illinois* His 
parents are of Scotch, English, and Irish descent* 

Applicant was advised that as a messenger or typist, 
it might be necessary for him to work on a late shift. It was 
explained that this shift might necessitate his working from 
4:15 P*M* to 11:45 P.M. 

He stated that he does not owe any bills and has never 
been a member of any Cosmaunist youth organization and is most 
anxious to secure a position in the Bureau at Washington, D.0#, 
in order that he can continue his education as he plans to take 
law. 




Applicant listed the following individuals as references 

Judge L. B. SIRINCER, Logan County Court House, Lincoln, Illinois* 
GEORGE W. KIMBALL, Kiwanis International, Chicago, Illinois* 
DR. CLARA KREPniia, Bradley College, Peoria, Illinois. 

C. HANELINi Lincoln Coaraunity High School, Lincoln, Illinois* 
ROBERT DAVIS, Postmaster, Lincoln, Illinois* 
» 

He stated that the only relative that he knows of who 
is in Government service is a cousin. Lieutenant PEDDICORD, who 
was, according to applicants information, last stationed at 
Langley Field, where he xaay be at the present time* 

Applicant is presently taking a course in typing in an 
effort to increase his speed and accuracy, and, although it would 
appear f3com the test submitted, that he has not passed the test, 
nevertheless, ILXftOfflmeiidJiliii^ror.., considerations ft.. appllcaxiUbas 
a^jj^d^ajgearaiw^^ ambition and 

aggressiveness, he would develop into a valuable BureaJTIampToyee*"' 



t^^Bv^r jl. i^a xX^muna e ^ r j„ 



iQuJlS^,,^ 



Very truly yours. 



^* E. THORNTON, 
Special Agent in Charge* 



JET:eJc 
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-Richard %ith l&ty :il, 1940 • 

y^ho pvbpose/df this etudy is twofold. (1) Slnco the 
Ch/nese arenhojjjxro siding in a 'number of countries, the >^ 
JTMlowing queisftions are of interest: V/hy and how have iioey ; 
gone there? What Is the degree of their^wonomic pro-^ 
sperity and social adaptation in theirjtfew environments^ 
In what 'ways and to what extent have^^ey benefited tj><?m- 
s elves, their fatherland and their ddopted countries^ An 
attenapt is here jnade to answer these queries^ at least in 
part. (2) China is undergoing a stupendous social and 
political change v/hich has brought to the fore, in greater 
and ^eater degree^ the population proble)^. A high birth 
rate has been accompanied by a high death rate and infant 
mortality. Unsatisfactory socio-economic ocnciitions have 
caused low wages, disease, poverty, and jnisery. In great 
numbers the needy have been .forced out of the country. ' 
In this sense the outflow of the .emigrants has arisen from 
the pressur.e of the home population. V/herever they have 
gone, clashes with other racial groups have been frequent. 
Inasmuch as the pressure of popu;i^tion is not likely to 
diminish in the Immediate i?<n;ure, further confli^^ts are 
distinctly possible ♦ Thp^n^ioration of the social and 
economic conditions in vhixm are therefore desirable in 
order to insure social progress and promote international 
good v/ill. ^'-^^ , y^ 

%tvh these views Xn mind, inquiry^ has been mp^e into 
the cdnditions of the Chinese in important countries with 
reference to. certain specific problems. A f^^^ countries have 
been chosen on the following jnore or less arbitrary grounds. 
First, the coimtries must llp^v/ithin the Eastern hemisphere 
as Xar as the mid-Pacific^/Se'cond, the maximum number 
of the Chtoese in each^^jytJuntry must at some time have 
reached 50,000 or more; The scope of this study there fo?^e 
narrov/s down to an account of the Chinese in Formosa, ^/ 
Dutch East Ind^, British rn^lakka, the Philippines, and 
the ilawailan ^slands, the Transvaal, and France (during the 
World War) . ' 

The main Inquiries of this study resolve themselvp^ 
into three ,major divisions: Historic, social, and .ec^^ 
nomic. -"-he historic phase includes important conflicts, 
and tlie political , and <5ivil relation^^etween China and 
the particular country to which t|J>e emigrants have gone. 
In tracing these events, the pl^vn has b^n to terminate the 
account with the last significabt cl^^arn whereby the ^^hinese 
jeither gained or lost socio-ecnom^.e<xmportance in trieir 
adopted country. In ^^ava, Xor example, the fail\xre/<)f the in 
Chinese revolt of 1740 led to 'the Dutch ascendancgrin yjb 'I tH? 
commerce and pplltics. Likev/ise, historic even^in the ^h LC 
Philippine s^Mve been outlined up to the tbir<ymassacre of '^'^^IJ^^ 
the Chine^^by the Spaniards. %der the ecoMic phase have , 5?^ K 
been itjaOuded "the main occupations of the Chinese, and their i ii./J) 
activibies in industry, comm^erce, and agriculture. ^^W^ 

tarted:iO=^ i^sec. ^l^ 



Time Started: -*^^=*" A^^^^^^^ 

Time Completed : 10:49/Total : jfime: 9Jllnute^3, JLS^ecoads. 
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Peotla, Illinola 
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JMr« f • A> TanHM 



Mr, ^caa <.^,,(„„.,^„.»^, 
Wt;;* flavin 
Mr. i-vatev 

Mr.-Ntclifla ' __ 



^>4Fjfftr«rwAli 



Alv,' Tracy ^ 



Mt«f Gamh/ 



Dear Mr« Salthr 

Beferance is utadd to your daaira to 
obtain a };ositlon a$ Jieseenijer In -the Jedaral Surtau 
of Investigation. 

In thia .coanactioi^ It ia requostad 
that yott axaouta aad retttm the enclosed application 
blanK in order that « «oMplete atatewant of your 
quaiiiCicationa jaugr be «n Silfi Tor conaldaration. 
Ihare are no vacancies in thia aenrice at the preawit 
tizaa. 

Very truly yours, 



John Xdgar Hoover 
JDlrector 



Enclosure 
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• WAY 18 1940 • 
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^mm 11^ 1940 



li 



325 8«rf«iilh Str«*t 



Ref^r^ncQ is made to your application <)n 
:f ilo in :tb0 Federal Bureau x>t Investigation^ United 
States Department ^f JTustice, for appolntn^ent to the 
position 0: 



;in this connection, it lis desired that you 
sulmit a report on your present physical condition. 
T,or this purpose you should consult a reputable local 
physician, sutoitting the enclosed form jfor his atten- 
tion* 

This report should "be forwarded to the Bureau 
n6t later thanjtet 1% 3940* 



Very truly yours , 



si- 



tc. 



John JEdgar Hoover 
Director 



Enclosure 
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May 28, 1940 

325 Seventh Street 

Lincoln, Illinois 



Director J» Edgar Hoover 
Federal Bureau of Investigation 
United States Department of Justice 
Yfashington D# C» 



Dear Sirj 



il"f 



Enclosed plea^se find the corapieted application 
blank which you so kindly sent me* 

r have taken the typing test under the direction 
of Mr* Thornton at Springfield, Illinois* I do not 
believe that I did as well as I n±ght am capable* 




I will appreciate any further consideration extended 
to me* 




Enclosur 



e^^^-^^' 



Very trxxly yours^' 











&HuSl'' nr ,HVC.STIG.T101 

,,M u^ JUSTICE 
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FEDERAL BUREAU OF INVESTIGATK 
UNITED , STATES ' DEPARTMENT • OF JUSTICE 



To: COMMUNICATIONS SECTION. JUNEll,, 19A0 

Transmit the ^following message to: CHICAQO 

SUBMIT RBP03T INVESTIGATION BY JUNE SEVHITEEN, >RICHARD WARHET^HH, MESSENGER 

APPLICANT. liEPERENCE GEORGE ¥. KIMBALL, OFFICE i OF iOWANIS INTERNATIONAL, MCGRAW 

HILL ELDG. , CHICAGO, OR: FLOSSMOOR. BORN LINCOLN, ILL. , . JULY THEKTININE, NINETEEN 

EIGHTEEN, SINGIS. ' SPRINGFIELD FIELD. DIVISION ORIGIN^ 



HOOVER 



CO SPRINGFIELD 
WASHINGTON 



Searched 

Sertoli ^^^"^ 



l^f i •• 










M\ la 194Q — 



>i y>p( i^ iwwi>i i | ii iiiii m i I'l iinam i w^n ^ 




ftlE 



Mr, TQisoxf 
Mr. Kfttbaa 
Mr. £. A.T«ata 
Mr. aejrif ,.. 

Mr. Lada 



urui* tfjtaa 



****.«■■•• 



«»• V«M<UI.« 



rr»*«tin-v,j^^K^- 



Mr, Ejr*i».*„^^„.„„ 

Mr. Ro?«« c**,..„.„ 
Mr. tritcy,,^,,^^,,^. 



S-^*,* r+«r-»*-i-i. 
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TELETYKE 



Z^^M P.r ^ 
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^^. FEDERAL BUREAU OF IKVESTIGATlflP ' 
UNITED STATES DEPABTMENT OF JUSTICE 







I Mr. 



To: COMMUNICATIONS SECTION. JUNE 11, 1%0 

Transmit the following -message to: SPRIN(ffIELD 

SUBMTT REPORT INVESTIGATION BI JUNE SEViNTESN, RICHARD WARREN SMITH,. THREE TWO FIVE 

SEVENTH STREET, LINCOLN, lESSENGER APPLICANT. REESHENCES JUDGE L. B. STRINGER, , IX)GAN , 

couwrr courthouse or nine t7d sec north union, w. e. beach, iniefenkent oil CO., OR 

TJTO -THREE SEC EIGHTH, VIRGIL RBQERMAN, imm OOUNTI COURTHOUSE m. SEC, TH)' SIX SOUTH ' 
STATE, EDOTI TSHEELmon:, TEISPHCXE CO., OR THREE ONE SEVHI PEKIN, W. C. HANDLIN, 
LINCOm COJMJNm HICH -SCHOOL, ROBERT DAVIS, POSTMASTER,, ALL LINCODI, DR. CLARA 
KRErTING, BRAD^Y POLYTECHNIC INSTITUTE, PEORIA. ATTENDED, LINCOLN HIGH SCHOOL, 
NINETEEN THIRTYTFiD TO THIRTYSIX, LINCOLN JUNIOR COLLEGE, OTIRTYSIX TO THIRTYSEVDI, 
BOTH LINOOLN, BRADLEC POLYTECHNIC INSTITOTB, PEORIA, THIRTYSEVHI TO FORTY, BS DEGREE. ^ 
EMPLOYED ILLINOIS STATE HIGHWAY MAINTENANCE DEPT., AS LABORER, SUMMSRS, THIRTYSEVEN, 
THIRTYBIGHT Mi THIRTYNINE, SEARS ROEBUCK AND CO., AS CLIRK, .DECEMBER THIETYBIGHT, 
POST OFFICE, AS CLERK, DECEMBER THIRTYEIGHr AND DECEMBER THIRTYNINE, ALL LINCOLN. . 
FORMERLY RESIDED ONE SEVHI EIGHT FREDONIA, PEORIA. VERIFY -MOTHERS 'IMPLOYMaiT, 
OLD AGES ASSISTANCE, DIVISION OP PUBLIC ^KELPARE, LINCOLN. BORN LINOOLN, ILL., 
JULY TMENTYNINE, NINETEEN EKHTEEH, SINGLE. FATHER ARTHUR C, MOTHERS MAIDEN NAME ; 
LUCnS F. SCOTT. YOUR FiaD DIVISION CRIGBf, 



CO CHICAQO 

WASH INGTON! Rooted 




Mrw KiLt&«A 



mis ' '^ '^ 



% i 






Dear Sir: 

?X*ase in&t'itvite an iiwnediafe invenigation *o determine the following 
nanxea" applicant's cliaracter, reputation, ability and qualifications for the po&i- 
tion sought: ' 

' ' • 

. Applicant-; joaUtd mmm Smi*h ^°^f^^Q»-. MMMCeir 

yf^ss: |M 4«f«alfa ,4iMti« liMttJilt XOIaalt 
References ana Personal JIistoryT 



Ibi« irtq^ita ili«fc « f^p«i% «C ihi« inrMli«M4^ 



i.i- 




COMMUNICATIONS ^W'iCil '^ . . , i,M{AI i-MKnr ».- 

U.S. D«fAt£r«tKT OMU^»-_^'j^ ^ ^ ___ ^^_ _^ 

1 desire that you <?avise a very complete ^n^d thorough invei^tigation to >e 
tsade of this applicant, The inquiries made should not ^1t>e confined to the references 
given ^tov^,^^s^^exp^eTij$.ac£ shows they are usually favoratole. -Any thing that your 
fnvesTxIa'tlT^^iay, 4i:S^0(lose ;fynher than the ahove references should he reported - 

I :.^ r ', ;^-The jfliMistpn* of orVi^in in this case is SiptixiffiU&A , nand 

dop'ies. Af.i;y^ur'T©jmrt ;should "ije forwarded to that division, 

CO - ;^il^|^l«t Very truly yours, 

ShidMO 

*■''■' W^ ^ If f i 




John ,Edgar Hoover 
Director 
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UNITED STATES CIVIL SERVICE' COMMISSION 

CERTIFICATE OF MEDICAL EXAMINATION 

(Authorized by Executive Order of September 4, 1924) i 




ZJNES 8£XX>W am BEAVY UKB 



DSteorr4rtb> 



v^*« 



lPHVSICIAK should TXXSU IK THE FOIXOWXXO 




'^'j* 



ROIX£D> PRINT, niitlorej^icr 

(iPrtnt most_t>» talceA to'tde^^'pcrsoo 








XKeleM, witlKrat show) (Wei«6fi, la clotMtot) (WtljftC wltlw?at clotWog) 

• To ]t« takta for aia!ef otfy ttC»o»* ipccUl written re<itjesc of tl» omaH wOertoff exacitofttloiu 

Males, without elotWng J fem4l0s,e]toth<!d,JSat^thout wrap or hAt. - - ^ , - . 

IUm$ checked ( vO wr« ezamxrud andjound norinaZ. :Deviation$ jrom normal art noted. {See instructions 
on reverse Me,' numbered to correspond with items below.) 

' '££ ■ £2. £0 $0 

1. Ey©«; DisUni v£$Son: Witbwt gIa$$e«t;Ri^t2 ^^ ht^U x^. With glasses if wora: Eight: ^Left: 

iJvideat* of disease or itjury: Jlight .«-..,.«„-.;^ L . ^«™ IM% ^-^ ^-.,«««:fe::!;^- 

« » 9S^? :i^iQij ^.<n«..^.*.„.^-^.«..^„ Mcth<>d c4,te$^ttg ^loy.vJ^krtx ..^.*««^.„««.«.^« — «^«« ^ „.„ 

2. Ear$r(Coict$xder detioxaiiMttor* jbadicated here a*jw>pmal Record as xiuiaerator* the aetaal dutaace heard.) Ordiiiary 

eoaversatioxi:, Right ear-^ %4> Leftear^ ;>^, , " 

Evidence of ^^^^ ox injbry : 'Rigiit ear .«,^,«J^«„„„..„.^..«.^«. Left ear 

3. Nose, sinus disease, etc. -«.„— ^.«..-.«*«r.«,«-. ' 



«»««■*«* *riuta«<i*#jKB*«Ka]ir#«i 




4. Mouth and throat .» 

5. Gastro-intestinal *„^^.,„«„„ 

6. Thyroid (especially in ivoxaesi) 

7. Heart and blood vessels -*..«, 

is orgiruc heart disease pr^ptt-«>-/^^^^iu. if organjlc heart disease Is preseot, is'it /i^Jy-toBi^easated? j^:^^ ^., 

8. I*unj:s: Right «^.«^«i.«»«-fe^.«,.„^„».,^.«.,„^«.^„.«^ Ix^t «.-.«*™..--«-L.i«IL«««*-i.....*«^..'«^^.-^^^,,„,. 

'History <rf tu^rculosb? .^.K&^>t^,«js«, If so^ has the disease been arrested for at Jea$t I year? 

(If prescot, aasae v»riety: XaguI»»I, Teatrtj^xaor*!, etc^; r«a4 ^eaajtloft oa reverse Mow Miswertox) 



If present, Ss it s^i^rt^^by-artreH-fittixig truss? «^jft:^,^„^. 

AVa varicose veins mMmmmm*ifm»%rfnimM.mm.nmMmmmMmmm».m*m»»m^m.m^9»^vm»i**Mumwm.^M^n.>i^m^mm*»*mm~Mr'*Ct»'m»mjtm».mMmm»*t^ 

(If present, t ttte loc&tJpa'^tiS^^eree) 
Varicocele <<c« fMrf^ 10 en fcvme **<?«> -*.-^..--^..«««.«..—*r««.,«„ ••.^^.-««*-^*^^-..«^,„w-*..««*»^w« 

n. Feet: is flat foot preseat?.„:,v**.:..«,.„„. Degree of impairmeat c^ fuactfon .»„„.J!^f^^.JZ^,^,^.,^ 

(Ncxxe» ^Ustt, fti<xler»te» severe) 
12. Deforxxxitles, atrophies, and other abnormalities, diseases, or defects not included above ,«m«..*-.«...„.«^«^. 



' ■■ ■ • ««M « «■ Ma *« ■ ■ m* ii«M * aw^na MNCB kiM» ■« « sjk 



Hnc»mM*m» 



■J* jK«%a ■■ «••■•■« rM«afMMar«ut« 



13, Scars of serious injury or disease ^„^«.„„.««„-^3k«;fe^„.r, 

14. Nervous system (see note t4 <^ reverte ^idc) ^.™,» . 



■ »« ■ «ja w* • «■ <■« kaai • 




»■«'« ««%«•■■ 



■•««•*■•«■•■««» 



15/(<») XTrlnalysis (ue reverse itdc) ^„^„. 



.«. (6) Venereal disease ««^ 

10, Obtain from applicant statement of dis^abOities^ past and present, give diagnosis and vo<af^conxments under appropriate 

heading above or under "Remarks" on back of this $b^, ^^^ 

17. 'Does Veterans' Adroinistratioa recognize servi«><onnected' disability in thisease? .„„..„. If "Yes," cover in your comnnents. 

*nu» certiacate bi to be retumea to the oxncial of the U. S- cxvU SerrSce Oonxnussxon xequestto* the eramlxxatlon 

lOVERI 



{^^ .^^^Y^-^J^ ^2x0^ 



<^^iJ ^^cZO-^^ 



e^^o lie 



The »im of t^e Exoeative ordMHbptember 4, 1924, nader which this examinft 
the phj$!cal condition of appotntee^othe classified civil service vrith « view to prom^ 
and cliims under United Sittts empl07ee»' compensation laws. 



oRniefl 



^^ ade, is to obtain information as to 
ng efficiency and minimizing accidents 



Notes for Examinins Physician 



W»iGBT.-^MaJe^ without dcthing, and also in ordinary clothing without overcoat or hat (weigh twice) ; fen^ales, elotlicd, 
but without* wrag or hat. If overweight, sUte whether due to bone and muscle or to fat; 
Heigst.— Without boots or shoe$; observe that no appliances are used to increase. 
Th9 examination 9?iould include tM fdlowing o^crvatiom: 



!;„ Eyes.— Pto«sj. discharge: Oomeal scar; pterygium.^ In, 
recording dj$tant vision consider 20 feet as normal and report 
all vision as a fraction with 20 feet, as nunjerator and the* 
smallest type read at 20 feet a$ denominator. If glasses^ are 
used, record for each eye. the finding with and without glasse*. * 
Near vision miast be reported; u$e «>ace provided beiow ("Test 
for Near Vi«on">. 

^ 2. Earsv-*Evidence of middle ear or masted disease ;*condi*^ 
tion of drums; discharge. In recording hearing,- recojd! 20 
feet as normal distance for conv^sationil>voix>e;and'rec<^' 
deviation from ncwrmal as fraction with 20 as denominator and ^ 
actual distance as numerator. 

a. Nose,-*AbiJitf to blow thrwj^h each nostril. If fxecf, a 
speculum examination would not be indicated. - 

4. Mouth and throat,— Missing teeth, pyonhea; tot^s; 
hypertrophy or disease. 

5, • Gastro-lntestlnal.— Ulcers, inflammations, etc* 
e, Thyroid.— Pres^ice of^ tunwr in necV and tremor, 

exophthalmos;* nervous* hi^-strung disposition, especially in 
women. 

7* ' Heart.— Murmurs, State whether functional or organic,^' 
If valvular disease exists, state wheth^ <«^ not it I* f uUy cons* 
pensated. Arteriosclerosis. 

8. Lungs.— It is necessary that the auscultatory cough be 
Used, If tuberculosis is: present, , stite wheth^ active or 

^ Afc^taen. 



Recordofurfnalysis* if made: Sp.gr, 

' Blood pressure; Mm. Hg: systrfic^, 

If tachycardia Ssj^r^t, give- pulse. rate: Sitting J^^^ 

exercise —- M*.in.-«.j^f;i^.^.*.-„ Cardiac reserve «. 

(OocxXp (>Sr, cc poor> 

I have" found this applicant abnorijaal undet the following headings^ 




arrested; if arrested, state -yoXir opinion as to how. Jong it h<s' 
-been.quieso^t.. Sputum, to be, examined for tubercle Ixicilli 
,inaU suspected eases. .^ -^ 

9. Hernias'—Give details as to size, location, etc*, and 
whether. weU-fitting truss is worn* Inguinal hernia exists when 

'ring H ^ilarged ana on coughing visceral impulse h felt which 
follows' the finger, on withdrawal, 

10. Varicocele.— If varicoc^ is present, state approximate 
dzer^-e. g., size of wslnut, lemon, etc* 

' n. fFlat foot of such a nature as' to incapdcitate or become 
aggravated by work or be alleged later to have been caused by 
accident o^ ^occupations By ,*^jeiat foot,'' as used in this form, 
is meant a tocctfc foot with impaired function, the term being 
eciuivalent to *'f alien or toist^ced ar.ch*" an abnormal condi* 
tioDC 'Impairment of function is tho point to be noted* An 
anatomicaUy fllat foot, but strong, U not disqualifying. 
,12 and 13* Scars, deformities, atrophias, . and paralyses 
should be noted, but it is not important that sniall Insignificant 
scsxs or blemishes whJch might be referred to as marfcs^ of 
Sdentiijcation be recorded. 

' I4i This entry should include symptoms and f uU history of 
'any mental or nervous abnormality. 

1$. Urinalysis to be niade and bjood pressure to be taken in, 
case of persons over 40, and in all cases where arteriosclerosis^ 
nephritis, ordjabetes is suspected. 

«a»MkaM«ii«a« OUgar m» m Mt m m-mm^-MmMm^'m~^s»0t V^aStS 



Mm. Hg.. diastolic ^^^ 

Immediately after exercise/** 




t*-*Mmmlrmmm.lu^ 



Two iaii»ite».' aiter 



/^-fO<^: 



1 «««iMm«.«««* ***»*•«*•».• k auWaAA* *w *« *w 1^ ••• tuntjrtpio- %Mr • * nm» •* »■» **»¥» m^m» 



•'««'**WwBfl *n«.«*»««a.«M*iniLi0.^a/C%'*J»«r«» «*« ««.«#« tra •Ak.ie: 



^ifm.r*»^ ifjmynji-ig^» •* i^ v«!J.»«A <uMi.»3Ciaifc«u .*•«(. «7«trvinr4h • «nM> m^wwvxstti^ 



In my opinion, -applicant is capable ol performing duties Involving 






physical exertion. 



EsUAftKS^ 



^« « «#WW■W«Wl«tt:«^P1l|M WV «ir«1« «!.»■ NK^i. «« W«)MlW MAI* «»A JP «r)| M«JMW-« «;««■»««»•■«««•■» M^^ 



.^•KK*ri« ■..(»■ 



(Signalurt iff applicant) . 







-^l^.-^8^^Tn5e e; 







xunlnKxix 



»A JK.|> ■»,WmMlf» XlaMT 



(TltJ«, &n<l tr«:^tt of Federal i):w<£lcaJt servlceX 

TEST FOR NEAR VISION 

Whal is the longest and the shortest distance at which the following specimens of Jaeger No. I and Jaeger No. 2 can be read 
by the applicant? If No. I is read with ease, No. 5 need not be given. Test each eye separately. 

Withoatdassey: 



ftockt«nta »moDc >*d«na vrnploycM. *b« h^nOm of «h« Mev«rml emotiviv* 

(tnd emr^yeei ta tb« T^dsrtJ^ elasstft^ service &s may t« 
re<iueste4 by the ClTll Service CMOJoalssioa or *t» »a^toort;Ee<J 
rfpresefttative. 
Tha or<Jtep ,wiH ropplexneat 'h« 3Execativ« orders of M>y 2^ 
«wi JjxM W* 1W5 (ExecatiTi orUtf , S©ptetal>er K m4),- 



WithoVLCttaascct 



WltkcUase*. 



WitkcXMset, 



.Lkto«. 



t MJuu(«'r< *«»«<r»« jt id^ ^ 



Xne pcxsotmel omc^snouia HXl in tnc oXwJcs below boXbre seaOUng tnisjEprxoto the C ommission ror action 

xo oe app^nteci in ■***^«4^»»y^*^T^rjr^^c^;x».^a,T;*i..*^ju.*»>M*«»*i.*-*#.»***A** »%««^»«««7ii^'>'**i^7tCw-*-«^-«»«**««..»»i.*«.««M«.L*« 

Title of riosStioa ^ >^:^^g ^>»y^^t> ^ ^^ (Btrwo) 

Type of aKF>ojntment (check) : ffl^rigihal appointxnent Q Transfer Df ' Keinstatement O OassiJfication ^ 
Number of certificate upon whkh applwant's name appears (to fee given in case erf original appointment) .™^:^„tlfe.^-«'„.»« 



^ 



X 



V 



X 



it 



Lincoln, Illinois 
June 15, 1940 



John Edgar Hoover, Director 
Federal Bureau or Investigation 
United States Department of Justice 
Washington, .D* C* 



Dear Sir: 



In reply to your letter dated June 11, 1940, 
and received by me today, June 15, 1940, I am sub- 
mitting the report requested* 

Please note attached completed^ Certificate of 
Medical Examination completed by -Dr» Wallace B# Perry, 
Lincoln, Illinois* 



Very truly yours. 



i^j^^-^ ^ 




Enclosure 



■%i22"'i 



•^to 



'^n 





/ 






^^■im eURFAIi OF JNVKTiniTION 

iUH 17 1940, A. ?4. 



• \0P 'A Mt *W g aE-^\^C£S3KMt, 






^ 



«l 



BraMes IPoIgtecbnicHnstitute 
peotfai lllfnofs 



OFFICe or THE REGISTRAR 



Jxmo 1, 1940 



Mr, Charles H. Drussel 

2034 - 16th Street, lU W, . '. 

Washington, D* C« 

Dear Mr* Prussel: 

I had a note on sy calendar to \Trite you this 
noming, when your letter of May 29 was received. 

O 
I should like to recomend to you Richard Siaith, 
•who ranks 62nd in a class of 148 at the end of his seventh 
soTOster. He has a grade point average of St09, I called 
hia into the office yesterday and talked with hin about the 
Bureau and find that he had filed an application: which was 
zaailed to Washington about the 26th or 27th* 

I have laiovm this boy since childhood* His hoiae 
is at Lincoln, Illinois* His father is express agent for 
the C*^ A* and Illinois Traction* He has been very active 
in extra-curricular work on the canpus and is ^rery well 
liked anong the students ♦ He car© to us after having coiar 
pleted one year of college work at the Lincoln Junior College 
and has taken a pre-legal program at Bradley and will receive 
his degree Monday, June 10. He is this year taking our 
second seraester of typing, and I understand that he took the 
typing test recently given by the Bureau at Springfield* 

This boy I recoraiend to the Bureau, without re- 
servation, as I believe that he is an individual who will 
zaake good. 



Sinp^ely yours 



AOsDA 





U^Mis^rf. 



l€sQM« « • • • t ,« « « f 

Seri aliased ....Piled 






NATION 



FEOEflAI ^''- ' 

\\% 1940 ^ 



u. s, i!m 



i^iLL^^^A 



^ 



nvaa. trxa tt (mn7»nxi 

CSSiHSATliKS S£&T!iKi 
-JUN201940 
POSTAIi 









Mr* T<^«oAt.<^««««>ji» 


i^V 


Mt.Cl*MM«„.r,^ 


Q?K 


Mr. P<«wortifl?^« 


J^ ' 


-M»« l*44lf«..*»tft,«i,M»** 


M 


Mr.N»th»ac..*«y/. 




Mr. E. A.T*«u^„ 




Mr. Ei*]»^^=->X„*„ 




Mf. GUvin , J^^^. 




Mr.NJchoSVJ:;..,,^- 


( 


Mr.|I«r>:o^. ..-„„.. 




Mr* J&iiFCtt «M,A«.««jM> 


, 


Mr* TfAcy «••<■«■•«-*•• 4 




Mi#s G»Dkay, ««.„... 




^•f«.*Vit *»iL»,*it »«ir«««v*«k#« 




0TDVW7 Ij 

SPRINGFIELD ILL JUNE 20 9 15 A . 
RECTOR FED BUR OF INV 

US DEPT OF JUSTICE 



RICHARD W SMITH APPLICANT MESSENGER REPORT MAILED BUREAU 

AMASD JUNE SIXTEENTH ADVISE IF NOT RECEIVED 

THORNTON. . 



^^4j^ I — 






JUN 22 1940 
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i H i^ W i w [ w i i w ^i mm^mm>^^ummmm^^mi 
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ii^ 



:$«>^. 
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(^^ 



j^ 1 
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'^; ■ % . ■ 
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' 'l 




ilr* Aiki Carter 

Br641«or ?ol^t«ohni6 Zn^iUtutff 

1 






- 




■^•tup ttr^ C4.rtvri 


' ' I ' 




X mv« b««it iu>rifi«d l^' :Hr# Coteries ll# LToawel 
of this 2v^mx fs^ganlifig your intowst la tor ♦ fclca*ird 
"<Salth who j;)tmm*Uy .b*ti m .u,.i>Ue tioa -oa ,fJJL« .."or 
Ai),^iataait to t^«i ^otfitim of ms;m)^*iv in tais eonrice. 


^ 


X mk 1MQ0& ;ji«*i«<4 t- *«o« of S'O'i^r ititercet 
in ilr, Staith iuad tu iiiiV6 t-Jw beo^rit of yow vi#..a coo- 
cvroixie Ma* Xou b.^ rest «,;»0ured tb t .»ds ciu d tiiX be 
glwa isy toitfefui. coi4i:lder*»ti<» 4io tiOOitiousil f^^i^latB^nta 


' 


Slac«r^ youf^i 


1 

i 
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t 
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CC «- lir« Charlea M^ CruaaaX 
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Ml*. TftlftM 
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„,,..» ' : .V JUN 151940 *A' 


/Wn«lavli»_ .^^^_.^..._. ' i^.^Ji. ' 


Mr,#.i«h.H' ^rt t ^"cu■^ :x;' ^^Jj ^;- ^\>K ' '\ . 






Mr, «o»eit 1 


:mi». Tc«y 


'Mi*9««Ady 
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FEDERAL BUREAU OF INVESTIGATION 



be 
:b7c 



THtscA$;£ORrGiNAr«x)AT Sprlagf leld, Illinois 



rtu^No, 



67-294 



BpringfAad, Illinois 



dATe: WHEN MAPS 



6/ai6/40 



WHICH MAOW 



RerORTMAOJflSY 



, -.^^ x^>^3.^„.L-rAV.- ! 



.K?C4ai 



^iru 



CHARACTeF( <>l* CAS« 



.BICHARD "vr^fiBREN ^aiH 



-APPLIC.Mffl - jeS.3I3nG£R 



$YlsrOf*Sl$ OF PACTS; 



RSPEREHCES} 



PETAIL3* 



SHITHbora .July 29^ 1918, attended Lincoln, Illinois 
Jiijh Scho<>l 193a-36; Lincoln Junior College 1936-37j 
Braai^ Polytechnic Institute, -Peoria, Illinois, 
1937*40, receiving BS degree .fr.ortt letter on June 10, 
1940, Grades above ^average. 1«^« rating in upper 
ono-seventht Extra-citrricular 'activities :in public 
speaJcing, drm^^tic^ slnginsi president of Bradley 
senior cla^ss of 1940 and of 3et^ Phi Tbeta soeial 
fraternity in 1S40# .^nployod as lal^orer, Illinois 
Hlgtavay Iteintenanco Departeent at Lincoln, 'Illinois 
during sumners of 1937, 1930 and 1939* In Oliristmas 
rush season ^^ras employed ty Lincoln Post Office in 
1938, 1937 and 19395 and by S ars Roebuck :in Lincoln 
ir 1938 # anployers state satisfactory ^nrjlcyeo, 
nrillins 'worker, energetic .and reliable. References 
uniformlj^ state good character, reputation trustworthy, 
and pleasing personality, and with one exception ^ould 
TecojiBnend for employjnent* Ho criminal record .and 
no credit rating. .Heighborhood invoatii^ation .favorable, 

^P«* 

^Bureau teletype to Sprix;gfielcl Office dated June 11, 1940 
Bureau letter to liashington Field Office dated June 11, 1940, 
Teletype iVom Vfashin^ton Pield to Chicago Office dated Jime 12, 1940* 
Telegram frcn Chicago Office to S*. Paul Office dated Junj? 14, 1940 

mhi mm, iLLiNo ts 

JUDGa U B* STI^IHGffi^ 926 North %ion Avenue, Judge of 
Lopmn. OaimtyXour t, advised that he had .known app lj ^Qjmt 



^% . 




3 - Bureau (MI&SD)(Bnt.) 
'2 - Tlfachington Field 
Z^ Chicago 

2 - St# Paul 

2. •• Spr^.nsfi6ld 



PO NOT WRItS rN YHlSse SPACK? 



■ \ li, 



i fe . ^ . - . ^ .. t„ . ju , j - ^- . . ,_- . _ ji_ re jr- -, — r ~- jjr^ ■ i r-i - -rr i -"^ ^ 



tf 



w iia » ^i»*i p< iiiiwii» mffvw. < 



,\l.ji «firiRKMiktniKViK«omo« ^7-=^a03^ 



^inoo :the latter^^ chlXahood^ and tb^t £rop\ hi^ knmU&ao .of hl3i he T/ould 
Bay that applicant* s charaetar mxd r^-pytatlQ^i ar^ abov^ roprwoht uaRINGi^ 
stated tTn-t a|>pX'i^pnt 1ms ali^.'ay^ boon a. l^ador luiaoxig the yoim^ p^oplo in 
the .coimnxmity ,and l3 v^ry ambitlov\s, 'hr^ving tho ultlm^tto ^oal Af jstudi^tog 
"and practlctqglav/# According to S"Si:^GxlR| applicant ha^ i^o bad habits 
'or bad aseociatos, at^d ^udgq SSHJimU!^ advi^od %eiit that hei/^ould vjihost- 
tatin^ly toocritneiid .appliojant 'ffillTH for omploynont by tha Bureau* 

iV* yiHaiL .HratERJaNi 626 -South State Streot, Suporititen<icnt 
of Old Ag^ A$0iataac.Q, Division of Public Tfolfaro for Lo^e.n 5oiaty, IlXinoi^^ 
advisod that he had toiowix appllcaiit HAIHH for about four .ycara^ during 
which time ,appl4owt Ha^s en;)qyed a good reputation in the .oonm^^riity^ a^id 
his ^s^^d ohaaracter lAa$ nova^r been guaFtioucd* RIir.!2RIM? stat^ that 
app.lic^t SI'^ITH has a V8T:y pleasiag porsionality and is popular anon^ the 
-youji^ ?^^pl^ "j^ith 'Who!n he ^sscoiateg* AppXioant ii?5 -very j^bltiou^^ aocor4iti2 
to Jfr* 'SB'^'GP'itiWf, ultimately desiring to .study 'leT^> and ;he '^^^t^m to 
po33>3$3 a partloular aptitude In the field of public addresa* !&•♦ 
,FII1^!I??.KA11 'advised ttet ,he "would not liagiitate to Teoosr.end applicant .for 
emp'li^jaeiit ;by the Buroau* 

'Mr# JlIJ^''2P-^iE4>I further advi^gd that :applioant^^ nothor, Ifrn. 
T/^CXL'l^'B F, 'SiOIH^ ia ^nplcy^d under hltn in his office at the Old Age 
Ao&istance Bureau^ Division of .Public Tiolfare for Logan Coxmiy, as an 
investigator atid olerk, and ha^ been '$o employed since 1936# ltr# VJ:m]\!!KRM&JI 
ali&o advised that applicanf'a mother la Logaan- Countj^ bhair^an of the 
.Democratic i^ty and eotivo in county politics. 

ifr. EimiM tiKBECmiaai, Teelding at m l^ekln Strooti and 
erii^il^ed ai? i^wiager of the Stationary Stock 5ioom of the Illinois Commercial 
Telephone Coat^any of Lincoln, Jllinoiis^ advised that he lias latcrm applicant 
.for approximately nine years, and Is particularly good friend of applicant ^^ 
parents^ t/hom he often -viaits at their home* ViHSSU-IBIOHT advia,ed that 
applicant SvlITH's Taputatioa, oharaotor 'and honosty are above reproach 
and that applic'a:;:^t ha§ no had asaociatos or ,habit$# Hoi^reverj liflfiiJHL- 
VmGHT advised he could not reooKutiend applicant for employment antl if ho 
were in the position of a businoji^man-ritn a Job open fori«"hich applicant 
had applied, that ;he ir/auld ,not hire applicant SMITH, but 3;*ath0r Tfould 
give the position to ,some othor boy ivhom he knows to be ambitious and 
-energetic and ,whc has an incentive* WlERLViTtlGHI explained this statement 
by the fact that several times i\'hile visiting applicant's parenta, at 
applicant's home, he has observed '%• ARTHUR 0. SMIKI^ applic^arf^s fath«r 
doing various Job.^ of manual labor about tT:;e home, when applicfint rms 
■preennt at the h^^r^e but-vms -not ^olpiig .His fahhsr* 
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Ifr. TfHBBnmiftia' fur^hor 'eKplaiaqd that -to bi$ kncr/aodso 
ho ioo'5 not tjoliov.o that 'appllca3:it h^^ ovor ^eon enployod in Ki^ sprro 
tl*?i6j except a^ a cl'ork '^t -the Post Office .during Chri^t?(^aa ini$h ^t^aons 
:and further stated his "beXisf that applicant had not taJcon part in aijy 
part timo work during his ^are.or at -Bradley IPolytoohrtio In^tltuto at 
P.eoria^ Illinoi^i v/hloh would havo holpod defray the expon^^s of hi$ 
collego yoara thero* 'T^« tJEBEttfUCrHT advised, hovrever^ "that ho .toov/ 
applicant ^^ilM had a very pl^asijrtg personality and he A«ras tiot recoEUAendl-* 
Ing him for ei^loyment merely fror hiis imowlodge BXid belief that ^pplioant 
'ivas not particularly energetic • Mr» TUffiEDf^XGIEt admitted^ hoi-rever,, that 
he had never OTiplojred applioaj^t MITH, nor tallced to sxij/ of hiis -etriployers* 

m* ^'iu S. BE&CH^ residing at 236 Si^hth Street^ ^who i$ a 
'70Ty old man of approxinately B5 years, and the ov^aier of the JllinoiB 
liidepettdent Oil Company located In Xincoln, illinoi^^ advised th^t he 
did not toiow applicant personally, at all, and would be unable to 
reoosnlze hijti, if he ahould meet him, on the street* ".Movrevar, I4r« BEACH 
stated he does toiow .applicant* 6 family vexy v/ell, and knovv's =that hie 
parents have a eon by the 'nemd of ;bICHAR])^ Ifr, BEACH eta ted that he has 
never iieard anything derogatory in any irmnner to iypplicant*a reputation 
lOr character, and stated in ^conclusion that merely .from his .knovrledge 
of applicant' 's family, and not .from ar^^ .personal tocnvledge of applicant 
hiiflself, he would recommend applicant SMITH for eir^losj^ent S>y the ;Bureauf 

Mr, .RQBEKT mVIS, JPoetmaster of the Lincoln Post Office^ 
advised that he had Iseen personally .acgiuainted with applicant STilX^S ' 
.for a period of approximately ten yestr$ or mor^, and that during the 
Cnristenas rueh eeasons 'at the JPost Office during the years 1936^1937 and 
1939, applicant SIIIKI had been employed under hiw as % clerk* J4r. Dt&yiS 
e^qplained that in 1936 applicant SMItH* s work had coneieted 'merely of 
the delivery of special delivery letters and other rush mail of a similar 
i5rpe# -However, during t;he tJhri^tma$ $e^iSons of 1^37 and 1939, ,applicant 
had been employed as a clerk whose main duiy consisted of arranging 
letters which liad been .popped pieceiieal into a rtail drop box, in 'such a 
manner that the sta£5>s thereon could be cancelled rapidly, ^tnd without 
any further rearrangements .Applicant's irate of remuneration for these 
periods of employment was 65^ an hour> and dur-lng these period of erqploy- 
ment It* DAVIS stated that applicant had been under a "ten^orary $500»00 
bond requested of all temporarit postal employees, on which bond there 
had never been any complaint or kickback whatsoever* JIr« IJAVIS 
expressed hU belief to Agent that from his observation of applicant 
SMITH working ^tmder „hi», he Iselieved :applloant 'Yrould be .particularly 
adept at any iype of office work which .he undertook* Af>plicant»is 
character, reputation and honesty are abcve reproach, JMr» DAVIS advised, 
^^ he would not hesitate to recomiuend applicant for emploj'ment by the Bureau* 
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W$ I3AVIS .exhibAte4 to Agont the emploj's&ent :rocor4s for 
applicant during t'hq Chri^troas rush $0a$ons o? 1936, 1937 mid 1939, 
ivhlch rof looted that applloa:r\t SMIiU was born July 29, 1919 ♦ 

Ms* DAVIS fxirthor oxhibitod to Agent a newspaper 'writ eup 
appearing .on page 8 of the Lincoln Evening Courier, iinooln, Illinois 
in the Tuesday, June 11, 1940 lesue, in which It was stated that 
.applicant had teen ^aduated fsrom Bradley jPolytechnlo Institute at 
Peoria, Illinois the previous day, reoeiving a deiji'ee of Bachelor of 
Science* Ajplcturo and a recounting of .applicant's variou3 extra- 
:curricula .activities at J^incoln Junior College at Lincoln, Illinois 
and «tt Bradley Polytechnic Institute at Peoria, Illinois, were included 
within this neavspapef item* Instant newspaper item wras sectored frora 
JWr* MVIS and Is being enclosed here^-^itH to the Bureau# 

Kr» Yi« C. H&UDLIU, Si^erintendent of .Lincoln tJonsiujilty 
.High School, advised that appllc^t 'ffiillH had attended Llncofln 
CoOTiunity High School fr<M 19S2 until 193,6, when he had been ^r^duated 
thereftr.om with an average grade ^for his four years study of approximately 
63 # Itfr* H4KDLT1? advised th?^t this was slightly above average i^or the 
school as a whole, and that applicant's coxir.ses had consisted of the 
regular hijh school curricula, ^ith the addition of .cour.$es in booldcoepln^, 
ooim^rcial law and typewriting* l>urlng applicant's attendance at this 
high school, Mr* BMDhllH advised, that he Md participated in extra- 
cjarricula activities involving public speaking, deba<d"ng, oratory, 
dramatics, singing in the high school gloe club and playing in the 
.high school band* Mr# H&lTOLIH JTurther advised thut during the course 
of applicant's atbendance at this high school he had been given an 
intelligence test (Otis General 'Latelllgenco lest) along with approxiinately 
760 other students, :and had received a grade ^;hereon of 114 which HMJDLIH 
advised would place applicant within the upper one-seventh in l««i* rating. 

:Mr * HAHDLtW further advised that he had known applicant 
SJHtH for apj>roxJbiaately ten years and applicant'.s family for a longer 
;period than that, and that ^;o his kno^-'rledgo applicant's character, 
honesty and :reputc|tlon had n^^^r been guostloned 4^ the coraEramil-ly* 
He further stated that applii^ant was a hard wor"ker, energetic and a 
leader among the other :students, and he had no bad .habits or bad 
associates* lfr« RANDttN advised that he would ro^oromend, applicant for 
emploj^ent by -the Bureau without qualification* Applicant was further 
stated to have been a meniber of the Pl3i*st B ptist Church, Lincoln, 
Illinois* ^ • 

Miss ELVIHA SOEPFHEK, JSecretary to the Registrar, Lincoln 
College (a Junior College offering study which is equivalent ^o the 
first two years of an ordinary college), advised after- displ^ing to 






Agent a copy of appXica»t*.s $oholastio reoord> th^t anpliOMt had attended 
Ijtnooln Junior Coil^go dwing -bhe school year of ;i$36-37^ during 1^^hloh 
poriod he had taken a cour^se .equivalent t^ the iPirst year of college Arork. 
Mss HOBPFKHl joxplained to Agent that applicant* 5 grade average Sor this 
year of study aaiounted to :approximately a lovr B or a high C, whioh -wras 
slightly above .average in grades for i^his instituti'on^ tod that while 
applicant had been In attendance hore^ he had participated in extra-otnrricula 
activities in drajnatics^ public speaking ;and pinging in ^he college 
glee club and quartette# 

Pr* mhVm^ D^ COHIAID, ,Pre&ident of Lincoln Junior 
College^ advised that applicant inras slightly -ab07e average as a student 
dxtring his attendance at this institution during the 'scholastic :year of 
.1936-37, and had participated In ertra-curricula activites in puVlic 
speaking, singir^ and dramatics, but no athl^ics* ,Iir» COPEIAH) advieed 
that applicant's honesty, character and reputation were above reproach 
and that no .disciplinary action Md been taken against him In ajiy manner 
during the course of his attendance at this institution* Vrm :C0PJEL41® 
stated -Uiat he considered applicant to be above average in ability, and 
to liave a pleasing personality when he desired to *neke a favorable 
ijt^ression upon people • Hoyreverj> I>r# COPEL&HD .advised that applicant 
had not "boon particularly popular aiaong his fellow ^tudent^ nor among 
the laculiy while attending this colleg^e, because he seeraed to :h*ave th# 
attitude that he was a little better than the college he was attending^ 
Dv C0P21AHD advised that as a istudent he had even considered applicant 
to teve been slightly dislqyal to Lincoln Junior Collogo* Hovrever, ry» 
COf^jAHD advised that this v^s j)robably attributable solely tc applicant 
'being under -the influence of his mother, whose local pclitical Influence 
and grasping .attitude had probably caused applicant to seek reraisslon 
of .his tuition at this institution because of his participation in the 
activities of the college choir,* However, despite ttose critic 1ms 
of applicant, Xv^ COPELAI© stated that ,he l>eli'eved he would inake a 
satisfactoxy enjployee and that ^ho would recommend hin .for emplpyment by 
the Bureau* 

Jfrs# JAIffiS SBBHRiy, cashier of Sears, Koebuck and Ooaapany, 
advised that applicant SMITH had been entployed as a clerk in this store 
at the .rate ':0t 25;^ an hour, for the i^ive Saturdays jrior to December '25, 
1938* J&-S. BBBEKiy advised that she did not knew applicant personally 
very well, but that he had been a satisfactory emplcyo^* ^^ that frorA 
her taowledge of him :she would say that his honesty, reliability^ 
reputation and icharact4r nvere above reproach* Jfrs^ EBBEKtY stated that 
s"he wculd T.ecomniend applicant for empltynent by the 3ureau« 



W^ '^'Om IM^m^ '809 5*6t Broa^my, ?o«w ojf 031 IHinois 
Steto Hjghw^y i&vint'enemce gtog# advi&qd ^th^-t applicant %\tfH Had bqon 
employgj'd uader him iurtog tho ^isumrer of 1938 as a truck driver fot M'o 
Higteray IMintenanca Gang, !&•• MILHi :^tat^d 'that applicant rrm a very 
willing worker, ^-a^ not .lary in atiy maomer^ but that applic^t tras moi 
used to heavy manual labor* Applicant had recoivod a remunoration at 
the rat^ of 50^ -em hour, or ^4*00 por day, during this period of omploymox^t, 
and ftrom hi^ .kno^^flodgo of appllc^t he A-^ould sey that he v/as honest, 
roliablo, a good yrorkw^ Tprag Troll likod and enjqyed a good reputation 
sqnd character in the ccMiuni1:y« Ifr* XfiPJISR .^tat^d tWt he would 
recoxnraend applicant for emplpyment by the Bureau* 

:lfr« AUGUStf KAVSiafMf, 118 South Colloge Street, a foreman 
of an Jlliiiois State Hi£;h5my Maintenanco gang, advised that he .had ^kxamx 
apiilioeoat for a period of approximately fifteen yoar.s -and that .applicant 
had been employed under him as a laborer on one of his iJighrmy Ivjaintenanca 
gangs during the ^ujmaer of 1937 at the rate of SOj^^per hour* .Applicant 
was a perfectly satisfactory .employeoi he ^dvised> and a very willing 
worker but not usod to "m^T/ :!rtanual labor, and because of hl^ physiq.ue 
roally not capable of s^vinging a sledge honrier ;or handling a shovel* 
However, he stated applicant had a very .pleasing ^personality, was a^mbitious, 
and his honesty, character and reputation were above reproaohn J4r» 
WrSLVM stated he would recoramend .applicant for employment by the bureau* 

-!4r* BSIW^WIN H» MVd, 302 T^ost 'Kickapoo Street, ^nd another 
jToreman of ^1 Illinois State Highwey l^intenanoe gang, advised that 
^apx^licont Kad worked as a laborer under him during the siuners of 1936 
and 1939, during which -periods of emplcyiaent applicant had been ag'^ig^od 
to driving .a hi^hvmy truck* j^pliO£mt':s rate of remuneration was COfl 
an 'hour for 'this ^wploynent* tSr* MtS stated that applicant was a willing 
VQtkot, reliable, ,energetic and that while h^ was not used to heavy 
ijianual labor or physically oapable of It, that he was not lagy at all. 
Applicant's 'Character, Teputation and honesi^ were good, I'i** JSS'S stated, 
and he added that he would unhesitatingly reooT.rnend him for err^lcjment 
by the Bureau. 

Mrs* HCBSRT MOORB, 329 Seventh Street, which is nort door to 
applicant's home, advised thfst she had known ,applioant for approsciraately 
one y^ar, which ^vas the period that she had lived >iext door to applic^t's 
family* Ifrs* MOORE stated that applicant had a very pleasing porsonality,, 
that ha was not obnoxious in ;aiy Banner to the iieighbors and that 'she 
believed his character, 'reputation ,and general standing to be very good. 
llrs# MOOnS stated that she would recortm.end applicant -f'or ewplcynent by 
the Bureau* 
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'li!r$f KAIHSRINS 03S0H, SZl Seventh Street, 'wh'ioh i'^ al^o 
n^xt door to applicantr$ .homo, Mvisod Agorit -that '^he has ^ovm $Lppli<>aat 
for elightly over 21 year.^i .having l^eon present :vdth eppllcant* s moth'ir 
on the .^coasion •'sirhon applloaixt wag iom# Ifr.s* GIBSON stated that applloant 
SMITH iwas a very excellent yotmg m«m, onjpying a good character and 
repirtationj wa$ Tellgious^ had no bad habits or associates, aiid Is^^r^t^^ed 
h0r as being intelligent and .having a Tory pleasing personaliiy» l^.^* 
GJBSCW stated that she 'virould xuiliositatingly recoismend applicant for 
oKiplqyricnt by -the Bwreau* 

"Slhile Agent was engaged in i^ing this neighborhood -investigation 
l&:c*'<JIBSON pointed apj^licant SMITH .out to Agent, and he was observed next 
door in work clothes engaged in the work of wasl^;ing the house* PVota 
^Agent's personal observation of applicant S!UTfl, the itaprescion was 
gathered that he was a oloan-cut looking young mn and t.^s industrious 
and onorgotic« 

Beverenfi GEORGS W« TJKJUIC, Z20 Eighth Street, pststor of 
the First Baptist Church in Lincolr, Jllinois, ^sdvised that he had „kno\ni 
applicant for about three end a Mlf years, the period of his pastorate 
in this church, of 'which applicant Sl'^IM was a .member^ Roverent IJaJUUG 
advised that while applicant was in Lincoln during the periods of his rotiirn 
fr<m colloge at Peoria, Illinois, he was averagedly faithful to the ohuroh 
of ^whlch he 'was a meiabor* Apnlicmit is intelligent, alert and energetic 
according to Beverend TfflJUKQ, end he enjtys a good reputation for 
character and hone sty « .Reverent Tii^.JK'IG advised that ho would unqualifiedly 
recornmend applio^Jit for omplqyirient by the Bureau* 

Officer GECRCB SELLERS, Lincoln Police Department, advised 
after a search throxigh his records tliat applicant SMItH had novor been 
arrested by thi^ dopcurtmenti and bad ^never been in trouble of any kind* 
Officer SELLERS advised ftom his am\ personal knowledge that applicant 
enjoyed ,a ^ood reputation in the cc^munity and that 'so far as Imcrvm to 
bin his honCBty and character T^^ere above -question* 

Vk'* t5» C4 LO'ffl, Secretary of the Lincoln Chamber of Comierco 
located in the Lincoln QXty Sail, advised that his organization is the only 
credit rating agency in the oity of Lincoln, Illinois, and further stated 
after a se^ch through the credit records at his disposal that applicant 
SI/flTH did :Eiot have .any credit rating v^atsoever^ 

3?he f ollo^dng investigation was conducted lyy Special Agent 
LEO J* KEJ^SECST; 

AJ nm iA^ ILLlHOIg 

lAr. ASA CARtER, l?egistrar pf EradVoy ?olyteohaio Irf?t4tuto, 
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pr.oduced T^cords ^f -ih^t Institution i^hioh r^f looted tlmt SMJHj |»iving 
-I^inoolnj lllinoiis t^ ids piece of IrirtU and July 29^ I5ICj ac ^ha <3at^ 
thereof, entered JBradl^y on September 16j IS37 with 29 credit hows ,fron 
Lincoln College, Xinooln, IllinoiB, and that he graduated "with a Bachelor 
of Science Degrpe on iJune 10^ 1S40* SMITH* s rartkin^; tras not Indicated, 
but It. CARTS? estimated that appli^^nt irro.uld OQoxxpy a po^itioti near the 
firet <iuarter* He occupied position 62 in a clee^ of 148 during the :^ejnester 
onditig in f^hrv'M^, 1940 ♦ 

The records "further disclosed that S!flTH wijcred in social 
sciences aitd that -these ^''wre hi? l>est ^uh^ectst His no?t h"i{^>est marlcts 
'^ere attained in the f^ub^ect **Speech** Li-* CAf^JBR^ r^ialyzing SmWc 
loarks, $ta4(vd that they vrere uniform throughout his three years attondat^c^ 
and that they indicated a elightly upward trend* It nvas the .fiirther oj)inion 
OS to* CARTER -that SMITH yrrxn slightly tibove avera^^ in each 'Of hi« three 
years* J4r« CARTER thought that .applicant might have "boen rated eren 
higher 4f the noces$ity of Tr/orkiag after school hour$ had jiot affected 
his opportunities for study* 

A report of plrysical exeuni^'mtionfi annexed to the record 
reflected that .in Septemter, 1937^ STCtTH was found to iiave had four lad 
teeth and u hernia, tut that uj-'on toing exarained :in 1939 the defective 
teeth had teen corrected and the hernia had disappeared* 

The records did Aot set forth applicant*.s oxtra*curriculn 
activities, "but according to ?^V* CARIIEK, ST4ITH mm ordinatllj' active, 
weening to he taost 'interooted in drfinatlcs* According to Ur. Cm'SM 
aiid ae verified by the 1S40 year book, SMITH ^as presidsnt of the tmior 
class* He ^as also a jnember of Beta Phi Theta fraternity* !&*♦ CAE^ER 
advised that thle is a recognised end reputable iraternity.* 

further in forrftation from'Kr* CARTEfc was ^that SMITH, whose 
family he had ^Saaown for practically the entire llfetijne of applicant, 
.had been encouraged by ift** CAtlTER to ^mk a ;poeition with the Bweau* 
iJp« C^TER regarded ■SI/IITS a^ very ^intelligent, dep^dable and trnstvrortiiyi 
and had .noted that applicant was popular with and a leader ttttong his 
fellow .:?tudent$# SHITH*^ "habita and -moarals were of the best, in Jir* 
C^TSB*^ opinion* In anwer *to the qtuestion ae to hi$ attitude -tcwards 
recommending applicant, iar» CARTER said that he "would do so without 
reservation* 

Dootor CL^KA KREFTISfa, profes,sor of ^ot?ch at Bradl^ 
Polytechnic Institute, whose Itome is at 614 Bradley Avenue, stated titat 
her acquaintance with applicant waa lirftited to the three y^^^ during which 
he att^ended 3radl^« IJuring that tine, ,Boctor JKREFXIM had Instructed 
him in the fundamentals of Speech, Extemporaneous Bpeaking, Oral Interpre- 
tation of Literature^ Radio Speaking .and "Radio Witing* She also Had 
frequent .contact with hijn in :play production 'and draraaticB* An a result 
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Doctor .KR3FT1KG .felt that sH^ T^ris in ^ po&itlon to roxider .sua opinion as ^o 
applictotVs ohwactor mi& abilityt Sho ^aid t};at hd oroallea ixi ^m^^ti^v 
8jad took px*omin^t part$ in ^evoral draj^.atic prosentation^# Mo wa$ 
aiw^s willing to coatributo hie ^,ervicot3 in 'theso activitios* SIETH 
possessed an indopondonco of thought^ but T^ras noyorth^los^ :not stubborn* 
His marmor v?ae pleasant and iio "had a gift t^r approaohlr^ people easily. 
MITH* If populariti' with Ma i'ellov/ students was attested by the f^ot that 
he vms president of the senior olasc and of his fraternity. Ha ivas a 
proirinent ^raombor of the .Debating -Team and :an active is^tfcer .of the Roimd 
fable Dieousslon Croup. .As a result of his interest dn :dr€g^atios and 
oratoryf SMITH had bean elected to mox^ership -in national .honorary groups 
In both of these activities^ Doctor KREWU^'O readily rocoEsn^nd^ a^lKH's 
appointment* 

Several noighbors of applicant's residence at the Beta Phi 
theta fraternity housej 178 JV.odoni^ Streetj^ ^ho were approached conceiving 
their knowledge of QiiltU advised that In vie^v of the fact ^hat approxi- 
:33tately i;wenty-tViro boys lived at the house, ^hey knew none of th^n personally^ 
loweveri they all stated that the house had a good reputation and i^hat 
the behaviour of the occupants wls uniformly good^ 

Mrs. BILLIE FLICKER, :cl^Jc in the offices of the Peor^ia 
Merchants Association, '317 .South <Teffer.son Street, and Hiss 'WRGiRSS OlflKAH 
of the ^Retail Credit qo^any, Alliance tife Building, both advised that 
there isras "no record in the files <>f ^iheir companies pertaining to 'SITOH* 

'Lieutenant ,6SCRGE -KiSd of the Police Department iffas unable 
to jfind any record referring to SIflTJS In the p^illce files* 



EIKLOS JRES 

%0 IHBJBURiAVj ^Qae newspaper clipping 6^d picture, Lincoln Evening Coprler, 
"tlnooln, Illinois, 'Tuesday, June 11, 1S40, shcming 
.Richard Y^. Smith and ap account of his graduation from 
Bradley College, Peoria, Illinois 

UHDWELO P EP XSAD S 

tCBBKC&SIIIHG rQN-FISU) omcs, at mshington, D, C. trill ,owor ±ho load sat 
cut In =r#ferenc9 Bureau letter to the Tlashlngton ^iold Otfice. 

THS CHICA60, TISLO DVUBICS, At Chloago, Illinois, iftilX cordr the lead set 
out in referonce toletypa .froia Tfashittgton Field Offioe to -Chicago, 
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THE Sr> PAUL FIELD PIVISluy » at Minnoapolis, Miamosotai will oonduct 
the investigation r 0<jue sted- in reference tei«^w» ftom Chlcago^ to the 
St* Paul. Of fioe* 
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DIRECTOR 
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MniUh BtaU0 ^i^puttm^nt of JTusf ic:i^ 

BRIEF OF IHVESnGATION 

RE: RICHARD WARREITSiara 
Messenger Applicant 



June 20, .19^10 



lyping Test: 82j^ 



Age: 21 
Single 



EDUCATION 

Lincoln High School, Lincoln, 

111., 1932^1936 






y B.S. - .Bradley Polytechnic Inst. 



Applicant gradixated tdth an average of approxiitiately 83^? 
•which Tras sli^tly above average. Mr. Handlin, Superin- 
tendent, stated applicant was a hard worker, energetic and : 
a leader anong the other students. He recocssended applicant. 



Lincoln Jimior College, 111*, 
1936-1937 



Applicant's grade average aiaounted to approxiisately a low B 
or a hi^ C, which was sli^tLy above average. Dr. Cope- 
land^ President, stated applicant had participated in extra- 
curricular activities in public speaking, singing and dranatics, but no athletics. He stated 
applicant was above average in ability, and had a pleasing personality when he desired to jaake 
a favorable icpression upon people. However, he advised that applicant had not been 
particularly popular aaong his fellow students nor the faculty, because he seesoed to .have the 
attitude that he was a little better than the college he was attending. Dr. Copeland stated 
that as a student he had even considered applicant to have been slightly disloyal to Lincoln 
I Junior College. Hovirever, Dr. Copeland advised that this was probably attributable solely to 
applicant being under the influence of his xnother, /whose local political influence and graspitxg 
attitude had probably caused applicant to seek renission of his ttiition at this institution 
because of his participation in the activities of tJie college choir. However, despite these 
criticisuBof applicant. Dr. Copeland stated he believed applicant would zaake a satisfactory 
eoployee and that he would recoamend hin.for eirployment by the Bureau. * . r 

Bradley Polytechnic Institute, Applicant rajored in social sciences and these were his 
Peoria, 111., 1937-1940, B.S. best subjects. His next highest raarks were attained in 

"Speech". Mr.' Carter, Registrar, stated applicant's marks 
were uniform throu^out his three years and they indicated a slightly upward trend. He stated 
applicant was sli^tly above average in 'each of his three years. He thou^t that applicant 
Kd^t have been rated even higher if the necessity of working after school hours had not 
affected his opportunities for study.. Ifr. Carter stated applicant is very intelligent, 
dependable and trustworthy, and was popular with and a leader at3ong his fellow students. . He 
recoroc^nded applicant. Dr. Krefting, professor of speech, stated applicant excelled in 
dranatics; that he possessed an Independance of thought, but was nevertheless not stubborn j 
that he had a gift for approachdbig people easily j and his popularity with his fellow students 
was attested by the fact that he was president of the senior class and of his fraternity. 
Dr. Krefting reconnended -applicant. A report of physical exanina<4.ons reflected that in 
September 1937 applicant was ;found to have had four bad teetir ;u^^Jtieniia, but that upon being 
exanined in 1939 the 'defective teeth had ^ been corrected ??^if2^^©nda had disappeared. 
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EXPSRIEHGE 

111. State Highway Maintenance 
Dept#, Lincoln, 111., Laborer, 
Susners 1937, 1938 and 1939 



Mr. La-wier, foreritan, stated applicant was a very willing 
worker, was not la^y in any nanner, but that he was not 
used to heavy taanual labor. He recoOTiended applicant. Mr. 
Kavelnan, forensan, stated applicant was a perfectly satis- 
factory erployee, and a very willing worker but not used to heavy laanual labor, and because 
of his physique really not capable of swinging a sledge hairoer or handling a shovel. However, 
he stated applicant had a very pleasing personality, was anbitious, and he recosnended appli- 
cant. Mr. Awe, forejsan, stated that applicant was a willing worker, reliable, energetic and 
that TThile he was not used to heavy isanual labor or physically capable of it, that he was not 
lazy at all. Mr* Awe recojss^ended applicant. 



Mrs. Ebberly, cashier, stated applicant was erployed for 
the five Saturdays prior to Deceriber 25, 1938j that he had . 
been a satisfactory es5)loyee, and she reconnended applicant- 

Mr* Davis, Postnaster and a reference, stated applicant was 
employed dtiring the Christmas rush reasons during the years 
1936, 1937 and 1939? that he believed applicant would be 
particularly adept at any type of office work rfhXch he 
Ifr. Davis recoEsraended applicant. 



Sears, Roebuck & Co., Lincoln, 
111., Clerk, Dec. 1938 



Post Office, Lincoln, 111., 
Clerk, Dec. 1938 and 1939 (as 
on appl.) 



undertook. 



RSFERSNCES 

Judge L.B.Stringer,Logan Co. Crt., 

Virgil Ris3Kernan,Supt., Old Age 

Assistance, Public Welfare, 
Edwin 'y»heelwright,Mgr., Stationery 

Stock Hooa, Ill«Coffii.Tele. Co., 
W.E . Beach, 0T?mer, HI .Independent 

Oil Co., 

Robert Davis, (see exp.). 
Dr. Clara Krefting, (see educ), 
W. C. :Handlin, (see educ), all 

Lincoln, IH., 
Geo. W. Kimball, Asst.Sec»y. In 

Chg. of Finance, In temat^l. 

Kiwanis Assoc, Minneapolis, Minn. 



Mr. Kixaball, Judge Stringer, Mr» Rimenaan, Mr. Handling 
Mr. Davis, and Dr. Krefting recotrended applicant. Mr. 
iRisKcerman stated applicant's ctother is Logan County Chair- 
\33an of the Democratic Party and active An county politics. 
Mr. T(?heelwri^t stated applicant's reputation, character 



and honesty are above reproach; however, he stated he could 
not recosrrsend applicant for eraploys^nt and if he were in 
the position of a businessman with a job open for which 
applicant had applied, that he would not hire applicant, 
but rather woiid give the position to,^soi?ie other boy whoa 
he knows to be ambitious and energetic and who has eoa 
incentive. Mr* llTieelwri^t explained this stateinent by the 
fact that several tisies while visiting applicant's parents 
he has observed applicant «b If a ther doing various jobs of 
mnual labor about the home, iivhen applicant was present at 
the hoEie but was not helping his father. He further explained ttiat to his knowledge he does 
not believe that applicant has ever been erjiloyecl in , his spare tine, except as a clerk at the 
Post Office during Christnas rush seasons andffurther stated his belief that applicant had not 
taken part in any part tis:e work during his career at .Bradley Polytechnic Institute at Peoria, 
which would have helped defray the expenses of his college years there. Mr. USheelwright 
advised, however, that Jie knew that applicant had a very pleasing personality and he was not . 
recoraiending hira for enploynent tjerely for his knowledge and belief that applicant was not 
particularly energetic. Mr. Iheelwright adrdtted^ however, that he had never eoployed appli- 
cant, nor talked to 'any of his eisployers. Mr. Beach is a very old nan of approxiiaately 85 
years. He advised that he did not know applicant personally, at all, and would be unable to 
recognize hiaif he should ineet hin on ^the street. However, he stated he does know applicants 
fltnily very well, and knows they have a son by the nane of Richard. He stated he has never 
heard anything derogatory in any tnanner to applicant's reputation or character, and stated 
that tterely fron his knowledge of applicant's family, and not 'from any personal knowledge of 
applicant, he would recoicnend applicant • 



RELATIVES IN OOVERmgSNT SERVICE 

Lucile F. SKtith, (Mother), Old Enployed as an Investigator and clerk since 1936. 

Age Assistance Bur., Div. of 

Public Welfare^ Lincoln, 111. 
Capt. Everett D. Peddicord, Presently attached to the 51st Coast Artillery at Port 

(Cousin), Puerto Rico Buchanan, Puerto Rico. 

MSMBSR OF ORGANIZATIONS 

Beta Phi Theta Fraternity, Pi Kappa Delta Fratenaity, Tneta Alpha Phi Fraternity 

MISCELLANEOUS ^ = \ 

Neighborhood investigation Favorable. Tl^WLle Investigating Agent was conducting the 

nei^borhood investigation he ^observed applicant in work 
clotties engaged in the work of washing the house. Froa Agent *s personal observation of appli- 
cant, the impression was gathered that he was' a clean-cut looking young nan and was industrious 
and energetic. 

Bom July 29,1918>Iiincoln,Ill. Verified by school records. 

• ft 

Personal -Interview with Ass't. States applicant presents a good appearance, was dressed In 
SAC J. E. Ihom ton, March. 2, 1940 a conservative ijjanner, and appears to have good health. He 

stated he intends to .study law, and* is very anxious to 
obtain a position in the Bureau as a isessenger or clerk in order that he aay attend law school, 
with the hope that he laay later be considered for the position of Special Agent. He advised 
that at the present ticse he is unable to pass ,,the typing test. It is believed that applicant 
would nake a valuable enployee, and in the event he later passes the typing test, it is 
suggested that favorable consideration be given to his application. 

Personal Interview with SAC States applicant presents a good appearance, ^d was 
J. E. Ihomton, May 11, 19-40 neatly dressed. Mr. Ihomton recosnends applicant for 

consideration as he has a good appearance, and it is 
believed that due to hisacbition and aggressiveness, he would develop into a valuable Bureau 
ecployee. 

OUTSTANDING ENDORSERS Senator Scott ¥. Lucas 

Applicant's physical report shows his eyes as norzaal without glasses; and he is recoraaended 
for arduous physical exertion. 
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«YNOftSlS OF FACrdi 



.REIFEHSNC2: 



.DJEmlLS: 



Applix^ntrs cou^to^ Ca3?talu ^VEREW D.. 
:KEDJDlCt?RD i$ ettached to SX^t Coast 
-AartllXary, S'prt Buohanan, Puerto Rlao. 



- mc 



Bureau letter to tba Wa^hljigtoja JFiaH pivislotife 
' dated 7mi^ 11, 1^40* t Bureau file 67-144950). 

. AT¥AEFa?TGTON, S. C^ 

fe tDliowiti^ investigation was <5oi3:dU6tM ,'by ' 
special emj>loyea attachi^ to the Waahlmgtcn 
Fiaia IJivl^ion: 

' ' i, * * 

Adjutant O0ii0raa*s OffUo, War Uapartm^t, .diailosed that 
Captaiti i^tEKpOT 0^ :?2DDICCHD, .appUoant*a .qou^in, U ' 
presently attached to tb« 5ist Coast Artillery at Fort 
Bu^shanan^ Puerto Rloo, and that laaxoipoK) was formerly a 
Xtauteiiani iatatioiied at Fort Monroe^ Virginia* \ ^ 



he 
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FEDERAL BUREAU OF INVESTIGATION 






riuKNo. '67*9l47 



»«poiirrMAO«:Ar 

St. p^ul| .Miunesot^t 



OAtC WHCN MAOi: 



;6/i7Ao 



WHtCH MAI>^ 

6/15A0 



m.:v mt i n i riy iii T 



Ri^OKTMAOKJBY 

W. M« .SIRBNE 



OK 



Tm,« 



■RICHARD TIWRSEN SMrtH 



CHAKACrei^ Of .CAM 



APPWCAKT - lBSSi;Kai,B 



«>W> 
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SYNOPSIS OF rwCTS! 



iiEjtiREKCB: 



DBTAIlSs 



GEORGE W» KIMBALL, a refereno.ej^ .advices appli- 
cant a yotmg mn of excellent oharacteri con- 
{Sclentioiis, trustworthy^ and desires poeltlon 
as Messenger to enable him "to :tftudy law and 
eventually tyecotae a Specis^l Agent* 



•- jfilC •- 



telegram frm Chicago Field Office dated ^/ih/hO^ 



AT MIjmEAPOLIS, MnWESOTA 



Agent interviewed UR* OEOItGE W. ZHBAtL^ Assistant Secre- 
tary in Charge of Hnanoe, international IKiwanis Association, ParJor 
;X, Klcollet Hotel, :a reference^^ iidio adyieed that he 'had know appli-* 
cant since abowt I9I8 and that he was .also :well actjuainted irith his 
fatlier ASTHtiB SMITH 11*10 resides .at Springfield, Illinois and iias a 
position as an Agent with :some railroad there* MR* KIMBALL stated . 
that he has watched applicant closely during his life and that^lie ' 
is persone^lly interested in seeing him succeed* . s 
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MCMAMbC 



PO HOT Wl^rtB IN tKj^SlS $^ACei 



V^rj i t.) w n 



IS 



^^'^Bureau 

2~Springfield 
2— St. Paul 



C0PIC$ Oif^tH|« itfiPORT 



•%8^ 
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Ha statea that .applicant is a college graduate auiJ 
appartotly is eager to obtain ^ome position nftiich would enable him 
to ooixtinue with his education 5uch as the stydy :of law mi eveii- 
dually iecoisao a Special Agent of the Federal Bureau of Invest!- 
:;s:atlon« MRf KIM&ALt .said that he Relieves applit^ant I's a con- 
soientious young tnan and is thoroughly trustworthy and irjuallfied 
to hold a position of trust* He ^jurther .stated that he would 
not Hesitate to employ applicant for a |>osition of trust if he 
were in a position to do so* 

He also $tated that he has Mver heard any disparaging 
TOBiarJcs against the character of applicant and has never known him 
to indulge in dnt05tlcating llquor# 
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FEDERAL BUREAU OF INVESTIGATION 



•TH.scAs.eoR,«,NAT«)AT SPRINaPIELD, UWNO.IS 



Chicago ri«No. 67-2825 



>CPOKrMADKAr 

Cidcago, -Illinois 



I B «« (ic »m i m ^ j-nu -J a ' d i ^ ' j^ -^.n. ■_- ■ n i >ya »» Tt„ 



PATC WH«N MAOK 

6/25/40 



,WHK>i MAO« 

6/14/40 
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"RICHARD UTAEREN SMITH 



'fti;^RTMAD«feY 

P. S, mwi , TSP/ehc 



<»IAlUCTaif( Of CASt 



SYNOPSIS OP FACTS! EeJerence ■.GBORGEW* .KBiBim, .t'.6L ba 

at JOLwanis Sxecxitive Ofilces^ Parlor JC, 
Hotel Nicollet, Minneapolis, Jfiinnesota, 
through June :24th* 

• RW. 

BSFSRENCB: leletype trm 3ureau to Chicago Field Office 

June 11, 1940,' Telegram from caticago Jield Office 
to 6t. l^\ll Jleld Office June K, 1940. 

DETAILS s At Chicago. :illinois « 

' I 

^t the office of the Klwanis International, .520 KoHih 
mcMgan .Boulevard^ MISS 'STONE advieed that GBOJiGi; IT. KIMBALL nas 
presently in Minneapolis, mnnesota, and could be located at 
the Kiwanis Executive -Officesj Parlor K, Hotel Nicollet* 

In vie*r of the fact that reference teletype froa the 
Bureau requested a report by June ITth the St. Paul Field X)ffice 
Tiras advised of the above facts in reference telegram dated June 
14, 1940. 
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June a^i 1940 



H^orahl^ h* 0« Striixger 

Logan County Co^irt 
Uncoln^, lUinoiff 



My df£ir ^udgd jStrlngeri 

'f 
I Att indeed pleased to iixtotm yov tlutt 
an appointftdnt to th« poaitlan of ll«»d«ttger In the 
federal Bottrnx ofy^nveatlgation has been twwiered 
toJIr* Richard »4^^*lth of Jtdncoln, nho gave your 
uaae aa a reference in connection with hla applica^ 
tlon* 

Mth kindest regarde, 

Sincerely youra. 







^ ' 



I, 









'/\'? ^^-J^l 



m\. 



•\ 



w. 



Mr. T«lt*K 



Mr* f « A. tvnM ^ 

Mr* Cf*f« ■ 

Mr, Uitf4 



< *P" 



Mr. «tavtii 



r«r, M«ful»ii^ 



t4|^. lt0>M 



^ Mr. twy ^ 



OOMMUIVICABOIVS 
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J^f JUN '25 
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CC»216 



aw# ^, 1940 



Mr, SXehiiX^ ¥• SKlih 
325 3«T«nth Sts^«t 
Xiaeola, -XUlaoif 



^ 



You are Iierel)y offered an .appointment as a Messenger in the Federal 
Bureau of Investigation, United States Department of Justice, in grade CO S, 
wit^ salary at the rate of $1200 per anntm. 

t T 

%% is r^questea that you adviae this office iiameaiately if the 
appointment i« accepted. I? bo, 'X% will T^e necessary -for you to report to 
the office of the Chief Clerk of the Fjederal Bureau of lnvej3tigat:ion, Soom 
5519 United states Department of ^oru$t'ioe Building, Pennsylvania Avenue be- 
tween 9th and 10th streets, Northwest, Washington^ D* C, for oath .of office' 
and .assignment At 9:00 A- M. on 

July 1 or 0* 19^» 

m the event this appointmejat is ^accepted Iby you, upon your report- 
ing for duty you will be assigned to hour^ ^from 3:30 "P. M. to 11:00 ^^. M. i:>n 
week <layB and from 12 :o' clock noon to 4:50 P. M. on Saturdays, Should it not 
be possible to assign you to such hours iixtmediately upon your reporting for 
duty and you are Assigned to t"he regular office "hours of from *9;00 A- )*f to 
4:30 P* M., after a period of trAining. you will be aasigned to the evening 
Jtioura ' as aforementioned . 

Subeequent to your entry on duty you will be afforded an additional 
physical exatijination "by a Federal "Medical Officer at Washington, D, C, and 
in the event the examination reflects _thq.t vou are not capable of t)erformlng 
"strer ^ttous duties, or that -your vision or color vision is. not .normal, thi^ 
appointment wlllb^ lMm-ediately_canoelUd. Tor your information, tMs 
Bureau's standards re<iuire uncorrected visix^n of no less than .20/40 in one 
eye and 20/50 in the other eye, corrected with &la9j5JML..to normal visi-oniof '*'"'"^| 



This letter, which should be conside: 
given no publicity,. ^should 'be presented when yi 
aleo bring with you a recent Jfaoe photograph o: 
by fouy>.inchftfl In ,8iRjsu,. 



ed strictly confidential and 
unreport for duty. .Vou should 
yourself i^riflcimately three 
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June 2Ap 19^0 



ar« Ada Carter 

Br^dii^y folytechttlc Ittstltutt 
P.eorAa, Illinois 



Dear Mr* C^t«r$ 



X M lnd#$c( pleased to Inf era you th^t ^ 
«x]i 4^ppoli]itm«i^t to the poaltloa of ItMe&gdr In th* 
Federal Bureau of Inireatlgatlon has be^ci tdMtred 
to Mr, RlcbArd «• :&ftUh of Lincoln, lUlnola, la 
wbM you <»39r»98^ an lnt^rj&i9t« 

With kindest rog^urddi 

Sinoereiy yours i 



Mr. T*lff*il , 



flf.'tf. A, T«mm 
"Mr, Ctett^ _ 
Mr, Udd _ 



Mf ( «t«^ 



t _ ■ 
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,FBD£HAZ* BUHBAU OF IH^B^BSATIOH 
From: cnief Cleric* s Office Room 5513 

June a/.> X*9AO 






Tor 1^ D irector 
tSSaL-Mr5* Tolson 

^Mr. Glavin 

M r • Tracy 
- ^M ^ 



FOR.>APFROVAIj TO GO OUT 

Appointxaent., MR. RICHARD W. SMITH, CU 3, ^1:200 
Messenger, Ident-ifXca-tion A>±v±sJLon. 

Bnctorsecl -for appoin-tment. by Senat.or Scot."t IS . 
Iwuoas from Illinois (D) • // 

Honorablo 1». B* S-tringer/ JTudge, JLogan ^dun-ty 
Court;, Lincoln, Ill^:iois and Mr, t.m..,^^ 

Regist-rar Asa Cart-er of "tlie -A^wr. «•»«« 

Bradley , Polytechnic Inst±t.\Jt,e, „^, ,. *. ^.«« 

Peoria, Illinois, recommended „,. ei»« 

applicant, . „,] ^, 





^ 









W* R. Glavin 
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67-144955 



Juae 24f 1^40 



HOnorabia Scott %« Lucae 
Uaito4 Statt0 B«aat« 



My dtiu^ Swatorl ' 

1 M iA(i«dd pX0{i0«d to liif orm /ou tlnkt 
aa eppolttt«*iit to the position of Meii0«og«r in th« 
rtdfraX Burem^ of JCnvtitlgatioa baa been tetkdered 
to Mr* Rlcbwd to* S»ith of Lincoln, lUlnoia^ la 
nbom you expreseed an loter^at* 

Vith expresaloaa of ay bigbeet eeteeui 
a^d beet regardei 

Cordliilly yow^. 
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.Mr.J^MM 


Mr. Tr«C!^ 
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L* H« RICRHORD 

FBI JUSTICE , ! 

40A NEW £ORX BVILDIMG 

ST. PAUL, XIMHESOTA 

EICHIRO WARHai SMITH, )I£SS£»QER APPLICAKT. REFERE8CE GEOBGE W. 
HMBALL, KIWAHIS EXECUTIVE OFHCES, PARLOR K> HOTS. BICHOLBTTE, 
miWEApOLIS. BOBtl LIMCOLS, ILLI1I0I6, JTUU TWEWI HIMTH. HIMETEEM 
EIGHTIEB, SIMGLB. :BOBEAU REQDEST8 JffiPORT BX JIWE SWEBTEEII. SPRIHOFIEID 
ORIGII. 
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325 Seventh Street 
Lincoln, Illinois 
June 28, 1940 



Director John Edgar Hoover 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D^C* 



Dear Mr* Hoover: 



^' 



I received your letter of June 24, on June 27, 
regarding my appointment as a Messenger In your bureau* 

I accept the position of Messenger so graciously 
offered me* I /hope that I may be able to do something 
worthwhile and worthy of a position in your department* 

i 

It is my plan to arrive in Washington on the 
day of July 6, 1940* 

Please accept my gratitude for your consideration 






/^M^ 



ii 




Sincerely yours, 

"I 






WW^<WW^ *i ^T ^i*>I^WW«^« 






Routed 
Searched 



n^jwaasjc •*«■»( 



.s4 



L 8 1940 

Eecorded„.„„i^^.,. 

, Checked.^.^.^.^.. 

Flled,.._ ./,,,J.^. 



^^^ — :^ 



PC 
67-1^4950 



\ ..--^ 1 

^--FEDERAL BUREAU DF INVESTIGATION - 



Mr. 

Miss 
Mr$, 






Date ^^ ^» -^^^^ 



New appointment J [ Transfer 



Promotion 



SeparationJ[ 



1 — I 



1. Title: 
8* Salary: 

5. Division: 

! 

7. Title: ^^'•««^-P« 

9. Salary; *^^'^ ^^ ^""^ 



PRESENT STATUS 

5. Grade: 

4. Seat of Government 
Field: 

6. Approjpriation : 
PROPOSED ACTION 

8, Grade: ^^ 3 

10- Seat of Government 
Field;* 



^B 



,, ,.. . . Divieion Twj 

11. .Division; identification mvlsiorj 

13. Effective: * 



12 



. Appropriation : •'"**l**'i«« *«d 1 :q^n««, T X" 



14- Position: 



15, Remarks: 



Additions; :,.|^rt vujllvan - 
Vice; tren»f#rTe4 

Identical : 



fiec<>6tm«rddd i^ot app^ i^iisi^nt 4# l:«d9#nefr« 



Respectfully submitted, 

Director* J tdiind iuresu of Jnvftetlr&tdon 



<TItl*) 



iWMWiWWWMK X KliU 



t ^j -n 



COMMUNICATIONS BECTtON 
MAILED 




■ ;?^! 



BraDICB ipolBtccbnic Institute 



peorfai liUnofs 



CFFICS or THC RCGlSTftAR 



July 9, 1940 



Mr* J* Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Deparfanont of Justice 
Washington, D» C« 

Dear Mr** Hoover: 

^ur letter of Juno 24 concerning the appointnent 
of Riohar<!kSiaith of Lincoln, Illinois has been received* 

It gives ae pleasure to knew that he has this 
opportunity of working with you, and I hope that he will be 
of service to you and prove a credit to Bradley, 

Thank you for your kindness to our Bradley students • 



Sincerely yours. 



AC:DA 







JUL 12 1^40 



■ lyll !■ I I ll I* I 1 1 1 I ll< 







X^ ** 



^ 




Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington 9 D. C. 



Dear Sir: 



(Present address) /^|a. j^ X^TT^^ 
(Date) - ^i,/^j ^, i9^^ 



In accepting an appointment to a position in the Federal Bureau of 
Investigation, United States Department of Justice, I hereby agree that I will 
be governed by the following provisions: 

1. That my retention in the Bureau will be contingent upon the performance 
of satisfactory services. 

2. That the confidential character of the relations of the employees of 
the Federal Bureau of Investigation with the public, and with each 
other, is fully understood by me. 

3. That the strictly confidential character of any and all information 
secured by me in connection, directly or indirectly, with my work as 
an employee of this Bureau, or the work of other employees of which 
I may become cognizant, is fully understood by me. 

4. That neither during my tenure of service with the Federal Bureau of 
Investigation, nor at any time, will I violate this confidence, nor 
will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, 

I further certify that the conditions specified herein are agreeable 
to me, and that I am entering on duty as an employee of the Federal Bureau of 
Investigation with a full knowledge of the conditions above set forth. 

Very truly yours, 



iZUQi^-^ Sign^ure and Title of Position 
Subscribed and sworn to before me this / ) ) J /^j '^ 
day Q <^i ^JOi!^^—-'-^^ ^•^' 19^ 




Np^ry Public 



CC.70 




r 



US 




July 17> X940 



Jii^UOIOiiDtM TOR m. t^ D^ QUIHH 

tmjmiMi&sunn jiBBtmim to the Anamn QmuiL 



This 1« to MdrUm you tbtt the f oXlovinf iiidlYiduaL* 
wtor«d OT duty in Hm r*d«rAl Butmu of IiiTtatigaUoa on th^ 
A4t09 iixdicatddi 



1^4r>i^^ W. At<4>.K 



X#a«mg«r 
Junior F1X« Cl«rk 
Xesi«afw 



July d| 1940 
July I, X9J» 
July 1, 1940 
July 8| 1940 
July 1^ 1940 



M|)l«yMi« 



0«iibft of of f lo« hftTe bMOi rte«lT«d jTron the abort 



toaty truly your4| 



Johft £dg«ar Hooker 
Dirootor 






^5 



c: 



.i< ..■i 






be 

:b7C 



^i^t«l«e*r ^».*J» *9 ' 



'.• ,» 






-ilBac-^ >« 



»-!*■ t! '*-='<-frf*>»ttS*tS»a,^fc,»M*«)m<i*l 



Mri t«l**M , 




Mr, Ci«tt ^ ^ 


'**'*■** 


M^, foxw6r(li 




Mr, U4«^ 


nr, iVftOnn 




Mr. (, A, T»infi# .. 
t»r. UAH , , 


Mr, Otavbi ^ 


Mr. MkMf* 


»fr. tt*iHloti 


Uti Jlwen ^^ 


Mr* Tnt9 ammmmmm0 


MIM ttMdy 







Ul A ! i. e: D i 

' Cif-MJ I **• rill, l-jtamiM ^^^^ ^... ^ i 



tft*:a,5f^;iri|..3-(li*,l 



/ 



i)UL 

i' 






4^ 



4i 



^ 



r 



JOHN EOGAR HOOVER 
DIRECTOR 





T-9 



^thtral SJurrnu of {nucjsfisaiion 
Mntteft §tatw HtpntUntnt of Justice 

Hfasljttigtott, 21* C* 

July 11, 19A0 



MEMORANDUM 



A search of the files of this Division 

o 

fails to disclose any record of Richard Warren Ssdth, 

employee, whose fingerprint card has been 

retained here. The fingerprint classification 

in this case is 17 L 1 T — t 

MIT 10. 



Respectfully, 







aiLV:^i94i) 



i^^M*. 



I : 



t. ' 



[y! 




JOHK EDGAR HOOVER 
DIRBCTOR 




JFBtELP 



^A^tul Buttan tit Snu^ditsaf ton 
MntUtiStHt^B BtpHttmtnt of Bttsf tir^ 

l^ast) t nsf on, B* C 

August 23^.19-40 



MEMORANDUM FOR MR^ ^LAOl 

Re: RICHARD W» SMITH (V 
A5-day Report ^^ 
Eod 7/8A0 




^. Foxworth ^^^,,, 



I interviewed this employee August 22nd inasnuch as he had 
completed his 45-day as signnent as xaessenger in the identification 
Division on August 17th. He is presently assigned to the duplicator 
rooa in the Typing Section^ having been transferred to the day force 
there on August 5th. 

This employee presents a neat appearance, has a fairly good 
approach and is personable. I believe he will develop into a good 
employee. 

Mr. Smith advised me he is attending Georgetown Law School 
in the Fall and intends eventually to take the exaaiiaation for Special 
Agent in the Bureau. He stated he is very interested in advancing 
in the Bureau* s service. I informed him there was plenty of opportunity 
to do so in the event he maintained the required efficiency rating 
and attitude toward his work. 



Respectfully, 




,9, /^/^ 

J. F. Buekley "^ 



*te 



^ 



^^P28 



^940 




'y /^^/fs-^ "3-, 




FlXf.^^SL "■• 






1940 

d 




^' 


€i • «» 


' t 


w^m 


i 


i 


= 


1 


be ■ 

b7C 

i 


JSl 




^^ "^ 






■ 


• 

i 


■ ■ ( 

m ahMto utttil «i IMA iiM M M «in«i«iiiQr 

•n(^m% %M ntetitei mi -IImi* , 

1 


1 


Mr. t»Ho* , ,. I , 


• 


1 9 


mr. *!•■« ^ 


m* r«xw«mk . 


iwr, u<M ^ 


? 


. 


fUti NaOMM 


Mf,;t. A.'tsmMh ... 


M^. Um ^ 


' 


■ 


M^'OIWlll ^ 


Mr. Nfeh#f» .»,^,«» 


Mr, ll«iitf«fi , . 


»«r, ««•« ^„„.,„.„^,^„, 


Mi'. TrtCjr 


mm ^n4y 





f* 



#• 



DEPARTMENT OF JUSTICE 
WASHINGTON. D, C. 



July 1, 19A0 



Mr. Richard W. Smith, 

Federal Bureau of Investi^abion, 

Departcaenb of Justice. 

Dear Mr* Smith: 

You are hereby. appointed a Messenger in the Federal 
Bureau of Investigation, Department of Justice, idth salary 
at the rate of $1200 per annum in Grade CU-3> effective with 
your entry on duty and payable ftoa the .appropriation for 
"Salaries and Expensesj Federal Bureau of Investigation," 
DBPARTUENTAL. 

You should execute the required oath of office and 
personal history blank* 



Respectfully, 



vm^ 




By the Attorney. General: 



Attorney General. 




im Aijsistant to tfl6 Attcra^y u^Mr&i. 



bo 

:b7C 




r 



■=T 



#• #i 



I, ..^^l^i;^^V^^??J^^^ do solemly 

swear that I will support and defend the Constitution of the United 

i 

States against all eneinies, foreign and domestic;, that I will bear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and' faithfully discharge the duties of the office^ 

?P?}'fip,J^?fi^mpfipf»M^k^»,^ 

i 

on which I am about to ent or: So help tne God. 



(Sign here) .v^^f^lWsfC'^^.JWr^l^. 

Subecrihfld and svom-to before me 'this 
..^.. day of ^Ict^/lhf, 19A<^ 

NotaferPubUc. 



DATE OP ENTRr'ON;DUTI ...3lt^.f>./y.^f 

DATE OF BIRTH ..^^;^.."?;?/../.l!/(^ 

PUCE OP BIRTH* .i.^^V'^it^^.VC^fef^t^.* 

* If foreign bom, date of naturalieation ^ 

I£QAL VOriNO RESIDENCE .^.^ . .-if^^ . )^^^,Jfk7'i^f^y^^('^^^^*^ 

DO TOU RBCEmS AN ANNUITT UNDER THE CIVIL SERVICE RBTIREMEOT ACT 



(les or no) "^ 



n'' 



n 



r 



^ #• 



■ _' DEPARBDSNT OF JUSTICE 
WASHIFGTOK, D. C. 

TO 0?TICIALS AKD EMPLOYEZs' :- 

la. order that the Department of Justice ii;ay have e complete record 
of its personnel, and for the infortiation of the Coneressional and^Oity 
Directories, it Is requested that you fill in ail the blanks below and" 
return this Torn to the Appoint aient Clerk at your eiirliest convenience . 



KAI/E . .lr#;I4chard W# Sadth .... 

(Please Print) 



TITIS . .Mfijepg^ 

DIVISION y^^^.BwfMtt of laYtitlgation . . 

t *■ 

ROOM immm . .763?' brakck telehicj© . ?^ 

RESIEEITOE ADDHESS . . f^^T, /'.i' J il ?^J{ J^pTfc/^ 

RESIffilTCE TEIKPHOKS KmiBEH ....,...' • 

DATS ^ /^ K }1'^^ 



'B .^./V^. 



7 




r 



JOHN EDGAR HOOVER 
DIReCTOR 






f\% 



)CfC/0 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear Sir: 

In response to Bureau commtuiication of 
November 15, 1939 concerning Departmental Circular 
#3302 please be advised that I have yt^oV heftn holding 
office in any political party or political club. 



Very truly yours, 



Note: 

If the above is answered affirmatively an 
explanation follows stating whether or not you have 
resigned and the date of resignation. 





m 



FEDERAL BUREAU OF INVESTIGATION 



Mr. 

Miss 

.Mrs. 






kj0m^>^.»*-*'*^'^m»^'gJ,-kj^it'^^mmmmm*mmmmm>mJfKmi^><f'^0*'»»^^^^'^^ 



Dat? 



MTJW*;*-* »- ** 5 - f =■ +-t • 



r 

New appointment j_ 



Transfer [ 



Promotion | » J Separation 



3. "Salaryij^.^^ ^^ ^^y^ 
5. Di vision ij^yj, ion It o, 



PRESENT STATUS 
2. Grade: 



4. Seat ojf Government 
Field: 



^fi 



7. title: 

-Jivmior Clci4c*'Sypl^t 

9. Salary; 

liiiO per *nnua 

11. Division:.. ^. . . . ... . 

13 Eff eclive'^'^*"^^ i*>»oilon 
Id. littective,. ^^g^^y ^^ ^g^Q 



6. Appropriation: *i(«lari©3 «nd Ixpfensa* 
ROPOSED ACTION 



8. Grade: 

10. Seat of Government: 
Field;* 



e 



12. Appropriation: 






14. Position: 



15. Remarks 



Additional ! Q 
Identical : 






"^^ 






cc: Uhifjf, Autait Section 



Respectfully submitted, 



•V wi»*jw* •*«**»*»»£* **»i»^(» »Jrt*inii«»»* w» «j«» »* 4MWt^»-«j» •»*,<*»♦»■# *^ *-■*■»» ***.>**J« « 



COMMUNfcTrioli'ScTtoS*] 
JAILED 

* OCT 4 1940 i^ 



X^H^^ir;. 






i 1 



./ 



JOHN eOOAR HOOVER 

DIRECTOR 



**^' 



i 



1ID:EFB 



3fr&0ral Burcnn of Snui^sttsaf totti 
l!titf e!i §fatcd I\tpntUutnt of Jfttsf ttc 
' iOaflljingtbtt^Il^C* 

October 9, , 1940 



MSMOHANEOM FOR MR. LADD 

Re: Richard WriSzaith 

EOD 7-8-40 

To Typing Section 

Duplicator Room 8-5r^0 



Mr. E. A. T«auw.,.., 
Mr. Foxworti,.^,,^. 

Mr. nosen ^.,,,„ 



DurijDg the first full laonth of assignnent the 
above enployee had an operating average of 82.57 and an 
asseabling average of 32i74 as conpared to the roon 
average 91*56 operating aixd.40.06 assembling. There 
were two errors charged against hla. 

Mr. Smith's production is quite satisfactory 
for the length of his assignnent and there is every 
indication .that he will accosrplish the work in the 
Duplicator Rooa without difficulty. I believe that he 
has the ability to develop into a better than average 

Wit|i your pernission a further report will be 
subnltted at the expiration of 3 nonths or at any tine 
before that date should Mr. Snith attain a satisfactory 

rating. 

I 

Respectfully, 



be 

:b7C 



OCT 21 mo' 



V n *'^«iiii..ji*«iii !■• un^trnmummmmmMf 







OCT 12 -^. 




JOHN eOGAR HOOVeR 

DIRECTOR 



m m 

^thttnl Bxxttau of Snu^sttgatton 
Mnxtth §f nt^d H^pattmcnt of SuBtict 



October 1^ 1940 



MEMORANDUM FOR ^ MR. ^LADD 



^ 



Re: Name: Sialth, Mr* Richard W» Section: ll^^ping 
IXiplicator Operator Grade: Cu3 

The following data are submitted for the above employee for the 
period indicated below: 

NET 
MONTH & YEAR RELATIVE RATING INDEX ERRORS TARDY 

1940 



JSOD l/6/UO as a Ifessenger* 



Augast^ IXxplicator: ^ ^ ^ 

Sejfcezalber^ DcpUcatorr ^ •. 2 

Card Checker: 15 oat of ZL 119#97 *• 



.REMARKS 



^Trainee - to IXipl# Ea» 8/5/40; errors scored from 9/5/40# 



Respectfully, 




Quinn Tamm 



1-8 




• # 



imm 



> i y» i» tr :)K?» i#9 



Wr^H^W^i^Wl^WiFlF^W j^F^ ^WlW w flWW j(|(*>^fl'*'Tf ^ 'Mw 






ftJgJirg 'W, ^JKTHtT 



X"' 



'UsAVlS^I f!K3i IQR^SWmt f& SUSmB 



he 






t«*|i*f|fkiUy^ 



trip 'Ww ^J^^^^w^ 



Mr* T^fioii 
Mr* decs 






JNr. Vgan 



Mr, ttEolMW .. ^ 
Mfi HtMoil 



mr. Tr«e» 



; 



MtM C«a«V 




* 



*k 



(hUihtrA, X940 



MJLM 



lttl8 i« %9 «,(lviM fm tJHtt ^iM foXJKttrliif imiivi -uals 1t«v<» be«n 
trwwJf»»T«d ?^« indicate* «rf ««Uv« 0©iob«(» U, l^AOi 



be 

:b7C 



MM 




m^ara t^ ^th 



'•^. 



JQOS 






ll;^^ per «Nm% Xdmori^l* C^ ^ ILUO f«r ««»ii(t» 

11200 ^ler «niiaa, lOmMr- llUO p«i- «iwmi« TiH^lniAia 
ilosUoa I3iiri»iont S«e%l^ 

1X200 |»w «mnft*vX4«nii» Cilf S^ <U40 p«r i»niii«ij 
fixation !MLH«loQ %^bff SeHl^n 

11:^ p«r diKnB*, Xttentl* CAF ^j fLUO fxif «n»ii% 

flwtiaa »lvi«i«« ^7?ix>M S*«tl«n 

I1J9Q0 i»e» «i»)M, ZdNmtl- CAT 2, fiUO !)«]• «»|iu»» 

11200 fer jkOma^ Idiittl- OiJP ^g Wttfi por «tMn% 






A 



<i%Ui\ 



«f 



October 16, 19^0 



Ur. Richard T.Qjadih 
Fedex^ Boreas of InTOitigetlon ' 
XMted states B9p&rtAent of JuAtlco 
ITttehlngton, !>• C, 



Mr, 


T«l«Oii ^ ^ 


M^. 


CUM „, 


Mr, 
Mr. 


t. A, Tamiii 


Mr. 
Mr, 


Utfd 


Mr. 


««•• 


m*. 


«|«vl«l ^^ , , ^ ^ 


Mr, 


WfclMlf 




Mr. 


ftO»M 


Mr. 


Tr»ey _ 


MtM AmdV 


.IhM 





Dear Mr* Smith I 

Zt i» irlth ple«8Yir« that Z <m eneXobine « 
letter froci -the Attorney (}«M;na ndvteing you oX yoor 
pronotJon froa $1200 pf>r mmm in Grade CU 3 to PMO 
ptr annmi In daradd fcAr.2, «ffectlve October 16j 1940. 

.J,, lagar 'Hoover 



^^m Edgar Boovar 
Dlractor 



..^■■' ''~-'' 



It 



Bboloatir* 
CCt Ue* ladd 



A'L /■'■ 



^ / '," / 












U= M 



r> t 



£ 



■ =* | K> l u' C- .T-,,-- ■ . . 



rr-tj. M i„ (i ,ii :ijn* - -i 



COMMUNICATIONS -SECT luN 
MAIL MO 

• OCT 161940 • 

P. M. 



t!^;««Jw* 




JS'I 



.t^'. , 



/: :' 








# 



DEPARTMENT OF JUSTICE 
WASHINGTON. D. C. 



BTiWif 



Ooic^MKr A^ 1940« 



F«d«r«l "Bar—a of ZntvuUfBUoii^ 
S^PMtiMini of JttHiM* 

CMrltr* Saitlit 

You aro hereby transferred • from one position to another in 
the Federal Bureau of Investigation as .Indicated: 



From 



To 



Position: i6—»fpat 

Assignment; ia«BtifleaUQn filvltlon^ Division Tl9 

Grade t C«-3 Salary; |1;%)0 p«r *aam 

Appropriation: )>SalMri«c aad ^mma, F«<i«r*l BorMtt of 

Ianr«aii««iion (NAUoml Z)«f«M»}^« SSPASTHSKTAL 

Position; Junior CX«ric-l^i«t 

Assignment? Jifpinf S^etlon, ^Mwatif i««U«a l)irl«loii 

Grade: C«f-2 Salary,: |ia /,y) p^p tamm 

Appropriation ; nstlaaeL— and JbcponaM, PWoral BurAftu ©f 

Znv««ti«Btion (Hatloaia DtforiM)^" PSI»ASniE)fTAX. 

Effective : O«tob«r X6, 1940 

Bespeotfully* 




Attorney General- 



By the Attorney ,General ; 



The Assistant to the Attorney General 

traoef erred* 



be 
:b7c 



( 



( 



? 



IJ i' iUjl.- ■= '. ~s- 



i*.-^ 



."•^-1^ ' T -'ii. — ==-= tt^ ' ia w 



^ 



CV\t.« 



i^\V 



V «« * 



NOV 2 m{ 



w rufW ii i. iyiin ^^^tur . 



■ (T i j U iMW p r . t^j i -mifcit ni i i T i w;j 'Hi a ' €ii « j lm* 




raysicAL £ujj. 






% OCT 30 1940 



'i^»j|j .i T w ly m ^-Jskt I m m. 



Sea 






n i tj JT f t n t - f W riMif r>jtin 



^/JJ 



^<S^ 



w^^ 




^■ 1. " " ^j m^ m t M it 



■■m nw K mm K mt 



.L^^.L'^ 



.J ..>-, 4u*-^., >. ,.,^,..'..>^ ,k, ^,.i 




,N;HiS. .Fora 16. 

LABORATORYIXAMINATION 

UiS.Nmi MEDICAL 'SCHOOL 

^ 1527 Naval' Medical Center 

/lasblagtoa, D.C. 






-Tj'^-.'. '.n..i-....>^^ :^^ ^-^'".' " '■" '■''^^ *--^--'^T'-'---«gaa5g^^ 



• 



;Request of 



iddres 




Request for Blood KAl. and Blood 

lASSERllAi'IESIS. ' 





I 




REPORT 



Qualitative 



00 



Quantitative 
■ Units ' 



] W. . 



imm 



Cholesterolized 

Antigen 



mM 




ntniii»imiiilfi.uiii^*»"ii»w*»Ma»«n'MinuaiiiKi»iuiiJrt 



E\, II.S.H. 



T 



«^^ 



1 



R. 



N.ll.S. Fora 6. 



RATE J'»B.I 



LABORAOT miiwm 



DATE 



10-840 



1 1 imi I!; 

Un\ Midi Cnur, 



'»ve»ac9S!S!si!a3uns»3«i»ss8i:ssa!»siae^^ 



Request of 

Dr. Duncan 

Address: 

FBI Room 

Diagnosis 



Character of examination. desired 



R and I! 



t^n«1**M*l^<«n*njJtti 



Attount 24 howrs..u...„ Jwlaltted. 

Appearance..,„....Sl)mJazjf. 






Occult Biooi„,Mail^i 

Special,,,, 



ttJMJiofiifaiiCiftftititroviii'ttOtkiiiifOuifbfj^ 

IMII«HlffllH»llM|ffrri^ft«MlllO«ltl«k«lO^«rir#lOUt.^|||f»^|fll«HlMk« 
fkMM(iMJUl«IJrUllrtMltU!fMUki:MU«l«tM«MyJIM*«fUI«»ll«tf<AjM««JUUlir«l<n««i«Jl4l 



Cylindroids. 

incus. 

Leucocytes. 

Erythrocytes, 

Epltheliui...JaMffi?SS ^ 

Crvstals taeroas amorphous pliospates. 



^%.fMtuttii^nt^\*u\9^*tfio*kutituuut<(*^^'i*utn**3i*nfttUi.tt*M 

^tf«ltlir«)l(|UUlltlltllMJ»tin^Mlf«»Ml««f)ltMll'ail«*»MM»Mll«)< 

S 

iiiiiii«i«iiirtiin«iffiiimt«i#^>t^. 

Nimerous ami 



\*JimUa,iU\uilHif 




IlifiUlilLlili^i 



{E), U.l 



^mnnWj 



RECORD OF PHYSICAL EXAMINATION OP OPFICERS AND SPECIAL AGENTS OP THE 
PEDBRAL BUREAU OP INVESTIGATION, U. S. DEPARTMENT OP JUSTICE 



U aJiU^A/^f^rtA^y^ D ' ^' 



Name. 




PX^ 



OrX^^-^o^ f . , n ^6 



HISTORY 



Nativity (state). 



Agft "S-^^^ygars, -2^- months 

Nunber of 
Married,, teinfle) Vidowedt- Children 



Diseases, operations, or injuries previous to age of is (Give date and full 
description of each and exanine carefully for evidence of sequelae.) 



*^^)oa/>vvvAo 



l^M^/>^ 




Diseases, operations, or injuries subsequent to age is (Give date and full 
description of each and exanine carefully for evidence of sequelae.) 



i^Y' 



Father 



Mother 



(Living?. 

( 

(Dead?_ 



aA<^ 



State of Health 



t 



Cause & age at death?. 



\Ma ^yHr^ 



IlivingT. 

( 
(Dead?_ 



T: 



_ State of Health 



d 



k 



Brothers . 



(Number living. 



^ Cause & age at death?, 
_ State of Health 



y^ (y^ 



^ 



A 



(Number dead. 



i Sisters 



(Number living. 



1 



.( 



Cause & age at death? 
State of Health__J^ 



^i 



(Number dead 



Cause & age at death? 




C. ^ Has any member of family suffered from neujusthenia or insanity or been confined in 
^ ^any institution for the insane? Give relationship and full history of case. 



i^i 



T/w 






Has any blood relative been an innate of a penal institution or poorhonse? Give 
relationship and state reasons. 



^ ■ 



Habits: Tobacco?. 



MJL 



Alrnhftlira? Z^** Hfngs-? M *> 



FBI 



I 




Si^gnature of Candidate. 



-^iw^ 



\-. 



- 2 - 

^^^ PHYSICAL EXAMINATION y^ 

Eyes: Color? fX^jj^JL ^ophthalmos? ^lZ^- — yf 

Chronic inflAmfflatio n^ /y ^ Other abnormality? ^^02^^^ 

Eyelids: Ptosis ? ^( O Condition of cQnjanc^i^ on eversion?_.^61 



Other eye conditions?.„__ 





7 




Vision: INote: Each eye wust be tested separately.) 

Does candidate wear g lasses? y _^^-For what purpose?_L:fc^!j£!i«:*a.^-. 

Distant: Uncorrected vision of right he'J^/^Q^ J .Left eye?A^/^.2£i^ 

Corrected vision of right eye?_.j:=rrziZ=r--«I^ft eye?.^.^^/^^^ 

Near: Uncorrected vision of right eye? yQ^H^ -Le^ ^ ^/c^? — ^9"^^ 

Corrected vision of right eye? •_— .- Left eye? 



Remarks:, 



i %^ j ^ ^ ^^r '^-^ ^^ i ffl.^i^u^jflj^ rrfirri tti ^ n ^ 



Color sense :_^2232i2:SS<:i^ 

(Sxandard color plate test required) 



:__^^__. 




Ears: Abnor«alities?_^^l(Z-Evidence of »aatoid or other disease 

Condition of drums? Right r/^ I^'t ^/JS^^ 

Hearing: (Note: When testing hearing, the eyes and the opposite ear aust be 
closed.) 
Distance conversational speech can be heard: 

Right <>ar • feet. Left ear ZHZ. feet. 

Distance whispered speech (Using residual air) can be heard: 

Right «'ar /\r/^S~ teet. Left ear / ^Y {^L-teei , 

(Note: Use tuning fork tests, Rinne, Weber & Schwabach, if indicated.) 

Right ear^^^VSm .^^ ear n=^ — 

Nose: Deflection of septui^-^^^- ^i<M. — Polypi? Hd. 



Chronic nasal disease?_/ij^L^Is candidate a mouth breather?..^,^^^^ 

Palate: Cleft or perforated? /t O a Other conditions?.. 

Fauces: Condition of tonsils? JLl^/l. Pharynx?^, 





Signature of Examining Specialist. 



(.t 



- 3 - 



Height?. 



iteet 



, % I Urht^s. Weight, Stripped? f^O 



Pounds* 



(Robust? 

\ 

(Pnny?^ 

( 
(Plethoric?. 



(White?__ 

( 

(Colored?. 

( 

{Blonde?_ 



General appearance: ( 



Complexion: ( 



(Anaenic? 

( 

(Corpulent?- 
( 
(Emaciated?. 



(Brunette? 

( 

(Florid?_ 

( 

(Sallow?_ 



/ 



Skin: Diseases?. 



V-- 



Hair: r^inr. J^< /"V-y OcxJV^ Thickness 



Glands: Bfllargement 
Head, Depressions?^ 



Vn 



Other abnormalities 
Asymmetries? 



v/^ 



Facial disfigurement?. 



M 



Facial asymmetry?. 



V^ 



Abnormalities of speech? 
Neck: Goitre? — 



^-^ 



Other conditions?. 



vA 



Chest: InspirationA^Lifnches. Expiration 

Inspection: i 

Lungs: Palpation: _±lX- 



A^bii. inches. Respiratory rate?Z_iia. 



Percussion: 



1^ 



Auscultation: 



^^ 



X-ray examination: 

Heart: Palpation: 

Percussion: , 



:\ 



Auscultation:. 



Exercise Test: Step upon chair 25 tiaes in 30 seconds. Pulse rate should return to 
normal after two minutes. 

/ ^ ^Af ter exercise 1^*=^^ 



Pulse rate: Sitting. 



Condition of heart after exercise: 



After exercise^ 



Blood pressure, Systolic?JL2A-. Distolic? ^ -Pulse pressure ^ Y 



- 4 - 



I 



Abdomen: 

Circumference at umbilicus?. 

Other abnormalities? 

Liver, percussion? 



:>-t'f^" 



.Tenderness?, 



k 



^^ 



AZ^r, 



Palpation?. 



Spleen, percussion?. 

Inguinal rings? 

Scrotum: 

Varicocele?____ 
Testicles: 

Induration?_^ 



Vn 



Palpation?. 
Hernia? 



^^ 



V-. 



Va 



Hydrocele?, 



Sarcocele 



H 



V 



Atrophy?. 



Other conditions?. 
Penis: 

Epispadias? 



Xtn 



Hypospadias?, 



Condition of prepuce?. 



V y^ Venereal diseases?. 



\-s 



Anus: 



Hemorrhoids?. 



s 



Pistttlae?, 



^ 



Prolapse of bowel?. 
Spine: 

Tenderness? 

Reflexes: 

Pupillary: 

Patellar:- 



^^is. 



Other rnnrti lions V-N 



o 



V/N 



Curvature?. 



^ 



Cremasteric: 



l/v. 



Babinski: 



Upper Extremity: 

Missing fingers?^ 



^ 



V^ Ankleclonus:__i!2\ 



Contractures of hand?. 



Condition of joints?, 
lower Extremity: 

Plat foot? 



^^ 



Other conditions?. 



va 



^ 



_ Bowed legs?. 



Knock*^knees?. 



^--^ 



.Varicose Veins?. 



^-^ 



Hammer toes? \/\ Bunions? V^^ 

Other abnormalities? l2 i J^ ^ 

Agility: 

Co-ordination of muscular movements? , ;Roaberg? 



Defects of gait? ^^ 



Mental Condition?, 



(Note: If indicated refer to specialist) 
Tempe rat ure? 



Has this person been successfully vaccinated within s years? \\'^- = 

son had prophylactive typhoid 4nnriiiAtiQn? jH^Opate last taken JliyiV 




Sp. Gr.? Albumin? ^ Sugar?. 

Shreds? Blood cells?. 



^ Casts?^ ; Epitheleal cells?. 

Blood: Red corpuscles per C.rom White corpuscles per C.mm 

Differential count ' 



Blood serologic tests (syphilis): Haemoglobin per cent:. 



Has candidate any of the following defects, viz: Cachexia, or apparent 
predisposition to any constitutional diseases, permanent defects of either of 
the extremities or articulations, including defects of gait, flat foot, badly 
bowed legs, knock-^knees, unnatural curvature of the spine, impaired vision, 
color-blindness, chronic diseases of the visual organs, epilepsy, insanity, 
chronic diseases of the ears, deafness, chronic nasal disease, polypi, chronic 
ulcers (or cicatrices of old ulcers likely to break out afresh, chronic cardiac 
pulmonary or renal affections, insufficient chest expansion, hernia, sarcocele, 
hydrocele, varicocele (unless slight), fistula in ano, hemorrhoids, varicose veins 
on lower limbs (unless slight) stature less than s feet 4 inches, or more than 
6 feet 2 inches, or any marked abnormality of speech or facial disfigurement? 



Report of any special examination: 
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UVCOVS MEMBKABB 



:^. 



Normal 



InflAiaed 



Swollen 



Ulcerated 



7 Septic 
tONGCE 



Coatiag 



Cryptic 



Ulcerated 



Enlarged 



DENTAL EXAMINATION OP. 



GENERAL ORAL CONDITION 

SAUVA 





Normal 


r 


Ezcessive 




Acidity 




Thick or ropy 




Odor 



Glands «•«•».•««•>••■ 
Sinus „..»«^^ 

A nrOaX «#«•:«» y^mmMH «•«■»««« )r>FWiui ■»««■»«<•»»■ 



p lUiMlttauKiiirtVJUUt M*iMltt*wM««n«a 



'CtVSIOK 



"7- 


Normal 




Class 1 




CUssII 




Class ni 







ARCH 



z: 



Sgoare 



Tapering 
Ovoid 



DENTAL DIAGNOSIS 



X>. OccIttsU 
£. BuccAt 

H.DISU1 

M. Mesio^UaL£Ml 

O. J^CSiO-lftCiSAl 
R^ Mcs;0"0cclvsa| 
T. Bucco-occ2qsaI 

W. BUCC0-JUfi£1Ut-0CC|QSA] 







^ «••»» ' [^ AbiceH Qj Imi^el JVj Crtw T^l UHlAM T^ ^immy WHfgt f^ Oi ^«!iM f^ Miwic pT] ££^ 



X-ray No^ 



JC-ray reading. 



Gingival disease (indicate nature and extent) 



Conditions of appliances replacing teeth 
Remarks: 



In case a dentist is not available to aake the dental examination, the 
medical examiner shall record missing teeth, prosthetic replacements, 
and give a general estimate oX oral condition* 



n... /t'T'^O 



(Signature), 



a 



Dental San 




Surgeon 
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Snimary of FiDdings 
(Suffliaarize here all defects found.) 



1.. 



i,V)vviA-V^^ 



OrvVvI^i-^ tJ^'^^'. ^..r.^'h ^^ 



&^. — ^r^-^^r^^^-' 




^' Is this man capable ol strenuous moderate ^light 

or very light physical exertion, (Indicate which). 

2. Has this man any delect which would interfere with his -participation 
in raids or other work connected with the detection and apprehension 
of criminals which might eiLtail the practical use of firearms? 
(Indicate YES or NO) yO \ 

Remarks: 




Administrative action by Federal Bureau of Investigation 



DIRECTOR 



JBP:TJ 



n 



% 



CC-240 



October 39$ X940 

t^hHbUHAii Airo COlTTIDGHnAL 



ltr« Blohard ^* ^laLtli 

Onlted SiatM 0#pMti(i»nt of JuatiM 



Dear Mr. SKitht 

The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 
Naval Hospital, Washington » D. q,, on Ootobf^r 6^ X940f 

This report reflects the following physical defects: 

I)#f#«tlv« vision of tb« lefb 4gr« 20/30] corrected 



The Board of Examining Physicians 
recommendations: 




\'^U 



^ \ 



■37 



Vaocin^ion Ibr aeadllpox* 
Xo^otxlutlon for tgrpboid# 



makes tl^QIfol^^jifil^O 



Edited «- 

Searc?hoa .^ . 



Jt reports that you are capable of perfonaing 
strenuous physical exertion, .and have no physical defects 
that would interfere with the proper -performance of your 
duties. 

For your information, It was determined during this 
examination that your blood is "International Type *H)»# 



tvMJlUl^lCATlONS SECTION 
MAILED 

i^ OCT 291940^ 

l», M. 

u. i, unmmr Of j^^t^ci 



Sincerely yours, 



^ John Edgar Hoover 
Director 




CCi Mr, Ladd 



JOHN CDGAR HOOVER 

OIRCCTOR 



IDDtSFB 



iVfli^ral Uurtan of InueBitsaitott 
HSinxtth StattB ^tpavtmtnt of JfuBf i« 



December 18, 194-0 



^ 



imOTMOm -FOR MR. -UDD 

O 

Re: Richard '^1,7. Snith 

jEJOD 7-S->i0j to Typing Section 
Duplicator Rooa 8-5-40 



K 



The above employee completed 3 fconths of assign- 
Eient as a duplicator clerk on Nov^aber 15th. the nonthly 
report eroding this date shouvs that he had a net operating 
production of 97.56 as compared to the section average of 
90.82 and a net asserdbling production of 41.07 as compared 
■to the section average of ^0.&5* inhere trere 12 errors 
charged against hi» during this ssionth and he had a relative 
ratJbig of 6 out of 13 • 



bo 
:b7C 



Ireports that this ieE5>loyee is just 



about average in general ability, but that Ms wrk has 
already inproved. He is inclined to be .rather sl^r and 
nervous ♦ I believe his production indicates that he is 
capable of perf ormng the duties of his present assign- 
ment and therefore recomend that Tie reaain in this 
position. 

Eespectfttlly, 




* -^ *- „ i .> 



-• / 



DEC 20 "3>n 



:s)iS,-^^ 







JOHN eOGAR HOOVER 

«-4>JiRiEparbR 




DML:mlp 





Mr, nt»#» 



llntteJi §ttitea iBrpartm^nt of 3usf ic^ 

JUafiljinsf ott, iU* C 
August 5> 19AL 



MEMORANDUM TOR THE DIRECTOR 



o 



RE; RICHARD W, SMITH 
TXPING SECTION 
DAY FORCE 



Mr* %i A» r«NiA 
Mr. CUM __„ 



Mr. r*xw*rtfe 

Mr. «l«vl» 
Mr. U4M 



Mr. Ml«li«l» 



Mr. C«r»M ^ 

Mr. »rayt»» 



Mr. Otilfttt T«fflm 



Mr. e*rf«y 
Mr. lB«r»« ^ 
T*i«. «»«■« 
T*«r ■(•♦in 
Mr. f(«M* ^ 
Mr. Tracy - 



MtM >Mkm 

Mill C*n^ 



I talked to this eaployoe on July 30, 1941 
at which tine he requested that he be considered for appoint- 
aent as a Special Agent. 

He stated that he is twenty-three years of 
age, -obtained his B.S. Degree at Bradley Polytechnical In- 
stitute and has now coapleted twenty hours of law at George- 
town University. 

* 1 accordingly would recoaaend that he be 
given the Agent's exaaination and Interview and that arrange- 
aents bo aade to assign hia to Tour Duty. 



.Respec 




A^ 










67-. W-^ '5^1 



He i f e 

Kursbeiu 













JOHN EDGAR HOOVER 



% 



^thtttil Uutenu of intXMttQatxon 

ISlnxUh StatM IB^parf meni of SuBtxct 

laSashtngto^.B. ©• 






y 



Director 

Federal Bureau of Investigation 
p. S. Department of Justice 
Washington, D, C. 



Dear Sir: 

This is to advise you that I have not at any time 
advocated the overthrow of the Government of the United States 
hy force or by violence. 

I am not now, nor 'have 1 been a member of .any organi- 
zation that advocates the overthrow of the Government of the 
United States by force or by violence. 

Very truly yours, 




)^/,^>U^^^^ ^ jjw^^^^^ 



Subscribed and duly sworn to befoii'e me by the above *^named 
person, this._^_J?iilM„day of_J^^:Jjb^^ , 19^^jl^. 





iX 



JOHN EDGAR HOOVER .^^^ 

DIRECTOR ^^^^ 




% 




1-8 


^Bhttnl Sur^au of Snu^fittsaiton 






MniUh §tntcB l^cpatitncnt of SxxBticc 






MaBljiuBton, U* €. 








April 21, 19ia 








MEMORANDUM FOR 'MR. LADD*^ 




1 


Ro: Name: Smith, Mr. Richards. 


Section: 


Typing 




Day Force 




Grade: 


2 (Duplicator Clexk) 1 


The follov7ing data are suTwaitted for the atove employee for 


' the 


period indicated below: 


NET 








MONTH & YEAR RELATIVE = RATING INDEX 


ERRORS 
9 




TARDY 


October, 1940 3 out of 17 


oper. Ill .22 


-• 


assemb. 54.94 








Noveaiber 6 out of 13 


oper^ 97 #56 

assemb* 41^07 


12 






Deceaber 3 out of 10 


oper*106»ll 
Asseab* 43 •46 


13 






January, 1941 2 out of 16 


oper#107*66 
assemb* 45.27 


5 






February A out of 18 


oper.103.36 
assemb. 45*03 


13 






March 1 out of 14 


oper.llO*51 
assemb* 48.04 


23 




« 



REMARKS 



'^^ 



RespectMflyJ^ 



Quinn Tamm 



JOHN EDGAR HOOVER 

OI RECTOR 



^ 911 d^ 

Wettttal 23u»att of Snu^sf tBttiion 
MnxUti §t^UB Btpuvtmtni at SxxBtic^ 

February 7, 1941 



pi 



TO ALL MALE EMPLOYEES OF THE IDENTIFICATION DIVISION 



In order that proper records aay be aaintained In the 
Bureau with regard to the status of its employees it is desired 
that you fill out and return this form iromediately: 

Local Selective Service number: 3/5"V 

Board number and location: X^^T^ ^.(T*, 

National' number: l75'f ^ 

Has questionnaire been received?: "^^1/6, 

If answer to^a^ovcr is yes, what classification number has been as- 
signed?: -"-^"""^^"^ 

Did you request deferment?! 

If deferment was requested, what was the basis for such a claim? 



Those not sj^bject to the Selective Service Act so indicate and give 
reason: ^ 



Very truly yours, 



Quinn Tamm 



r 



% 



BHLiHSJ 



RICHARD W* mXTA 



Z am the Idreetor of tho Tedarftl Bare«u of lnve«ilsatloii| VtAiM ^Ut#$ Dapartment of 
Juailce* 

^e PddomI BUTMU of InreetigatibDi United States Departaent of Juatloe^ had boon deals* 
mated Iff the Preeldent to take charge of .Investlsatiw imxk in nattez^ relating to eM^onago^ 
sabotage aid violations of the neutrality re^iLatlone^ Ihla Bureau le also ohax^cd idth the 
dut^ of inveaticatlns other matters beailre vtpon the laalntename of tlte irAeroal eeourlt^ of 
the United Statee* Him ciutles thui Is^eed upon thli Bur^ui wnetltute a vital 2\U3ctl<m in 
the mtlonal dttmw pto^nn of thla owiotr/* At the preeent Mm thla l^areau le reqtdred 
by Act of Ccmgreae to ecxpand Its penwmX in order effeotlvely to dlecharco the Ira^rt^mt 
dutiea devolving iipon it« 

lUchant rU SalU^ la a tralnod Clerloal ^^yw ami hm been oontdmoualy eeiployed b^ the 
Federal ^reastt of Xweetlisatlon alnce July 8^ 19/iO« lie naa aeXected for thla appolntiaent 
after an extenaive and e(^[xLete oharaetw and fltneaa inreatlgatlon had bem taade# He cannot 
be recced aatiafMtorlly becauae of the ahorta^ of persona vdth bla qualif leatlona for 
au^h activity* Individuals aiqpointed to poaltlma in the Fed^ttX Bureau ^f Infeati^atl<^ mBt 
not only be of good char«u;ter but wuit be in e^eUent i^aloaL condition and idtMn tJi^ jiige 
^au^ of Selective Service* Sad^wae difficulty is being e^qperlenoed at present in obtaining; 
a sufficient nui»t»er of i^allfled appHcanta to ti£ke care of the increaalng e:q>anslon of thla 
fiur^ft^ and it la ljBs^)oaslbl§ to ocm^lder a rtf^laoeiaint of any individual for tlds iwiaon* Ieqp- 
loedlately upon Pterins on duty^ ^polntees b^^ln an intenslvo training cc^u'oe to qualiX^ 
them in the handling of Uie confidential and ea»ctlng chxtlea of mployeea of thla Bureaiu 
Kis rerr,cval fbr indnctlon wc^ild caase ^laterlal loss of effectiveness in the conduct of the na«- 
tionaX defense nork of the Federal Durestt of Inreatl^ticn^ not only because of the loss of 
his sendees but because of the additional tlms snd effort i*dch wvild be noceaaary to in^ 
veati^ate additional ai^pHoanta* ISxnm^r of peracnnel la oxtresksly detriMntal to efficient 
cgr^ as trained and escperlsnced inswibers of the ataff ^ such as Richard \U ikslth^ isaat fom the 
nucleua of the eoqpanded ataff ^iilch thla Bureau ssiat rsoralt In order to fulfill its iUnotion, 
and therefore it is suggested that be be given ClasalflcatiM H-B* 

general auperv^aorT 



John Bdgar Hoover 



VO 







^ 



^nitpLS^es Departi&ent of Justice 



5th 



Ausuat 



■ / 



JA. 



\i \ . i> 



K/ 



JOHN EDGAR HOOVER 
<, ^ 6\i3kcroR 






Mnlt^b §tni^0 ^tpattnxttxt of 3usf ice 
MD:efb )39adI|instott^ ?3* €♦ 

' July 30, 1941 



MEMORANDUM. FOR m. LADD 

Re : iRichard , Smith 

Duplicator Clerk, Day Fo 



The above employee h^ received his Selective 
Service questiomxaire» His local number is 3154 for 
Board #13 located ^at 1124 Vermont Avenue, N# W* Mr* Smith 
intends to request deferment as an employee of a defense 
agency ♦ He is single, does not live^at home, has no one 
dependent on him for support and is from all appearances 
in good physical condition* He has finished his first 
year of law at GeorgetoTOi University and was twenty-three 
years old yesterday* He is making inquiry concerning a 
special agent's application* 

Mr* Smith entered on duty in the Bureau on 
July 8, 1940* He has been in the Typing Section since 
August 5, 1940 and is assigned as a duplicator clerk on 
the Day Force* This is d grade 2 position* His report 
shows that he reqxiired five months of training before a 
recoifflttendation for permanent assignment was submitted* 




Mr* Smith expressed appreciation for 
assistance that the Bureau might give hia^in ^t 
deferment* - *^^ 



Xi' 



t 

ning 



Mr, rtb** . 
Mr, C. A« Tamn 
Mr, Cl*Ct 



Mr« r*XW*ltl^ 
tfirn Ciavl* ^ 
Mr. U4t4 



Mr. Nlch*!* 
Mr, **§•• 
Mr, C*r>oa 



Mr. CHraytOil - 
Mr, Qiit<i» Tamrn 
Mr. Kendo* ___ 
Mr. C*ffry ... 
Mr. Itar** ^__^ 
Tti*. iio«m ^^,„^^ 

Tour K**fii 

Mr, Neat* ^,„„„.^ 
Mr, Tracy ^____ 



Mlu **ahm 
MlM««n^ 



^Oi 



P^JiO 



be 

:b7C 



s^ail^— 



Respecti^ilJyJfi T^^^^^^ 



nitad 



Addendum: On July 31, 1941 the above ei:g>loJree,wa3 corfta'c 
and advised that he .had no other grounds foriaeXemirit^itii^ 



ADDENDUM: 8-1-41 (mlp) 



H:lg 



It is suggested that the Bureau endeavor to obtain 
deferment for this employee, 

DML 




tv 





United §tatM ja^pnrtm^ttt of 3mtt« cf ' 

August 15, 1941 

To: The Director, Federal Bureau of Investigation, United States 
' Departnent pf Justice, Washington, D. C. /5-l^^ 

Interviewing Official: T. J. Soott Interview date: August 9, 19^ 

o 

Name of Applicant: RICHARD W. SMITH Pesitlon: Special Agent 

'Exactt j Re4Exarai*. ^. ''Age; 23*^4 ' '> Education -and Vdegrees: .b«S« 

Oral: Marital Status: Single 20 hrs. of lair. 

Written: 

Composite: - - 

/ 

1 . GENERAL IMPRESSIONS OF APPLICANT : 

Ur» Sadth xaakes a good personal appearance, is possessed of a good personality, 
is intelligent and it is believed he is qualified for the position of Special 
Agent* He fix)^ms soneirtiat irtien talking and gives the iitipression of being 
slii^tly immature, but it is not felt that these qualities are of such an 
extent as to disqualif^r him frpm further consideration at this time. He 
graduated from higji school in Lincoln,, Illinois in June, 1936* He attended 
V Jiinior College during' the school year 1936-37 and*entered Bradley Polytechnic 
•^ Institute at Peoria, Illinois In /H^l from irtiich he graduated on June 1, 1940. 
,^ He has a B.S* Degree in Social and Political Sciences • Since Septmber, 194Q 
[j he has been attending Georgetoimi Law School and has completed one full year, 
^ with twenty hours of law to his credit. He commenced emplcyxtent as a Messenger 
^ in the FBI in July, 19A0, at a salary of $1200 per year and is presently as- « 
^ signed to the Identification Division in Grade CAF-2, $14^0. The applicant 
r denied he entertained any Communist sympathies j he also denied either he or 
t any member of his family had been confined to any mental institutions or 
\ arrested for any serious crimes* He was bom in Lincoln, Illinois on July 29, 
\ 1918. His mother is a native of Illinois and his father was bom in Rhode 
J Island. His mother and father are presently residing together in Lincoln 
^ and his > father is Freight Agent" jTbr the Illinois TeminalfBailro ad. He has b6 

"' 'i*o:b7c 



a sister, who is otarried to awa^ named 

Do you consider theu.Appllcant qualified for thl^polntment he seeks 
and, If appolntedy^do you believe he would develop in to better th^n 



an average employee?... Yes ^H^* /^^fS'^ ^Hll 

I '^--^ t*- I— a— j-»^-M i ^ H- r^jfcH ii^M^— I— niiii^— — III . !■ 



3. SELECTIVS SERVICE INFORMATION; |jgo(^KD|i4outecl ^ Rgpordel... 

A. Has applicant registered?.- Yes If iso, what ie^grag^ 'ntaatfer?' '^^♦^ 

B. Approximate date of induction? Doe3i(«t;knowj' il^'^^^'^'^Tiyn 10 'i*J 




C. 



D. What is applicant's attituae toward oiiijtary sei 



% e^pK^iySof mil9>' 





A 



PERSONAL APPEARANCE 



A. PERSONAL APPEARANCE AND APPROACH: Excellent. Good. Fair. Poor 

B. DRESS: Neat. Flashy. Poor. Untidy. p. ^\\.US 

C. FEATURES: Refined. Ordinary. ^^^ftfiS^r Dissiwted. 

D. PHYSICAL DEFECTS, if any: None . ^- 

5. CONDUCT DURING INTERVIEW i ««" ^t>^^ 



t 



^ 5. CONDUCT DURING INTEHVICT: WS* ^C\>jt^ * 

^ A- PERSONALITY: Excellent. Good, Fafi^^^age.^yPoor, 

B. POISE: Well-poised. Steady. Temperd6eJ^l\ttS*^Avorage. 

J!^\ SPEECH: Average, Reticent. TaWc^tftS?! Boastful. 

^ D. ASSURANCE: Self-confident. Fair. ' Over-confltlent. Lacking. 

E^ NERVOUSNESS: None. Slight. Very nervous. 

yff\ FOREIGN ACCENT: None. Slight. Noticeable. 

^ G. TACT: Tactful. Average. Lacking. 

6. GENERAL INTELLIGENCE: * ^ . v . r . 

/^A. Answers. general questions definitely. Quickly . Vaguely^ 

^B. Has 'applicant studied Federal Procedure? No 

^ C. , Atty investigative experience? If so, describe No ■ ^ 



& 



/^ D. ^ >Does the Applicant appear to 'be resourceful? Xes* ; 

^ B. ' Doea the Applicant appear to have executive' ability?* No 
/ ^ F. Is he likely to develop? v-^o i . 



Yes 



« * 



7 , GENERAL _ INFORMATI ON :_ ' \ ' ^ ' ' 

A. What is his ultimate goal in life, aside froa his desire to be 

connected .with the J8I? The practice' of lav> ' 

B. 



What are his recr.eatlo^s an^ tastes? 

Shooting; swifflaing* ... 1 

HEALTH RECORD; ' , 



Good 



NAME AND ADDRESS 9? PERSONS TO WHOM INDEBTED; 

,,' 1 1 I I. 1.- .J 1 , 

Not indebted 



10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALIZED, DATE 
AND PLACE). 

His mother is a xiatire of Illinois and his father nas bom in Rhode 
Island. 

11. ORGANIZATIONS, CLUBS, SOCIETIES, .ETC: (INDICATE NATURE, PURPOSE AND ' 
LOCATION). . , . 

None ' ■ ' " 



12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OP APPLICANT 
AND RELATIVES: 

None 

13. RESIDENCE ADDRESSES DURING PAST FIVE YEARS: 



14. TIME CONSUMEI]f|0^^°^A^ INTERVIEW 
' -^ 30 Minutes 



<uS5t— 



InterviWfing Official 



operates a grocery sto re in Chestnut, Illinois. He has another sister, 
I . 1 ^0 is working for thft J. fl> Pftnney Store in Lin- 



coln, Illinois. Another sister, 



be 

:b7C 



is living tdth 



her parents and just graduated froa high school. The applicant's mother 
works for the Old Age Assistance Division of the >Depar'teent of Public 
Welfare for the State of Illinois. 



'■tnpt">- n( i m ii i ii ti> iii^iia» ni i tri pai»ii wpiWWii T. g ^W WWBg JW y j! Jlffif ■ '■ wii m ' i\ m *m\ u mtmii w»t w*ii v t>p > ' » m ■i » >iiwi . n>< i m' mmm\ 















J 






D 



«..-*^./ 



.;;r^.J^^''r.^*^-^ 



fiT^.t^M^ TX^.H» 



^ 







^■5^^ 



A\jn25"1941 



itit' 
1.. -^ 




._._ ■„„,U 



: . Jvn B - ..L T> ,i^l H J l ll > I J I W l H |l 



O'V '■■. ^^vthV-iC's -^^ iV .^"W^^'i. ^ w>— *, ^ . 
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LABORATORY EXAMINATION 



11S4 



N J.S. Fora 16. 

U.S. NAVAL mCAL SCHOOL 

Haval Hedlcal Center 

Minton, O.C. 



REPORT 



Request of 



Address 




Request for Blood KAl and Blood 



lASSBlANN TESTS. 



• 




KAl 



^mm 



Qualitative 



fiOUfl? 



(juantitatire 
Units 



■P*ta 



Cholesterollzed 
Antigen 



mm 



't/FAIICit 



I' » 

F.i.im 

Mll!AilI»UJ^....„«„-(l!Cl, U.S.N. 



^^^w 



Wiihh 



LABORATORY EXAMINATION 



H.H.S. Forn6 



RATE ffil 



1 1 Ml mm tm 

DATE 12 August^ 1941 m\ii% u, 

Aaount: 24hrs. ^Subaltted 

Colo r Llglit Attber T ransparenc y .^j^ 
Reactlon__^Acld Sp.Gr. J^*0^^ 



Request of 
DrJeen 

Address:- 
El Boon 

Diagnosis 

,Ftiy£icalEz8Bilnation 

Character of exanination desired 



URINALYSIS 



AlbiBl n W^i 
Snea r WmtlTt 



Occult bloo »atlT> S pecial 



Casts 

Cyllndrolds, 



Leucocytes O'S l»r high diy field 

Erythrocytes 



.UucusIsismJMS 



Eplthellm i Mtm j^hmiom 
Crystals 




L«R«N6iliou8er(Li«it'iC«igiri-i 



fJMOJiMMlUVII 



, U.Sl 



L 



^ % 






RBCORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS OF THE 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 






on 



ace 



fl^^^f: P l^j \\^±LL 



HISTORY 

NAm^ K^<"'^^^'^^ ^' ^^M</^ Age.2L^ years, j[ili_ months 

Nativity ( state )i//mjiL£-__Married, Single, Vidwed;^//t^ ^^^ Children /<^^A^ 

Diseases, operations, or injuries previous to age of 15 (Give date and full 
description of each and examine carefully for evidence of seguelae.i 

/ / 

Diseases, operations, or injuries subsequent to age 15 (Give date and full 
description of each and examine carefully for evidence of sequelae J 



(Living?, 
Father . .'. ♦ •( 

(Dead?;_ 



Mother 



(Living?. 

( 

(Dead?_ 



.State of Health K^ QlUL 

Cause & age at death?^ - 

State of HPAlth //g^J 



A/ • ^ 



. . (Number living. 

Brothers/T^^f J 

(Number dead 



Cause & age at death? 
State of Health 



Sisters • • • •( 



(Number living. 



(Number dead 



/ 



Cause & age at death? . 

State of Health ^^-A >o^?V 

Cause & age at rii>Ath? ^i<^ ■bi»-ti>^ nitxj^llj cj W^M 



Has any member of family suffered from neurasthenia or insanity or been confined in 
any institution for the insane? Give relationship and full history of case. 



Has any blood relative been an inmate of a penal institution or poorhouse? Give 
relationship and state reasons. 



>s 



^. No, 

K ^ Hab its : Tobacco? 



FBI 



^ 



.Alcoholics? 




^jL^ ^^JtLM^ 



Signature of Candidate. 




- 2 • 

PHYSICAL EXAMINATION 



Eyes: Color? ![v )\yw^ Bxophthalmos?.^^ 



1 Chronic inflammation? \)<X^ Other abnormality?. 



Eyelids: Ptosis?^,J^j^ ^Condition of^ conjunctiva on eversion?„>J,\ >s^ 

Other eye conditions?.!!; . _ . .. , ... , .. 




Vision: (Note: Each eye must be tested separately*) 

Does candidate wear glasses? y^ ^^^ ^.^^^ purpose? Vt^ \^?^..b5;rg^ 
Distant: Uncorrected vision of right eye?. 
Corrected vision of right eye?. 

Near: Uncorrected vision of right eye? .S^^J£=«^Lef t eye? ^^^T^ 

Corrected vision of right eye?. 




Remarks : . \^VV>aAA aT^^ i 



Color sense: „,^ „,^,,,,- 




m^S!^^. 



(Standard color plate test required) 

Ears: Abnormalities?,\ AA »,.Evidence of mastoid or other disease :_vAj^___ 

Condition of drums? Right Q * V^ Left ^^^!.J^,_, 

Hearing: (Note: When testing hearing, the eyes and the opposite ear must be 
closed.) 
Distance conversational speech can be heard: 



Right ear ^ — -^ feet. Left ear feet. 

Distance whispered speech (Using residuaL air) can be heard: 

Right ear /^y/-^ feet> Left ear ^ A"^ feet. 

(Note: Use tuning fork tests, Rinne, Weber k Schwabach, if indicated*) 

Right ear - - ^Eeft"ear„,, ^^TI^, 

Nose: Deflection of septu m JlS^v^ VCX- Polypi?., >^- .- . 



Chronic nasal disease? ' VsA , Is candidate a mouth breather?^ ^ 



Palate: Cleft or perforated? \/^^ Other conditions?._:CIi; 

Fauces: Condition of tonsils? ^ ^ J^^^ Pharynx?_2Lc- 




Signature of Examining Specialist. 



\ 
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Height? S f»At, X' inrhAs. Weight, stripped ? / J / 



(Robust?. 

( 

(Puny? 



6^ 



( 
(Plethoric?. 



General appearance: ( 



Skin: Diseases? 

Hair: Color :___:^::t>ei:c-^ 



(Anaemic? 

( 

(Corpulent?. 

( 

(Emaciated?. 



, stripped? I > f 


Pounds. 


(White? ^^^ 


( 

(Colored? 
1 




(Blonde? ^ 
Complexion: ( 

(Brunette? 

1 


^^ 


(Florid? 

1 




(Sallow? 





Thickness 



^H^.u^Js. 



Glands: Enlargement: _::^2Zl 
Head, Depressions?__^2^ 



Other abnormalities 

Asymmet r ies?____l_ 



a± 



Facial disfigurement?. 



^ 



Facial asymmetry?. 



<P7 ' 



Abnormalities of speech? 
Neck: Goitre? Y^ 



^ 



Other conditions?. 



^ 



Chest: Inspiration ^3 7 inches. ExpirationJL2_ inches. Respiratory rate? / ^ 
I nspect ion : — ,^..£jL — !_; ^ — s — * 

/r]y . 



lungs: Palpation: - 
Percussion: 



/yi 



Auscultation 



..JtL 



X->ray examination: 

Heart: Palpation: ^/ 

Percussion: 



Auscultation: 



^FT 



Exercise Test: Step upon chair 25 tines in 30 seconds. Pulse rate should return to 
norioal after two minutes. . . _ 



Pulse rate: Sit.ting, 




Condition of heart after exercise:. 



After exercise^ 



-gag 



Blood pressure, Sysiolic?/Z^— . Diastolic ? >^ <^ Pulse pressnre.Z 



- 4 - 



\ 



Abdomen : 



Circumference at umbilicus?. -^ ^ 



Other abnormalities?. 
Liver, percussion? 



:us7 



.Tenderness?. 



^ 



y^y 



M 



Palpation ? ^^ 
Palpation? ' 
Hernia?_:_ 



-^ 



spleen, percussion? T* ^ 

Inguinal rings? 

Scrotum; 

Varicocele? ^ Hyrtmrf^l^? /7f Sarcocele "^ /y 

Testicles: . 

Induration? £l Atrophy?. 



^M 



Other conditions? 

Penis: 

Epispadias?^ —J^ 



£jtL 



Hypospadias? 



^ 



Condition of' prepuce?. 



hx 



* 

^Venereal diseases?. 



^ 



Anus: 



Hemorrhoids?. 



^ 



Pistulae?. 



fzi 



Prolapse of bcwel?. 
Spine: 

Tenderness?__«_ 
Reflexes: 



^ 



Other conditions. 



ypi 



M 



Curvature?. 



-^^ 



M 



Pupillary; 
Patellar: ^r7 



Babinski: 



Cremasteric:^ L-Il 



Ankleclonus: 



^ 



Contractures of hand? 



Upper Extremity: 

Missing fingers?. 

Condition of joints? ^./fl — ;— 

Lower Extremity: 

Plat foot?__^-__^-LJ Bowed legs? 



^ 



Other conditions?, 



<^ 



Knock*-knees?- 






^h 



.Varicose Veins?. 



<>7- 



- 5 - 



Hatnmer toes? // < Bunions? r/j^ 

Other abnormalities? L 



Agility: 

Co-ordination of muscular movements? /^ k Romberg?, "^^f 

Defects of gait? 

Mental Condition? ^ 

(Note: If indicated refer to specialist) 

Temperature? ^ f ^ (o 




Has this person been successfully vaccinated within 5 years? ^^""^^ 



Has this person had prophylactive typhoid inoculation?.^:^(^Date last taken JIZl 

Urines Color?_;_,— « Sp. Gr.? Albumin? Sugar? 

ction? ,___ Shreds?. Blood cells? , 




is cells?— . Casts? ^^Epitheleal cells?. 

Blood: Red corpuscles per C.mn White corpuscles per C.mm 

Differential' count ^ — ' ' 



Blood serologic tests (syphilis ):y??^/^/^. Haemoglobin per cent: . — 

Has candidate any of the following defects, viz: Cachexia, or apparent 
predisposition to any constitutional diseases, permanent defects of either of 
the extremities or articulations, including defects of gait, flat foot,^badly 
bowed legs, knock-knees, unnatural curvature of the spine, impaired vision, 
color-blindness, chronic diseases of the visual org^tns, epilepsy, insanity, 
chronic diseases of the ears, deafness, chronic nasal disease, polypi, chronic 
ulcers lOr cicatrices of old ulcers likely to break out afresh, chronic cardiac 
pulmonary or renal affections, insufficient cHest expansion, hernia, sarcocele, 
hydrocele, varicocele (unless slight), fistula in ano, hemorrhoids, varicose veins 
on lower limbs (unless slight) stature less than 5 feet ^ inches, or more than 
6 feet 2 inches, or any marked abnormality of speech or facial disfigurement? 



Report of any special examination: 
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DENTAL EXAMINATION OP. 



MUC017S HEMBXAtlE 



7^ 



Normal 



Inflamed 



Swollen 



Ulcerated 



Septic 



7f 



TONGUB 



Normal 



Coaling 



Cryptic 



Ulcerated 



Enlarged 



GENERAL ORAL CONDITION 

SAUVA 





^ — 


• 


Normal 




Excessive 




Aciditr 




Thick or ropy 




Odor 



Glan<f$... 
Sinus «^«. 



•^ No 



owrsxoN 



Normal 



Class I 



Class II 



Class III 



ARCH 



Square 



/ O 



aperiag 



Ovoid 



DENTAL DIAGNOSIS 



A.ZAbUl 

&. LtocwS 
dOicisal 
D. OccI«sU * 
E.Buccd 
G. Mesial 
R. Distal 

U DistD-Ia^ial 
M. Mesio^Ba^Ml 

')P.;Pisto-iacJsal * 

R. JHe^o-occlasal 
S. Disto-Kxxl^sal 
T. )&»tco-occlus*l 
'U,' tor**l-occI«sal 
V. ;&$esiOHXisto^occtosal 
W, 3E^^cco-llCS£roaI-occ2aBa| 



TlC^pJ^ttt/MlHATIOM / [ 
(Aa. .^ ^^ 




jT]x«rt. {0]^t««i [T] t«t>KleJ H^*" [v] JC»e»B.B»l Q fc,.., WMg, H **■ '"*^ fx] M-i.f [7] Jj^fl 



X-ray. No- 



-X-ray reading, 



Gingival disease (indicate nature and extent) 



Conditions of appliances replacing teeth 

Remarks : ^ 



In case a dentist is not available to make the dental examination, the 
medical examiner shall record missing teeth, prosthetic replacements, 
and give a general estimate of oral condition* 



Date 



(Signature), 



(S^Q/^uAx.^ 



Dental Surgeon 



- 7 - 
Sammary Of Findings 
(Summarize here all defects found.) 



1. 

2. 






S. 



, Recommendations: ^.^vpf^y^Uf^^ ^^^'^'f^^^H^lff^ 



^* Is this man capable of strenuous moderate^; ^^light 



or very light physical exertion. (Indicate which). 

2* .Has ^t bis man any defect which would interfere with his .participation 
in*raids or other worl: connected with the detection and apprehension 
of criminals which might entaii the^practical use of firearms? 
indicate YES or NO) /^^C^ . 

Remarks: 



^ /5^^^^^.. J^/?^^y^ 



Administrative action by Federal Bureau of Investigation. 



DIRECTOR 



JOHN EDGAR HOOVER 

JM 
67-U-i950 



Written rating: 
Oral " : 
Composite " : 



laSasIjinstott, B* C* August 29, 19A1 

SUmiARY OF INSPECTOR'S INTER^Ef AND EXAMINATION 

RE: RICHARD ^WAEREN SMITH ' 
Special Agent Applicant 

80^ Age: 23 1 yr. - Lincoln Jr. College 

: 53% Single B.S. - Bradley Polytechnic Instit. 

: 66*:? 20 Hrs. Ger^rgetown^ Lw/School 

Interviewed and exardned at Washington, D. ' ""^'"" 




Recomnendation: Favorable. 

Interviewing Official T. J. Scott reports that applicant has a good 
.personal appearance and approach; is neat in dress j has ordinary features; has a good 
personality; is steady in^ poise; is average in speech; is fair in assurance; is average 
In tact; answers general questions definitely and quicklyj appears to be resourceful, 
and is likely to develop; however, he is slightly nervous; has not studied Federal 
Procedure; has no investigative experience, and does not appear to have executive 
ability. Mr. Scott states that the applicant nakes a good personal appearance, is 
possessed of a good personality, is intelligent and it is believed he is qualified for 
the position of Special Agent. He states applicant frowns sonewhat when talking and 
gives the in^ression of, being slightly Icnature^ but it is not felt that these* qualities 
are of such an extent as to disqualify hiia froa further consideration at this -time. 

In a mesQorandura for the Director dated August 29, 19^1, Mr. Ladd stated 
that in connection Tdth the application of this employee for the position of Special 
Agent, he desires to reconnend favorable consideration. He stated applicant's record 
in the Identification Division has been good and he believes applicant would develop 
satisfactorily as an Agent. 

Bureau experience: Applicant was er5>loyed by the Bureau on July 8, 194.0, 
as a messenger in the Identification Division, and is presently assigned as a Junior 
Clerk-TiTpist in the Identification Division at a salary of Sl^l^iO per annus). 

Endorsers: Senator Scott W. Lucas. a\j 




i 






^ 



(actionJdesirla) 





he 

hlC 



Routed. .../...». 
Searched. •[. . .. . 

Serialized 

Checked... L . .. . 
Filed Mr. 



w-;vm-c; -m 



ffile number) 



/ AUG3^K 

(date staoop) 




^0€ 

(routing sta^r 




« . « 



CC-240 \ 



FEIiOOHAL AHD ' COHgJPETTIAL 



tfr* ttieliard V. telth 
r«dHr«X BurMtt of ZnT««tijpi.tioti 
a»lt«(i St«U« MpartaMui of Ai«tie» 
HMhingtoQ^ S« C* 



Dear Mr. &d,thi 

i 

Thd Bureau is in receipt of the report of the 
physical examination afforded you at the United States 
Naval Hospital, Washington, D. C*, .on jiugagt 12j 194I« 

This report reflects the foirowing physical defects: 

DcifwUvv rimim of tte right fgnt 20/3O ** 
Uit igr« ao/2$j oorrMUd to 20/20 la ~-' 




The Board of Examining Physicians makes tte'foUowix^ 
recommendations: f A>^ *^6 1941 

XnomXation for tjrptioid^ 
TMdUuitioa for wMillpay» 

It reports that you are capable of performing , 
strenuous physical exertion, and have no physical defects 
that would interfere with the j)roper performance of your 
duties* 

For your information, it was determined during this 
examination that your blood Is International Type jiq«^ 

' ' Sincerely yours, 

'oomuHimrmmmf\» ^'^^^^^ ' .V 

Mai LEO tt j -! 



^ AUG B2104I ^ 



John Edgar Hoover 

Director * ^ 



JOHN £OGAR HOOVCft 



wmm 



4\1\*^:X.I=S^*> 



DML:GS 



% 



% 



Mr, T*to«« 



^thtvalUuvtau of ^nurstigation 

ISnttel* §tnt0js ^tpattmtut df Sluatic^ 

)i9n6t|tngtott^ B* ®- 

August 29, 1941 

MEMORANDUM FOR THE DIRECTOR 



RE: RICHARD W* :>MITH 
TIPING SECTION 



In connection with the application of 
this employee for the position of Special Agent, 
I desire to recojiraend favorable consideration. 
Smith's record in the Identification Division 
has been good and I believe he would develop 
satisfactorily as an Agent* 




Respectfully, 




D» M* Ladd 



^i 



'yyj0S-f^ 



l; 



r ,i . 



f. J I 




H/i- 



JOHN EDGAR HOOVER 
DIRECTOR 







September 3^ 1941 



Mr» John Edgar Hoover 

Director 

Federal Bureau of Investigation 

U* S. Departnent of Justice 

Washington, D# C. 

Dear Hr# Hoovers 

It is 1/Tith pleasure and pride that I hereby 
accept the appointment of Special Agent of f ercd ne in 
your letter dated August 30, 1941 • I will report as 
directed to JRooM 5256 of the Uhited States Departnent 
of Justice Building on September 8, .1941* 

At this tine I wo\dd like to take the 
opportunity to thank you for all past favors shoim 
ne and to assure you that I shall continue to perfom 
ciy duties ^to the very best of ray ability. 



Respectfully 




Richard W# Siaith 



fM- /^^/fSTj^"^^ 



.t^ 






Jl 





r 



tm 

67-144950 



FEDERAL BUREAtJ OF INVESTIGATION 



Mr, 

Miss 
Mrs. 



o 



Unr Rl c hw dif y-gndtte 



Date 



New appointaent | X 



Transfer 



1 — i I — I ■ ' ' f 

1 I Pxomotion j [ Separation^ 



1. TUUj 
3. Salary: 

5. Diyision; 

7. Title; 
9. Salary; 

11. Division: 
13, Effective 

15. Remarks: 



PRESENT STATUS 



CJir 2 



$XAifi ptt ^ Pf* H 



4, Scat of Government 
Field: 



'fi 



Idtntifl«fiU«n Olirtaloa 6. Appropriation; "UalfcrlM and IxptniMt. FKP 



Sp««l3QlJ£«nt 



FROPOSED ACTION 

8. Grade: 



13300 pdv mnm .md 
$5*00 p*!" di4Mi 



HiHh «fttt|!7 on (KttjT 



10. Seat of Government 
Tield:* 







12. Appropriation: tfjulurle* l«d BcpinMt« y3I« 



14. Position: 



AaaitionaV: Q 

V i ce : t^Riqr tU Dedfcj, trwaf omd 

Identical : 7-X-41 

HAooeMncted for «ppoliitMii^ M a SpMiA Ag4at In grtnto a? 9.1 mtb ttHjuy «t ths 
rttto of ^m) p«r aoaais «ad |5«1» pwr diw in ll«tt of wbf iiU<«M and mcpmtm of 

ii 

Respectfully submitted, 



Mr.GClt. .fiht4^^ > Au^t Section 



Mf.Cten, 



Mr. *Uvt« 




'Ml , 'ftM** _^ ^^ , ^^ ^ 

M^. dr«yt«ii _ 
^Mr. ^IM TamM 



CvfhMlJNIGATlO^i'sFcTioN 












^J»!^.„j,«^ 



Mf < tfO» ^ 

MIM AMMy 



.J 




^^ 




,^^k (Place) 

Director ^^ (Date) 

Federal Bureau of Investigation 
United States Department of Justice 
Washington I D. C. 

Dear Sir: 

Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointcaent I ^ill be governed by the following 
conditions: 

1. Upon appointment and within ^ten days after receipt thereof, I shall be 
required to proceed at lay own expense to Washington, D* C.,, where I 
will take the oath of office and enter on, duty. 

2. That said appointment will be on a .probationary basis. 

3. That ay retention in the ^'Bureau shall be dependent upon the perfortaance 
of satisfactory services, and if ^y ^services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my homo, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to. any .part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that. my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my .headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 

me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or i^^^T^^j^J^Sfc^ith^mi^ as a 
Special Agent, or the work of other employe^oftj^c^ I^^ become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time ^ 
will I violate this confidence, and I agree that :I will not divulge ^any ^^^ 
information of any kind or character whatsoever that.J5 &.ay^become known to ^ j^ 



me^ to persons not officially entitled thereto. f^^^^/^€/ ^^ •>^^ 
I further agree that nothing connected with i^him*c^rti|lcati$)x^r^?a, , 




conditions, and t am fully cognizant that the provisior|a"n£e fitldftlg^C^$b]^^ ?. 
be^complied with and they are to be regarded as a part *of mor^appointSS|LrTtr*l't-^ '^ 
is subsequently tendered to me and accepted. ,, ^5i^^ ji 

Subscribed and sworn to before me this Very truly yours y^ M^/ /}\ 



^^of js^^:^ A.D. i^ j^ii4Myf/^J^V^\^ 




CC-74 



r 






^ 




?(-!W»n**^»<S». 



a 



August 3i5, lua 












i "■:, '■ :. I. 



}te» nichard W« Ssdth 
7«der«l Bureau of IhrwtS^aUon 
tmiUtd States ISepartnent of <]^9tlce 
WMhington^ f', C. 

IJoar ^. Siaithi 

You are hereby offered an appointment as a Special Agent in the Federal 
Bureau of Investigation, United States Department of Justice, in grade CAF 9, with 
salary at the rate of $3200 per annum. You will also De allov^ed^your expenses of 
travel And operation in accordance with existing regulationsCSaftcf J5.00 a day in 
lieu of subsistence when absent from official headquart^,>which are fixed at 
Washington, D. C, effective upon your entry on dutfc # which point you should 
proceed at your own expense in order to assume your official .duties,. 

This appointment is of a probationary character solel^^'.and it is to be 
■understood that it will be necessary for you to demonstrate fully your fitness for 
xjontinued employment in the Federal Bureau of Investigation. It is also understood 
that you are to proceed on orders to any part of the country that ;l;he exigejicies of' 
the service may require. You should therefore arrange your personal mattei-s before 
taking oath of office that you will be able to accept assignment-tcany part of W 
country where your services may be needed. -^ . ,J 

For your information, the Federal Bureau of Investigation reserves the 
right to refuse acceptance of any resignation of a Special Agent unless at least 
thirty days notice of intention to resign is given. 



J 




^ 









You should notify this office at once if this appointment is^ccegte£j 
If it is not accepted immediately it will be cancelled. Should you aoc^t.^ou^ 
are directed to report for oath of office and assignment to Hoom ^^^ X^ix^ tn 



States .Department of Justice Building at 9:00 A. M. on 



5256 



Septaoibw 8, 1948^'^ S 



^ 



Your assignment during training will be either at Washington, ls'lc.?>or^ 
Quantico, Virginia. No per diem is paid while in Washington, D. C, howe"&r, if ■£ 
training is given at Quantico, Virginia, a per diem of «1.40 will be alloWSd. ^t " 
will not be possible for the ^ives and families of the appointees to be domiciled 
at Quantico during the period of training. 

This letter5risl)l^h;-sli^ul^.T>^^^^^ strictly coufiil<jniial and given 
no publicity, should be presented when you j^eport for oath of office. 

*■! i^ i i t: lJ 

tV S.:r >i i!,-|) i. Sincerely yours, 



L.I i.-;'J .- '>*ii ., ,,M,- ,<■ ..i 
.>«. ;^t'i 1,1, . ■.,,•. I 



L<7 



act Vr^ Xndi 



John Edgar Hoover 
Director 




JOHN EDGAR HOOVER 

O I RECTOR 



Mr. niion 




RSW:JC 




^etitvni SSure au of Jtnuesttsatfon 

United §tatsB Dcpartmetit of flusitce 

Ulaslilttsf on, 3. CI. 
September Sj 1941 

IffiMOBANDUM FOH !«?. NICHOLS "^Tv 

6 

Re: Bi chard W. Smith 

Tour Leader Trainee 



In acG or dance with instructions Special 

observed the above-^vientioned 



Agent |~ 

Vidua! conducting a tour on September 2j 1941. 



indi 



Mr. f • A. Tamm 
Mr. Cl*ss 


Mr. F*xwort« 


, / 


mt. «uvi» J 


i/ 


Mr. L«44 


Mr.Nlcli*!*^ 
Mr. Kqms 


r.^ 


M r. C«rt«« 


Mr. Pr«yt«n 




Mr. Qnliin nrnm 
Mr. M«ii4«ii 


Mr. C»rf»y 




< 
Mr. Mart* ,^^, 


T«I*. !!♦♦«» 


T»w K«ftm 


Mr. Nmm 


Mr. Tracy ^^ 




Mil* t«ahm 




MIM «a»^ 








:b7c 



27i«s individual ,ia about average in height 
and kakes a neat appearance. He is one of the outstanding 
tour leaders of the entire group of twelve nen which 
were observed on the above date. He handled his group 
well and was enthusiastic. He made interesting and 
thorough ^^explanations and had the interest of his 
audience at all iimes^ 



Respectfully, 




R.^. Hendon 



67r^.ia=^5!- 



Routed, . %^ 
Searcli 



' ■■' rieJ. 




^g^,t^ 



KraMee ipolstecbnic Institute 
Peoria, fllfnoid 



OFFICE OF tHE REGISTRAR 



Septenber 17,. 1941 



Hr^ J. Edgar Hoover, Director 

Federal Bureau of Investigation 

Washington, D* C. ' \ 

Dear ^T* Hoover t 

I was verymuch pleased to rcwreive your letter of 
August 30 announcing that Mr, Richard Wr Saith^had been 
appointed^to .the position of fSpecial Agent for the Bureau, 



' work. 



I; an sure tybu^will mot 'be disappointed :in Mr, Smithfs 



Thank you kindly for your letter* If, In the future, 
I we have students *:whom J' believe :xaeet /your. qualifications.-as a 
i prospective; Special iAgent,. I should be very glad to write you. 

Sincerely yours. 




Asa 



ACtDA 



% 



^^"^ 



^\^ 



■at.oo' 



,«os» md±B^c-. 



Routed. «aj...HecoFae<i.. /I 

SEP 20 1 



.^ 



V 



\ 



JOHN EDGAR HOOVER 
DIRCCTOR 




•# 



HXnitch §tntcs Bcpatttnent of ^UBtice 
XQasIimjgiton^ 51. €. 

Septe:ab r 22 ^g^^ 




67-KOl R£COMED 



MEMORANDUM FOR >iR, CLEGG 

EE: RICHARD Wr^iflTH 
^"^ew Agents Class 7?A 
SOD 9/8/41 

This is to certify that the atove-named trainee has 
been afforded^an automobile, driver's test. During this test, 
he operated the automobile in a satisfactory manner. 



Respectfully, 



George £. Davis, Jr., 



Counsellor 



Snith has driven since 193^5 » -hs^s an Illinois license^ has 
n^^^r had .an accident, and has never coixsitted a traffic 
violation. 



•• 



THE FBI PLEDGE FOR LAW ENFORCEMENT OFFICERS 

Humbly recognizing the responsibilities entrusted to me, I do 
vow that I shall always consider the high calling of law enforcement to be an 
honorable profession, the duties of which are recognized by me as both an art 
and a science. I recognize fully my responsibilities to defend the right, to 
protect the weak, to aid the distressed, and to uphold the law in public 
duty and in private living, I accept the obligation in connection with my 
assignments to report facts and to testify without bias or display of emo- 
tion, and to consider the information, coming to my knowledge by virtue of 
my position as a sacred trust, to be used solely for official purposes* To 
the responsibilities entrusted to me of seeking to prevent crime, of finding 
the facts of law violations and of apprehending fugitives and criminals, I 
shall give my loyal and faithful attention and shall always be equally alert 
in striving to acquit the innocent and to convict the guilty. In the per- 
formance of my duties and assignments, I shall not engage in unlawful and 
unethical practices but shall perform the functions of my office without 
fear, without favor, and without prejudice. At no time shall I disclose to 
an unauthorized person any fact, testimony, or information in any pending 
matter coming to my official knowledge which may be calculated to prejudice 
the minds of existing or prospective judicial bodies either to favor or to 
disfavor any person or issue. While occupying the status of a law enforce- 
ment officer or at any other time subsequent thereto, I shall not seek to 
benefit personally because of my knowledge of any conf:;^identlal matter which 
has come to my attention. I am aware of the serious responsibilities of my 
office and in the performance of my duties I shall, as a minister, seek to 
supply comfort, advice and aid to those who may be in need of such benefits; 
as a soldier, I shall wage vigorous warfare against the enemies of my coun- 
try, of its laws, and of its principles; and as a physician, I shall seek to 
eliminate the criminal parasite which preys upon our social order and to 
strengthen the lawful processes of our body politic. I shall strive to be 
both a teacher and a pupil In the art and science of law enforcement. As 
a lawyer, I shall acquire due knowledge of the laws of my domain and seek 
to preserve and maintain the majesty and dignity of the law; as a scientist. 
It will be my endeavor to learn all pertinent truth about accusations and 
complaints which come to my lawful knowledge; as an artist, I shall seek to 
use my skill for the purpose of making each assignment a masterpiece; as a 
neighbor, I shall bear an attitude of true friendship and courteous respect 
to all citizens; and as an officer, I shall always be loyal to my duty, my 
organization, and my country. I will support and defend the Constitution 
of the United States against all enemies, foreign and domestic; I will bear 
true faith and allegiance to the same, and will constantly strive to cooper- 
ate with and promote cooperation between all regularly constituted law en- 
forcement agencies and officers In the performance of duties of mutual In- 
terest and obligation. yjP . ^ ^ /^/r^C^ ^ 



^m 



w 



Law Enforcement Organization 
City State 



mf 



DEPARTMENT OF JUSTICE 

WASHINGTON. D. C. Z^i&d 



D 



ur« Billiard W^ SAittt . 

Federal Bureau of Investigation 
Department of Justice 

Dear Mr. Stellthi 

You are thereby appointed a Special Agent In the Federal 
Bureau of Investigation, Department of Justice, with salary at the 
rate of $3200 per annua In Grade CAF-9* You will also be allowed 
your expensfes ot travel and operation In accordance with existing 
regulations and $5.00 a day In lieu of subsistence when absent from 
official headquarters, which are hereby fixed at Washington, D. C», 
effective upon your entry on duty, to which point you should proceed 
at your own expense In order to assume your official duties. Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, under v^ose supervision and Instructions 
you will be employed. 

Your salary, expenses, and per diem will be paid from the 
appropriation for •♦Salaries and Expenses, Federal Bureau of Investi- 
gation (tfati^mal Cdfecia^}^^ fWJi^ i 

This appointment will take ' effect when you enter on duty 
at Washington, D* C. r 

This letter Is not to be considered as operating creden- 
tials and Is not to be so used. Operating credentials are Issued* ,c^ 
separately. ^ 



^ '-^-^ 

Respectfully, g^- ^ 



By the Attorney General: 



W«„ea> F.U1S l^die^ ^^^^ 

Mtlnff^Attornay^eTOfnnr: 






(s«4.: 



be 

:b7C 



The As sistant to the Attorney General. 

7icei I ~~[ tranaf •rr«d. 

Preaisntly wqployed as Junior Clwk-llypiat, Caf-2, |1U0 per annw i 

National Defense - Deipartaental, 15T>lng Section, Identificaiion Division I 



JOHN EDGAR HOOVER 
--#/ DIRCCTOR 



T-9 



llnifeJi §iaf 00 iB^partm rnt of 3fustiri^ 
Wast^insf otty B^ ®« 

Septexnber U, 1941 



MEMORANDUM 



t5 



A search of th© files of this Division 
fails to disclose any record of Richard Iferren Sndth^ 
employee, whose fingerprint card has^heen 
retained here. The fingerprint classification 

i 

in this case is 17 L 1 T— t Reference* T. 

H 1 Tt 10 R 



Very truly yours, 




Q. Tamm 



6l 



-^o-s 



?J0^ 



;i^ 




1, .0Y^^^^ 



,,...,,. do solemnly 

swear that I will support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will Sear 
true faith/and allegiance to the same; that I take this o.Wigation 
freely^ without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 

of • . ????f??'. f^??. f ?• I^^?•T???F?^• ??r???, ??. ??7??^?^€??4??* w ,...,• . 

United Stated Dcparfcsent of Justice^ 

on which I am about to enter: So help me God. 

(Sign^here) 
Subscribed and sworn to before me this 




• Jb • ■ ■ ■ 



. ^?f^y of ^^^^ff^^k^i:j 194/. 



Notary P 







DATE OF ?ENTHY ON DUTY . , . vj<^ 

DATE-OF BIRTH 7%AjJi^ y. . . .'..'. lA. 



PLACE OF BIRTH* tfTV<trK-«:<^rT'*v^;,. .> 

* If foreign born, date of naturalization < 

LEGAL VOTING RESIDENCE . . . .^^^<<^f:^TVvV./..^J■^^?^^ 



DO YOU RECEIVE AN' ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? 

(Yes or no) 

67-NOT RECORDS!) 




9 



# 



dt' 



FEDEHAL BUREAU OF INVESTIGATION ^^ 
Frc©: Chief Clerk's Office Room 5513 



135 



To: y D irector 
xxx^Mr. Tolson 

^Mr/Glavin 

M r. Tracy 
M 



FOR APPROVAIi TO GO OUT 

Appointment: KR. RICHARD T/. SMIIH, Special 
Agent, CAF 9, $3200 ^v annra, school of 
Septeaber 8, 19^1 • />y^^ 






\then originally appointed •"-»«»^ 

to the position of Messenger »«'-«-a-t««» 

tras endorsed by: m,.<uu 

Senator Scott W* Lucas wr. r«»wrtfc ^ 
(D) Illinois^ nf.*!.*!. 



Ron, L» B- Stringer, Judge^,. m.**!, ^ 
and Registrar Asa Carter ofc.n—i J 
the Bradley Polytechnic 



Mr, C»f*o» 



Institute, Peoria, Illinois^ ^,,^ 
recoKUTsended applicant. , 



1 yr#, Lincoln Jr. College; ^ 
BS degree, Bradley Polytechnic'' **"**- 
Institute; 20 hrs., GeorgetoTO" *'"**■-' 
Law School* r.H.*^m 



With FBI -Since July 8, 19^0. 






cc-iee 






Mr< TfMy 



a^ 




W. R. G 



^ 



hw 



# 



August 30> 19iil 



Ilcmorablo Scott tf* Lucad 

Uhitad Stato3 Senate 



Vy dear Smatori 

I o^a indocd pleaded to info3:ra you that 
an appointoont to tho podition ot Special Agmt 
ia the P^orol Bureau of Inv^etlgatlon has been 
tendered to !&•« Richard wHSmlth of Waohlngton^ 
D* C«^ intrhcffa you expressed an Interest tdien he 
T^s originally appilyJne for a Keaeenger position 
in the Bureaut 

With Idndeet reeards, 

Gincaroly ycurs^ 



Mr. r»lM* 


. i 




.Mr. t.'A. Ta«« 






1ir< tfut 






Mr, r««wMt» 




*e n 


)ir. «Mvi« 






Mr. UkM 




Itlr. N|«M1i 






Mr. ItMM 




Mr, €«rfO« 




^f*. frrtylM 




.,-*.•, 1 


Mr«^4HlMiranM»^ 
Mr. NMtfM 







Mr^TrMV 






MI«C«MM» 




' 









/^' 



fr 



j^ 






r. 










1 


! '' 


i^7-14495(^PP 


1 r 


Augoat 30, 1941 


^ 1 


ktv Asa Carter 

Registrar 

Bradlejr Poli'techfdc Instltate 

Peoria, IlUnola 


i 



Doar Mr« Carters 

I mA Indeed pSte^ed to infora you that 
an aj^blntwent to the poeiticn of Special Agent In 
iho Federal Bureau of Btfestigatlon hae "b0m ten- 
dered to Mr* Richard «*-«mith :of Washington^ t)* C#^ 
In wlK^ you a:i:pre88ed m intereat nfeaa he ^ws 
originally applying jfor a Weaaeneer position in 
tho T-ureau*' 

With kindeat ^egarde^ 

Sincerely yotrra* 



v^^^ 



p 



li^u ■^5^>, , 



'U 



'' •( 



^ 



Mr. t»l»«« _ , 






m, i4 A. Tmmm 




Mr, ei«*i ,., „^^„^, 






|ilf«t«Kw«rtfe 






Mr. «iwki^^^^^^ , 


- .- 


*•' * 


Mr. UiU .,.^_,...,.,.^,.,,^,. 




i 


jwr. NUh«ft .^^ 


i 

f 

j 


4 


Mf, *•••« ^ ^ ^^ ^ 


t 


Mf « C«r»M 


1 > 


^ i 


.M^,>^ayt«« . 






H0n ^lii* taww „^,„.^ 


1 

* 




Iff. II-4M 


1 


' I ' 


HIM «a»liv ^ ^ 












?- i i 



k: 



K 




■^/^^ 



^ '-fr> 


t" 


rt T^ 


'^- 


o i: 


t- 


f*^» ij 


C 


74 -n.V) 





ft 





Sr/'-'-^ii 


JM«rf 


('/I fn 




»4 .>^. 


'^•^ 



'**» 



.*:;. 



t hvf 



67-liA95Q 



• 



August ^0» 1941 



Honorable L. B» Stringar 

Xo£;an Counter Court 
lAncolnj Ulinois 



Vjr dear Judget 



X am SndMd pleased to intcai. you that an 
appolntoent to the position of Special Agent In the 
Federal Bureau o^'.InvQStiBation has l>een t«id©red 
to I»r. Hlohord t» Saith of Tirashlngtwi^ D. C,^ itoo 
gave your name as a ref ermce libeo he was originally 
applying for a Heseenger position in the Bureau* 

With kindest regards^ 

Sincerely yours^ 



/^ 



m, tela** 






JHr.^eMvertli 



Mr. iKrehets 



.Hie 


Certwi 


^fim Tem«i ,,^,^, 


^•^ , *-*.-^ 


• ♦«»•• - 







K^ 



/ n * 



^ 





i n c2 





n- 


^.^ 






<^^ 


"'J 


'^^^'? r i 




tM 


*,*? 


en 


•••* 


k,?-j ^ 




TI 


-»j 


o 




t -s-R 


«-4 










rf! 


^ CI 


i|* 




'3:.: 









St*]i44r4F«rni K«. 47 

Approved bx tb« ^reau 

of th« Eud^et 



PERSONNEL AFFIDAVIT 






Name .. 



<Given ftumt, ij^JtttU or {nitljj*, II mar* »a4 Uet nJime. rrlftt o>r typ«) 



Section 9A of Public 252 — ^76th Congress, approved August 2, 1939, otherwise known as the "Hatch 
Act/' provides: 

'*(!) "It $han ]be unkwful for any person employed in any capacity by any ageney of the Federal Governnaent, 
whose compensation^ or any. part thereof ^ is paid from funds autlw>riz€d or appropriated by any Act of Congress, 
to have membership In any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States, 

** (2) Any person violating the provisions of this section shall b^ immediately renwved from th^ position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;'* 

It is provided in.various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of ^the United States by force or violence, and that an affi- 
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the iGfovemment of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 




(or affirm) that L.have read and understend the foregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 
or violence. 



Subscribed and^wornlo before me this 




^.^.•^j^day of ^^, 




<StoiLt\>r« ol empfoye*) . 




^>A.D.,-19-^J 



[SEAL] 



f. t. MVERNMCNt »tNriNe^ri€(Hf4 




"^^'W- 



JOHN EDGAR HOOVER 
DIRECTOR 



pr, VbCxa 







August 23, 1941 



/ 



q:i7. Q. a. Ttuaci 
Cr. eicoo 



dri Ponporta 
car. Oiovto ^ 
Cpr. te^ ^^^ 
ear* riicboio ^ 

C3». QoaoD 



C3r» Corooa 



ORANDUM FOR MRo NICHOLsf j^' 



Res Tom? Training 



np^' 



22nd< 



Pleased be advised thB% the following empfLoyees 
reported for tour training on Friday, August 



Identification^ 





caioo Boohm 



be 

:b7C 



Richard Vlfo Smith 
Files Sectidn 









'AfiA-i^- 



^ 



P 



rt>^ 



-•<'/ *^*^ 
^4--' 



Communications 

V 



■4 




/ P 

I I scl:>^duled to report fk-om 

Identification, is on annual; leave o /'?S^/ 3^ - 




M'^ 



*^% 



T.B.I. Acadenjr 
Quantico, Virgiixla 
Septesuber 12, 19^1 



Me33iorandum for W. H.H# Clegg: 



re; Selective Service. 



Please be advised that on July 29^ ,1941, I received w 
Selective Service Qaestiormaire* On July 30, 19 Al, I iiirote a 
xaemorandun to Mr. D.M. ladd notifying hin of ,ny status* At this 
time, I was a clerk In the typing section of the Identification 
Division* On the 'basis of ny eaployment at the bureau, I was 
given a letter requesting defement. Since this time, I have had 
no word from my iocal board • I wi]^ inform you immediately when 
I receive any change of status • 

1^ -local board is Selective Service Board jML3, .1128, 
Vermont Avenue, N.W*, Washington^ D;C. 





^\''t 



Respectfully sutedtted, 

Richard wrs&ith 
Kew Agent's Class #4 
E.O.D. September 8, 19^41 






'^ 



m 



,,.« "^ 






t? 28 1941 



f£0£RAL 6' 



^ 



.# 




f 



EU) 



Septezaber 23$ 1941 



Ur« J. A* Gallagher 

Chainaan 

Local Board Jteber 13 

Burlington Hotel 

1124 7#x«ont Avenuai Northweat 

\Ia3hlngton^ D« C* 



Dear Ur* Gallaehert 






Mr, »il«%«ta 
•Hr, C«r>oa 



Mr, trayun 



o 



B0f ereae« is mado to the case of Ur* Blchard IT. Stadth, 
a registrant of your Board. Jou iiill no doubt reciU that on 
August 5, I941i D.S.S. ^ozv 42 ms executed by lae for TSr* Scalth, 
At the tiae the certification fora vas Issued for Ur, Staith he 
■was eitpl^ed in a clerical capad^ with this Bureau. 

I desire to advise yoM that Ur. Ssdth was appointed 
as a Special Agent of this Bureau on Sept«aber B, 1941, and is 
presently eaployod in such a capacity. This infojwatlon is being 
ftooished to you in order that you viU have a complete set of 
Xacts idth regard to this case. 

Slncmrely yours* 
il .Wear RooYtr 



w 



<fohn ;Sdgar Hoover 
Clreotor« * . ^ 



1 f^.* ^JBJ«W(.rt.V- 



CC: Mr. Clegg 



.^^J/^r,-fj 






#\ 




^) 



•^^ A I l« e P 

Sep 24:1941 ^ 



. -T- * J 





HinxUtx StuUB Bi^pnttment nt duBtxti^ 

601 Jiich!!3ond Trust Building 
Rictoond, Virginia 



/ 



Docenber ,18, 1941 

P3a30:iAL AMD COlfflDBHTIAL 



Director^ 

Federal Bureau of Investigation, 

Washington, D. C. 



E0D'«j2:j£l£fi.. 







.He: BICHARD if. SMITH, Special Agent; 
^oecial Efficiency Report 



J)ear Sir: 



Ko special .efficiency report in view of the 
-writer's transfer frc^the Richssond Held Division Office :is being 
suK^tted as to Special Agent Ulchard }/• Sraith in view of the 
limited opportunity of the writer to observe Ms work. Agent Snith 
entered on duty at the Richsiond Kield Division Office on Decoiber 2, 
:1941. 



t\ 



CSH/ebt 

I have Yoad the above 



RICHARD \l. StaTH 




^ 




Spec 



20QSDI33 



S3 



» 







ftDti 




i 


'""'" ' ■ - ■■" , f ^ 


i 

1 




BID 






J 1 

JDeosnbar 8^ 19a 






) 


Special .Agent in Charge 




Richwona, VirglnU 




Dear Sir: 


i 


There are transmitted herev?ith the jTi^ld vocation 
records, personnel statvs reports, efficiency reports, 
reports of physical eJcautinations, leare cards axxd fire- 
arms cards, for. the following employeeaf who entered on 
duty in;the Bureau, as Special Agents, on Septeaber 8, 1941i 




.Oiarles J. Barkixw 


i 


Richard ¥. Skitfa / 


! 


The efficiency reportis ,are for your tnsufiaiiut,!^!- / : 
information, and .may be used by you as a guide in the future 
training ot these employees^,. Hho vocation records, and the 
reports on personnel status, effic.ienoyi and physical 
, condition, jihould be ^placed in the Agents' Tield Perscnnel 
Files. 




Very truly yours, 


1 


/\. &>.. <Hr»v*^ 


' 


John Edgar Hoover 

Director / 


r 


Enclosures ^/^"^ 

i 

! 1 , * 



TD-5 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



HHC:VH 



MEMORANDUM FOR MR. TOLSON 



/ 



TRAINING SCHOOL FOR NEW SPECIAL>AGENTS - EFFICIENCY REPORT 
Re; RiaiAED W. SMITH 



Date submitted Pecenber 3, 19^1 
Date of Training School 9-8-^ to lX->29-a Date of Birth July 29. 1918 
Legal Residence ^ Lincoln, Illinois Marital Status Single 



Offices of Preference West Coast Assigned to 



Richnond 



Education: 



B.S. 



Previous Experience: 



FBI, Junior Clerk-T^rpist 



Training School Grades 



92 



Examination, Rules & Regulations _ 
Examination, Manual of Instructions 96 

Examination, National Defense 96i 

Laboratory Examination 96 2/3 



iTMVTA Special Interview Test _ 
Searches at Crime Scene 



.Fingerprint Identification ^ 



Auditory Test 

Visual Memory Test 

Auto Driving 

Moot Court 



Good 



Good 



Satisfactory 



Very Good Uniform Crime Reporting 



Good 
"ST" 



Average practical Public Speaking Good 



99 



Practical Photo Problem > ~ 



Firearms Training 

Hip Shooting: 88 
Practical Pistol Course: 62 

Shotgun: 100 

.30'06 Rifle: 62 

.351 Rifle: 73 

Machine Gun: 95 
Night Firing: < 

Remington 81 Rifle: 69 




J 



Salth is 23> single, and coioes from Lincoln, Illinois; 
he attended* Bradley Polytechrlc Institute, receiving a B;S. degree 
in 19A0. He has attended Gfeo'rge town University Law School, 
Washington, fD» C, for one year. He has 'had no business experience 
but was employed as a Clerk in the Bureau in July of 1940 and* 
was so employed until the time he became an Agent. 

Smith makes a youthful appearance but is ma ture in Ms 
acti ons. He dresses conservatively,' pos'sesses a kodS'^l^^^^^^TT 

Ig; :^fiu5I2a t;i^yr^^ 
'Tiitervleifr"'THe^^ are 



..^, y, s:*l*li^rl-.;SFlfc'=*.-''-^S"=^^' 



Although qualified ixi all Bureau firearms. Smith 
requires special attention in the Practical Pistol Course. 



y yours. 




'CCt2$2 



7m 



October 30, 1941 



Special ^Agent in Charge 
filchoond^ Virginia 



Dear Sir 



:^^ 



Ihis Is to advise ^ou that Special Ag^nt 
Blchard 9«'^iiimith;^ who entered on duty Septaafber 8, 1941# 

in Grade Caf*9, at ,a salary of $3,200 per annum, has been 
dire"ct.ed to report to you /or assigraftent. The training 
.school terminates on Hovwaber 29, 1941» on which date 
he will proceed to your diviision, you ishould advise ^the 
date of his arrival* ,;> —j i ,j ,^/T .^. 

'tou -are instructed to continue 'the traip:ingi!&t'-|.j^.ti 
the Agent so that he may receive experiencre in aUl jDranohe 
of the ,v\rork of the' Bureau. In suhmitting special el'fiiiency, 
reports., in accordance with the j)rovision's 'of the Mantial.ofi -^ 
Bules and Regulations, you should include 'StateB(5fents ^s t.q ;' 
the 'kinds of cases .'on vrtxich the employee .has Ibeen engage^d, 
bis ability or lac)< thereof In any certain phajse of tij^e worl<, 
land particularly hi^ ability 'to .perform more involved in- 
•veatigatlx)ns . .such .as bankruptcy. ^% is .further desired 
that ^\:>SK give youf personal attention 'to the development of 
this etnployee .along .administrative and executive lines and 
that any pert laent information indicating , possibilities :for 
assignment to such work be rep^orted to the Washington head- 
quarters of the Burejau froia time to time . 



,^v-' 



%^ 




^ OCT 301941 ^ 



^ 



Very truly yours , 



John -Edgar Hoover 
Director 



4 



BlBfHOAl^ 7-29-18 

KABITAl. STATOSt Sin^« 

tMAIi B33IDB!iG£t Ltneola^ lUinola 

seucAtioHi s«s. • 

?|U.'VX0U3 VALtlABUS BXt^^UiSCSt FBI, Jnttlor Clwk-liypittt. 

Omcsa 01^ ,PESI'E8B!ICE» lt«3t Conat 



g»lth .!• !%3» sihgl«» jimd ocnms frw Uneolttf IXliaois* 
a« Attmdbd Bra^QLfgr Folortechnld InatUuU^nMiKkiimJi B.S, d«jsr«« in 
1940* H« luis AtUndtd Gtox:g9to«a Oiftiv*r«ity^ Uv Sebool* WMhiagtmi^ 
D. C« JCor oa« y««r4 H* taus had »o ^U9iii«8s •xp«rlwio« out was .«■- 
jaojrod at « CX»zic Ja th* B«tt«att in Jtiljr of X%0 aad v&s m wiplagred 
until thd tia* b« 1»90&«« ar ngmt* 



Saith Mik«0 A youthi\il a|>p«&ranee ^t ,1» «ntur« in lid* 
iietions, M9 iir««8«e vmiMrvaitlvalry jpo»a—o— « i^>od psrootwiliV* 
is oQthiulafttiOj weU poiMd, atxl hiJAdl«a Mm«U ««U dvudne aa ia- 
t«rvle«# ii« le ftT«r«c* ftnd Jils proftj^vots for <l«v»l»pnent ^ur« g»od« 

It is rd«oiKfum<^ ^at ^th b(» .MSliptdd to »n £aiit«ni 
or ^uth«m offic«« 



Hit, 


TalM* 


Mf . K. A, Tmm 
Mf. CMS* 


Mr, 


r«iMw«,^,„.,„„,,„„.,„ 


Mr. 


«lttVl« „ . 


Mr. 


UM ' 


mn 


MUlMM *««nn, 


Mr« 


«•••• ^ , , 


Mr. 


C«r*M __^_^. ^. _.. 


Mr 


fir«yt*n ^ .. - 


Mr, 
Mr. 


Qi^iiW r»nM ^^^^^^ 


»», 


traw 


BiM«M«r 


^ 





V'' ^ 






1-8 



JOHN EDGAR HOOVCJR 
DIRECTOR 




UDsefb 



MnttijJi States H^partmcnt of 3uflti« 
October 29, 1941 



MEMORANDUM FOR MB. TRACY 



P 



C5 



Be: Name: Sndth, Mr# Richard Iff ♦ 
Day Force 



Section: Typing - Duplicator Cleric 
Grade : 2 



The following data are submittea -for the above employee for the 
period indicated below: 

NET 

TABDY 



MONTH & YEAR 


RELATIVE RATIW 
6 out of 16 


IG INDEX ER 


ROBS 


April, 1941 


oper. 
104.22 


assea. 
43.58 


16 


May 


2 out of 19 


116.25 


49.31 


5 


*»June 


- 


- 


- 


- 


July 


5 out of 19 


124.77 


48.20 


1 


^August 


- 


- 


- 


- 


imSeptoaber 


11 out of 11 


81.60 


39.30 


1 



REMARKS 



I 



^Special Assignaient 

{^Temporarily assigned to Tours 8-22-41. Trans, to Special Agent's Class 9-9-41. 



Respectfully, 



■^1 



«,-*^^ 








Quinn Tamm 



J 



JOHI^IEOGAR HOOVER 
DIRECTOR 




Mnit^h §iat^s Beparimenf of Sfuatic^ 



TD-I 



Quantico, Virginia 
October 29, 19a 



MEMORANDUM FOR MR- CLEGG 




o 



Re: Special Agent RICHARD W* SMim 
New Agents Class No. ^ 
9/8/a - 12/1/41 

I' hereby certify that the ^ above -named Special Agent 
>is qualified in the use of all Bureau firearms and that he 
has made qualifying. scores in^each required firearms course. 



Respectfully, 




be 

:b7C 



61 



.I^O'X 



1*0 



0«D*'^ 




i> 



October 21, 1941 



iir. Richard W* ISnith 

federal Bureau of Investigation 
U. S, Pepartment of Justice 



Dear Mr. Sadtht 



Ihi$ will jaclcnowledge the receipt of your 
.contribution of $5.00 to the fund to be paid to the 
designated "beneficiary of .;any participating Special 
Agent of the bureau who di'es, Troio any cause, vrtiile 
employed as a Special Agent. 

. ■ * Sincerely yours, 



WA- f •^^^ocrOO^*^ 




John TBdgar Hoover 
Director 



A ~^\ '^-- i-'/ *f^' 



CCf^MUmCATIONS SECTION 

jvi A I u e o 

if OCT 22194.1 ■'> 

■ yiS.JrtrASTwairci jusHvE 




40s\t4 e^GAR HOOVER 

DIRECTOR 




iiffcli^ral Bnttau of Unu^isf ttjatfon 
Untf ^a §tatM Sl^partmenf nf 3usttci? 

.a 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to April 15, 1941, and who dies from any cause, while employed as 
a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum 
of five dollars ($5), made payable to the Chief Clerk of said Bureau, to 
be included in said Tund. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund, which I under- 
stand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all* matters pertaining to the acquisition, safe keeping, and ex- 
pending' of said fund, which committee will recommend appropriate action to 
the Direcor of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The following person is hereby designated as my beneficiary: 

Nam e /Y^^^^iCi^ ^^ .Jh^^t^i^ Addres sJ?^v5''X^^^ M^^^^ii^^^^ ^ 



Relationship, 



rctJ^6^yx>^ 



Very truly yours, 









Special Agent 




TEDERAt BUREAU OF JENVE5TIGATI0N 
.UNItED .STATES IDEPARTMENT 'OF JUSTICE 



BBLtIMP 

To; COMMUNICATIONS SECTION. 

Trajrtsalt the following .message to: 

SAO Hicfflioiro 



JARUAHX 14, 1942 



SUBMIT -BY RETURN WIRE JFO^WING SELECTIVE SERVICE :INF,ORMATION RE 
SFECIAL AOEKT RXOttH) wV;SMira 

^PRESENT CLASSIFJCATION AND IF OLASSITIED JiS TWO A .TOR 'HOW LONG. ' COMPLETE 
ADDRESS OP XOCAL DRAFT BOARD AND NAME OF CHAIRMAN IF POSSIBLE. 

■HOOVER 



>■ I 






J,\'J'-',- 'U 



n I 



SENT VIA. 



Cin * . . fePlj*.-*-*"** *»«**■,«-,«. 5 V; i 







He; 



H 



ii^&^ral Su»au of JttUMf fsaitott 

601 Richeaond Trust Building 
Hichniond, Virginia 

January I7, I942 



■rEIliSOlfAL AID OOHriDB fflgAfc 



Director 

Federal Bureau of Investigation 

Washington, D» C. 



Dear Sir: 






SEBCIAL AGENT 

SPECIAL .EFylCIENGY REPORT 



l> 



>> 



Inasjouch as this agent entered on duty at this field 
division on Koveaber 29, 1941, I am subaitting a special efficiency 
report on hiza* 

.( 
This agent is neat in his appearance,, has a pleasant 
personality, is always well groomed, is interested in his work and 
voluntarily perfortas a large amount of overtime, The amount of con- 
tact which I have had with this agent to date has been limited, but 
the contact I have had with hlia indicates that his knowledge of his 
duties is fair* His reports are well written for an agent of his 
eoqperience in the field and have to date indicated. a thoroughness 
in investigation and a desire to pay close attention to detail, 
I have not had an opportunity to observe this agent testify, nor have 
I had an opportimity to observe his ability with firearas* 

I believe that with close supervisio nJbhis employ ee will 
develop into a good agent* j^^j 3 ^ ^94? * 



^j V 



Very truly yours, 
2 



67- 



r^l 






b'u- 



H. I. BOBBirr 

Special Agent in Charge 



1^^ 



^0 194'? 



^1 



HIB:CP 

I have read the above 



RICHARD W. i 



f i.*i 



^•, 



i J . 



.. 'f| 




^' 



002 



m 



JAN 15 1942 



TELETYPE 



V:^ M ' '. 



n 




^ 



Mf» "Tracy ._.,^i„.*.-=^^.. 




FBI RICHMOND l-lA-42 11-55 PI^ WLP 

DIRECTOR 

LIGHT. 

REFERENCE YOUR TELETYPE TONIGHT REQXX REQUESTING SELECTIVE SERVICE 

O 
INFORMATION RE SPECIAL AGENT RICHARD W. SMITH. SPECIAL AGENT SMITH 

NOTIFIED OF CLASSIFICATI CLASSIFICATION IN TWO B BY CARD MAILED 

DECEMBER TWENTY- SECOND LAST FROM LOCAL BOADXX BOARD NUMBER THIRTEEN, 

ELEVEN TWENTY FOUR VERMONT AVE. NORTH WEST WASHINGTON, D. C. BOARD CHAIRM 

CHAIRMAN UNKNOWN . JAMES A GALLAGHER, BDARD^JI EMBER'* SIGNED CARD . 

BOBBITT 



END 



12-00 AM OK FBI WASH DC JHJV 









-i 



I 






iv^ 21 \\2 y^ 




Lv 



/ 



)'' 



.^♦■•■WBt 



fabrttar; 6» 1943 



i^ 



d 



Mr. Molumi «« Smith 
Federal BtxrMa of Inv^ttlgatiM 
U» S« DapmrtnoRt of Jufttlotf 
601 EiQto<»:Kl l^enist Building 
Hlohnmdi YlrglnlA 



Smt ttr* Soltht 



Z h«n l««rMd of your Mrrl«g« and 
vish to t*to thla oooulon to eactmd through 
70U to XrHf Salth »]r i^ry bMt vl^hMj and to 

you »qr alncoro oongratuXatioaa^ I ^^ 

Itay th« futuro hold mu^ for you in 
tho nor of happlnosa and proaporlty. 

i 



»»* i< 



^^'^a-^^- 



Se©*.*>S 



1'^ 



« 



i^«'y 



1.1' M 



1 fj »• - ii . *j 



^«^ 

<*^>. 




CC«^JU9t Hldwmd 



MAILED I 

T^ FEB 9 194? Kii< 



^•i^ 



1 J P. M« 

f 'U.S.p£PmM£MOPJUSTiCfc' 



:h ''^ 



H* "*^ 







V(T-t 



January 23f 1942 



. m'l 



su ^55 






Otttf Mr« amiikt 



ItaTM tw •btfigSttg your Imwfieiiurx tmdkMf Urn Civil terriot 
fillii mrt uA wtaarMd to tto BnrMtt# 



bo 
:b7C 



Np« (t A< Taimii 






mwt €off»y 



Mr. K^lt^HIM ^ 



i^ 



^' 



^ 









! 


|i:s'fti:'hNiCAiyi)h?";irijri'>i{ii 

P M. 


.^ -S' .^ •'5^ 


! L , jt-'i,!s.t ,,;:,.. j 


\ ^ 



MIM 



>- 



601 Richmond Trust Building, 
Richttond, Virginia, 
January 15^ 1942 • 



Jlgents Insurance Tund, 
Federal Bureau of Investigation, 
U, S. Department of Justice, 
Washington, D. C« 

Gentlecaen: 



Due to my recent narriage, I should like to change 
the designat ed beneficiary of ny interest in the Agents In- 
surance Fund i I wto vdll receive 
one hundred per cent of any aiaount declared to ray beneficiary. 



Yours Very truly. 



o. 




RICHARD W. SMITH, 
Special Agent* 



be 

:b7C 




^ 



^^ 



ui- 



^^ 



f!^ 



;^ 



' ■^ mm^\ » *mmMmimm0Mt0»mmmmmmm 



IAN 26 » 



'****' qfc 



MC*^ 



x^) 



r^ 



.^^ 



lUniUh §t&Ui Btpuvtment of iTuettce 

601 Richnond Trust Building 
Richmond, Virginia 

April 15, 1942 



PBRSOIIAL AllD COHFIDSt flHU>L. 



'!'£'-.. D f-^.r^./ 



Director — - - - _^- -^^^^^i: --' • 

Federal Bureau of Investigation 
/Washington, D. C. 

o 

Re: Special Agent R, W» SMITH 

Seventy-Five Dfi^ Conraitment and 

AssiCTment Rep ort 

Dear Sir: 

In conformance with Bureau regulations, this seventy-five 
day caraaitment and assignment report is being submitted* 

At the present time this agent is working out of the 
Richmond Office, handling investigations in the vicinity of 
CharlottesviUe, Virginia* Since his arrival in this field division, 
he has been assigned the following types of cases: 2, 25, 26, 31, 
47, 52, 60, 65, 67, 77, 82, 87, 88, 9I, 97, 98 and 100* 

Ihis agent has no special comdtments or assignments at 
the present time. 

Very truly yours, 

H. I. BOBBITT 

Special Agent in Charge 

""^^ ' '' '''' 
HIB:CP ^^ ,,.-■,? ^ 






t 



March 12^ 1942 



'1 



Mr. Blchara \U Saith 

Federal .Bureau of Investigation 
U. S, Department of Justice 
Ri<auaond, Virglivla 



Dear Mr. ^dthj 

HhU will .aojcnowl'edge the receipt of your 
contribution of $5.00 to the .fui^ to he paid to the 
dejsi^nated T:)ener;iciary of any participating Special 
Agent 'Of the Bureau who, .dies , :f rem any cause -except 
self destruction, while employed as a Special Agent* 



<3 



Sincerely youths , 



John Edgar Hoover 
Director 






'vW P.M. 



%l3 







J 



% 



y^thttui Su»{tu of )lnu^0if0atioii 
Knit 0ji §tnf 00 ^tpaxtmtnt nf KuBtic^ 



Director 

Federal Bureau of Investigation 
United States Departaertt of Justice 
Washington, D. C* 

Dear Sir: 

For inclusion in the fund to be :paid to the widow or designated 
beneficiary of any Special Agent of the.Fedoral Bureau of Investigation, 
United States .Department of Justice, who has contributed to this fund sub* 
sequent to February 2, 1942, and who dies frora any cause except self- 
destruction while employed as a Special Agent, 1 am forwarding herewith 
(by CHECK . MONEY ORDER) the suu5 of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in > said fund. It -is 
understood and agreed that the stja tendered herewith is a voluntary, 
gratuitous contribution to said fund ^ which I understand is to be ad- 
ministered in the following raanner: 

The Director of the Bureau will appoint a corosjittee which shall 
consider all ixiatters pertaining to the acquisition, safe keeping, and ex- 
pending of said .fund, which coasalttee will recommend appropriate action to 
the Director of ^the Bureau in pertinent matters^ The Chief Clerk^of said 
Bureau shall receive all contributions and account for saae to the Director* 

Upon the death of any Special Agent, the appointefd committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions- Appropriate instructions will then be issued to the Chief be 
Clerk, directing him to^pay to the designated beneficiary the sum of $5,000i b7c 



Nam( 



Relationship^ 




The following person is hereby d esignated a ? mv beneficiary g 

Address 



Very truly yours 




Special Agent 




= 1 


^ 


i 


! 

m ■ 


>il;'f/:jl> 




Karch 12, 1943 

f 


rsncoiTAL :tm confipbhtial 



^18»48^«^&^^^^" 



BE: 



Bielmrd V« SKiiM 

Special Agent 



bear Sir. 



Reference i^ .taade vo Bureau letter of Novetnber ,18, 
:1941, to aVl Special .Agents in Charge .actvi^ir^ that a separate 
statement concerning assignments and comitmenvs be ^utettted 
iwith regard :to ^ach ^gent eeventy-five days from the date he 
reports to a 'Fieid Division irom the Training School.- 

i 

Such a statement concerning the .above .agent has not 
been received -from , you dn accordance with the letter mentioned 
and you are instructed t^ submit it immedi'ately. 










,,.»^^:^?-^^ 



.^^^^t 




\ 




Very truly .yours, 



John Edgar Hoover 

DireHor , 



*^ 



W3 






•iy 



I 



f , C:- / 



n 



m 



H 



hhcjjbur 



July 3^1942 






kr« liiohard 1?. BalXh 
Federal BorMm of ,Iiiiir«9ilg«tlQa 
V, S, !}6ipartMnt or Jiwtiee 
601 Hiefaaond Tsust 
»ldi»ondj Ylrslnia 

D«Ar Sirt 

:it if 6b»mmd th*t daring the oooreo of tho x«o«nfc lxuq>9oti<» 
of tho JHohaoikl Offioo^ yoa Md« « grmde of 00 oo ihe oacMdnatloo eov«» 
ine the l^toiwl of Xnetrooilorui* Thls^ of oowee^ Is «n tmMtlefaotoxx 
miting. , , 

Ifais relldot* inaiufl!i<klMt JUtTormiloa oonoerDlng tba Bur^u'a 
instrucUona and le n oondltloQ iiddoh It niU b0 ftxp^otud tb^t ycnt idU 
cortmcU 1% 10 4e«lro4 that ym begin iiaMdiattly a iigr«tMatla «t^ 
of tfai Burwii*e Mtmala with n vlw to being jibLt to pasa my iUtitra 
«3aaiiiMttiofia i^di are afforded yoa« 

It is obidoue that iltbout proper kncwlodge of the prooedaree 
preioribed hy the Bureaa an Ai^i is unable to ftmctim In a eatiafaotory 
aaamr* 2t ia^ therefore^ neoeaaary to imdat VMt in the Xuture you 
jttke paaalng gradea and that yodi give adequate ayateouitlc atxtdy to the 
jaanuala in the iieantitte» 

Very tamlyjroara^ 




1S9 ^ HAOt .m^teond 

P k C 



.UAMW'^-^ 






4 ' 






M^, McGuiY* 




a ^ 



,**(^"- 



/I 




Joto Edgar Hoover 
Direotor 













>^ 



m '^ 



RICHARD ff. aiHR ^ , Special Agent 



Entarad on duty 9/8AX 

Salaiy ^3i200.00 

Crun^ badge and coamlselon card Satiafactory 

Uarrled 

Ofi;ica of preference Springfield 

Rules and regtilatlone 85 

Instructions 80 



SAC Bobbitti 

thia Agent has a fair knowledge of his duties. Ha is a fair in- 
vestigator^ is liioaatture> and Is only a fair dictator# Ha is an 
average automobile driver and is average in the use of firaanas ani 
I nould not use hia on dangerous assi^^ents at the present time* 



3» A* Soucyi 

This Agent has about average possibilities* He jias a pleasant 
personality axxl is attractive looking* He failed one of the axams> 
but i^paars to have an average aaount of intelligence and his 
possibilities are about avan^« 



Inspection Richmond Office 
June 8 - 15^ 1942 
^t A« Soucy 



z:^ 



r^ - -p^ Standard Form No- St 
*' i Appr. Ima. *, l«4t 
C. ^ O. Dept. Or. Now e02 



A.nf ^-^-^.^ 



mrjA^^T* rMr'**E<5'''"*R^^ )2 interim 

tXtllBVv 1 Wr H^OBATIONARY-UT C ) 2D 



RICHASD, W^MsMITH 

<N4UDa« of ttaploye€) 

RICHMOND, VIRGINIA' 

(DiTlsIon) 



m 

EFFICIENCY RATING 

based on p«if ozxoaitee during period from — htI"**! , .■ 



<^ 



P 



CtMilftcatSon Srnbols 

CA?J^ 



(StSTcFJoaittw) 



_to_3r3i::^ 

FBI, U. S. 'J)2PT. OF JUSTICE 



(Boroau) 



(Section) 



(Subsectioa or vuojit) 



ON UNE3 BELOW 
MABK EMFLOYEE 

V if adequate 
- if weak 

•f if outstandxtitj: 



1. Uxwierlii^ the elexttents which are especiclly important in the positioiu 
2- Rate only on elements pertinent to the positxon. 

a. Do not rate on elements in italies except for employees in adman* 

istrative, supervisory, or planning positions, 
bm Kate administrative, supervisory, arid plannizxg employees on all 
elements pertSiient to the position whether in italics or not. 
3. Before rating, beo^aao thoroughly familiar with instructions in the 
rating xnanual. 



(FJeM office) 

.^.*m li.. .11.1.. .^■i_.L.. 

CHECK ONE I 

Administrative, 
supervisory, or 
.planning »«»^ Q 

. m 



All others^.. 



> 



.-_ (1) 

-™„ (2) 
(3) 

„.^ (4) 

w^ (6) 
ji^iu.* (6) 
»— (7) 
^^ (8) 

. (9) 

- — (10) 
. — (11) 
-^ (12) 

^- (13) 

-^(14) 
(16) 

_„ (16) 
— „ (17) 
,._- (18) 

, (19) 

.^(20) 



Maintenance of eqxiipment, tools, instntnaents. 

Mechanical skill. 

Skill in the application of techniques and 
procedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 

Effectiveness 'in presenting ideas or facts. 

Industry. 

Kate of progress on or c<«npletxon of assign- 
ments. 

Anaount of acceptable work produced. (Is mark 
based on production records? ^^.„.««„.««.) 

AbiHty to organize his work. ^^*" ^' "^^ 



.«-« (22) Effectiveness in planning Iroad programs, 
*u«.— (22) .Bffe^tveness in adapting the vwrk program to 
^hroader or related prograynsm 

— i.- (2S) Effediven^ess in devising procedures, 

..*«- (t^) Effectiveness in laying c^t v^rh and estahlUh^ 
ing standards of performance for subordi- 
nates* 

.«-™ (2$) Effectiveness in directing, revietoing^ and check' 
ing the work of sul^ordinates, 

,^„^(26) Effectiveness in instructing, training, and 
developing subordinates in the work, 

— .«- (27) Effectiven^s in promoting high v^orking "morale. 

,«.— j(«^) Effectiveness in determining space, personnel, 
and equipment needs, 

»«.— (20) .Effectiveness in setting and obtaining adher' 
ence to time limits and deadlines* 

^— (SO) Ability to make dedsums, 

.«:.« (SI) Effectiveness in delegating clearly defined 
authority to acU 



Effectiveness 
others. 



in meeting and dealing with 



Cooperativeness. 
Initiative. 

Kesourcefulness. 

Dependability. 

Physical fitness for the work. 



STATE ANT OTHER ELEMENTS CONSIDERED ^V 



(A) 
(B) 
(C) 



■ C^ '^^'^>4!^^C^*»aifit' 




STANDARD 
Deriatioxu mvst bo oxpUlne^ on ttrtrw sMe of tbia form 



All underlined elements 
marked minus 



marked' plus, and no element 



A majority of underlined elexnents marked plus, and rto 
element marked minus., 



Excellent-. 



*.•«■»•«»•■••• « 



AH underlined elements xnarked at least with a check, and 
minus marks :.fully' compensated by J^lus. marks, or— 
a majority of underlined aements marked at least xnth 
a check, aiid minus marks on uiwierlined elements over- 
compei^ted by.plusjmarks on underiin^ elements-.... 

A mtalority of underlined elements marked at least with 
a che^, and minus marks not .fully compensated by 

A majority of underlined ^^l^Um^i^tdwlnxS"^'''^ 



Very good.... 



Good... 



Ifvmeriedl 
raltftiff 

2 or 3 



..- 4, 5, or 6 



Fair .....«..««., 7 or 8 

Unsatisfactory* $ 



jj.'iiwr i " i ijaA^, 



^feuGCOD 



Reviewing 
offifeciaU 




Adjective 
ratinff 



tmatmmi^umm 



EMPLOYEE'S/INITIAL*^^*^ 
/ 



On the whole. 



conduct 




employee to be satisfactory t ^^..X^-^Av^^ 




back of form) 



_sgMJ^JQg^.-g^--gMggs \JJ!//Xj^^ 



Kated hy .„, 
Reviewed by 



Rating approved by efSdency rating 



(Title) 



L*^.^Ot» 



(Title) 

«MY_?.L-12i^ Report to employee 



i (I>ate) 

(r>^te) 



(I>»te) 



(Adjective r»tti;t«) 



(Nxuooerlcal ntS^S) 



CONDUCT. REPORT 



^ H 



<1W» space UUU ttted In cue fh« *««»tto» «n iJbe f»c6 ^f the slieet re«»rdiar tfce «BM»Xoye«*» contact ^m beea juaswcre4 *No^* la ftucb' 
« eat* «iTe |tere a fvH ftotesMfti «| tike parUcoUrs fnVirbk!^ tb^ trnploTcVf €«a4«cI bM M% Uea faUtfactorr.) 



(Si«uitur«) 



EXPLANATION OP DEVIATIONS FROM STANDARD 



(Sli^Mtarer 



.43iisnrJo;w3o:sn 

18:1 
03^333' 

S31U 13MM0Sa3<J 



.-/^ 



. X 



to IP ^oiftiimiR? »iiiTt jt« SmcZ t^--98377^| 



MniUh 9fafM ^tputtm^nt ni duBtitt 

601 Richmoiwl Trust Building 
Richmond, Virginia 

May 11, 1942 



Director 

Federal Bureau of Investigation 

Washington, D, C. 



t^iilKbU^AL Aim COlJPIDDiTIAL 



Re: Special Agent RICHAKD 
, Annual Efficiency Report 



..&« 



Dear Sir: 



^0.j2^£r^. 



This efficiency report is being written upon the si^overvxs^e a 
agent at the conclusion of the fiscal year, March 31, 1942^ 

This agent at the present tiae is assigned to the Charlottesville 
territoiy,. working out of the Richaond Headquarters. 

He is neat in appearance, has a pleasant personality, is loyal 
to the "Bureau and has perforiaed a large amount of overtiae. This agent's 
icnowrledge of his duties is fair. With regard to his dictating ability 
this agent has had scae trouble in organizing his reports for dictation, 
taking a great deal of t^e. However, upon the coapletion of this organiza- 
tion his -investigations are reported well for an agent of his experience 
in tlie field. 

This agent at the present tiae lacks taaturity and the knowrledge 
necessary to properly evaluate his xtork in the territory to which he is 
assigned and has required acre than an average aaount of supervision in 
this jTield. This has been pointed out to hia and it is believed that he 
will daprove in this phase of * his work in the future. 

This agent -is average in the use of firearas and an average 
autoabbile driver; 

I believe that with opportunity for contact with law enforceaent 
officers and the public this agent has average possibilities of developing ^ 
aaturity and beccaing a, good agent. 




urs 




HIB:CP 



H. I. BOBBITT 

Special Agent in Charge 



A tl4,st ^U' li' 



L I 



\ •(' 



I have read the above. , 

Rl4lARDW. 3IITH 
Special Agent 



, v> * 



J V 




I 4'. i 



'I! *lf?r* \X ' F^' 



/jOHN EDGAR HOOVER 
DIHECTOR 



Mr. ToUcn 



y 




HHH:PB 



^tbittfl Bttteatt of imteaitsaf ton 

^niUh ^iaf «« department of Sftteitire 

3aitt0l|!n9toit, i9. C 

June 30, 1942 

MEMOBANDUM FOR MB. GLAVIN 

CT^ 

RE: RICHARD TSARHEH SMITH 
Special Agent 



1/^^ Mr. E. A. T*mi^ 
/ Mr. Clegg y/^ 



Entered on duty 

Reported to field 

Present grade and salary 

Last salary change 

Accounting course 

Marksmanship 

Qualified in all fireancs 
Failed to qualify with: 



9/8/41 
12/2/41 
CAF-9 $3200 

Not Enrolled 

Sharpshooter 

Tes 

None 



? 



Mr 
Mr 



L&dd 



Mr. Rosen 
Mr. Tr>€y 
Mr. Carson.. 
Mr, Coll^y„ 
Mr. Hendon^ 
Mr. Kramer^ 
Mr. McGuire. 
Mr, Harbo 



Mr. Quina Tamm.^ 
Tele. Room 
Mr, Nease 
Miss Beah m 
Mi$s Qand y 



REMARKS 

At the conclusion of his training period^ Mr^ Clegg said that he.iaade a 
yo^thfVi^ppearance but nias mature JLn id. s actions j that^hejwas average and his prospects 
for development TOre^gooa^&that although he i^ in fidi J&ireau firearms, he 

required. sp^cifd attention in ihe ^practical pistol course* 

Cn 12/2/41 he nas assigned to the RLchnond Office* On 1/17/42 SAC Bobbitt 
reported him as being satisfactoxy and said that he believed that id th close supervision 
he vould develop;into a good Agent* In an efficiency report dated 4A/42 received 
5/26/42 SAC Bobbitt gavp him an adjective jratingof Good arid sfldd that iiitli regaorSl to 
Wis dictating;ability:he-had^had,some trouble in organizing Jds jreports tor dictation 
and thajtjiejbook^a, great- deal- of time;- that at that time-he-lacked maturity.^and the 
knowledge necessary to properly evaluate Jiis jirorkJLxv the territory to which he was 
assigned.and jTfld required more than an average amount of supervision in that lieldj and 
that he believed that. he had average possibilities oT^eveloping maturity and becomixxg 
a good Agent* 

i 

ItespeotfulSy> - ^w 




Harris H* Huston 
HSCOUUENDATION: I reconmend that an additional report be secured 8^5/42* 



k/ 







be 

b7C 



/> 



/StAn4»rd Form No. H 
Appr* J«a. 5. 1942 
a S^ <X J&ept. Or^ No. «02 



Oiri^i^T r\U REGULAR ( XX): INTERIM ( 
tXtlr^llpi \Jr l>ROBATIONARY~UT ( ) 2l> ( 



•^ 



% 



^.-^l 



EFFICIENCY RATING 

As oi „_£H^£.Jt^_J:?j^^^ based on perfoxxoance datiiig period from^Aj^rHJU- 



G*isSflc«tlott BjvohdU 

CAP 9 

i**^^«Mfi*^« mm^^^mrm^m mmmt-^^mmm.m 

(Servtoe) (Grad«) (CUsi) 



(TStI# Of poutlon) 



(DiTisIoxx) 



(Section) 



_ to JLuiy„ i5a„iS.4a. 

^^ Feder^.,gureau.of.Iny^^^^^ 
...^ ^ Msi^ond^Jirg^ni^^ 

($ab8«ctloa or wiSt) (Ffeia oflOMse) 



seaaasai 



ON UNES BEXX)W 
MARK EMTtOYEE 

if adequate 

if weak 

if out$tanding 



1. UiKterline the elexrtents which are especially important in the position. 

2. Rate only on elenaents pertinent to the position. 

o. J)o not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

^.'Hate administrative* supervisory, and planning ^nployees on all 
elements pertinent to the w^itxon whether in italics or not 

3. Before rating:, become thoroughly -familiar with instructions in the 

rating manual. 



CHECK ONE) 

Administrative, 

supervisory, or 
planning ..^^^ O 

AHothers-„-*«««« D 



*^*« (1) Maintenance of equipment, tools, instruments. 

.^.^ (2) Mechanical skilL 

«..^ (3) Skill in the application of techniques and 
procedures. 

.««- (i) Presentabllity of work (appropriateness of ar- 
rangement and appearance of work). 

...^ <5) Attention to broad phases of assigziments. 

(6) Attention to pertiiient detalL 

« (7) Accuracy of operations- 

^ (8) Accuracy of final results, 

^, (&) Accuracy of Judgments or decisions. 

^ (10) Effectiveness in presenting ideas or facts. 

« (11) Industry. 

.. (12) Rate of progress on or completion of assign* 
.ments. 



,— .. (13) Amount of acceptable work produced, 
based on production records? 



(Isxna* 

(y«» or »o) 



^....(14) Ability to organize his work. 

«..».• (15) Effectiveness in meeting and dealing with 
others. 

-.«. (16) CJooperativeness. 

«_. (17) Initiative. 

,— — (18) .Resourcefuliiess. 

^—^(10) Dependability. 

«„« (20) Physical fitness for the work. 



— .„ (;?;) Effectiveness in planning hroad prograTnS* 
.«.-« {n) Effectiveness in adapting the work program to 
broader or related programs* 

-«««. (tS) Effectiveness in devising procedures* 

...«- (24) Effectiveness in laying out worh and establish'- 
ing standards of performance for subordi- 
nates. 

«— « (f 5) EffectivcTiess in directing,^ reviewing, and checks 
ing the toork of subordinates* 

«,«.„'(£^) Effectiveness in instructing, training, and 
developing subordinates in the tvork. 

^«„«. (27) Effectiveness in promoting high toorking morale* 

,««« (t$) .Effectiveness in determining space, personnel, 
and equipment needs* 

^««« (tp) Effectiveness in setting and obtaining adhere 
ence to time limits and deadlines* 

..«.*• (SO) Ability to mak^ decisions, 

«-.«. (SX) Effectiveness in delegating clearly defmed 
^thority to act* 

STATE ANT OTHER ELEMENT S CONSIPERE P 



r^W^ 



:s 



(B) . 









.. (C) 



/ 



STANDARD 
DeTiAtioAs rtA%X \a «»ilaUk«4 oft rererso «ido of fM» form 



All underlined elements marked plus, and no elexnent 
, marked minus . „ «.«-^.. ;™..«„.«.-.««„.«-.. 

A majority of uiwierlined elements marked plus, and no 
element marked minus-«...„.-.^..,.«.-«. ™.-^„„«.« 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, op— 
a majority of underlined elements marked at least with 
a ch^> and minus miarks on underlined elements over- 
compensated by plus xoarks on underlined elenjents^-.- 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compex^sated by 
plus marks -.^ . -»«..^ ^. „^ 

A majority of underlined elements marked minus-.. 



Adjective 

ratvust 

Excellent— 
Very good,. 



MtmoriooJ 
1 

2or3 






Good«_J9JL«.- 4, 5, or 6 



Fair-. ...^ « 

Unsatisfactory. 



7or8 
9 






RaU 



&L ^gead 



Reviewing 
offieiaU 



>^^ 



^ 



^,%l 



On the whole, do 




:der the conduct of this employee to be satisfactory? ...«.«-X?-S«..««««m... (See back of form) 

'— <Ye«or ao) 



v*^.*...araiJauati«. _••.««._ ■■ho 



<S££%Liituro of riiUSii; offid*!) 



(Sis»*tore of revi^wlMr oAdnI) 



(Tltl«) (Itot*) 



(Tltl«) 



(Date) 



Rating approved \if eflSciency rating wmmittee ,««.„.,-„..,..•..„ Report to employee ...«....«»...^........ .....„..«....»..—. 

\9^*^\rt-X \ (Date) (AdiectlTo ratias) (Nwnericftl r»tlMr) 



I 



m 

6 lSi« «■«»< 



COKDUCT REPORT 



<1U« tpae« U to b« «5«4 Ia cmTX* question «a th* f*ce ^t the theet rec»r43Aff tbe e»ipl97e«Teonda«t )kM Uea wMwer«4 *K«y^ Uk hwik 
% euo sSto h«r« ii IvU vtoUmcAl «( th« pArtkuUr* ta which tti« «mpKo7«e't contact hM not hecA Mtitf actorr*) 



(SisxiA£ar«) 



EXPLANATION OF DEVIATIONS FROM STANDARD 






CSi£ziAtar«> 









«7 C COVtRKKEK? f ItHnilS CFFICI t^^^lTf'l 



^^^ ^^r 



601 Richmond Trust Building 
Richmond, Virginia 

July 15, 1942 



Re: SPECIAL AGENT RICHARD W. SMITH 
Special Efficiency Report 

This efficiency report is being written upon the above named 
Agent in view of his transfer from this field division. 

Since the date of his last report this Agent has continued to 
be diligent in his duties. His knowledge of his duties at the present 
time is fair* He has improved his dictating ability, particularly the 
organization of his reports for dictation. He has been used in this 
office on general work and also upon special assignment, the latter be- 
ing with reference to a plant maintained undercover • He has carried out 
his assignment well in this particular instance. 

This Agent's firearms ability is average and at the present 
time I would use him only on liiaited dangerous assignments* I have not 
had an opportunity to observe this Agent testify in v court. He is a 
capable automobile driver. 

In appearance this Agent is neat, has a pleasant personality 
and although he lacks the proper maturity desired of a Bureau Agent, 
he has ia^sroved in this field since his arrival in this division and 
it is believed that with continued e:q>erience he has average possibilities 
of developing into a good Agent. 




tOBBITT 
HIB:VG Special Agent in Charge 




\ 



L 



« ^ 



» 



9 



ifUitac 



July J8| 1942 



llrt J* A« Qollaghor 

Chalrrom 

Local .Board Ifmaber 13 

SelooUvn Sondo^ %9tm 

1124 Vemont ATonu^^ N« W« 

UTathlngtoni D* 0« 



Dear Mr* OaUaghen 

BaiterinM la aada to your ODiiaunl cation vlth regard 
to the SeXeottve Service ease of iir* ftlAard Wt*"^tti, 1A0 is 
dully roglatered at your Board aa Order Number 3154» You will 
reoaU that under date of Auguat 5, 1941> D*S«S4 Fom 42 waa 
iUmlahed to your Board and aa a reault thereof^ he waa placed 
in a deferred atatui# 



Un iiaith ia atlll 
haa been iJtpoaaible to effect 
the deferaent period* Aa you 
hae been in thia %reau alnoe 
Special Agent* In accordance 
mlttlng herewith^ i)«S»S. "B^tm 
July ^> 1942^ requeating that 
occupational defaxvient* 



employed hy thia Bureau and it 
any replaoement for hitt during 
hava been previoualy advlaedi he 
July 8j 194p| ac^d is a trained 
with your requeat^ 1 m %t^§^ 
A2^k executed V aie under date of 
he be granted additional 



1 want, you to Jmow that it la wy dealre to cooperate 
with your Board in every poaaible way^ and in the event there 
ia any additional infomatlon desired by ^u with regard to tiiia 

i^j toUoB ^^caae^ plea&e do Jtiot healtate to call upon we* Of course^ ahould 

Mr\^ A T*mm thors be any diange in hla occupa^tional atatua with thia Bureau* 



Mr. .aUvItt^ 
Mr. Ladd 

Mr-:Bo$ett_^ 
Mr. "frtcy;,.^ 
Mr. Qtr^oiy^ 
Mr. ColUy^ 
Mr.. .ft6»dott^ 
^Xi Kramejr^ 
McOuire. 



% ahall proAiptly adviae yo^u. 



it Min\m m: 



Sincere]^ 



John Kdgar f&overi 
X&rector ; 



M 7 



J^i 



i O' 



4/. 



Co 

\ 






■r 




■ jim.i.i ^^^^^^^^^^ 

turn itecelpt liequeated 
CCt SAO ^ fUohKcnd 



m 



4^'i'84^: 



u^ 



■^^f 



^Mtm 



■,^ 



i 



^ 



§ 




I I 



AFFIDAVIT TO SUPPORT CLAIM FOR OCCUPATIONAL DEFERMENT 



INSTRUCTIONS. — This form is to be filled out by an employer or| other j^rson who has knowledge of the registrant's 
eligibility for Class II deferment as a necessary nian in his civilian occupation or activity. If the regfistrant owns and operaltes 
his own businessi he may fill out this form himself. i . 

All parts except Part E should be filled out for a registrant engaged in a business, occupation, or profession. 

■ I ' i 

Parts A, £, F, G, and H should be filled out for a registrant pursuing a course of instruction in preparation for work necessary 
to the War Production Program. 



A. IDENTIFICATION OF REGISTRANT: 
1. Local Board No i3 



Washington 

(Olty) 



(Oonnty) 

2. Name of registrant MCHAilD _W.._ SMTH 

B. INDUSTRY, BUSINESS, OR SERVICE IN WHICH REGISTRANT! IS ENGAGED: 

U Name of firm, corporation, partnership, etc. -F^deral__B]ajroaW Jl<^^^^ 

R?jpMl?^?i^%..9J..Jy^?^f:<^?. _ . ..._.. ^ i 



2. Description of industry or other activity_„„-SjeJB„J8LtiyKhia.§Xlt. 



D..C, 
(State) 



Order No. ..32Sk, 



United States 



3. Is the activity seasonal? JHO. z If. so, what is the season? : 

\' """ r 

4. Has ^our product or service any relationship to the War Production Program? ._.?.?_?_ If so, specify 4s_ mentioned 

]ffidfr.B.._2^__ttie..Bureau.ha5..inMStigatiye.Jj^ ■ 

D€rtalJCiing„to.the.int^^ i 

5. Is your product or service necessary to the health, safety or interest |pf the community or the Nation? -...Xes___ jf gb, 

specify ™...See„attacfement ^ _ L„ „ ! ' 



i 

1 ,. 


1 


i 


s 


V 

6. (a) Have you any War Production contracts or subcontracts? . ' If so, SDeciifv 


i 

I 


. 




: j 


I 
! 


(6) Do any of the above contracts carry specific priority ratings? ' If so, specify 


> 


!. 

.- ■ ji 


I 


7, Approximate percentage of product or service currently produced for use of — 

(o) The general public j i 

(6) The Government See attachment 

(c) A primary contractor of the Government _, Explaiii item Cc^ here 


1 
1 




! 


DS8Fonn42A 

(Revised 3-l(Ml) 1 < 


O-ie— 22fi48-l ! 



8., If an agricultural pursuit, stai 
^ (ay-Size and type of farm 



T!^.. 




(6) Number of acres under cultivation ^ „„. Numbetr of livestock, poultry, etc. 



(c) Principal product - 

(d) Number of persons employed for wages 
C. OCCUPATION OP REGISTRANT: 



1. What is the title of his present job or position? Special__Agent: 

He hag been^etoioy^d ty tidLs Bujreau since 

2. On what date did he enter upon present duties? ---- JUly..i3.«„aSiiD-Jia.He--lia&_bejea^ „ . J 

'»r^/^ -i?P?<^l-^ Agent! since September % 19ui 

3. What is his weekly rate of pay? $32QQ...^naVa3CLl7CONFIDENTIAL) 



4. Is h6 a— 

(Check one) 



n Other (specify): 



6. Is he— 
(Check one) 



See attachment D* 6* a* 

□ UnskiUed. 



IXl Regular employee. 
r~| Seasonal employee. 
^ CH Temporary or occasional employee. 
5. Has he a journeyman rating? .— 4„„ 

□ SkiUed. 

□ Semiskilled. 
(a) Is he in training as an apprentice or learner? 
(&) How long has he been in such training? ....... 

(c) On what date will he complete his training? . 
{d) For what work is he preparing? .... 

7. (o) Give an ACCURATE and FULL description of his duties. (If possible use! United States Employment Service job 

specifications) See„attaac]ments„B....J?..jm^^ 



(State wbich) 



(6) On what specific product or service is he primarily engaged? .§.66 _ attacimen^ 



8. Is the registrant trained or experienced in mote highly skilled work than that in which he is now 
If so, specify __ 1 



engaged? 



D. DATA RELATIVE TO "NECESSITY" OF THE REGISTRANT: 

(See last page of this form for definitions of "necessary man" and regulationa regarding deferment.) 

1. Have you had diflJiculty in recruiting workers with the registrant's qualifications or skiU? . — .Xe.S. — 

taken, and results .See.„a'fetaGhlQe.nt _ , _.„„ _ __ 



If so, explain action 



2. Do you anticipate that you would have difficulty in recruiting workers with the registrant's qualifijsations or skill now or 
in the future? — .X®S jf so, upon what grounds do you base your anticipation? .,.S^.§„At|!ka.^ILeilt-.0»-.-l-- 

O-lft— 22943 



3. Would the registrant's reuMHroausea material loss of effectiveness in yc||Kctivity? __.lSp 
grounds do you base your statement? jSLe.ft-jatfcachgienta.JljL-JL.-ancU*-S 




If so, upon what 



4. Would the registrant's removal cause such a serious interruption or delay in your actfvity that it would impede the 
War Production program? ..„I©J9L If so, upon what grounds do you base your statement? .See^att^chnigBtS 

-P.?..l..???d.P.t..5. 



•tfrT' 



5. (a) How many persons of similar skill or training do you employ? ... JS^M L — 

Vb). Are you expanding that part of your business that requires the services of the regidtrant'^ special qualifications or 

i^ I - ■ 

skill? lejei.... If so, specify in detail „...„ See„§ttac]tunent 



6. (a) How long does it take to train a person in the registrant's qualifi'cations or skill? . S.e.e„.attiaclffll$Jlt„gttd-XfiinarkS 
(6) How many persons are you now training in these qualifications or skill to replace separated workers? 

To fill newly created jobs? 3.Q0 

E. STUDENTS AND OTHERS IN TRAINING: 

(To be filled in by appropriate official of school or Institution.) 

1. Name and type of school or institution 

^— - Location -_... 



(Type) 
2. Designation of course pursued by registrant 



(Name) 
■""(City") 



3. For what certificate or license (if any) is he preparing? 



4. Length of time already spent in course ^ __ ___ 

6. How has'he progressed to date? _ _ _ 

6. On what date do you expect the registrant to complete this training? 

7. Has he offers or contracts of employment after completing the course? If so, specifj^ 



(State) 



F. EMPLOYER'S (OR SCHOOL OFHCIAL'S) STIPULATION: 

1. Based on the definitions given below in "Excerpts from Selective Service Regulations," I/we recommend classifying this 

registrant in Class .I.I.riB 

(n-Aorn-B) 4 

2. Deferment of this registrant is requested for llndefinLte 

(Length of time) 

3. It is agreed that I/we will notify registrant's Local Board of the resignation, dismissal, failure to make progress in train- 

ing, or a change in the nature of the employment of the above-named registrant. 

4. The registrant .3-.S__not__ rdated to any of the executive officers of this employing unit. The above relationship, if any, 

(ISt is not) 



IS 



G. REMARKS: -.i*.-^'yi--^®--?^.*?.^,.j!^^ , 

.position. ?*ich_hM.b^^^^ 

„tM.s..Bwr«53k_bX-i3«iJ-«Xjal.EeT.§feey..M 

.in„Lpcal„Bpar(i_Releja§.^^ 19^ 



0-16— 38943-1 



H. HJRAT: 



.(i. 




^ I. v!5.Edgar..Hpover \ ■ v^^ _^ do solemnly 

(Name) 

I am til®. Director of tM. F?Mral,.JEto of 

(Official position) (iffWe ol oipioyiiViJtrOT i^ 

and that the foregoing statements are true to the best of my knowledge and belief. 



.55?!^?.?MMti^^^^ 



(Slsnatiire) 



Subscribed and sworn to before me this ...: 6th day of L-.„JlQX. 



(Signature of official admlnisUring oath) 



(Official designation of official administering oath) 



THE OATH REQUIRED BY THIS FORM MAY BE ADMINISTERED BY~ 

1. Any civil officer authorized to administer paths generally. i 

2. Any commissioned officer of the land or naval forces assigned for duty with the Selective Serv|ce System. 

3. Any member or clerk of a local board or board of appeal. i 

4. Any government appeal agent or associate government appeal agent. 

5. Any member or associate member of an advisory board for registrants. 

6. Any postmaster, acting postmaster, or assistant postmaster. 
No fee shall be charged by any person for adnainistering the oath required on this form. 

EXCERPTS FROM SELECTIVE SERVICE REGULATIONS 
622.21 Class II*A: Man necessary in his ciyiiian activity. — (a) In Class II-A shall be placed any 
"necessary man" in any industry, business, employment, agricultural pursuit, governmental service, oi any other service or en- 
deavor, or in training or preparation therefor, the maintenance of which is essential to the national health, safety, or interest. 
(6) Class II-A deferments shall be for the period of 6 months or less as may be deemed necessary to secure or train a re- 
placement for the registrant. If there is a change in the registrant's status during the period of his deferment in Class II-A, his 
classification shall be reopened and considered anew. At the expiration of the period of the registrant's 

his classification shall be reopened, and he shall be classified anew. When the registrant is classified anew, he shall not be again 
placed in Class II-A unless such classification is warranted, and in addition,| the registrant or the registrant's employer convinces 
the local board, or the board of appeal (if an appeal is taken), or the President (if an appeal is permitted and is taken) that j a 
reasonable but unsuccessful effort has been made during the period of deferment to secure or to train a replacement. If these coh- 
ditions are met and the registrant is again placed in Class II-A, such further deferment shall be for the period of 6 months or 
less as may be deemed necessary to secure or train a replacement. The same rule shall be applied whe^ again classifying such a 
registrant at the end of each successive period for which he has been classified in Class II-A. 



swear (or affirm) that 
Institotlon) 



., 191*2 . 



registrant found to be a 



622.22 Class H-B: Man necessary to the War Production Program,— (a) In Class II-B shall be placed any registrant found 
to be a "necessary man" in any industry, business, employment, agricultural pursuit, governmental service, or in any other service 
or endeavor, or in training or preparation therefor, the maintenance of which is necessary to the war production program. 

(6) Class II-B deferments shall be for a period of 6 months or less. If there is a change in the registrant's status during the 
period of deferment in Class II-B, his classification shall be reopened and considered anew. At the expiration of the period of the 
registrant's deferment in Class II-B, his classification shall be reopened, and he shall be classified anew. In again classifying the 
registrant, care should be taken not to impede the war production program. The registrant should b€ again classified in Class 
II-B for a period of 6 months or less if such classification is warranted and if the registrant's employer has made a reasonable 
but unsuccessful effort to secure or train a replacement for the registrant during the period of deferment. The same rule shall be 
applied when again classifying such a registrant at the end of each successive period for which he has beei classified in Class II-B. 

622.23 General rules for classification in Class II-A and Class II-B.— (a) On the local board is placed the primary responsi- 
bility of deciding which men should be deferred because of their civilian activities. It is in the national interest and of jparamount 
importance to our national defense that civilian activities which are directly |contributing to the war effort or which are otherwise 
essential to the national health, safety, or interest, should be maintained where possible, consistent with lihe fundamental purposes 
of the Selective Training and Service Act of 1940, as amended, ' 

(b) No deferment from training and service shall be made in the case of any individual except upoi; the basis of the status 
of such individual, and no deferment shall be made of individuals by occupational groups or groups of 
or institution. ■ 

(c) The local board may avail itself of the assistance of all Federal, State, or local agencies (such as 
Management Labor Supply Committees, State and Federal employment services, State occupational advisors, county agricultural 
agents, or others) to obtain information in cases of occupational deferments. 

622.24 "Necessary man" defined, — A registrant shall be considered a "necessary man" in indistry, business, employ- 
ment, agricultural pursuit, governmental service, or in any other service or endeavor, including training! or preparation therefor, 
only when all of these conditions exist: (1) He is, or but for a seasonal or temporary interruption wculd be, engaged in such 
activity; (2) he cannot be replaced because of a shortage of persons with his qualifications or skill in such activity; and (3) his 
removal would cause a serious loss of effectiveness in such activity. o-ift-22W3-i 1 a. wvmn.emt printing oFrice 



individuals in any plant 
the Office of Production 



.-B. .2»' 



iWRT Investigation has been designated^ra t 



-'•• ^ ** * The Federal ftireaWRT Investigation has been designated^ra the sole civilian Government 
investigative agency, having Jurisdiction. over the 'investigation of matters pertaining to the na- 
tional, defense, that is, espionage, sabotage, .registration of agents of .foreign principals. and the 
like. Rirther, the Federal Bureau of Investigation has sole investigative Jurisdiction in a great 
number of other Federal statutes which embrace bank robbexy, kidnaping, extortion, white slave. traf- 
fic, the National, ifo tor Vehicle Theft Act, and numerous others. ,lhe Federal^Bjtreau of Investigation 

.has also been designated by Congress as the agency officially responsible. for the tabulation and 
dissemination of police statistics for the entire country. Under an Act of Congress these statis- 

/tics are gathered and are distributed to thousands of interested police and affiliated agencies each 
quarter so that trends^of crime, crime records, and crime control can be known to those to whomit , 
is of most interest. Rirther than this, the Federal Bureau of Investigation has been designated as 
the agency having Jurisdiction over the classification and maintenance of :finge3Tprint records, not 
only ona^national basis, but on an international basis. We have some thirty-one million sets of 
fingerprints on hand today. Ve are receiving the fingerprint records of all persons enlisted or , 
being inducted into the Army and enlisted in^ other military seirvices. Ihousands.of persons in pub- 
lic utility^positions are fingerprinted and- the prints are retained in our files. Ihose working 
in national defense industries on many occasions. are ^fingerprinted, their prints being included in 
our files. Our Government employees^ prints are included. We are receiving thousands of criminal 
fingerprints ^from all police ag«icies in the. country daily and it is essential that we ^immediately 
be able to notify the arresting agency of the. criminal record of the individual because he may be 
wanted for more serious crimes in other sections of the ^country and if he is to be released on a 
mere vagrancy, or other charge, he may be set free to continue his depredations on society. Ihis 

^Bireau, together with many other foreign countries, participates in the international exchange of 
fingerprints. Hundreds of international crooks are brought to. task yearly through, the media of 
this service we have rendered. 

Our Criminology Laboratory handles the scientific examljfiation of evidence in cases inves- 
tigated^ by the -Federal and local law enforcement agencies. A great deal of their work isdonc in 
the. examination of suspected sabotage cases at the present time. Ihe scientists in* that Laboratory 
have^'lectured throughout the country on bombs and explosives so that 'local. police agencies > may be 
adequately prepared to handle any such matters which might arise under their Jurisdiction. 

There. are .contadned in our Files Section. the files of hundreds of thousands of individuals 
whose activities areof the greatest importance to the country today. The work of the Files. Section 
and the records of that sectionvwhich have to do not only with the investigation of kidnaping, ex- 
tortion, bank robbery,, and JUke- cases but. also the investigation of our espionage, sabotage, 'foreign 
agent cases, and others, .are. of course accessible to employees working in that unit. It is most 
essential that orily the most trusted employees be so assigned. 

B. 5» . ' 

The work of the Federal' Bureau of Investigation is of the utmost -importance in the.nationA 
defense. It is ^essential that thoroughly qualified personnel of the highest integrity and; background 
be secured, for every position in thefBureau. Our woric is the guarding of the internal security of 
the country, not only in national defense matters, but in the control of; those criminals. who previ- 
ously had. terrorized the country in waves of bank robbery, ^kidnaping, extortion, white slavery, ..auto, 
mobile theft, and numerous other crimes. There is no 4oubt irtiatsoever inthe minds of law enforce- 
ment officials that should any. group be permitted to , have the assurance that their . activities > were . 
being minimized during theprea^it national emergency, we would have a tremendous country-wide wave 
of crime in that particular category in a very short, period of time. It is, therefore, essential 
that from a national defense standpoint and*from. a public security standpoint the Bureau jnairitain 
its qualified staff at an absolute maximum in -order to continue to have control of the criminal ele- 
ment under its Jurisdiction. 

I, J. Edgar Hoover, do solemnly swear (or affirm) ::that I. am the Director of the .Federal Bureau of 
Investigation and that the foregoing statements are true to the best of ay knowledge and belief. 



Subscribed and sworn to before me thi s 6th d ay of July \ 19^2 



L 



# # 



' ' *the Federal Bureau of Investigation is primarily a service agency, "ffe serve our 
Goverxwaent^andi^the public. Ue cannot delenaine. the .amount of work which is going to be referred^ 
to us. If Wiere is a criine wave of :loca1 or natiox^alsignificance at :any< time the ^ work of ^the^ 
Bureau is increased in comparison. Our identification^ laboratory, and -crixae -statistics facili- 
ties reflect very definitely the trends :in the country. We oust have ^available personnel to 
properly handle the thousands of fingerprint records being received by usually. Ife are at the 
present time receiving. approximately thirty-four thousand. sets of prints daily. We must have a 
scientific staff in the laboratory to examine scientific evidence. Wfe mast have ^ an investigative 
force of sufficient size to handle the work bein:^ referred, to us. We must have a technical and 
supervisory; staff of sufficient size to 'render the service to our investigative, . identification, 
laboratory, and statistical staffs so that we mayhave the benefit of the wealth of Ixif ormation ^ 
in our various files. The work of the Federal Bureau of Investigation has increased so tremen- 
dously that every employee in the Bureau, regardless of his position, /is. perfonaing a tremendous 
amount of overtime service. Our SpecialJigent investigators are performing no less than four hours 
a day overtiiae service. In the^preseniU emergency we have fo\ind>it necessary to curtail leave 
because of inadequate personnel" and[ many of our men have worked over long periods of time without 
having any time, off for vacation. 

D. 1. 

The additional. duties in^osed upon the Bureau since the declaration of the national emer- 
gency have made it necessary that our staff be wore than doubled. -From the ihfonaation furnished 
under sub-heading B, it will be ^en that itjLs essential to carefully investigate, every employee . 
in the'Bureau. All of our employees in the performance of their work at <»ie time or the other has 
opportunity to observe and note the cont«it.of confidential -investigative reports, the publication 
of vhich wculd be most detrimental to the ^national safety. We, have had considerable difficiilty in 
securing sufficient employees. We find, that out of applicants who file supplication, we are suc- 
cessful in ai^inting about one out of every one hundred. It, therefore, means that if we lose 
an' employee, after he is fully investigated and is being given training or has "been experienced, we 
must again consider on an average, one hundred persons before he can be replaced. In the. accelerated 
program of* the Government it is essential that the Federal Bureau of Investigation work at top 
speed' to keep abreast of its duties and investigation of matters pertaining to national defense,, 
its regular activities, and its most important. and essential identification, activities at thisftiae.. 

D. 5. 

^At the present time the. Federal Bureau of Investigation is employing -additional qualified, 
persons as. rapidly as th^ can be found. The asseabled Congress has In the ^« past several xoohths^ 
passed several bills which vdll increase even to a greater extent our "pre sent volume of : work. The 
needs of the service as to eaployees fluctuate with the periods of stress in the ^ country. 

D; 6. a. 

Special Agents of the Federal Bureau of Investigation are given ^twelve weeks of training 
which embraces.five hundred and thirty-five hours. of study# Duringthat period of time they are 
trained not only in investigative, techniques and procedures but are qualified In the handling of 
firearms, mechanical devices,. and technical devices :in use by the .Bureau. After entering the 
field service after training, their skill, of course,, increases with their length of service In 
the field.. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and that the for>golng statements are true to the best -of my knowledge and belief . 



Subscribed and sworn to before me thi s 6th d ay o f JtOy , 1942 
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*Mr» *JZ Edgar Hoover, Director, 

Please corcplete the attached Fom 42-A for 

^ichard Warren 'Smith and return to this office 

as soon as possib).e» 

LOCAL BOARD Na 13 

1124 Vermont Ave. N. W, 

Washington, D. 0. 
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NOTICE OF ftoatl maUori of 

CLASSIFICATION 

Ordet ]*»;**"* 



LOCAL BOARD No. 13 
1124 Vermont Ave. N. V^ 
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ard of Appeal, by jyte cf ^J)^-' to 4)« D ?rbe W x^vSx^ y w- 



tbe JocaJltK)ar<l. 
Tq &ot]^ It of >ay 



TlB>v^^n^J^5^**5!ff*A^''*'ii» "^^ Notify It o( jwiy 
'jyif/jL^ a A/k ^^^A*^^w^ jcbange of »a«5ress. 
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JOHN EDGAR HOOVER 
DIRECTOR 
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JVe&eral l&txtsmx of ]fntt:e0f tsatum 

lltttteti §iaf 0a Be parimettt of Sfustir^ 

■ia9{iat}insioit» B. c' 



<0 

^^ Mr. 



MEMORANDUM FOR MR. GLAVIN 

o~ 

BE: RICHARD WARREK SUITH 
Special Agent 



/ 



Mr. ToUott 
Mr. E. A. Tat 
Mr. CIegsr_ 
Mr. Gliivin__ 
Ladd 

Mr- Ro«en 

'Mr. Tracy..^ 
■Mr^ Carson.^ 
Mr. Cof£cy_ 
Mr. Hendon^ 
Mr, Krimer^ 
Mr. McGuire. 
Mr^ Harbo 



ramm^ 



Entered on duty= 


9/8/a 
12/2/a 


Reported to field 


Present grade and salary 


CAF-9 $3200 


Last salary change 




Accounting course 


Not enrolled . 


Marksmanship 


Sharpshooter/ 


Qualified in all firearms: 


Yes 


Failed to qualify with: 


\ 



Mr. Quicin ^Jatam. 
Tele. Roo m * 
Mr. Nease 
Mi$$ Beab m 
Miss Gand v 




REMARKS 

At the conclusion of his training period, Mr* Clegg said that he made a youthfta 
appearance but was mature in his actions; that he was average and his prospects fi>r 
development were goodj and that although he was qualified in all Bureau fireams, 
he required special attention in the practical pistol course* 

On 12/2/41 he was assigned to the Richmond Office. On 1/17/42 SAC Bobbitt reported 
hia as being satisfactory and said that he believed that with close supervision he 
would develop into a good Agent* In an efficiency report dated 4/I/42 SAC Bobbitt 
gave him an adjective rating of good and said that with regard to his dictating 
ability he had had some trouble in organizing his reports Xor dictation and that 
he took a great deal of tSjaej that at ttiat time , he lacked maturity and the knowledge 
necessary to properly evaluate his work in the territory to 'riiich he was assigned and 
had required more than sn average amount of supervision in that fieldj and that he be- 
lieved that .he had average possibilities of developing maturity and becoming a good 
Agent. In an inspection of the Richmond Office Xrom 6/8/42 to 6/15/42 SAC Soucy said 
this Agent had about average possibilities; that he had a pleasant personality; that 
he failed one of the exams, but appeared to have an average aiaount of intelligence and 
his possibilities were about average. On (6/30/42 this .Agent was considered for re- 
allocation but it was recosaaended that an additional report be secxired. In a letter 
dated 7/2/42 this Agent was censured due to the :fact that he failed to pass the 
examination covering the Manual of Instructions. 

On 7/15/42 SAC Bobbitt gave this Agent an adjective rating of good and 
said that he had continued to be diligent in his duties; that his 
BUY knowledge of his duties was fair; that he had improved in his dictating 
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aWLlity, particularly the organization of his reports for dictationj that his firearms 
ability was average and that ^he would use him only on limited dangerous assignments; 
that he had a pleasant personality and. although'he lacked the proper matrarity, he had 
improved in that field and it was ^believed that with continued experience'he had. average 
possibilities of developing into a* good Agent* On 7/15A2 this Agent was transferred 
to the Newark Office* 

Respectfully, 

U. L. Ward 

1 recomnend no action pending receipt 
of report from Newark, 



/ 




'Harris H. Huston 





SuJi^A 



«^BU3tC^]%4 Form Ko. 51 
:a*S, a Dept, dr. N<x tOZ 



DirC^feAr rMT '^E<5"*-*'^< >: INTERIM ( 

rvElI^^PI \Jr fROBATIONARY^XST < ) 20 ( 

EFFICIENGY RATING 



*% 



^^^^<// 



.......CAF„2„J32P-0.„.. 

(Service). <Gra<3e) (OEass) 



*. 



A» <a _4«S«»i^.*, J2jl;g„^>»sed on perfoxmaiwte during period from ^ July. JL5*~19lj2„ to „.AU&uat>g9*..19l+2 



«_V__jaiCKAan..WABBEE.J 

(Njudcw of employee) 



(mTlsiOO) 



Special Afferrfc 

(Tlt2««XpositigB) 



Federal Bureau of Investigation 

, (Bore&u) 



(Sectico) 



(Sutraectiw W Up^) 



. Newark j,_N._J^^ 

1(rie2"«55Sce) 



ON UNES BELOW* 
MARK EMTtOYES 

V if adequate 
— Jf/vreak 

-f Sf outstanding 



1. 'Underline the elements which are especially important in the jposition. 

2. Rate only on elexne^ats pertinent to the position. 

a. vDo rtot rate on elements in italics except for employees in admin* 

i$trative» supervisory, or planning positions, 
i>..Bato administrative, supervisory, and planning ^nployees on all 

elements pertinent to the position whether in tUdies or not, 
$• Before rating, becomo'thoroughly :f amiliar.- with Instructions Jn the 
rating manual. 



CHECK ONE I 

Administrative, 
supervisory, or 
'plannixxg .^i.... Q 

AHothers,*--^^ ' C 



-«— « (1) Maintenance of equipment,* tools,. instrum?ents, 

-.-^ (2) Mechanical skill, 

*«-- (3) Skill in the application of techniques and 
procedures, 

..*— (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

*.«« (5) Attention to broad phases of aswgmnents. 

.•.i... (6) Attention to pertinent detail,' 

-^^i,- (7) Accuracy of operations, 

.«... (8) Accuracy of final results- 

«.^. (0) Accuracy of Judgments or decisions. 

««_„(10) Effectiveness in presenting :!xdeas or facts. 

.«„«.{11) Industry. 

•*«« (12) Rate of progress ^ on ; or ^ completion - of -assign- 
ments, ' 

««,.^ (13) Amount of acceptal>k work produced, ^(Xsznark 
based on production records? :-i«--^™.i-«*i-i-) ^ 

. (14) Ability to organize his work. ^^*' "^ ^^^ 

:>**^ (15) -Effectiveness in meetii^ and dealing c with 
others, 

.M-«- (16) ' Cooperativeness- 

. (17) Initiative. 

.«-.«. (18) Resourcefulness- 

>*.-. (19) Dependability. 

.•«„.. (20) Physical fitness for the work. 



--«« (SI) Effectiveness in planning broad profframs* 
•««.«r (SS) EffectivcTUSs in <idapting the work. program to 
broader or related programs* 

«-^ (SS) Effectiveness in devising procedures^ 

•«..• (U) Effectiveness in laying. o^t work and establish' 
ing standards of performance for subordtr 
nates. ^ 

...:™ (£S) 'Effectiveness indirecting, reviewing, and check-- 
ing the work of subordinates* 

.^..^u (S$) f Effectiveness in tnstrueting^ training, and 
developing subordinates in the work. 

•««« (£T) Effectiveness in promoting high working moraU, 

^m^M^itS) Effectiveness in determining space, personnel, 
and equipment needs. 

,,,^m (S9)' Effectiveness An .setting and obtaining ddher^ 
ence to timeJimits and deadlines, 

^i^^(SO) Ability to ^v^^4iecision>Sn 

.««- (SI) Effectiveness in delegating clearly defined 
autJ&nty to* 



'^^r^^-o^^^ 



^itl^iUd^O- -/" 



<A)- 
(B) 
(C) 



1 «.......,v,«ia //I 



.-Oc 














\S 



-V'nyVi'itiUl 



■ i^wa.'ji/^ fc 



standard; 

. t^eriatiens ttmt be explained eA xeVerva wide *f tKSs form 



All underlined elements marked plus, and xio* element 
marked minus „..«.».<...,^.^^^.«,^.^»..^..^...».».w». 

A majority of underlined elexnents marked plus, and 'no 
element marked minus..*.-.^«.««;«„.,.«.«„.«...,„..^«„- 

AH uiKlerlined elements marked at least with a check,'and 

minus marks .fully compensated ■ by ^ plus marks, ^c^^ 
a majority of underlined elements marked at least with 
a chock, aiid minus marks on underlined elements over- 
compensated by olus marks on underlined elements-..™ 
A majority of underliz^ elements marked at least with 
a che^, and minus marks ^ not fully compensated "by 

A majority of underlined dements maiked minus-«.^***».J. = ' 



Excellent.. 



Very good 



2or3 



'Ggodj--;— -«.. 4,5pOr6 






Fair.......i**— 

UiitsatSsfactory- 



7or8 



>Ad3^tiv3 NvmerieaZ 




Ratin j^^*"^* "* ■ *■'> " 
. oaciaL. 






Reviewing f/^^^ '>*^>^i £fi^ 

official- iL«™_ ^ ^^ 

; I have read this reportt 
Sgployee*s Initials 



On the whole 




consider the conduct of this employee to be satisfactory? 



.Yes_ _ 

:(Ye«OFtoo> 



(See back of form) 



' f 



^1^* E. C< 

ureotttitiiJViES^^cUJ) 



£?M9I^^ SEecial^A£entJLa.CJia^^ .^U£Uat„29^..12U24..« 



(Title) 



<I>»te) 



■...KtraCri 



(SU»*ture of revSewtpi* oftcUl) 



(TJtle) 



(I>ate) 



Rating approved by efiStciency rating committee ^.«.« — «,„.«„- Report to employee ™.....^...-i.««-« ..^..^^•i«....^. 

w-^a77Hl (Date) (AdJectiTd rati?*) (NtiroericaJ rfttlasr) 



^^ CONDUCT REPORT 

<TMs «pu« U to Ibe tised In cas« th« w»tba «a th# f tee ^f tfc* sheet rerardia* fh« employee', coiwhict fc«» teea nxtfwered -^a." in ..-.j. 
«♦ irire kero » fall »Ute»*at <►! tU psrtieoUri fax irUch tb« eii«»loy«-i coadact hM iM^t ^at wtirfactoirO 






EXPLANATION OP DEVIATIONS FROM STANDARD 



aoiisnrjoidao'S'n 
18 J 

oaXiftdl. 



(Sisrafttu;re> 



«. 1. COVnilKRIiy MlNriN* OPPKI %9r^^^X77'-l 



r> 



RICHi^RD IfVARRBN miTA 
Special Agent 
Interim Efficiency Rating 



This suppleaents standard fom Kunber 5I, Report of 
Efficiency Rating, subaitted for .Agent SMITH under date of August 29, 19^2. 

This ,Ag©nt entered on duty at the Training School for 
Kew Agents at Washington, D.C., on Septer&er 8,,.19l;l« Ee -reported for duty 
at the Newark Office, his second office of assigniaent, on July I5, 19l42* H© 
is in Grade CAP 9 at $3200 per annu»,. the entrance salary* 

With the exception of a periodtof approxiicately eight 
days during which this Agent was on special assignnent, ^ has worked entirely 
in the headquarters city and vicinity sinc0 his assignr»nt to the Newark 
Office* H« has handled cases involving Interna! Security,, Espioxxage,, Alien 
Employzent in. Aircraft and .Munitions Production, and Interference yrtth Arzaed 
Forces* 

At the one Agents* Quarterly Conference held since his 
assignzcent here. Agent SMIIH received a grade of 955? on .his examination, 
••Good* on his notebook, and •'Good*' in Technical Training* At the August 
fireancs training periods, this Agent received an average grade with all wras 
of 8!^^, which is average for the Agents of this office* 

Since his assignioent at this office. Agent SMITH arrested 
one selective Service violator and participated in the arrests of five alien 
enemies* He has not been on any svrveillanoes and on no assigrxents of a 
dangerous nature* He has not testified in this district*. Agent SMITH has 
passed the New Jersey State automobile driver* s license test, but I have not 
had^an opportunity to ride in an automobile driven by him* Since his assignment 
at this office, he has performed an average overtime of \!| hours and 7 minutes 
per day, which is average for the Agents of this office* 

Agent SMITH uses the touch system on a typewriter at 
approximately 1;5 words per minute and his rough drafts are in good form* He 
does not Jaave the ability to take shorthand* At dictation. Agent SMITH is 
considered good. H© is well prepared prior to dictating and dictates at a 
fairly rapid rate of speed* ^ 

The reports rendered by this Agent have been clear and 
concise and have reflected thorough investigations* They have required less than 



-2- 



li 



BICmSD WARRSM SMITH 
Special Agent 
Interim Efficiency Rating 



average supervision^ This Agent is sincere and conscientious and has 
perforxced a good voluioe of ^orkt 

Agent SMITH dresses neatly and presents a good 
appearance. H^ possesses a ^pleasing personality* This Agent has the 
proper attitude towards his work and can be considered average for an Agent 
of his length of experience* 

I have been well satisfied with the services rendered 
by this Agent* 




E. E. CONROY' 

Special Agent in Chaf^ 



I have read this report: 



-}- 



J 



Q&Q 



COPX 



% 



* 



oopr 



^ FEDERAL BUREAU OF .INVESimTICW 
UNITED STATES DEPABIMENT OF JUSTICE 



Septwber 12> 19hZ 

TEI^BTrPE 

Tdt OOIIIUNIGATIONS SECTION. 

Transmit the fonowlng mvaage tot SAC NEflABK 

SUHOT KJRmTTE DAT .T3?FICIBKar REPORTS OH SAS JE BREKKAN MB MURPHT 
LS KHiP CO CLKVELA«D\R!r mOTflMMEDlATEIJI 

HOOVER 



CC-2S7 



JOHN EDGAR HOOVER 



Mr. Tolson 




HKIhMm 






MEMORANDUM FOR MR. GUVIII i^ 



Hi-: .RICHARD WARRSJ 
tSfpecial Agent 



Kntored on duty 

Reported to Xield 

Present 'grade and sSilary 

Last salary change 

Accoxtntlng course 

Harks:aan$hip 

Qualified in all fireams: 
Failed -to qualify yiiiht 



9-8rAl 
12-2-2il 
CAF-9 tl3200 

Not enrolled. 
Expert. 
Xes. 
.None . 



Mr. 


E. A. T»mia,^t_ 


Mr. 


CUtz 7^ 


UJM Mr. 


GUvia ^^ 


Ji4^"'- 


L.dd 


t^^^Mr. 


Nichols 


Mr 


!Ros«n 


Mr. 


Tracy 


Mr. 


Carson ,.,,. 


Mr. 


Coffey 


Mr. 


Hsodoa 


Mr. 


Kramer 


Mr. 


McGuIre 


Mr/ 


• Hirbo 


Mr. 


QuI&a Ttram 


Tel 


e. 'Rooxa 


Mr. 


Ndtsfi 


Mi$»-Bealixa 


Miss Ga&dy . 



■RK!.!A!IK3 



At the conclusion ^f his training period, Mr- Clegg said he rxide .a youthful appearance tn;tt 
was jsiature in his^ actions; that he was average and his prospects for developnent were goodj 
and that although he was qualified >in all Bureau fi reams, he required special attention In 
the practical pistol course. 

On IS-Z-U-he was assi^ed to the JJichnond Office, t^ 1-17-^2 SAC .Bobbitt said he was ^atis- 
:factory and that "vfith close supervision, he would develop into a good stgent. On ^-1-A2 SAC 
Bobbitt gave Mn ^ adjective rating of Good and ^id he had had, seme ^trouble in organising 
hie reports for dictation and took a great deal of tinej that at that tir« he lacked maturity 
;and the knowledge necessary to properly evaluate his nrork in the territory to ^Mch he v;as 
assigned and had required more than an average anount of supervision in -tihiat field; and that 
he had i^verage possibilities of developing caturity and becoming a good agent. In an in- 
spection of the Richnond Office Jfron 6-8-A2 to '6-15-A2, ^SAC *>oucy said he had about average 
possibilities; that he failed one of the exa.^a, but appeared to have an average ajisount of in- 
telligence and his possibilities w^ re about average. On ^^h^^^ ^^^^ considered Xor .re- 
allocatic^ but it was reca:^ended that an additional report '^^cared. In a .letter dated 
7-2-^2 tlds agent was censured due -to the fact that he J'sS^ecf 
the Manual of Instructions. , • , , . 

On 7-15-^2 3AC Bobbitt gave ttds agent an adjectiverrlSShg o 
tinued to be diligent in his duties; that his knowledge of h 
iJ:aproved in his dictating ability, especially the organizati 
that hi s fi rearms ability was average; that he i^rould use bin 
sifjrments; that he lacked the proper maturity 



that he^sJ^ecf to pass the exa^rdnation coverii^ 

# r 








but ha««2iiJ?Mred^tf that t\»lA . 
and it was believed that with continued expeHljS^lfe B[J8aAtt-efr^e^£^}S»^<>)> <-^ tie g 
of developing into a ^ood agent. On V-lS-^S he was Transferreu to iMCKirark". 



He was considered for reallocaticn in 8-42 h«t it was 




nded that no 




-2^ 

action be taken i>ending receipt of the report fror, Newark. 

On 6-29-A2 SAC Conroy gave hifa an ad.'lective r.ating of Good and said his reports had been 
clear and concise and reflected thorough investipations; that they h^d required lests than 
average 'supervit?icnj tTiat. he *had perXor^*ed a good volume of vrorJcj that he .had the proper 
attitude towards hl.s 'vvorkj that he could be considered averape for an agent of his length of 
experience J and ^that he had been ift^ell .satisfied with the [services of this a^ent. 

1 recoTMond grade CAF-IO at $3500 per annun. Respectfully, 




/ 




hands ". Huston 






WW 



DlCLASSIFICATIOl-I AUTHORITY DERIVED FROH: 
FBI ATJTOIIATIC DECLASSIFICATIOl-I GUIDE 
DATE Ol-ZO-ZOlZ 






Chairman 

liOcAl Bmrd Wumbor 13 

13X4 V«jmont AYtnu©^ !?• W» 
Waahlngtonf 3)* <ff 



!.!ii£jP.tiL.:,;yyy:fj 



D««r 2(r. 0«Uf^n 



B«f«r«jo« i« uuuki to th© ^l»otlve Borvioe oa^© of 
Up.. Richard IT- £5nithirt» la daiy r«gl«t«recl «* your Board aa Onier 
»twbor 315^. You win jwoaU that a« • J^wmlt of tty previoua sp^ueat 
Xop ooc\q?atiotuil xtefawient, h» bm baon oontiaoad An -• tiefarrad atat«a 
by raaaoh of ftla amployment to thi« Buraau aa « Spadal Agent. 

Ur^ Smith ia atUl awployad "by ^tha :J'aderal Soreau of Xn- 

watisatiortj and it haa beati iapoaslble during the dafewaent patiod 

to affect any replaoanHMit for hia* Aa you havs Ixitn prevlouely ad- 

^^od, he haa baoh oKployud la this Bureau alnoe July 8, i940» md ia 

■ftow d trained Speolal Agent, For your further sittfomation, dua 'bo hia 

length of aervioe and increaaed ttqxszianee, he haa now >een pronotad 

to the aalarjr of #2500, per aanoB. I daaira *o cell your attention to 

Local Iteard Halaaae Kumber 75, iasued by Oeneral Herahey of NaUonal 

SelAotite Servloa Headquartara tmder date of nac«ber -29, 19U. «d- 

Yising your Board that the abova lifted poaitlon la one of the orlUeal 

pioaitiooa in thia Bureau and raquoating yow cooperation In grantiag 

xlefetwent wljeaewr poaalbtLe to do ao# ma reiBoval for induction at thia 

time tKsxlA cause an i»5)ai»Jteit of the iwrtc ne are aoir perf orslng in 

Mr. T<,r,on^„^^*".*« guarantee the IntenmX aecurity of thia o&atry. I deaiitj, 

Mr M I T;;;^;;^5?^***i,^ '^'*^* ***** ^' *«^**» ^ gnmted aJ^lonaX defanjient • 
-, ' , ^ Claw II*»B» * €\ ^ "" 

Mt.i GUvin 

ijif. KUhoI? 

Hf^ Tr*cy itntut 0t thi« »glitr«nt. ' -^v^ J7 

4r, X5ofl«y 



^ r wi mx i txu * 



I appreciate your pre^ioua oooper«^«al«^ldawit^, and 
— HtfwuXd there be asQR jKkiltional infomatlon «xJrf nay daairtJatttLyesard 
— to thia oaae^ plaaae do not healtate to oitU upon m. OiSMm, f^'' 



— ^ „^ ..., Si^«>eraly youra. 

Mr. Kr.*mer_, „ ;f , , ,., - 

Mr- M_cOmr»._ ,. I ^^ */ 

Mr. Qulno T«mm_ j ^, .i^;,' ^ ^,^^g. .^ J' f ■. . ^ John BdgiMP Hoowr / -A 



"Mr. ^*i*e_ — CCi ^ SAC $mwk '^^ ' ' ntrt'ctor ' W^ ^ ^--^ ^ 



Miss ^atidy 




w***--.--^ - '-^'^ -^ ■''^. ' '. ^.^: I TiM' . i 





•r 



■^T 



RAL BUREAU OF INVESTIGAT 



CC*275 



■- e^js-s>*'Sr * •«• is ir if -"■■«^****t»rjcji •Tjc* r* *.*' iKjWr >«*t»^ * msvom nr*j*f«»*iw» wnw W* W^^fix * * fcurnTttiV tt>TSf ^w »50r-*fvrnt 



D«tte 



New appomtment 



nt I I - 



Transfer L 



JPromotion 



Separation J I 



1. Title; 
3, Salary: 

5. .Divition: 

r 

7. Title: 
9. Salary: 

11. Divi$ion; 
13* Effective 

15. Remarks: 



*!530O per 



Speeiitl JM^t 
l^lftOO per 



PRESENT STATUS 
2. Grade: 



4. Seat iof Gove?l!lle ft : 
Field; 



B 



.6« Appropriation: 
PROPOSED ACTION 
8. Grade; 






Oetol^tr It 1942 



10. Seat of GoveiAiebO 
Field :♦ 

12. .Appropriation: 



'B 



14. Position; 



Addit^«ft4f?>Q ^ntmt^) 

Vice: 

Identical : * 



CCj Chief I Audit Section 
}lr« ileeder 



Uf, To I ton, 
Ifr, £. A> Tazxun. 

Mr, GUyIb^ 

Mr. Ltdd 

Mr. NUholr 
Mr, Ro»#n,, 

Mr. tt%tj 

Mr* Carton^ 
Mr. Col I tT^ 
Mr . Hetidon^ 
Mr, Kr«mer_ 



^wiwA 



Respectfully submitted, 












/ '' ^ 



Mr. MeQuir«^ 

Mr, QttianTamm.^ 
Mr. N^^t* 
Mli»G»ndy_l_^ 



OHtl«) 



:^lrttftort y.edttifcl Puritan nf istYtsttiffttteii 



/ 







67- 



•• 



/ 



October S3, 1943 



Hr, BlduirA V. ftillh 

7«d«rftl 9«r««» «f iRTMlicatiott 

Vtkiitt di*i«t ]}«]Mirfc»«it of Jnttiet 

Vcimrki Vov ^MTMgr 



Stur Mr. SHilht 

XI it vlih pl*f$.iur« thai 1 tm «nelotiiic «k 
l«tt«r frM ih« Altomigr OMtriO. *dTlila« you of jrow 
1>roHoil(Mi fron 8p«el»l A<m|, $3900 p«r MUKim 1« OtaA* 
CAT 9 io SpteiijL Acml, $3600 |H»r fttu»tt| in Or«d« CAJT 
10, •fffteilTt Oeio¥«r 1* 1943. 

Sin««r«ly 9««ri» 



Hi.T^Uqjt 



Mr. OUTin. 



d w Hij »»> t!)n I wa i a ■' in 






Jbcloiurt 

CCi SAO « KtvAxk 

000 ^ 3«lMtiT« JSorrio^ 



>:. ^ iv -stft, 



;'V i,^''i^^. 



\0i 



J 



Mr , Utad.iu, ^ \ , 

■Mr, Kr«k«f!mAi£:«^'''VJ"''*^-'* "^ 



Mr. Ntli*e_ 



c^ 







V 



ii * i -> i < ii m i«n^nii 



DEPARTMENT OF JUSTICE 

WASHINGTON. P. C. 153 lit 

S«ptttiter 2% 1942 



2lr^ Biehard %U Sialth^ 

Departasai of Ju9tlo«# 

'D%9at Kr» Solthi 

You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indicated: 

From 

Position: Special Agent 

Assignment : 

Grade: c.\P 9 Salary: ^3200 p#r annam 

Appropriation: itsalaries and Saq>#a«#», Fedtral Bureau of Inveatlgatton* 
(National Defmae) FILID 



To 



Position: Spoclal ^geat 

Assignment: 

Grade; CjU? 10 Salary: $35CX) p#r amstt 

Appropriation: "Salaries and ibcpensts, federal Bureau of Xnvestigatlmv* 
(national Safonso) Fim> 

Effective: Ootober 1^ 1942 

Respectfully, 



7741-4-^^ ^HUaW-/^ 



Attorney General. 
3y the Attorney General: 



(sfff^ed' 



be 

:b7C 



The Assistant to the Attorney General. 
Additional Position 




% 






Oi^r !*jai3«» 3Xp!4# Toa *413 yecail tJv^t ao 4 TWJli oT niy ip 
vi0a« y«^ae»t for 0o«upat:unai tfei'oysiiit^ ha Jms l)#«a jsXacttd 1.U 

Iw tilt redwal Ifcawau ^? SKwatJ-.tation ainct ^Tuly 3| l?i(Oj «ad i« 
awr « trtiaad Sp<MA»l Ag«»t# In tbia poaLiioo h«» pds«»«o«s <*»• 

•awnblal to the p^tfowja-iet af Ma djtiea 1» «g««©ctioa *itfe tie 
^ufloaisf ul ifdie «ff ^-t ii; t It Is not 'poostU* to iM^lafte Um cit 
thl» tlw. Ace^rdLiigiy, 2 <Ii>j?1*« to jwM^tist t!i£.t '•* b« 8*««t«d a^iOl- 
t*oa«I dofenwnt Ifl f^Xasa tl-Uf 7:^1 J lii ia «co9ift!anc« idti; -Local 

Xwu" ^wfU'iM c^^^riktliiA in t^iio |w&Jf la tad«©d tpp»»-» 
ttUt»d* .«id <rf ftoay«», I snaU iawp ytf^^F^W^ *1^<«»<1 a? to 4:?y 
^r. Toiion — «i»«as» iBhatfioOTfwf ia Jrdi «ceapAil<asai Jftfiu^ mth tide jlaroaa. 

Mr, E. A. T»nua_ 4 A<^ f . / C 

Mf. UU ■■ ' v,.- V^,-' ' ■'■•.''/. .'<;».,•' 

Mr,. NicholtJU— ' •'/",''' '' . . ' ' ■•' • o / 

Mr. T«cy_^,' , '^' ' ■ OLrwtM" j ,.},'; W i, ^t=f s, . „:,.J,fAi4" 

Mf CafYa V . ,, '''^' ,• * 

Mr. Hanao n , fj ^ 

Mr. Kr*in"«r_____ ■ ' 



i Mr. MeGuir* 
m ^t. H«rbo_ 

I 









T 



wm 



■1^ 



m 




DICTAYION ABILITY OF SPECIAL AGENTS 

The following are the ratings wade on the Agents by the stenographers 
in the Richaond Field Office: 



RATING ON DICTATION 



HATING ON DICTAPHONE 















1 




1 




2 /■ 




2* 




, 3 .. 




2* 




A 




, 3 




5 




4 




6 




5 




7 




6 




8 




7* 




9 




7* 




10 




8 




11 




9 




12 

,1 ^-o 




10 




13 ' 




14 


1 




15 




- No dictation 1 




JL6 




agent) 




17 








18 




_ n 


SMITH 




19 






20 ' 








21 




22 




2>. . 




24 




25 1 ' 




26 




27* 




27* ■ 




1 


1 





be 

:b7C 




JOHN eOGAR HOOVER 

OlReCTOR. 



•I 



TD-1$ 




JSR:EJK 



ijf cbcral Bnrcan of {nucstisntton ,^-^ 
Unltcb States Department of Justice ^ 

Ulasl^tnetott, 23* ®* 

Novenber 16, 1942 

MEMORANDUM FOR MR. TOLSON 

RE:- IN-SERVICE TRAINING COURSE 

October 26 TO Novenber 6r. 1942 
SPECIAL AGENT - RICHARD W^SMITH 
EOD - 9-8-41 K 

GRADE - CAP 10 

SALARY - ^3500 

ASSIGNED TO - Newark 




Mr. Tolson 
Mr. E 
Mr. CI 
Mr. Gl 
Mr. L»dd 
Mr. NichoU 
Mr- Rosen 
Mr- Tracy_^ 
Carson_ 



, A. Tarrua / ^ 
laviatX } 



Mr. 

Mr. 
Mr. 
Mr. 

Mr. 

Mr. 

Mr. QuizmTamza, 

Tele. Room 

Mr, Netse 

Mist Beab m 

Miss Gaady 



CoHey_ 
H«Gdoa^ 
Kramer^ 
McGuire. 
Harbo 



This Special Agent attended the In-Service Training Course as 
indicated above, during which period he was not afforded a physical 
examination. 

This Special Agent attained the following grades: 



Notebook 

Written Examination 

Hip Shooting 

Practical Pistol Course 

Shotgun 

.30 Rifle 

Machine Gtm 

General Firearms Ability 

REMARKS :- Interviewing ' Official 



Very good 
96 

96 

86 

■100 

78 

90 

Satisfactory 

Mr* C, H. Carson 



"Agent Smith presents a fairly good appearance and seems to be sincere 
and interested. KeLjLs^noJbetter^tt^ all^und 

a pproach, and seenaLJtoJb'e^^oiaewhat .. i rraatur^ J^^..iJS^oJabt 

jdJrlbev gryr^ pi^t-^al though ^he_^ succeed^ due/to h is apparent interest . 

^cC|n^st^\ It is not belleved^UxaTltK^^ 
abilttyunSTe present time or any particular pronl^^with regard todeveloptf^jJ?. 



along these lines. 



ib' 



)J 



^CuVery trulj 
*^ H. H. Cle 



P^ 



. T]^ ir«. ~"« ' t' P '.' ' .~ " j ii f ;*** 



NO 



yiCTORY 



BUY 

«NITCD 
■TATE« 
AVIWQS 

AN* 

$XAMP$ 





.rt 



^thttni Siur^au of Unu^sii sation 

Newark, New Jersey 
EEC: vial January 22, 19U3 



Director, FBI 



Re: RICHARD IflARREN SMITH 
Special A gent 
SEISCTIVE SERVICE STATUS 



Dear Sir: 



Please be advised that on January 12, 1943, 
Special Agent Richard Ti&rren Smith of this office received a 
notice of classification from Local Selective Service Board #13, 
112^; Vermont Avenue, Washington, D# C. This classification card 
•was dated January 7, 19A3 and continued this Agent's 2-B classi- 
fication until July 7, 1913. This card was signed by Janes A# 
Gal3ager of instant board# 

It is noted that the order number of Special 
Agent Smith is 3154* 



Very tMuyy^s* if^ 



E. E. CONRCOr )| 











tf,i 






.^''^, ■ ■ '^^ 



^ 




Mh 



^iip 



4 



# 




Jimajy H, 19A3 



.<^. 



Mr. :ilchir:l1fatren Mth 

'Mml Burau of InvesUgaUfin 
.t). 'S. D.e^iarjtJnent of Jti&Uce 

9mfii New Jorstjr 



DearBir; 



Mr. 

Mr. 

Mr. 

'Mr. 

:Mr, 

Mr. 

Mr. 

Mr. 

.Mr., 

Mr. 

Mr. 

Mr 

Mr, 

'Mr., 

Mr. 



tfli«Qn__«^ 'Ttiis 'nil ackn'ow'leclgjs ^he receipt ,of yo.ur contY-il)uti^fl ^f 

E, {\, TafflT^^'^^ '^'^ ^^^ ^"^^ '^^ ^ I^^^ ^'^ '^^^ Uosignat'ed kne.fici^ry af aiiy 
CU«« "participating Speci&l Agent 'of -the Barsau who dleg',, jTiO'ra 'any cause 
-^. ^.^"^***~5xeQ^t self 48str.uc-.tlt)ti, while '^rtpltiyei -a^ -.a Sjjs'cUI Agent. Jay* 

Uda ***^^'^^^ ''^•^1 ^^ ^^<^^ f^^ death 'i)y sel'f-d95tryotion 'aftsr the -Ag^nt 
„K. ;r •"■'•; -fat^? ^es ^ .'iftsait^Qr o'f the luad jfor two years. 



Curion 



f f-i 



' f li I 



'< 



i ' 






Kramer 



' 'i 



j.j . j)i;L<v^ ^t!»n^t 



I *!: 



: \ 



J'V 



^': - i ifiw ix 






Mi« Gandy. 



Sincerely yours, 



^oho Ddgar Eoov^r 
Pirector 




|HltiJ<rfi<tiM>WjHli» |>»lW>*i* 



;- 



# 




y^tttval Bttrtau of Inu^stisatfon 
llniffb §tatts B^partntcnt of Justice 



Director 

Federal Bureau of Investigation 
United States Department, of Justice 
Washington, D. C, 

Dear Sir; 

For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund* Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said .fund, 
which I understand is to be administered "in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director 



Upon the death of any Special' Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief '-^^^ 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 



The following person is hereby designated as my beneficiary 



Name. 



Address. 



Relationship, 



Dated September JUl, 19^ 



Very truly yours, 



CTomr 




(^/'^ 





y>C^^Lc/t^^^ 1^0/ 



OAA.^^^ 




pecial Agent 









RICHARD 'TCARR3NSMI3H 
Sp9cial,; Agent 

lnteri« Bffiol«noy Rating 



.:)3.Az.i] 



rJ 



tho K«w YorkPield officef *""«^«*' iVoa the Ke^rk Pie Id Office to 

nersonftlity and ff rteSly S^*r* good aDpearaace. is^^-^^ « good 
■and is always glad to be of^e^[ee £ t^e^cJr'^'"*'^"* individual 
average anount.of w)rk. His r«I«!!. ** o^^ce. H, handles an 

«o xsorethan averaj sur^rvisHr Ke*S'''^".T'^**'»' demanding 
Variety of cases in the offiw! ^"^'^ * '**^*' '"e 

undoubtedly contS^e^'^^d^relo";! ^^^'^'^^^^^ «to«dy and he -will 



\. 



I have read this renortj 





Special, Agent in charge 



..^' 



C^ 









2- 




a & C t>ei>U Or. Now e02 



I CAP 10 $3500 



Ktr^OWl Ur PROBATIONARY-UT < )20 ( ^^^ 

EFFICIENCY RATING 

As of l2.^Gi.^rX.5»«l?ilL- based on pexforwanc© dxai»g period from AHS«5tJ5..iS^. t^9k?2?«Z.5i-.lS!45 
RICHARD WARRBK SMITH 



(SerrlM) (Grade) 



(due) 



(KUM of ewplogr**) 



(TJU* of po«ltfc>J>) 



p^deiral JBureau of Investigation 






(SecUoa) 



-. .Jawark^„]i,J«_ 



<5T3bsectJEoa or xwSt) 



ON UNES JBEIjOW 
>XARK £MrXX)Y£^ 

V Xf adequate 
^— :tfweak 

4- if outstandinir 



1. Underline the elenftents which are especially important in the position. 

2. Kate only on elements pertinent to the position. 

a. Do not rate on elements in italies exc^t for employees in admin* 

istrative, supervisory^ or planning positions, 
^. 'Bat© administrative^ supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

3. Before rating, becoroo thoroughly familiar with instructions in the 

rating manual. 



CHECK OKEi 

Administrative, 
supervisory, or 
planning ...»«. Q 

Anothers.»-»^««« CS 



..—• (1) Maintenance of equipment, tools, instruments. 

..— (2) Mechanical skilL 

.»» (3) SIdll in the application of techniques and 
procedures. 

«-- - (4) Presentability of work (appropriateness of ar- 
.rangement and appearance of work). 

«-«. (6) .Attention to broad phases of assignments. 

^-« (6) ^Attention to pertinent detail. 

...*«. (7) Accuracy of operations. 

«^- (8) Accuracy of final results. 

.™- (9) Accuracy of Judgments or decisioixs. 

.„««^(10) Effectiveness in presenting ideas or facts. 

™_ (li) Industry. 

.-.« (12) Rate of progress on or completion of assign- 
ments. 



— (SI) Effectiveness in planning broad programs^ 
... In) .Effectiveness in adapting tk^ v^orh prpgram to 
hroadtr or related programs* 

«- its) Effectiveness in devising procedures* 

... (Jf4) Effectiveness in laying out work and establish^' 

ing standards of performance for subordv- 

vuites* 

-. ($S) Effectiveness in directing, reviewing, and checks 
ing t?ie work of subordinates, 

... (tS) Effectiveness in iristructing, training, cmd 
developing subordtTiateS in the work, 

,Jit7) .Effectiven^ess in promoting high working morale* 

.„{t$)^Effective7iess in determining space, personnel, 
and equipment n^eeds, 

(B$) Effectiveness in setting and obtaining adher^ 
ence to time limits -and deadHnes, 



.m^ (13) Amount of acceptable work produced, 
based on production records? ... 



(Isznark 



^..,.. (14) Ability to organize his work. 

»«.». (15) Effectiveness in xneeting and 
others- 

«.«- (16) Cooperativeness. 

«..«. (17) Initiative. 

„«« (18) Resourcefulness. 

^ (19) Dependability. 

(20) Physical fitness for the work. 



(Yet or )M>) 

dealing with 



— .«- (SO) Ability to make decisions* 

^«„« (SX) Effectiveness in delegating 
authority to acU 



clearly defined 



STATE ANY OTHER ELEMENTS CONSIDERED 




STANDARD 
DerUtiostf i»«t be explained on rerene »S4« of tfcU form 



All underlined elements znarked 
marked minus ..».. 



plus, ax^ no element 



A majority of underlined elements marked plus, and no 
ekm^ent marked minus„.»..».........„.»»....-».........„.. 

All uiuierlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or^— 
a majority of underlined elements marked at least with 
a ch^, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements™.— 

A majority of uiwerlirted elements -marked at least with 
a check, and minus marks not fully compensated by 
plus marks ...».„^»....«».....«..».»»n.»...«..«....»««....- 

A majority of underlined elements marked minus^».«»«... 



Excellent.«...».. 
Very good^«— 



^Good........«. 



Fair «™™. 

Unsatisfactory^ 



1 

2or3 



4, 5, or $ 



7 or 8 
9 



Adjective 
ratvKff 






Rating 
officiaL. ',. 



Reviewing 

officiaL. 

. I have 



Good 



read this report: 
BmT>loyee»s Initials 



On the whole, do you^ 



sr the conduct of this employee to be satisfactory? ........I?-?.....-.-*-. 




(See back of form) 



(Title) (I>*t«) 



Reviewed hy ...-......—.- 

(SiifttAture of rev^vltt^ officUl) 

Rating approved by efficiency rating committee ^..„«,„«,„ 

X«'-<»17>1 <D»te) 



<Iltle> 

...... Report to employee ..„„.-......«— 



<X>ate) 



<A4iectiTe ratiXL^) 



(Nxittkerlcal mtlur) 



•> 



iV 



RICH/LED TttEREN SMITH 
Special Agent 



^ 



A 



A\ 



This is a regular efficiency rating covering the period 
July 15, 19^42 .to March 31> 1943» Agent Siaith reported for duty 
at the, Kefrark Office, his second office of assignnent, ^on July 15, 
19^* 

This Agent presents an acceptable appearance and has a 
pleasing personality. He appears to be well liked by his associ- 
ates in the office. His attitude toward the work is good. He has 
cooperated with the administration of this office. He appears to 
have a good basic understanding of Bureau procedures and policies. 

The ina jor portion of the work handled by Agent Smith dur- 
ing the pertinent period has been in the national defense field. 
These investigations have been satisfactorily handled. His in- 
quiries have been conducted in a sufficiently thorough and logical 
manner. His reports have been properly prepared. His work has 
required someTd^t less than average supervision. In doing his 
work, this Agent has applied himself in a sincere and conscientious 
manner. 

Agent Smith is considered a good dictator. . He properly 
prepares his work prior to dictating arid dictates sfeia good rate 
of speed. He uses the touch system on a typewritOT^t. about A5 
words per minute and has submitted acceptable rou^ draft material. 
He is a qualified automobile driver* rW i.> >^ ^ 



Agent Smith has attained approxiigiaES^ in 

the vise of the various Bureau firearmsr^"^ - - , 




tf 



I am satisfied with the progress being made by ^is,)Agexvt* ^p^oy^ 
adoubtedly continue to develop. He is rated^as «Good«:^^ ^"^^ i 



He will undoubtedly continue to develop. 



m^i ;°°°^"- 



There appears to be no reason why Agent Saith should not 
function satisfactorily on an assignioent of a dangerous nature, 
althou^ there has been no occasion to utilize him on such an 
assignment during this period. ^Hedoes not have the ability to 
write shorthand. He has been successful in his contacts with 
outsiders and law enforcement officials. Agent Smith's services 
were utilized on a ^lysical surveillance during this period for 
three days. During this time. Agent Smith handled cases in the 
espionage and internal security categories but did not have oc- 
casion to work on a sabotaige case. As there has been no occasion 
to utilize him on supervisory or executive assignments, I am not 
in a position to state hew he would fundtion on such an assigixaent* 

*Agent Smith's overtime has averaged 3 hours and 26 minutes 
per day which is about average for the Agents of this office* 




i^ 



- 2 - 



^ 



RICHARD TOLRREN SMITH 
Special Agent 

Agent Smith has advised me he is not interested in a 
confidential special assigniaent for the Bureau* He is married, 
has no children and has no special qualifications .such as travel 
in foreign countries or language ability. 



I have read this report j 



-3 - 



i 



StanOard Form No. $1 
. CrS. a I>ei?t. Or. No^ JW 



r^H^t/rv I wr ifik>&ationaky-ist < y^gj^ 

EFFICIENCY RATING . 



.C&FaO. V3QSL 

(Service) (Grade) (Ctosa) 



A» of _J^^.^^^ki:?^ based on perfornmce during period from JJ^JL15^_M42„ to .}^I±JktJS&} 



<N«ft« of «mjc>loyee) 



(Tltl* of poftitiott) ](Bwrea^) 






^1S:E^2..]^S^..jS§L^SL 



(DlTSttoa) 



ON UNES BELOW 
MARK EMPtOTEE 

V if actequate 

— if weak 

^f if outstanding 



(Sectiw>) 



(Subsection or wit) 



1. Underline the elements wHch are especially important in the po$xtxon. 

2. Rate only en elements pertinent to the |x>$ition. 

a. .Do not rate on efcments in italics except for employees in acbtnin* 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning employees on all 

elements^ pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions 'in the 

rating manual. _ . 



(5V140«we) 



CHECK ONE 



Administrative, 
supervisory, or 
planning .^*>..aM»^». D 



All others^. 



.^a 



(1) Maintenance of equipment, tools, instruments- 

(2) Mechanical skill 

(3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ax^ 
rangement and appearance of work). 

(5) Attention to broad phases of assignments, 

(6) Attention to pertinent detail. 

(7) Accuracy of operatiorts- 
(S) Accuracy of final results- 
(9) Accuracy of Judgments or decisions. 

(10) Effectiveixess in presenting ideas or facts, 

-«™ (iX) Industry. 

^•«,« (12) Rate of progress on or completion of assign- 
ments. 

.,-*«» (13) .Amount of acceptable work produced. (Is nxark 
based on production records? •»«.»«...„«»..•*) 

< Ve« or »o) 

-.^. (14) Ability to organize his work. 

,^.« (15) Effectiveness in meeting and dealing with 
others- 

.««- (16) Cooperativeness, 

...«. (17) Initiative. 

.-«..• (18) Resourcefulness. 

«.**.n. (19) Dependability. 

(20) Physical fitness for the work. 



STANDARD 
Deviation* »w»t Jbo *ii*ai»e4 6*n rererte tSAt of tUui form 



,«^ (^I) Effectiveness in planning hr<>ad^(>gTCms. 

«... (t2) Effectiveness in adapting the work program to 
broader Or reUitea programs. 

..-*- i^S) Effectiveness in devising procedures, 

«-^ (ZJi) Effectiveness in laying out v^ork and establish-' 
^ %ng standards of performance for subordi^ 

' nates. 
.--« = (^^) Effectiveness in directing, reviemng, and check-* 
ing the work of mbordinates. 

.«. (Z$) Effectiveness in instructing ^ training^ and 
developing subordin/ites in the work. 

.*«. (27) Effectiveness in promoting high working mvraXe* 

« (ft$) Effectiveness in determining space, personnel^ 

and equipment needs. 

— « (S^) .Effectiveness in setting and obtaining adhere 
ence to time limits and deadlineSn 

.«.. (SO) Ability to make decisions. 

„M- ($1) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 




All underlined elements marked plus, and* no element 
miarKect mjinus j»i.iF«n>"wmw—-»wiw*M—i**-*m*«i*—^i— *■*■ ■ ■■» » ■■■'■— <w.t 

A majority of underlined elements naarked plus, and no 
element nxarked nainus--— —-««—*————*——«-.— — 

All underlined elements marked at least v?ith a^check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a chedc, and minus marks on underlined elements ove3> 
compensated by plus marks on urjderlined elements^^-i 

A majority of underlined elements marked -^t least with 
a check, and minus marks not fully compensated by 

A majority of underlined elements marked minus-*—««.-i.*. 



ratmff 

Excell«it^-*«. 



r«tv>tff 
I 



Very, good--*-.«.« 2 or 3 



Good,.. 



.«.«.. 4, 6, or $ 



Fair.^-. .-...—- 7 or 8 

Unsatisfactory,-^. 9 



Adieetvve NvmteHetA 
rating rcti)%p 



R^tog Good 



Reviewing 
o£&ciaU .»«M^^«. *«>».»... 

I have read this report: 
ffiaployee's Initials 



On the whole^^d^j^^hpwnsider the conduct of this employee to be satisfactory? 



Yes 



<Ye» or ftp) 



(See back of form) 



p.f^^,. W^<> ^^-^— " ^i—^ — is^.K^KCKEB Special Agen t In Ch argeTlfardi 3 1t 194 3_ 
Reviewed by Aw.!s:rL<5^.A„ir.«I„,..,ii:n;?<^ ^.iiiiil...^.-4«— . 

(St^natuxoofT^tvUS^^) * "'TTitl«)*^'^*^'''V6s:.g^:;o)f (Date) 



Rating approved hy efficiency rating 




Report to employee * — *>.wi™,«—.* 



(Nazoer!calr»Ux«) 



r 

CONDUCT REPORT. i 1^ ^ 



(This spac^ Is io )b« vsed In cas« t&« ^wtfti^n «a €b« fae« #f th« sheet re^trdtiMr tK« «3PtLpXd7e«*s «ob4«cI Km been answered "^^.^ Xn »ck a cftae"^ 
riT# fcere a fa)] ttateinent of th« partic«lari In wUck'the employee's con4«et )kas not beeioi sktisfactorT.) 






EXPLANATION: OF DEVIATIONS FROM STANDARD 



CSiamitaro) 






th HJ 11 g: ■ J( sj-pjj. 



W, f. MVeSNMENV HINTINQ OTPICC Mt^17T*1 



t 



1 



i 

mnlteh §f at :^a S^partm^rit of Ifttaf tr^ 

ife-wark, New Jersey 



SKM:ml 



FKHsam A MD carFiDBw aAL 



Director, FBI 



W.S^^ 



Re: RICHARD W;.'B1D[TH 
Special Agent 



April 27, 1943 



0^ 








w 



L' 



Dear Sir: 

Reference Is nade to Bureau letter dated February 19, 1943 
addressed to the above-named Special Agent concerning his Interest 
in a confidential special assignment. 
I 

Since Special Agent Richard Tferren Ssath, Ti^ho is assigned 
to this office, is not presently interested in this type of an as- 
signment and did. not direct a letter to the Bureau concerning same 
as indicated in .reference letter, it is believed this natter con- 
cerns Special Agent Richard Wendell Szaith of the Hxiladelphia 
Office* 

Accordingly, the copy of reference Bureau letter dated 
February 19, 1943 is being f orssarded to the Philadelphia Office 
with its copy of instant letter for inclusion in the personnel 
file of Special Agent Richard Wendell Sztdth* It issfl^sted 
that the Bureau xnay desire to correct its records ;<^Rj^clude this 
inf ozonation* ^v 

1?^ 



Very t«^ yours. 



/ 




cc Hiiladelphia (end.) 



S. K.'JJCKBE 
SAC 



iijrM. 0/ ?il^d ..iV^**.*** \ 





7 



i 



^ 




FBI MSH DC 3-21-« Hi PH 

SAC mm 

SHOE 

DESIRED YOU IKMEDIATELY JipLnmiLmq BATE OF MARR IAGE FOELOIIING 



b6 
ilC 



n EMPLOYEES YOUR OFFICE 



i 




END VA S2 HH 
NK Rl 2 PAS 



R. «, SMITH 



.A'P 



»^^ 




1 



■MM 



■■ 




El 



jSRsEJK 



# 



"Nov0iab0X* !X2« 1942declassificatioii authority derived fmh: 

FBI AUTOIiJlTIC DECLASSIFICATIOM GIJIDl 
■, ■ -DATE 01-Z0-201Z 



special Agent -in Charge 
Hewark^ He?ff Jersey 



■RE: 



^nmf*t . *mm m » i ii I 



4UCHARJ Wj'LmTH 
SPECIAL AGENT 



.0ear Bir: 

The ^l>ov.e-n'amea Speci'al Agent attended an ;ln*S©rvi'ce 
training course at the Seat of Coverximent from .October 26 to 
Novexab^r 6, 1942* s- 

JJe -attained -the f.ollowing , grades : 



■Hotel>o61c 

Wri,tte.n 'Exam'inatiw 



^^Bv^ good 
^6 



Mr* ^oUoQ 

Mr. X. ,A» 

Mr. .-CJf^'gjs 

Mr.. OUvi 

Mr L'ftdd^ 

.Mr. Nijeboia 

Mr, Truey 

r 

'vVfr. Oitf^on 

Mr. H^ndoA^^ 

•\Jr. Kraimer^ 




,Stip Shooting 
l^ractical Piatol Cour^^ 
Shotgun 
.30 Rifle 
JMachine fittn 



The -firearms 
fi^ld -firearms 'training 




^i- 

f f 



..■^< 



aa - ^.i"l W '"aa < sj ' 



rs. 



ION 

LE Z 
J, », A,, Very truly yotirs., 
* '^OV 13 1942 P.M. ■ 



on this xtmi^^ 194;^ 



ffi3E8M H 



Mr,, MfcGaif^ , . .< 

Mr, Quina T»iSi%^ 

Mi« G*ady cw Ktchard If. amth'> \ 




John "Edgar Hoover 
WrectoT 





FEDERAL. BUREAU OP INVESTIGA 
U.S. DSPARIMENT OF RUSTICS 
COMMUNICATIOJJS 5BCTI0N 



n 



MAR 26 1943 



lELBTYPB 



be . 

;b7C 



*«. 



FBI -NEWARK 3-26-43 

DIRECTOR 

SHOE 

RETSLS MAhCH SEVENTEENTH, 



2-46PM 



NINETESNIH, AND TWSNTYFIRST, 



MARRIAGE OF FOLLOWING EMPLOYEES SET F^.RTHiI 
AUGUST TWSNTYSEVEN, NIN?^TEEN IHIRTYEIGHT^r 
tWENTYNINE, NINTEFiLEOBIIfilffiJ 
NINSTBEN FORTYONB.1^ 



PPS 



EXACT DAT' 



fF 



NOVEMBER 

Jsep.teMbeR WBLFTH, 



IFEBRUARY FIFTESN1H, NINETEEN FORTYONB, 
JULY IWENTYSEVENTH, NINETEEN THIRTYNINE, 

NOVEMBER EIGHIH, .NINETSSN.FORTYONE, 

.MARCH WENTYFIRST,, NINETEEN FORTYTWOj I 

l-AUGUST SIXTSENTH, NIN5,TESN F ORTYONE.I I 



3 



SEPTEMBER FOURTH, NINETEEN THIRTYBIGHT,[ 



AUGUST 



THIRTYFIRS^, NINETEEN FORTY, OBDER NUMB ER FOUR SEVE N ONE,| ] 

MAROi THI RTYFIRST. NINETE EN THIRTYNINS. I I MAY TWENTIETH. NINETEEN . 
FORTYONB. n IjULY WBNTIBIH . NINETEEN IHIRTYSEVEN. I I JUNE 



iw. 



~l JULY '. 



SIXra NINETEEN FORTYTOO, J IJUNE IHIRTKTH, NINgTSSN ^IRTYSIfflT, 

1 AUGUST il XraSNTH NingTES N' FORTYONB, NOVEMBER 

SEVENTH, NIN p:T5SN FORYYONE.I I NOVEMBER W^NTYFOTFTRJITIDIETBEN 

TtiTRTYRTfiHTj l I JUNB TWENTY SECOND, N INETEEN FORTY, I 

SIXTEENTH, NTN mi;ESN THIRTYF IVBj l~ ~I IS SINGLE. ORDER NUM 



NETES 

nbJ" 

GEiTS; 



IJULY 

:rsix 



NINKTHEN 



DCTOBFii 
FORTYONB 



NAUCHT NINE ONB 
JUNE TWENTYEIGEi 

NINETEEN FORTYWO, [ , 

SEPTEMBER FTR^T ^ NINETEEN THI RTYNINEJ 
NINE SEVEN ONE, 



i 



ENTYSIXffl. 



NINETEEN FORTY ONE,^ 

NOVEMBER FOORTSENTH. 



PRIL SIXTH. NlNStBg N FORTYWO,[ 



pRDER NUMBER OJJJ-'NAUi 

I- OCTOBER SEVEN TBENm. NIN'ETSFif FORTY, lM*§3Si 

NINETFBN FORTYONB, AND I l AUGUST THIRTYPIRST, 



NOVEMBER THIRTIETH, 

NINETEEN FORTY, I ' I PRES5WTLY ON CONFIDFJITIAL SPECIAL ASSIGNM ENT 

AT BUREAU AND THIS QgFICB THEREFORE UNABLE TO ADVISE IN HIS REGARD, I ^ 

I I PRF^ENTLY ON ANNUAL LEAVB AND l I 



PRESENTLY AT RETRAINING. 
-HETURN. ALSO I 



BUREAU V^ ILL BE ADVISED IN THBIR REGARD UPON. THEIR 
"^ OCTOBER EIGHTEENTH, NINETEEN FORTYONB. 



CORRECTION 



END NK SI PES 
WA R 1 DCJ 



IN THIRD LINE FROM BOTTOM NAME SHOULD READ 
ALSO AN ADDITIONAL NAME.IXX AND DATE, 
fScTOBER EICHTEENTH, NINETEEN FORTYONB.. 



MC KEB 



^ o^^^ 




'^'' • 



% 



\1K7:SS 



M^n,2$h^ 



local Baird :?xi>w 33 
1121* VertaoiA Avoaai^ H# W. 



Scar llr^ Gnllacgxeri 



.Q 



^ycalth, leho la ro^iol^a?^ at yo^ar l^y^xd zs todter ^nb^ 3lSIi# taa idll 
rocall that aa a xosdlt of vny ptovIouei reqaa^t Xor occr^patJUxtal def 0raai:;&^ 
h» M3 l^Qix placed In Cla^^ IX«3p 

In locoi^tojcci iritb Sactlt^ HI of 2»ecaU70 Crdei* 930J?t tbo 2ck 

vicftr C^oalttes im Itef ©raont of Covcr^:^st V^l^j^ns of tl'^ Vu^ Ik^piymr 
(teni^jloa Isw iwfvla^^ tea .^jeaxy C^waJLttoo of tl:o Tcdanil rorca^i of li>* 
vaatisatioa tJul X% i.»^as?3^ovaC il;d petition i^<& tid^ s^^sI^otl:* 
hotlds m ono of ^:o J:oy^ pomitM^ju la tSila Sar^ati* Accca:^iX^7> tJ^i *^my 
Cxoittoo x^xae^ijia ooc^^atio^sal dofor-a^nt for llt^ Csltht li conao^dbion 
ifd^ tola rattor, I aa iransadttlna; Mitmlth 3*a,3* 7o» I^*A (Sovii^Dd) 
nideh ts^^ bmja oseasttil^d V ^^ xto^^ dato ^ July 15^ X;^3« 
* 

ISa&r tho j>xwl0lf;MS of 2»oatl%x» Order 9X^m Soctloa II, ?arar» 
Ijwphs 2 and 3, the Chali^^im of tJie tSar JSsupo^or Cocaliwilon hao ^^proved 
a B^flc^siX Cossdttoo for tl:;o ?^^n£l Soreosi of In\ro3tit^tioiu T^b mq^at 

Mr. ToUon for w ctxpatl^i:^! daftsia:^ iMdo t?r tSxlo 2u2*aa haa beoa r&vloi^ «ind is^ 

Mr. E. A, ic^UDi^ t:gr tb^ #0^i^ Coonltteo In gj^^tloa# 

Mr. CUgg ^k 

Mr. Coffey..,, 2 afSsrdkclato s^oT oooperatl<ai m tMa ;:att43jpaxad should tharo 

Mr, GiayiR ^ ^"o y mSdltiof^ infomation you ::^ deslro ^th.^;;krd to thi0 caoe, 
Mr. L>dd Plgaa » do i3^t li«0italo to c«ll u?<m »♦ I i^baX^^^sr^ you piro^t3y ^Ivisod 
Nichoig O^ fe y olsaast in tbo oocapatlorua itatu9 of ti^r^i^tgl^ran 

Roaen 



Carson, 
Harbo_ 



Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr 1 Hendoxx^ 

Mr. McGuire, 

Mr, Mumford 

Mr. Flper 

Mr. 
Mr. 



12:solo^Mr«/ 
"SteslatopSKl 
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Nease 



Mist Gandy 
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15 Washlneton, D, C, 




Special Aw^nt 




See attaotoent. Ur» Smith la an investigatory 




agent chaJ'a«<i *i^^ *^« d«*y ^^ Investigating violations of the laws 




of the I'nlted atntoa^ collectlnrj -ovldernoe In casea in \vhioh tlio 




tJnltoa atfites ia or may "be a porty in interest, :and perfoi^ritni; 




other duties liir^oaed upon hla by law. 




July n, 1940 ' Scptenljoj^ f!, 1'541 




SSOO annually seo -aifc^jfhtiont 




Tl.ti. <Jo:;roe BraflUy Tolytechnlc Ingtitiite, Jilllnola» 




1 

Hoe attf^dtment 




See attachment 
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ijr, Edgar Hoover 
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SPECIAL iAGENTS 

This position has boon dodifpiated na a koy position by the 

Revlotr Cor^JLtteo of the War^Manpotfor Comlsslon* , , ^ ^ 

The Federal Bureau of Investiigaticn has been designated as the sole 

civilian government investigative agency havipg jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage i 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great nxxraber of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic. National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection = with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-three and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, sp'ectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents In the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m/'to 9:00 p.m. dally, which course of study Is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly Instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written . 
examinations during their period of training. If a trainee falls to pass any of 
these examinations, he Is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation- are 
most arduous- They must be available at a moment's notice to gO' to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that they must be In excellent physical health. 
The average work week ^for a Special Agent of the Federal Bureau of Investigation , 
Is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, Is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investl-, 
gatlon presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it Is necessary ^ 
that the entire staff be highly mobile. 

Special Agents are required t;0 be able to conduct Investigations in 
more than 100 types of cases. Including^ espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 
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Traffic Act, etc. They are trained in and requlred-to maintain constant skill .in 
the use of highly technical equipment, technical prScesses, such. as those iieces- 
sary for the developBBnt of latent fingerprints, concealed or oWiterated nimibers 
upon firearms, to understand the use of code messages^ to conduct physical surveil- 
lances of sut)Jects.,of espionage and similar cases^ sometimes for periods of many 
months^ and when* necessary, to assume a necessary characjter to enable them to;fit 
in an undercover capacity into the^ctiviti^s ai>d operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 

The arduousnessandi importance of the work of SpecialAgents of the 
Federal Bureau of Investigation was readily recognized by the military and:naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations 'from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve* their 
country in their present .assigmjentstlaah if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special, Agents qf the Federal^ Bureau of Investigation who at that time^ 
held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to' necessitate their remaining. at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, . 
and the request was made;that these Agents, through the proper channels ^ suboit 
their resignations .from their commiissions. 

General Lewis B. Hershey of the Selective Service System pointed put 
in his Directive to .all Local Boards of December ^^29, 1941, that Special. Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by^the removal of, trained personnel from critical positions 'in 
the Bureau. 

, , -The position of .Special Agent has always been considered the moat crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained <ilialified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot. continue to retain its personnel in' this critical jposttioA, aid and; comfort - 
would most certainly be given to the enemy and othera whose interests tare inimlcar 
to the best interests of the country today. Up to the present time the full com- 
plement of Special Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover,. do ^lemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and. that the foregoing statements. are true> > 
to the best of my knowledge and belief. 



Subscribed and sworn to before me this 16 day o f July 19 4S 



Notary Public 
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SAURY 

A03 

J'AaiTAL STATUS 




SpeciAl Agent 
S^pteniber 6^ 191X 
0500 
24 

Hone 



ItoWMl of Rules and B^^^ulatlona 
llanml t>£ Inotructlctfia 
Badgej Conniaslon Card and Qim 



97 Va - 

92 1/2 

A Satisfactory 



«A0 J-CKEEi 



Dre0se0 matttyi has ploasing porscxiallty and 
good peraonal appoarajice* Sectind offioa Agent* 
Progreaa gonerally good and reaarda4 ^3 wry 
capable* 2iating: Good« "^ 



INSPECTOR HAKBO 

7Jiia «&n needa attention on the rifle* During the 
interview thla Agent indulged in pectxHar facial exprea^ions^ 
puckering and ttriatlng his ^outh very noticeably ^hile pondering 
queations I hack put to him. Alao he eYidenced a tendency to pull 
the »kin under his chin irith hla hand conaiderably a^aring the int. 
view. 1 l>rought theae aattiTa to his attention^ and pointed out 
the tmde^irability of ttie habits of which he apparently haci Ijeen 
unau'ftre# Othor^ii^e this Ageat mi:k^s n good appearance ana has a 
good ^personality* Ho aeeiaa intelligentj^ alert and interested* 
Generally^ he impressed me aB average* Status ^ Good* 
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Inspection - Howarjc 
April 29 -- May jTl, 1V^3 
Inspector Ifcurbo 



J 



y 



t 






JM 



% 



# 



% 3i 1943 



l^Q 



Federal Bureau of Investigation 
U, S. .Pepartment of Justice 



Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
i\ ^Mr, 
Mr. 
iMr. 



jfoUon — jiear Sir; 

E A. Tinun. 

Cl«««^ This will acknowledge the receipt of your contrihution of 

Mfi^l $5.00 'to the :fund to Ije j>aid to the designated beneficiary of any 

Gi*vin -participating Special .Agent of the;Bureau who dies, :fro»iany cause 

^«<J<i except self -destruction, while employed as a Special Agent. 'Pay- 

'Nicholi aent will be Bade ^for death by self-destruction after the Agent 

Rosea has been a Bieaiber of the .fund for two years, 

Trtcy 

c»f»o»___ ^^ Sincerely yours, 

Htrbo 

HendoD 

McGulr^ 

Umim 

pptt 
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SL. ^^^fsnnH^' 



:iui&n 
etie 



John Edgar Hoover :^ 
Director 
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iKeb^ral ^xxt^un of {tturstisaiion 
llttitcik §taf^0 B^parintent of 3f«Bttr^ 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund^losbe paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub-- 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to* be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for t^o years. It is "understood and agreed that the 
sum. tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered^ in- the following manner:- 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund, which committee .will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said' 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
cpnclusions- Appropriate instructions will then be issued to the Chief 
cierk, directing him to pay to^'the designated beneficiary the sum of $5,000. 



be 
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The following person is hereby r^ftflignatfiH ag mv hAnftf^^iarv; 



Name 



Relationship^ 



Address 



Dated -/i/>. /^ <7yj 




^ 






Very truly yours, 



3 




Special Agent 



^^im 



SKHivnl 
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httxtxl Umm of Jnupstisaf ion 

Mnxttt Matii Department of 3mtxt2 

Nercirk, Kew, Jersey 



July 27, 19A3 



Director, FBI 







Re: RICHARD mRRSN SMITH 
Special Agent 
SBLBCTIVE SERVICE STATUS 



Dear Sir: 



This is to advise that the above Special Agent 
_ has been inforned by Local Board #13, 1124 Yeraont Avenue, 
' ' N.X, Ifeshington, D. C. that he has been continued in class 
^ ' 2B until January 19, 1944. His order nuaber is 315(1 

: # 

Very truljwroitfs,- 





S. K* MCKEB 
SAC 






V.ct6L^%:^Ro«ordfld 
Searched.. yi. Chocko^L. . 
iluabored,//. Piled (...>> h 

2 AUG 3 l| 
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^p. y)ctEea^ 



NOTICE or CLASSmCATION 

Richard Warren Smith 



has been cUssmed in Class .Jllfc? PCntU 



4 ^ 



NOTICE OF RIGHT-H- 
TO APPEAL - 

Appeal from eUs^ficax 
•^ tioA by local board or 
hotLT^ of appeal mijst be 
Dtada by W£iil7i2 appeal 
foray en pack of Selective 
Sendee <Iut»tlonftaire 
' {Voixlx 40) at office of 
'-* local board, or by flSnsf 
initten notice of appeal, 
\rtthia 19 days after the 
uailins! of tbla notice. 

J^/or« appeal^ a resis- 

traztt mAT £Ie a \rritteti 

;i request foy appearance 

vtthin th9 sanw IMay 

^ * period; «ja4 if be does to, 

\tho local board vill tx « 

Tday and notify Lira to 

kiV»e5^ personaJty before 

\theS6cal board. If this 

is done, the tini9 to appeal 

la extended to 10 days 

^^n^a the date of xnaillnir 

•jp^ the new I^ofciee of ClaaeSfication VPorta, 8?) after iu^ ai>pearanc6, 

*-* -^VThere U a light In certain dependency case* of appeal from aj;>peal board dedsion to the I 
:vQ Service Besrulationa. IW advico, ae© your Govemxaent appeal ajwat. , 

lav tttedtu y««— U To Iceep fn toocli with yoar local boardU ~ 

2. To notify it of any chanire of addreai . 
^:«^ a. To notify it of a&y fact whkhnii|:htil&a9«e year ctaasifcation. 

«po l«-«t52«-i 4. To comply with the tmtraction^>Mh« notice of classification part of thU Utsk. 



(Tint MUM) 

OraerNo.3154- 

(Vnm _JanMais,.a»h,3a.4J^i9. 

by dC Local Board. 

a Board of Appear(by 
Q President. 

Ths lavf f€0tvre$ you, tv&i^ 
thii notice. In addition to ^ 
yoctf personal possession at 




times-*^ 




ty tv9 

CertiiScate <Form «T« to 
exhibit it upon ^request to ao* 



thorized offictaI»*4o surrender tt^ vpoa ^tertotf the amed iovws, to 
your conunandins cf&cer. 

^ 



(Cut aicnicthiahoo to detach card) 




u'i 



■<■.,-' 
.V'' 




r-'« 



I 




innrsBRB 



^JSmuixy it^ 1%4 



1124 Voiacmt ilvtm»j K# U. 






«»• poiJUon of 3pfdA i^t 3«»14 ijgr Ifar, ^ih %o U m k*^ potltloa 
Ktthin tho MMning of wOd SwouUvv Oniw. 

^4 u^ . 5*«»^V;0MHtU«tof tbi»»ttr©au,i*i<^1jii8 bwa»«trt>- 

r^ctmmdft tluit tha AUadwd v'omr 42 «nd 43 3 1>« fostwitM to 90tt 
^c»qtt(»»ting oeoupiUwwa (Jof«r.aeat on feehali oif !&•• Swltli. 

S*'*^^'^^ S* *^**?»«^,*«ejf ^raat, and ttK^a^^tar t»nildorAUon 
of mgiXormA of tiila raiji*t«ftt is H«wri{; W^o^giy. 

?4iould yo J «afit oiigr «ddltic««il 4nf{yrw«tla«i, lio ixj^ t.««il«U 
to wan ujsjvi s«. Z sfhall k«8j yoa ;iKs»|jUy 4i4T*^d;p3f any i^ymc* .1i> 



t:;* occup ttionai status lif tbia ^i^glatrftni. 



:'€ ^^'' 






»a:ii 






SX'V" fmix* Comltteo, Aar Uanpower 4Jo«E5i9«toa* 
SAG - Koiraxk 









4--^ 




xT 



.»^ ^- 



3154 25 

13 l?asfairiBton U* C» 



Mr^ Snith is a >^ectal Agent and d$ 4uch holds a Icey 
poaltion as dealgnatod by tha Bevleir Con03,ttes of tho *?ar Manpowr 
Coiaaiseion irithln iho ^leaniiig of Es^cuUvo Order 9309* ilxQ per* 
formanco of his dutlog Is osaentlal md critical to tho execution 
of the nork ^aeelgnod by lait and Sicenutlvo lUrectiva to the i?'aderal 
Bureau of Investigation* 

to the Federal Buroau of Investigation la assigned tho re- 
sponsibility .of inveattsatinjj all aot^ of espiona-Oj sabotago and all 
actions tending to tandeaiaine tho internal eeea:^ity of the nation, re 
auat also inve5ti];ate and enforce all those federal statuten as^sl^Tied 
to the investlfiative jurisdiction of thin BureHn such aat l>ani^ Wbb^sxy, 
kidnaplnn> :inlerf0rence with the inter^tatu tranDportatioxi of gaods. 
National Stolen I^^operty *i^l, '.fldte Slave Iraffic Act, etc,, the en- 
forcement of iftftiich is necessary to the presearvatlon of the national 
health, safety and Interest* 

To carry on this wrk it ia neceaaary to iraintaln a corps 
of trained .inveatli-^tora* llr^ SR*Ath i$ auoh a trainc^d inveatigator* 
la the attached lom 42 S f xirther tafoa^sation relative to 14r. Srtlth 
ds aet forth* 



J* Bdgar Hoover 



Waahington, D* C# 
5th January M 



Kotax7 Public 



29 1908 25 

' D. C. 



federal Bureau ot Jliivoatlgatlon 

i 

Bo9 attactosnt. lir. Soi^ ia mn invostli^tory agent diarced 
vlth thd duty oJt inv^stlEating violations of tl^ latrs of tho Vnit^i Statea^ 
coXlocting evidence In cane§ in isrbi<A the XSftited Stata« i» or ^ty bo ^ party 
In Interest, md performing; other dutiea Ixs^xjsied ixpon Ma by law* 

Caa bo contacted ^trough 
t^ptenbor B^ 1941 ?• 3. !• Hoadquartera 3500 

Tfasbinstonj D* €• 
5 6 3 6 



maiABD 


■.URBEfl 
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Spodal Acent 


■ 


1 

U. 0. Departffient of tfusUca 


, 



Part-tiB» e^qporienoe i?ihilo attending s<^ol 



Bradley laatitute Peoria^ HI* 
Ceorgetoim Im nc^. t/a^uj D. C» 

2r3 Hi/22/U U '. 

-2-B 7/23/42 18 Inddf, 

2-3 1/7/43 X3 7/7/43 

2-lJ, 7/20/43 13 1A9/44 



1937 
1940 



1940 3. S. Social & Political 

3olenoo3 

1941 £»r 



.S3{} atta^uasnt 



r 



fiihe 



xcxxx 



JantAxy 5^ 1944 
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^0 afctadisient 



See attachraeat 
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SPECIAL AGENTS 



This position has been designated as ^ key position by the Review 
CoiMittec of the War Manpower Cosraission. 

the. Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of tsattors pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which eabrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
nurr^erouD others. The investigative work in connection with the above violations 
is :p3rfonned by the Special Agent personnel' of this Bureau, who are recruited ^f rem 
applicants between the ages of twenty-three and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
.prior law enfcrceraent experience which will enable theai to satisfactorily perform 
the duties itsiposed upon thers. For certain of the scientific investigative work, 
Special Argents are secured who .primarily are qualified in the sciences, such as 
"ballistics, cheatical analysis, spectography, cryptography, xaineralogy, laotallog- 
raphy, toxicology, and other like sciences* Applicants for appointsaent to the 
position of Special Agent taust neet the physical standards -and requireaents for 
this position, vThich are exceedingly high. They Kust have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20- They 
oust have no color deficiency whatever. * 

Special Agents of the Federatl ,Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a,t5. .to 9:00:p-ca, daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and ;regulations and jurisdictions of the 
Federal Bureau of Investigation- They cust satisfactorily pass numerous written 
examinations during their period of training. If a trainee fails to pass any of 
these exac&'inLations, Jae is dropped from the school- 

The duties of a Special Agent of the Federal Bureau of Investigation are 
.most arduous. They ciust be available at a tsioaent's notice to go to any part of 
the United States or to any assign3(Jent outside the United States. The hours of 
duty Xcr these ex^ployees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the FederaJ Bureau of Investigation 
is no less than seventy hours. The work of ^ Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Duo to the S3?all nunber of Special Agents cf the Federal Bureau of Investi- 
gation presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile - 

Special Agents are required 'to be able to conduct investigations in 
is:ore than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against ^the govern^isnt, kidnaping, extortion, bank robbery, White Slave 
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Traffic Act, etc. They are trained in and required to taaintain constant skill in 
"the vise of highly technical equipment, technical processes, such as those neces- 
sary for the developaent of .latent fingerprints, concealed or obliterated nuiabers 
upon fireanns, to understand the use of code messages, to conduct physical surveil- 
lances of subjects cf espionage and similar cases, sosietimes for periods of aany 
saonths, and \7hen necessary, to assume a necessary character to enable thea to f it 
in an undercover capacity into the activities and operations of groups such as 
foz^eign agents, who are engaged in thwarting the war effort. 

The arduousness and itaportance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to subrait 
their resignations froa reserve cotnmissions held by thesa in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal comiunications 
to 168 Special Agents of the Federal Bureau of Investigation who at that titae 
held reserve coaaaissions in the Anay. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Xewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and Interests, ar*d that the national defense functions of ' tne FBI should 
not be Impaired by the removal of trained personnel from critical .positions in 
the Bureau - 

The position of Special Agent has always been considered the most crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified etaff 
tje available for the handling of this work. If the .Federal Bureau of Investigation 
cannot continue to retain its personnel in this critical position, aid and comfort 
would most certainly be ^iven to the enemy and others whose interests are inimical 
to the best interests of the country today. Up to the present time the full corn- 
er plement of Special Agent personnel has not been secured and every loffort is being 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover , do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my -knowledge and belief. 



Subscribed and sw-drn to before me this 5th day of January ^9^ 



Kotary^Publici 




csr^HESo «nii0sht 
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AL BUREAU OF INVESTIGATION^^ 
STATES DEPARTMENT OF JUSTlWlU^ 



To : COMMUNICATIONS J5BCTI0N . 



DSCEMasa Uj 1943 



SAC, ICS^AEK 



Transmit tne following oessag© to: - . ^ 

SUBHir SPECIAL BF?ICIESCX RSPORT BJMEDIATEIX OH SA BS? koSlU 

HOOVHl 



.^ 



Mr. ToUoij,,.^,,,..^ 
[Mr- E. A., Tataxa^ 
Mr, CUct .. , ,,,^n 

Mr, C*ti%r .. 

Mr. Glifcri*,,.,.....^^. 
Mr. Ladd ____ 

Mr, NitbQJU. 

Mr. Botta^^..,, 

Mr- lPra<y _^ ,^ 

Mr. Ac«r» ^ 

Mr^ Cmnoa ,^ 

Mr. HtrlDo^^ 

iir. Htadoft^^^^.. 
Mr, Mum|0rd_,^ 
Mr. Starke, 



Mr. QttU» Ttmm, 

Mr. H»>««^^, 

Miii GAady„ 



/ 



> 
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..**' 



'^>- 
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^, 



# 



XS^ 



SENT VIA__ 



#i ri i^ III i » i< rr 



£:M^ Perji^ r 



n 



^ 



\/-' ' .* - 





i 







m^bfral SStt^att of Sttu$«tt${titott 




IN REIIY, PLBASe REFER TO 

f^uE NOi ^<iwMh*^i*iiii<iii»Miii mm mm 

Director 

Federal Bureau «f Investijailcn 
United States Department of Justice 
Washington, D. C- 

Dear Sir: 

For inclusion in the funi to t>e jpaid'tothe widow cr designated ^teneficlary of 
any Special Agent of the F-wieral Bureau of Investigation, United States Department of , 
Justice, who has contrlt>uted to this fund .suT>se<}U^nt to December "18, 1945, .and who dies 
from any cause e:fc^pt self-destruction whlls employed as a Special Agent, Tarn forward^ 
ing herewith (ty CHECK ^ MoM OSDEB) jhe tm of ten dollars dlOtOO), »ade payable to 
the Chief Cleric of said Bureau, to JW Included In said fund. Payment will t^ iiade for 
death hy self*dsstructIon after the Agent has heen a mem'ber of the fund for two years. 
It is understood aM agreed that the sua tendered herewith "is a voluntary, .gratuitous 
contrihutlon to said fund, which I understand Is to he administered 4n the following 
manner: 



the Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe Keeping and expending of said fund, which 
oommlttee will recoinmend appropriate action to 'the Director Of the Bureau in pertinent 
matters, The Chief Cleric of said Bureau shall receive all c'ontrit>utlons and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case jand suhmit a recommendation to the Director as to its conclusions. ^Appropriate in* 
structlons \fill then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 



be 

:b7C 



The following person is hereby 



Relationship, 



designated as jay beneficiary i 



£^^ 



Addrejss^ 



^M^mmn 



md^f'/i^^s 



/m^^ 




Splclal Ag9At 



'*c .yV 



Ifthitai Uuttaxx at Imtsti^nixon 
MxUh §tate0 Department o! iHusttce 



Director 

Federal Bure»u of Investigation 
United States Departsent of Justice 
Vashington, D.' C. 

Dear Sir: ^ 

For "inclusion in the fund to l»e paid to the widow or designated beneficiary of . 
any Special Agent of tl^ Federal Bureau of Investigation. United States Departaent of 
Justice, who has ,contrilwted to this fund su1jse;uent to August 51, 1943, and wtej dies froo 
any cause except self-destruction while eoployed' as a Special Agent, 'I am forwarding here- 
with (ty CHECK ■ MONEY ORDER) the SUB of 'ten dollars ($10.00), cade payaWe to the Chief 
Cleric of *5aid*Bureau, >t*'M*included*in'«aid*fuftd. '3?«yB«nt-wiU •l«'oaide.for'4eath'l)y,'S«lf- 
destruction after the Agent r4s l»en a aeoijer of the fund .for two years, , .It is understood 
and agreed that the sua tendered herewith Is a voluntary, gratuitous .contribution to.said 
fund, which I'understahd is 'to lie adainistered in the following ;ttanner: 

The Director of the Bureau will appoint a cooaittee which shall consider all 
natters pertaining to the acquisition, safe keeping and expending of. said fund, which 
coBfflittee will recoaaend appropriate action to the Director of the .Bureau -in pertinent 
Batters. The Chief Cleric of said Bureau shall, .receive all contribution's and account for 
saoe to the Director. , 

Upon the death of any Special Agent, the appointed cooaittee will consider the 
case and subalt a^ecoaaendation to the Director 'as to its conclusions. Appropriate in- 
structions will then he issued to the Chief;ClerJc, directing hia to pay to the designated 
teneficiary the sua of 110,000. 



Naae 



The following person is hereby desig nated f« "^ hanafiftUrv! 



Relationship... 



(j.^'rf' 



J^ 



be 

:b7C 



Wdres! 
Dated 






Very truly yoursi 



(CWI<; 'j>reyit»ii^f**--»'*'f^^^)-4' 





Speoietlf Agent 



i***AAA***i 



\ , \ 




September 22^1943 



llr. Richard W Aaith 

.Fcidaral rlijroeu of Investigation 
UniU4 ^tat«3 Dejpart'aent of Justice 
'XC}i> .Riiy^ond-Cof^'J^rca 
UewarJc 2, IJo^ Jersey 

Pear Sir: 

This will aclcnowledge receipt of your 
$5.00 contril5Ution to the Special ;Agente' "Insur- 
ance Fund. 

There is attached a new T^visedi benef i 
ciary forta and it is desired that you carefully 
read this form and execute it, giving *the full 
nawe and address of your T^eneficiary.. 

It is .requested that ^thls new fortn^be 
returned to the Bureau proiaptly, ' 






^ 



Attachment 



h 



J 



\ 



CCMMUNtCATlONS SECTION 1 
jw MAIL ED 33 I 



Very truly yours, 



John Edgar Hoover 
Director 
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J»M**' 



RICHWRD WAERBN SMITH 
Special Agent 





^ This interim efficiency rating is being rendered on this Agent in 
keeping -with recent Bureau instructions* 

* 
During tne period covered^by this report. Agent SMITH has -worked 
principally in the headquarters city and vicinity handling cases in the 
following categories: Theft of Interstate Shipment, Sabotage, Espionage, 
V Selective Service, and. Alien SneaQr Control* Bis services were also utilised 
for approximately six weeks on a technical surveillance and for a. period pf 
tine on a physical surveillance* Bis -services in connection with these 
Matters were entirely satisfactory. 

'^ . ^' ' 

Agent SMITH presents a very good appearance and possesses a "^^ry 
likeable personality* He sikes friends easily and seexas to be well liked by 
his associates in the. office* His outside contacts appear to have been good* 
H9 appears to possess considerable interest and enthusiasm in his work and has 
applied himself well* 

* This eaployee has conducted thorough and logical investigations and 
has deiaonstrated an ability to utilise necessary initiative and ingenuity 
to obtain the infonaation desired* His reports have been toII prepared anJ 
his work generally has required a ninlmua of suprvision, » assumes 
responsibility and this is indicated in the fact that he aakes considerabb 
effort to keep his xases in a current status* I am of the opinion he is 
qualified to handle a case of a reasonably involved nature* 

This eaployee utilises the touch system on a typewriter at 
approxfaately hS words per minute, but does not have the ability to write 
shorthand* la is considered a very good dictator, has his work well prepared 
and enundates clearly* His work is easy to transcribe* There was no 
occasion to utilize his services on an assignmnt of a dangerous nature, 
however, there appears to be no reason wly he should not function effectively 
on such an assignaaent* He has testified on a number of occasions, during this 
period and has demonstrated that he is a creditable witness* He is a qualified 
automobile driver* This Agent may possess supervisory and adxainistrative 
ability* Agent SMITH has been making very satisfactory progress and at this 
time 1 feel he is entitled to the rating of Very GoM»^ 

I have read this report: >^ 



d^s 



"SSSSOOiiDJ^ 



Soirtsl. .Hfcor^f / 

9^ 



lanbercdAVr. Pile' 

16 JAN 12 1044 

FEDERAL ^MUS OF JHVK. 
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^^k*-** ' *t»n4*r* Form N«^ it 
Appr. jAft. «. IHZ 
a & C. PePt, CSr, Ng^ $02 



): INTERI 



^ 



DT rMT REGULAR c 
K 1 Vr rROBATIONARY- 

EFFICIENCY RATING 



ERI>JK|k) 



CAF 10_*^ 



A.>>/Janttary'8, 1914* v — t^,.^^rf^^«n^ A.rf,.cr"'''^^"'"' >P'^^^ ^* ^^^ t^ January 8. ISJA 



RICHARD WARRgy SMITH 



(Division) 



ISectlw) 



Special Agent ,^ F® deral Bureau of Investigation 

Newark* K.J* 



(Sufcsectioa w wgtt) 



<Fleld office) 



ON LINES )»ELOW 
»LiBK £UrLOT£]Q 

. V Sf adequato 

*f if outstanditti^ ^ 



1. TJixderlino the eleinents ^wluch ar© especially imjKprtant Sn the position, 

2. Eate onJly on elements pertinent to the position. 

ck Do not rate on elements in italics except for employees £n admiz^ 

i&trative, supervisory, or planning ^itions. 
^ Bate administrativep supervise: 

elements pertinent to the pos " 
S. Before rating^ beconao thoroughly 
rating manuaL 



CS£CK ON£> 



AdministratJveg 
"supervisory.or 
planning ^■.-.■■„ 



All others, 



n 



- (1) .Maintenance of equipment, tool^ instruments, 
. (2) Mec&anicalsldlL 

13) BMLl bi the &pplicati<»i o? techniqaej* and 

procedures. 

(J) Presentability of \Pork (appropriateness of ar» 

xangenaent and appearance of work). 

.»»^ (B) Attention to broad phases of assignments, 

^— — (6), Attention lo pertinent detail, 

.««- (7) Accuracy of operations- 

— «. (8) Accuracy of final results. 

^--.« (0) tAccuracy of Judgments or decisions. 

— .<{10) Effectivwtess fc presenting ideas or facts, 

_ (11) Industry. 

*— - (12) Bate of progress 05 or completion of assigx^ 
ments. 

•.— (13) Amount of acceptable work produced. (Is mark 
based on production records? ■■■ ,,..„ .m,^) 

(«) Ability to organize his work. *^** ^ '^^ 

.^.^(15) Effectiveness in meeting and dealing -with 

• others. 

(16) €!ooperativenes8. 

(17) Initiative. 

«..^' (18) Besourcefulness. 

-(19) Pependability. 

—-..(20) Physical fitness for the \eorlc 



r (SI) JSffectivesiess in planning broad programs. 
r Isi) Effectiveness in cdaptvnsr the. i/oprk program to 
Jbroader cr related programs. 

($3) Effectivmves^ in devising procedures. 

,_ W) Effectivervess in laying cut v^yrh and estahlishr- 
■ ing standards of, performanjce for sTibordi* 
nates. 

^«.« (FS) Effecth^enes^ in directing,^ reviewing, and chech^ 
ing the work o/ s^uLborairuates. 

(^^) Effectiveness in instructing^ training, aaid 
developing subordinates in the toork^ 

- (ST) Effectiveness in promoting high xfforking 'morale. 

^^.^(2$) Effectiveness iri 'determining spacct personnel^ 
and equipment needs. 

»^^^(2S) Effectiveness in setting and obtaining .adher* 
en^e to time limits and deadlines^ 

...... (SO) Ability to make decisions. 

, , ■, ($X) Effectiveness in delegating 'dearly defined 
authority tQ oc^ 

STATB ANT 07A£R )BL£AIENTS CONSIDERED I 



(B) ^ 

.— . (C> ^ 



STANDARD 
X>eTi»tionl tovffi h« explained «a rererse kU« «f tu» form 



All underlined elem^ts znarked plus^and no element 
marked minus - -■ 

A majority of underlined elements marked plus, and no 
^eznent twatV^ YwiTmg 

All TzxMlerlined el^nents marked at least vdth a check, and 

minus marks, fully compezxsated b7 plus mazks, cv-^ 

' a majority of tmdexlined elements marked at least wltK- 

a check; and minus marks on underlined elements over- 



rating 

Excellent.^..... 



Very good. 



compensated by plus marks on underlined elemen 
.A majority of ^TOaerlined elements marked at least with 



Cfood- 



a cnecic, sjkI minus marks not fully compensated by 
plus marks 



A majority of underlined elements marked n^nus. 



Pair -« — 

Unsatisfactory- 



1 

2or3 



4, 5, or 6 



9 



Hating 



Reviewing 
offieiaL. 



Adjective Nvmerical 



Vorv GSfiiL 



I have wad this report t 
^Biployee's Initials 



On the whole 



insider the conduct of this employee to be satisfactory? Sl?-,...^ — «-.™.- (See back of form) 



<Ye>oyao) 



Bated 



i^r^^ 



(SI«a*taT* of ratiw: offtcUl) (Title) (D»t«) 



Beviewed by 



(Si2ft&tor« of revi^wls^r official) 



Bating approved by efSciency rating committee 



(Date) 



(Title) 

.^, Beport to employee 



(D*te) 



(AdjectlT* ratlin) 



(Nosoerteal ratl&ff) 



y 



CONDUCT REPORT 



<TU« space b to U vsed In case tb* ^nettion «a the face el live %}utt nrar^Untr the empSoree'a con^ct ha« been aasvere4 ^^o^" Xa amch 

a case lire here a foU statemeat of the part2««lan En wUch the ezoplercd's condact has net heen satUf acteiy*) 



• ' 1^ 



>tl>mi»»WJ»M»»lli<illH<-*l»*IW»Ml«iW^**Wl— 



(SlfSuature) 



EXPLANATION . OP. DKVIATIONS.FROM.STANDARD 



i *£:. -I «♦ »t 



(Si|r^*tnr«} 






It^MlTT-y 



r.^.---* 



# 



# 



n 



X 



h 



A/o/ice ofri$hf to oppwl 
Af^al frooa dassificatioa by 
XoctI boaf4 jCQQse b« taade 
witWa X0> days tj^te« th* XQa4- 
teg <rf this ootke. You jpaay 
We * wfittea notice oi appeal « 
wjt^ tbe local fcoar4,' of you J 
/aay CO to tb« office of the Ioc4^ 
board is>A cxita tMicaS fona oa 4 
back of Selective Service Ques- 3 
tioaaaire (Fowa <0). » 

, Witbia the »a£oe lO-<!ay pe- | 
jiod you way iJOe a writtea -a 
iccquest for personal appear* 2 
aoce^ before. the local board..? 
vW 1^ h dooe, the ttoe, vx^ 

(2&<kf^><> 4ay» froia S 

Idate ef '-•oftiUQ^ of * «w 

rVNoBce of Classijucatioa (Fona 

|^^^7) after sud^ persoaal *p^ 

-■*^J«afaoce. 

/^•*;J4yoa Me the first persoa to 



, NOTICE OF ClASSinCATION^Ar^. pot Re^. 
Order No.w315A! Us bcca dtassificd «x CUs* UXrL 

(U0tu ^Jid3r..l8tIul9U.^ xs>.-£.Tt'd' 

y CUMrt «•«• forOwH XJTa Md U^ only) 

hj d^tocal Board /7 

.a Bo«a of Appeal (hf/otc of .^ . to ^^ 

O Pre«<2eot, y&T/^^^M y^J 



T^# /^w fe^uhtt you, 



%w.«» V-- .« ;«og t&e aroQc4 xorces, 
PSS Forw 57. (Rev. 3-«9^3) 

-Ottt oXontf )tW« Un« lo ^♦toch oord 




' " " "' ' " " * oufpersooal 

0&oaJl9~»4o 
)rout cocamaodiAS o^er, 



^'^ 




talce aa appeal ao4 such appeal i$ base4 oa occupatJoaal grouo^Js. yoa tnay, ia accordance vSib SeJ^ctivTSe 
regalatiow. t«mest transfer of ti« case to the board of ap«al havi^lSci^dSiS <^?t^tZ^\SS^%Vt)^ 
Ja l?/S?*ii*"J*"? *^ i^^ are classij5cd by tie board of ap^^al ia either Qass 1-A. UK<^i of IVVB 
aad one or caore raecGbers of the^b<>ard.of a^^wal dissented from sach classification, you may JCOe appiSjtadbe) 
President wftDi yoar local board vithia 10 days after the maaing of jCK<ice of such^sicatioa: »^.«n^w^^W i 
^ Fcf adifice, set. your C^vernmtnt sppeal sgenU Vv v I \ 

address; <J) to notifr it of »y f*et irMch laifht chanta yow* classificAtioa; <4) to cowSb ^^^ 
liutr»etK>j(u oa the ftotiee of cU—iftcation p>rt of tM« form. 



co»xJr vf ^"^ 




rr^ 



I 



FEDERAt BUREAU OF INVESTIGATION 



Ur. 

Mi$s 

Mrs. 



'^jumtmmm 



Date 



New appointment 



it^M^mA 



l^ransfer 



Pro4»otion ,JL 



1 — I 



^fedttwirar a0# 1944 



Separation j 1 



1. Title : 
?. Salary.; 



6. Division 



7. Title: 
9. Salary; 



:^p«t«Ul AS**"'^ 



13500 



|i?SOO p@r anziw 



il. JDivision: 
13, Effective; 

15. Renjarks: 



tthrmrr X$ 1944 



PRESENT STATUS 
2.' Grade: 




4. Seat of <Joveroaent' 
Field: . 



a 



If 



6. Apprqprialioo: .^^i^^,, ^^ ixreoxm, TBI* 
PROPOSED ACTION »»*-'="'• '*'"™'5 

' B* Grade: 

JO. Seat of Government'; R 
Field:* Q 

12- Appropriation: 

*^SaliiriM and &cpimw», 7SZ^ 

Additional:: ri 
Vice: ^ 

Identical; 



H* Position t 



Respectfully submitted, 



cc - Chief, Atidit Saction 



' V «••« «i»«M( aMvt^ *«*•!•• WJ^w w «1» M » «a «-^ « »'» « Amu* •**• iw w» «.« ly •* auB^'ii v« « wi^ ■M'vtf 



■5fe»« 



Ih^^w^n mf tm»ntlg>ti<m 



£. A. l ^t ffi T *^ 
t;i»eg **** 

4c^»g$ 



'^^■'^'^;^f?^j:~..' 



-■'M-.v • 






•J^il V 



f-. i-'i a 



Phi 










*\JOril!^DGAR HOOVER 
DIRECTOR 







i 

Ittlt^it §Mtii J^ipnttmmt of dtMti 
bfimston, i. C 

^ Jan. 2A, 19U 

' MEM0RANDUM:FQRE. GLAYBl 

m RICHARD, WARRBN SMITH 
Special Agent 
Neyfark Pield Division 

' REALLOCATION 



CC'2$7a Mr. %\m ^' 

Mr. ;E. A. Ttttffit 

Mr. Cl^gg 

Mr. CoKey ,.. 
GUvitt 





Mr, Nich&U 
Mr. Roieji 
Mr. Tracy 
Mr., Ac^r* 
Mr. C&rsoQ, 
Mr. Htrbo 




Mr. Hendon 
Mr. Mumfor d; , 
Mr. St»ke, 
Mr. Quinn Taraa. 
TeU. Roo m 
Mr. Neaie 
Mi$$ Beah m 
Miss Gindy 



Special Agent iSaith entered on duty on 9/8/U, was reallocated to CAF-10, 
$3500 per annuo onlOA/^j and is being considered twdl^allocation at this* 
tine to CAF-U, $3300 iper annua. A peraanent briefwiSls file is attached* 

RECOiBKDATION t j^# ' 




annun. 



It is recoaaended that Agent Sdt|}J)'?reanocatkj|ftPAF-n?l3S0b'V 





4 m 29 m ^j^ 



M* W. Acers 





4mmf aSf 1944 



^d/ 






n 



^ j-i:?^^ by^j 












t, 'if jri.wJjjtl 






. t — ^^ a ^ 






Quito TOTT^ 



,1, ^, 5*mr^'*:*<i i^ 



John Sdgar foov^r 



'Q^^; 



.r^-'-'-.-r 



* - -Q 



V ,1' 



•I-'- 






:^''^% 






W"": 



V"" ';-'■' 








■ii^^.JttfS: sr-^i.^-f* W-i:!? 




mMrV'i 






}. ' 



7 59 PM 



, J^HINGTON FROM NEIMRK g 

"" '""" ■'«9«ra, swni .„ „„„. ,„, 




^ • J. ARRAKGING FOR TRANSFER OF PHYSICA, ^ 



^«^OFHA«TOBrTAn«Ar„mRKIs™C 

MC KEE 



67- 



HOLD PLEASE 



'^ -in* 



."i 




Ffl)^, 



Checked, 



# 



x^^ 



*ar:»s*^*ajjj4^' 



Ji>l 



V 







DEPm^MEHT OF JUSTICE 

WASHINGTON, D.C. 

o 

Nome: ifi*, Ri.cfaaz>d W» Smith Date: Jaxoxsxy 28, 19A4 

( 

You ore <^l$ed of the foIEowins oclrton concerning your employment fei the Deportment of Justice: 

i 

^4otu^e.of Action: Chaxxge In S^bat/Us 



Effectrve: February 1^ 1944 



posirroN 



GRADE 
SALARY 

BUREAU C^ 
DIVISION 

HEADQUARTERS 

APPROPRIATION 

DEPARTMENTAL 
OR FIEUD 



FROM 



SpeclaX A^enit 



CAP-IO 
$3500 



TO 



S&B^ FBI^ Natl« Def ♦ 



Field 







Same 



CAF-ll 
$3800 



Same 



-> 



^v 



REMARKS; 









=t »*r^i-,=fii5f ^ai 



i i^f ^ 



By directlbn of 



j[V^2^ ^^ppQtntees 'must take oath of offite, 
enter on duty and execute necessary appoint* 
ment papers before any payment of salary can 
\ he modem ' 




This oction involid with- 
out perforoted signoture. 



-.^ .^;r.; . ;;.; 



Nome: Wm iS|«lMrA J^ -Mill 



DEPifl^^ENT OF JUSTICE 

WASHINGTON, D. C. 



s 



JDote: 



im 



Nature of Adtoru dbttMi* III ,%iiAm 



Effective: JT AmiO^ 1^ 2$I4^ 



Btmm 



CrVIL, SERVICE OR 
OTHER UGAL AUTHORITY 



POSITION 



GRADE 
SALARY 

BUREAU OR 
DIVISION 

HEADQUARTERS 

APPROPRIATION 

DEPARTMENTAL 
OR FIELD 



FROM 






mm 



.Mb mu ^^ ^<^* 

! 



TO 






REMARKS: 



\. 



•'• • • 



r4ATURE OF POSITION 
(o) NEW 

P.CNa 
Cb) ADOTNUtOENn 

Z 

P.CNa 
(c) VICE 

P.CNOL 



OATE OF OATH 



• • i», 



JL'Ji^ 




Kptil $, 1344 



Kiftrj 



i^xmorf Drlir* 
Trtnton », - w JtnMjr 



l>«Ar C«ile»u»l SlftdMirt 



Ml 



a 

iooaX Bowrd NaidH»r U 
Cid«r >ra«b»r 3154 






th« Agwt^ doMiitM of tia.«^«xi»Aa U snbAliUng th« •rtelos*<^ ^> 



ore 



in tt^T th*t foriher focupftttcnal d«fe«»«a* aty l» fr»nt«^ i4 tM^ c-f*. 

Ut«y rAcrift* Ullnei9« fi« Mt'r«4 «r ilatr vltb this Burtmi sTiO^ 8, It^O, In e el«irlo«l 
eap«eilfy. >s 'irup «»r^-cri»t#d to ih* pMlUen <»f Sp«oi.«l 'g^nt i»r.t*«bfty Bt lOil* H« h6t 
bMD fl««ii •3rte»aeiv» tvaiiiiag In all Um Tnrio«» fUlda <»f Xa* «rift.i-c<iiE>«iit I'ur t^uioja 
tbif Borttta it r Bpensibl* nnd b» liej p*of«« hUi»«if W ^ «»U rfthllfidii X> pttCem tt» 
^il«» to ytuich be Jkuto 1>«wt Mi^lfAfd* A« jntt «r« Hirer*, th« rtdtrtil »ur«*<^u cf lcv96t^- 
gaiien !• «)y-a>(««i mt& tb* x«»poa«lt»iUi]f of imfejroio^ ovor cofi hondr«d f»eer«l <ar. ' . vi i t» l 
«tAtttt#9 MUi ti»» also bt«R d«8lpMBi«4 »• ilw •IvUian Agftnoj te ■ulntAln th« iAt«rn«X 
••ouritjr of tale natioo* la o»d»r to •awy e^i ihU wrpC'n*ibllitjr wWoo tUroetly per- 
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SPECIAL AGENTS 



gyiI^,ACTUALLY PgHFwmD: This etaploye© Is ,£^ Special Agent of ^tho Federal "Bureau 
of Investigation and in such capacity .performs criminal and civil -investigative 
work in connection with ^the tsany laatt^rs under the primary jurisdiction of the 
Federal Bureau of Investigation. At the present time and since the declaration of 
the firat limited emergency in 1959, Special Agents of the Federal Bureau of 
Investigation have been utilized a great toajority of the tixae in investigating 
t::atters pertaining to esjpionage, sabotage, counter-espionage, and like natters under 
-the primary jurisdiction of the Federal Bureau of Investigation. 7hi^ Agent, in 
his present capacity, is charged with the responsibility of conducting such inves- 
tigations so that the internal security of the country may be safeguarded- In 
addition to the taany matters of internal security which taust be investigated by 
Special Agents of the Federal Bureau of Investigation, there is also under the 
jurisdiction of the Federal Bureau of Investigation 'the tenforcertent of the kid* 
naping, extortion, bank robbery., white slavery, motor vehicle theft and jaatiorous 
other statiites. In performing the duties of a Special Agent in the Federal Bureau 
of Investigation, overy Special Agent must.be thoroughly qualified to handle all 
types of our work. It is not possible to have specialists in one line of endeavor 
and the work, due to its arduousness, makes it necessary that every j^gent be 
capable of performing arduous .physical exertion, that every Agent be fully qual- 
ified in the use of all types of Xirearms. utilized loy the Federal Bureau of 
Investigation and that every Agent be appropriately trained in jself^defense tactics 
so that he may take into oustody any individual who has "been charged with a violation 
of a Federal statute, regardless of whether it may be necessary to have physical 
encounter with such an individual in order to effect his .apprehension. 

It 'has been necessary for the Federal Bureau of Investigation, since the 
declaration of the first emergency in 1939 to greatly expand its force. All appli- 
cants who possessed the basic qualifications and were appointed to Special Agent 
positions were given a rigid and extensive course of training covering a period of 
approximately three months before they were sent to the field to perform actual 
investigative work. 

AVCRAGE JOURS WORK ED PER WEEK : The regular working hours per week for Special, 
Agents of the Federal .Bureau of Investigation are 48 hours; however, for the past 
10 years, Special Agems of the Federal Bureau of Investigation have continuously 
averaged from 70 to 80 working hours per week. The condition of -the work of the 
Federal Bureau of Investigation at this time t&akes it necessary that the Agents 
necessarily continue to perform such hours of work. They are not compensated for 
any work over 48 hours a week, the remaining hours being voluntarily worked by them. 
In .addition thereto, every Special Agent of the Federal Bureau of Investigation 
must be in continuous contact with Ms headquarters and is subject to 24-hour duty, 
many times it being necessary for him to work for extended periods of time without 
proper food and rest. 

HOW^LONQ.WILL^IT.TAK E^TO REPLACE THIS ERgPLQYEE: The Federal Bureau of Investigation, 
under its existing appropriations, is authorised to have 4,853 Special Agents. We 
have not been able to fully recruit this staff of Special Agents and it cannot at 
this "time be said that this Special Agent can "be t^eplaced in the future. The pending 
work of the Federal Bureau of Investigation, which consists mainly of matters per- 
taining to the internal security of the country, is in a delinquent condition. At 
the present time more than 50,000 cases of violations of Federal statutes under the 
primary jurisdiction of the Federal Bureau of Investigation such as espionage, kid- 
naping, suT:)versive activities, bank robbery, white slavery, etc., are in a delinquent 
status. It is essential that our experienced personnel be continued if we are to 
properly perform the duties imposed upon us due to the present war condition. 



, :rhe Federal Bureau of Investigation^, .since the jpassage of the Selective 
Service Act, has been||Mik circ^r:aspect in the appointns.^^^'' applicants %o -positions 
in this Bureau and wh^lR^ .applicant who taay have posJJPlR all of the .qualifications 
"for appointsaent to the 'position of Special Agent was subject :to .induction into the 
military service within any reasonable period of tit&e, he was not given consideration 
for appointment to the position of Special Agent under any circumstances. In the 
event an applicant nay "have 'been subject to induction in ^the distant :future due to 
dependency or other classification, favorable consideration was not given his 
application unless concurrence was given by his Local Draft Board, 

Under present conditions, with the itaanpower .problesi so acute, the Federal 
■Bureau of Investigation finds it is iiopossible to recruit draft-free .applicants 
for appointment to Special Agent positions, It is not possible to appoint tlnose 
physically disqualified or those in .advanced years because of the hours which isaust 
be worlced, and the "hardships which inust be endured. The physical ;activity which is 
necessary ©akes it essential that only those who can withstand the rAost arduous 
"physical exertion be considered "for Special Agent appointments, 

DESCRIPTI ON OF T:HE ACTI VITI ES ^OF JTHtS . COMPANY : The 'Federal Bureau of Investigation 
has been charged by Congress and by the President with the enforcessiont of certain 
Federal statutes and the internal security measures promulgated by the 'Congress and 
the .President. The Federal Bureau of Investigation has jsole jurisdiction of the 
civilian internal security of our country and under such jurisdiction investigates 
taatters [pertaining to espionage, sabotage, counter-espionage, activities of foreign 
Agents p activities of subversive groups and many other matters which .pertain to the 
internal security of the nation. We also have jurisdiction over the ixivestigation of 
critaes such .as kidnaping, bank robbery, extortion, white slavery, autosaobile theft, 
impersonation, illegal wearing of uniforms, war frauds and z^x)y other cri):&es against 
the safety and security of "the people of our nation. 

In addition to the investigative activities of the Federal Bureau of 
Investigation, its Identification .Division is the largest repository in the world 
for fingerprint records. Under Congressional Act, appropriating -funds .for the oper- 
ation* of the Federal Bureau of Investigation, this Bureau is charged with the re- 
sponsibility of gathering identification data aiad dissesjinating it to various law 
enforcement agenoies, government agencies and others who, by law, ,are entitled to 
have such information. 

The majority of the work of the Identification Division of the Federal 
.Bureau of Investigation at -the present time pertains to national defense. "Duririg the 
past year approximately 70,000 sets of fingerprint jrecords were .received daily ^nd 
our total collection of :fingerprint records is over 80,000,000 sets, Large numbers 
of fingerprint records are received daily from the Army, Navy, jCoast Guard and 
affiliated .military and naval .organizations, ;from the Civil Service Commission of 
the United States Government, from law enforcement officials and many i^rints are 
being received through law enforcement agencies of persons who are endeavoring to 
secure employment in national defense industry. It is .absolutely essential that 
these prints be handled promptly, 'that they be searched through our jTiles and if 
any of these individuals have 'previous criminal or police .records, that the official 
Goverx^ment or law enforcement agency be so advised. 

It has been rioted by ^the Federal Bureau of Investigation fjrom a review of 
.fingerprint records received that on a number of occasions those having subversive 
or other inclinations inimical to the best interests of our country hav.e endeavored 
to infiltrate, not only into our national defense industries, but into our armed 
Jtorces so that through devious efforts they might slow down thie successful war 
effort. ^ 
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^, In .addition to the aforementioned activities, the Technical Laboratory 
bf the Federal .Btireau^^Lnvestigation, staffed with s^^ists of proven experience 
and abilitjf, ane perfWlfc duties approximately 100% 9^ ^^^^ pertaining to 
sabotage and espi-onage activities carried on within the "borders of our country by 
those having the j\xis interests at heart, Hundreds of cases are received daily in 
the Technical Laboratory having to do with secret codes, cryptographs, hidden 
messages, -the jsabotaging of national defense industry, airplanes, trains and com- 
ponent parts thereof, which evidence .taust be iMsediately handled so that the 
successful war effort of this coun'try can be continued. This work, of course, 
cannot be continued if .qualified technical 'personnel is not available to .handle It- 

The Federal Bureau of Investigation at the present titce has an authorized 
ceilng of ei3iployees of 13,700, We are approximately 1,200 .people short at this 
tic&e and every effort is being put forth 'to secure the necessary personnel to fill 
the .positions authorized. This personnel is not being recruited tor the mere purpose 
of filling an .authorized quota. It is being recruited because it is absolutely 
essential, if we are to continue to regain in a current. ^status in so far as ,our 
work is concerned, that sufficient personnel be employed to handle the most itaportant 
tasks being referred to the -Bureau for attention today- The investigative work 
of the Federal Bureau of Investigation is in a delinquent status. The investigative 
staff, during -the last fiscal year, perforaed uncompensated overtime totalling 
3^814,380 hours, and, considering an average staff of approximately 4,500 people 
performing this overtime over and above -the^48 hour week, it can l?e seen that overy 
effort is being expended by the ^present investigative personnel of the Federal Bureau 
of Investigation to maintain the work of the .Federal Bureau of Investigation in a 
current status. 

It is essential that the fingerprint records and the technical evidence 
being .forwarded to the Federal Bureau of Investigation for handling i^ promptly 
handled and the need for personnel at the Seat of Government mainly sterns from the 
Identification Division wherein the fingerprint records are handled. All employees 
being recruited for the Identification Division are female. We have .not recruited 
^ny draft-eligible male employees for such activities for the past several years. 
The appropriation for the Federal Bureau of Investigation for the next fiscal year 
is still spending and it cannot at this time be definitely stated the number of 
personnel which will be allowed for our activities then. 
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IN REPLY, PUCASe RCrCR TO 

riue NO. — -- 

Director 

Federal Bureau of .Investigation 
0nlte4 States teparttnent of Justice 
Washington, D. C. 

Dear Sir: 

Tor Inoluslon In the fund to U )paW to the widow cr* designated 'beneficiary of 
any Special Agent of the Federal Bureau of Investigation. United States Department of 
Justice, who had contributed to thU fund «ubse;uent to AprlM5, 1944| and who dies 

frooi any cause except self*dcetructlon while employed as a Special Agent, 1 ao forward- 
ing herewith (by CHECK • MoSE? ORDEB) the sua of ten dollars '(JIO.OO), made payable t<> 
the Chief Cleric of said Bureau, to be included' in said fund* Payment will be made for 
death by 'self*destructlon after the Agent hae been a member of the fund for two year^. 
It is understood and agreed that the sum^tendered herewith Is ,a voluntary, gratuitous 
contribution to said f,und, which I understand Is. to be administered In the following 
manner; 

The Director of the Bureau will appoint a ,comn)ittee which shall consider all 
matters pertaining to the acquisition, 'safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau In pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to ^the Director. 

Cpon the death -of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director -as to Its conclusions. Appropriate in* 
structlcns will then be issued to the Chief Clerk, directing him to pay to^the designated 
beneficiary the sum of J10,000. 
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Very truly jours, 
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Spj»eUl Ag«nt 




SKU:vb 



^Bhttnl Surrau nf SitUMtigaf ton 

Neimrk 2, New. Jersey 

Iteiy 8, 1944 



Director, FBI 
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Rer RICH&RD^WARREM SMITH 
Special Agent 
SEIECTIVE SERVICE STATUS 



Dear Sirt 



This is to advise that the above Agent reported 
to the Ne-Brark, New Jersey Induction Station for a pre-induction 
physical exaiaination as per instinictions of Local Board #13 for 
Essex County, East Grange, New Jersey, on May 5* 1944* 

Please be advised that. as a result of this phys- 
ical examination, this Agent was xcarked as waccepted^* 

Veiy truly 'yours,. 





S. K. MCKSS 
;SAC 
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Approval «xp{xet Mat. ^. 194S. 



ADMIKISTHATKVE-VNOFFXCUt 
OFFICIAti ^^^.^ 

REGULAR POCXX SPECIAL 
4L «r Tl 



TROBATIONAL 



rRUU PERIOD 



\ \ 



As of — J?9££liJlj.J:^_based on perfoxmance during period f rom .. AEiSii. 1j„ .IS**?, to .. MaL<*..5iA J^ 

-■-RICHAJRDWARRSN.' SMITH . Special Agent. CAP 11 jsj^^^-pf 

FSD3RAL BURBAU OF IKVESriGATION, Newark Fiold Division 
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(Or£:aa^zatIoni-*ZA4Scate bor^aup dSrSi^on.! eectS^K. un^» £eI4 f tatloa) 



I I i i . J.: ,1 i jii ".L g 



ON UNES BELOW 
>URK EMPLOYEE 

- Jf weak 

•f if cutstaixdin^ 



,i(iri\itf^u.a"'i"^iM tfi I ' I f n;" i "rM;tiTfrrf'"anj),j!iii ii tM>a e8MaBi 



1. Study the !n$tniction« in the Rating OfSci^r* Guide, C. S. C. Form 

No, S823A, • 

% .Underline the elements which are especially important in the po$ition. 
3. Rate only on elements pertinent to the position. 

<t- Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions, 
h. Rate .administrative, supervisory, and planning ^ functions on 
elements \r^ italics* 



CHECK ONEi 

Adminutrative, 
supervisory, or 
planning .«..™ Q 



AH others 



S^ 



«^- <!) ' Maintenance of equipment, tools, instruments, 

.«.^ (2) .Mechanical skill 

•-±. (Z) Skill in the application of techniques. and pro- 
cedures, 

«„ '(4) Presentability of work <appropH^tene$s of ax* 
f rangement and appearance of work). 

..feir ($) Attention to broad phases Of assignments. 

.JSt. (6) .Attention to pertinent detail. 

•^.-"(7) Accuracy of operations* 

*-fc:r (8) Accuracy of final results. 

-.^ (0) . Accuracy of Judgments or decisions. 

«jli^.(IO) Effectiveness in presenting ideas or facts. 

..±.(11) Industry. 

»'^..(12). Rate of progress on or completion of assign- 
ments. 

.iz»(lS) Amount of acceptable work producodL^ils mark 
based on production records? ,«..— «!.^..- 



«*-(l$) 
.-±-(16) 

.jfc^ds) 

.±^(19) 
„jfcU(20) 



(Ye* <* «o) 



Ability to organise his work. 

Effectiveness in meeting and dealing with 
others- 

0»perativeness. 

Initiative. 

Resourcefulness. 

, Dependability. 

Physical fitness for the worfc- 



«.«- ($i) ' Eff^tiv^ne$$ in planning hroad prt^graim* 

.««.• {t^)-Eff€Cit%v^ne$$ in cdapting tK^ work program to 
prood$r or related programs^ 

««, ($S) .Effectiveness in devising procedures* 

«.«• (H) Effectiveness in laying <mttmrk and establish* 
ing standards of performance for suhordir 
nates, 

„„, (£S) Effectiveness in directing^ reviewing, and checks 
i %ng the work 0/ sV'hordiyiates* 

„^^(£$) Effectiveness in 'imtructmg, training, and 
developing subordinates in the work. 

«... (S7) Effectiveness in promoting High worMng moroXe. 

«-. W) Effectiveness in determining space^ personnel, 

and e^ipment needs, 
— « (j?^) Effectiveness in setting and obtaining adher* 

ence to time limits and deadlines^ 

..«- (SO) Ability to make decisions, 

u,,^ (SI), Effectiveness in delegating clearli/ defined 
authority to act. 



STATS ANY OTHER ELEMENTS CONSIDERED 



^ 



(A) 
<B) 
(C) 



and dang0rous^a5s^gmt^0nts• 



ili'-irTilklift 



ribii 



STANDARD 
Dertati^^s Ir9«f t he «xpUi|i«4 ^n rcverM ckle •< tt4« form 






Plus marks on all underlined elements, ^ji.d, no xalr)Xi% marks- 
Plus marks on at least half of the underlined elements, and no minus 

Check marks or better on a majority. of- underlined elements, and any 
minus marks overcompensated by plus marks,.*^....,^*.-....^..,.^... »^ 

Check ^marks or better ona majority of underlined elements, and minus 
nwtrks not overcompensated hy plus mark$««.,«.„.M.....-.««^..„. 

Minus marks^n>U<^gi:3^alf of the underlined elements^ .. 





-Fair 
Unsatisfactory 



SS::nit^aKB_ Sjp.§.cial jL£^-Ufe.J^^ rga JS^ch^^JuLxshk-. 



bV 
Rating approved by 






MAY 9 1 



^ 



1^ . 



sy rating committee »w.*..-„-..,^ 

(Date) 
^9^irf^ 



Report to employee 



<A4ieGtlT« ratl&c) 



(Date) y 



V 



*iSfiBH SMITH 



^00..^:^.^ 



This eiq>loyee presents ^a very good appearance, dresses neatly, 
possesses a vexy likeable personality^ He z&akes contacts easily and seexos 
*^11 liked by perscaas* both within and outside of the office* He appears 
P08$«$Sf considerable interest and enthusiasm in his work, has applied 
If well and with a very adequate amount of force. He is extwniely 
>paratlve» He has his work well prepared for dictation, enunciates clearly, 
delivers his material^ at .an above average rate of speed* & is a qualified 
•utoaobile driver* He has testified on a number of occasions in District Court, 
before Commissi oners • Hearings^and Grand Juries end has been a creditable witness* 
There ihas been no occasion to use his services^ on a dangerous assignment, but 
his personal make-xzp is such that I feel he would function effectively. Be has 
madeji'a number of arrests in routijae cases. He has operated very satisfactorily 
en both physical and technical surveillances* Be can use a typewriter by xneens 
of the touch system at a speed of about k3 *ords perxdnute, but he cannot use 
shorthand.* His reports have been very good end have required an absolute 
iiinimum of supervision* He makes contacts with law enforcement officials md 
other persons ox;ttside of the organization in a good fashion. He has conducted 
thorough, logical investigations, has the ability to place ingenuity into his 
work, and organizes and carries on his duties very well. He assxames 
responsibility well and endeavors to xcalntain his assignments in a current 
status at all tia»s* 



niring the period of this report, his assignments have been 
almost wholly within the metropolitan area of Newark and within the following 
classifications I I5, 25, 65, 98, and 100 includii^ security matters, de- 
naturalization and alien enemy control investigations. He has also functioned 
as an interviewing Agent during the handling of repatriates returning to this 
country from enemy ocotpied territory under the foreign travel control program* 
He entered Bureau service in September 19i4l and this is his second office of 
assignment* 



He may possess supervisory and administrative ability* 
had no desk assignment nor any other opportunity to demonstrate his 
capabilities in this regard* 



Eb has 



surveillance* 



He is not continuously assigned to the handling of a technical 



I have read this report 1 
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for hlo omfMmmMmm o«4 o]q^roml« It is o&jpootoA t\^ fou ^U ro«* 
ooioo thio 9mm 48-A ftpooUl im ttio ooirir aoor fWMnro miA Uio Mmojt 
OoMdttoo fif tlio IbioMl Bttroott of XMr*oti«Ktiom roopootf«Xlr 
rofoooti fo«r fooeaoiiorotiom i^ tldo oooo» 
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1 "^ 






£.L^jtJ f^ 



J 

-^^ 



lift-. 'tPX^OD^.^^i..,,^ 

}J. ■filffl,,,.., 

>tt'>-:iAa<3i - - -. 



Mm' 






J^Mi Mcf^r loooor 

y ^^ Strootot' 

<! (M 1.8 



u u-^ 
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NoWct ©f rishf to epptQl 

Appeal tKm classificttiofli by 
Joc»I boar4 saust be made 
w^th^a I0,^ays nftcf the euU< 
m Of ehis notice. Yott 3^*7 ^ -->^- 
£ie t "Tfrttca aoticc of fippcai « Orocf No 
wit^ the local board. <ayc^t ^^' 



NOTICE or CLASSinCATIO^ Af^-ootReq, 



(l«M «MIM> 



^a«r« 4«t*C«i»ClMt{t^ «nd XX^ only) 



Uc^airc (Form 40). «i 

^ Wit^ia tte jiaie 10-4aypc- f 
jiOd you fiiay f^ a wnttco'a 
fc^ucst for personal appear- Z 
aace before the local boaf4. Jt 
U pis M dooe, the tkw 10 ^ 
which you ciay appeal u ex- 
teodei to JO 4ays fioco the 
^ate of jeaail^ of a new 
Notice of dassiScatiotsi (ForaH 
}7) Af^; such pcrsoaal ap^ 
peafasace. 
If you jLce the £ur5{ pcr»oa to 



voteof 



bylff tool B6ax^ 
O Boaxdof Apf>c*l 
Q Prcsidciit. 

\^M<f muiws} 

r*/ /rftf «f*w/ y<dtjiui}ect $9 h**ifj piin^ly f»f phUthn, x<) have th« 
<K>tlce, M ad4xtioa to Mtf J^egistycatioa Certificate (Fofta l),lh youf persoaal 
posjjessK^.at Ul tijoae^^Hx? exh3>it it upoa wqtjest to tuthoraed official*-KO 





surre^ef It, upoo e^eric« the awaed/orces, to yoojf coowaaad^ oficcr. 
PSS Form 47. (Rev; «-20^-45) 



•Cut oioifttf tM« bn* to <2«tci«K oawl ■ 



ttlce ta appeal tad such appeal » based oft occttpatJoaal groliAds, you may, Ity fcccofdio^e "with Selective Servic* * 
J wgulatioos. request transfer of the case to the board of appeal havi^'lurisditioa o^wThe^area XlilSi • 
^ TV. J/ »* »Pr«*i few bceft taken and you are classified by the board of appeal in either Oass IrA, X-A-Oj 
^J ?C»ft4.^a« Of caore mcci^rs of the board of i^pj^tX 4issci«ed frcws lucb classification, you may fiJte »m 
President vitl* your local board vSJ^ia l^ 4ays afw the ;»a<Iifig of t«>tice of sucJ^ classific*t^. V 

fof sdifktf set youf po-pernment appeal AgtnU /^ 

Tho Uw re<iiBiref yo»! (1) To keep i» to«ch vltJi j-our loerf board; <2) to notify II ofpiny cKai 
V 7 ftddresi] <l) te Mtify it of any f«ct wKkli ikI^M «Kaa«Ofy««r clJUBfftcAtions (4) t«io4ttply with^ 
T £ |nstr«etioa« on tKe xw>tlc4 of elMtiftcation part of tKfs f <»rm, ^^o\^ t«^}}{: 






r 




^o 



««(gj 



«S-'^ 



<#' 



/"^ifsi^ 







•* 



^0 ?:x 



1 



STATB HMWtJAHTERS 70R SiLEfiTIVE SEWICE 
;AR^O X DHZVIS, ^BEIITON WET J^^RSET 



}«ay a^ 19lil4 



Mr John Edgar Hoover, Director 
yederal Bureaa of Jiivestigatlon 
U# S. Oopartiaent «f Justice 
Ufashington^ D, 3. 



SUBJECIj 



Idchard *i1^rren Sialth 



Dear Sir: 

BoOTtliae ago this headquarters denied your request .for <jon- 
tinued occupatlniutl deferrent of the alTOvenaaentloned Special Agents • 
Our action :tras based -on the fact thait i/ro have not been advised ^hat 
the JBI ttas to be ^Iven consideration on men le,^s than 26 years of 

¥e now understand that ^uoh approval tjas given at a national 
leval, .and we are having a cheok made to secure verification of this 
fact, Jx\ the Inte l^ij If you care to lamed Lately recubmlt DSS Foms 
kZk St^cXal for these m^n, ire Yritll be t^ad to see that they are 
givm further .consideration* 

For the State Directors 



T. ii* Schwehra 
lleut^ Col« AGD 
Operations ^ecutive 



be 

:b7C 



i.i 



% 



.!4' 




^ 




txtmn^ nwm -mm 



13 



3154 ?^, ^orn: Ju5;,* ;% 1918 



«tnd holiiJ b key poe^UioA wlthir* t»l%^ »euning of Ex«cxitive iJtdor 9309* 

ix is roque^t.ea ttot the ^tovo-imaiQd re^i'atrant, who u^ empTayed by an 
-agengy In or un4er th0 Federa^X GoveTOiri^nwi ^e Classified in aiaas II-A or Clas^ 
tl-B/^y r^^aan af the 'fact ttet he 4-^ '^nepa.ssary to and regtaUrly engaged in*' ^n 
activity in support of the national health, ^afaty ar interest, 'W an 'activity in 
war prpaucti'-pn and i0.>^twoail th^ ages of 2G ar4 '29, dnc^lusiva* Farm 42 (Sup.,) 
giving corapl^t^ details -coMrning %m regxatrant and ,hi6 o'Ocupation ia .attached. 

Agancy Stamp: 






^' .kl.J 






Date 






.i ?*>i'; 



Mr, tt k> TaTOj. 
Aft" I ipdffey ^ 

' • ■'' ' Si 



7th 



!('■ 



"' . v • it-t.^r., ,n. c. 



IfoTsmbftr 




Notflry PaMlts 



N 



^ 



J ■ w ■ - 



11/7A4 



13 



RinH^^ WABRESi SMITH 
3154 ^Mly 29, 1918 



Special Ag«nt 
0.S, JDep&rtm«ttt of Juctlca 



T^d9TtX Bure-yA of Inr.'<5*i'7' tion) 



, Bee ftttacjjtaent. Mr, Scilth is ' 'i inv.^r.t.lprtoiy ogent 
charged with t*e duty of Investigating Violations of the latra of thts Vnlted Staton, 
coll?ctli^g OTidence In carea In which the United Stateg ,ia or my Tne -s psrty in 
intarojit> and perforaing .other dutiea iaposed -unon Mi t^/' laii. 



September 8, I94I 
4 



Hew»rk, New Je;*sey 



a?i,32 



ns. I. 



Waghinston, D< C. 7/40 V^l 
P&rt-tiae experience *hile attending school* 



Cleric 



^IMO 



SrAdley l&iatitute ?eori.i> 111. I937 1940 

fleorgeto'«i Law Sch, Ttaehington, D. O; 1940-%41 



B« S# 



Social & PoUticel 

BciencsS 
Law 



T-nti 'j-Vtaeh'-ent - over '6 tsonths 



2B -12/22/a LB 2B 6/22/44 LB ISA/U 

2B 7/23/42 LB Indefinite 

2B 1/7/43 15 7/7/43 

2B 7/20/43 M l/l^/44 

2B 1/W44 J^ 6/W44 







^^^m 


i 


,/' 




m 


9m Jimn 7| 1941 






' 


00^ j4feicht3ent 




^n«n0 










Hcjvon\bor^^ 1944 



rx:Q?xxx 



# 




\ 

i 

IICHAHD W. SHira ] Special Agent 

Entdred on Duty Septerafcer 8, 1941 

S»lM7 af 11, $3800. 

Offic* J*«fer«nce Springfidld, Vlltrauk*©* Denver 

Exatfdmiion 97, SetH 

SAC McKSBj TMs employee presents a very good :appearonce, dressea 

neatly, and po^seasea a very llkeaKLe peraoruillty. He prepare* his trork 
well Xor dictation^ ennnclates clearly, and deliver* his mterJal at an 
above average rate of speed. He haa teetiPied on a nujiiber of occasions 
in a Cnlted .Statea JletrJct Court, l^ef ore United States Co^i^lssi oners and 
Grand Jurles> and hae been a cr<edJtable witness^ His grades in the use 
of Bureau fire^rsis are above average^ and although he has not been on a 
tJangeroua aesignment, 3 believe that because of his personal make ^p, Ihe 
tirould function ef fectively, 
SmTOSi Veiy good 

INSPSCTOR BRAjnPtfflft 

^hia Mn cant to the ^reau aa a mesenger^ He Is 2$. 
iwrrled^ and haa served in iht Elchmond office, Se haa iiad general exper* 
iencejt aa well aa in national defense oases. Be has a pleasing appearance 
and da a good coixrersatlonaliat. He has handled »ny types of InvestlgatlOTS, 
^e is alert and intelligent, Atmb^b well, and taakes a very good Iwpresslon* 
Ho hae no supervisory talenV^.f 



RATING: VERJ ODOD 



Xnsjpeotion Report --' / 

?towark Field Division 
Inspector BRANTtKr 
October 3, 1944 



' m 



\ ^ 



1 



NctUt ofri$hf to apptol 

Aoctl^ t>o«<i caust te jcaade^ 
^ic^ 10 ilays iiftec the «uiX*. 
log of tM* iQOtice. V©a «mt 
:aJl 



NOTICE OF ciiflssincyi'rioM ;i».»«b*i. j 



ark*tMM> 



CUMdUUM^ 



(LmI JkMUM) 



Order No3154-i-£i»^lia5 bcca d*5$i£ica *a a«* ^JLldS....^ J 



bo«5 *o4 s^a t^'ai /orm<wi4 "*" 

back Of Sciectivc Service Qae$-6 {« rr IxxaJ Boxf<i 

^ Witbtia the »amc JO-day pc- S 
Xiod yoa may j61c t vnttca -a 

jt^TWSt for personal jippeajf- -S 1 l^-lfe^ 

aac« betoic the local bofcr4^,2 -**«'**^ 

U this h dooe» tU tusoe ia^ -., . ^^ 



5-7^5 cont'd 



-jiikh yoa tt^y appeal is «- 
*^ade<i to 10 days froffli tJbc 
4atc of ttaiii(»g of a ficw 
Notice of OLassi&atioa (Fowtt 
^7) »ftcr svtdx persooaZ.ap* 
({•earaoce. 

U yo* Mc tlie first persoix to 



jw>tice« to acMitioa to 




a Board of AjpfcalC 

Presided*. 



rtifictte (Fonca 2 ) , ia your pcf sosiai 
i2e4 <rf£dal»-<o 



possesstoo at *Ut tiooes— to <xhjt»< it vpoo rcqaest to aatlwFi 

saifettder It, ttpoflt eotcr!c« the iu»ae<t forces to yoar coepsoMtdkng officer. 

DSS Fom «7- (R«v. V29-4?) 

> Cot oXong tM« Ua« to ^«toch covd 



alee »Qk appeal w>d such appeal » t)ase<i oa occopatlooal ffotfo4«, yoa ttia/, ia accOfdaj^ce with Selective Service 
^^"latJoiM, reqrjest traosfee of tb« ease to tbe board of appeal Jbaviog jwrisdictioa over the area *fcere you work, 
appeal has bcea tafceo aod yoa axe classified by tbe board of appeal in either Oass I-A# I-A-Q, or JTV- 
: Of faore »o«abers of the board of appeal disseated from such eUssiikatkws. yo4 txaj J&k appeal to 
it vJtJU yoat ioca! board wJtibia lO days after the raaiwag of notice of ittc& classuficatioo. ^ 

"tff iidvktt u* yauf Government sppf^l sginf* A 

^" Uw re<i«lre» yo«: (1) To keep to t<>ttcH ^t& ye*? loeal board; <X) to notifr 4* of »38iy cKantel 
(J) to BOttfy 14 of »»r fact^rWeh »ii:ht cb^nco yo« elMsifiea-tio&s (4) to comply witU 



Action* 03k th« notice of ctM»ifi«*tioa part of this f oros. 



iV^^lM*^ 





PJ 


-/^ 


¥^S€i-WJ 


Sf 
1 


my 





STANp/WDrORMNO,^^ * ^ 



m 



' Office Memorandum 



TO ! DUSCIOR, FBI 



^MM I 5 , u, ujxjg^ SAC,_Km 



IX 



SUBJECT: RICHARD WARREN jjfllL 



UNITED STATES GdVERNMENT 

x^,jJ)^^S^^ 1945 

BiMoiftL M I D ooarmiram 



i 



In vlw of the transfer of Special Agent 



f roa bis 



be 

b7C 



•resident agency headquarters at Canden, New Jersey to mte, Montana, It 
Is respectfully suggested that Special Agent Richard Warren Smith be 
designated as Resident Agent at .Casiden, Kew Jersey 




SKMtdnc 






Y^'it 













W'^ 



'''-'■'£ 




^^^^^^^^■»^ 




p 




J^thtml%xttan of lntt(sft$aitott 
Unitett §itib0 B^parf m^nt of Kuaf ft^ 




IN REPLY. Pt£A$e RCFCR TO 
rHJCNQ ,,,„ kM,.m,M.' 

I 

Mwctor 

Federal Bureau of JnTe«tigatlon 
United States Departaent of Jaatlce 
WaahingtoD,* D. C, 

Dear Sin 

For l)Qclu5lon .in -the ftod to be paid to the wldovf or designated becieficlary of any Special 
Agent cf the Federal Bureau of Inveatigatloa, ttalted Statea Departinent of Jaetlce, who had oontrlb- 
uted to thle (\ind prior to February 10, 194S, and who dlea froa any cauae except aelf-deatructlon 
while ea?>loyed as i, Special Agent, Taa forwarding herewith (by tHECX - «9lffi¥-^ftBgRf the sua of ten 
dollars ;($10,00), jmade payable to the Chief Cleric of said Bureau, tobe Included In said fundt Pay- 
ment will be aade for death ty self-destruction after the Agent has been a mefliber of the UiA for 
two years. It is understood and agreed that the sun tendered herewith Is a voluntary, gratuitous 
contribution to said ftod, which X understand Is to be adnlnlstered iR'the following Mnaeri 

Ihe Director of the Bureau will appoint a- coacalttee which shall cc^lder all natters per- 
taining to the ac<iulsltlon, safe keeping and expending of said f\ind, which comlttee^wlU recosunend 
appropriate action to the Director of the Bureau In ^pertinent natters • The Chief Clerk of said 
.Bureau shall receive all contributions and account for saioe to the Director. 

Upon, the death of any Special Agent, the appointed coMlttee'wlll cowlderthe case aftd 
subolta recoaiBiendatlon to the Director as to Its conclusions. Appropriate instructions will then 
be Issued to the Chief Clerk, directing hlpi^to pay to the designated beneficiary the sua of $10,000. 



jyn^a V\tti^t 



The following person Is hereby desljpated as my beneficiary for F. B. I. Agentt* Insur- 



%m 



Relationship 



Addresi 



Dated / 




The following person Is hereby designated as ay benefldary under the Chas. S. Ross Pond 
pro viding tl$0O"death benefit to beneficiary of agents killed ln:llne of dut^i 



^m 



Relationship 



be 

:b7C 





r 



sis 



^ ' -> 



SJM/» Venark < 

John Sdgar Hoorer^ Director 
Tederal Bar^u of InTdstlgatloa 
Biehard V« Saith^ Specie >Agent 



March 22» 1945 



With reference to your latter of Karch 13» 1945« /oa are adrlsed the 
Bureau does not approve 7oar reconnendatlon that Special i^ent Ridiard V^ Smith 
be designated Besident Agent at Camden^ Sev Jereegr* It Is desired that 7<m - 
recommend another Agent to f lU the Tacancj in this Besident Ageno/* 



m 






^^ 



# 



1 ,'■. 






.*.-,..,,- i,^-^^^ --.p - '..A 






.^ ^ 'J ] ,/* 






WET I ^dJLe<?n 



^^^r* trA.'^T^mX j 









I 



.,,( 



i-: 



v 



i=fe J ■• i¥( -^.ip -fj 1 *«. t^K 




v.-* 



y 



WQtBS 



# 



Itoeh 20, 1945 



lyy. ToXsoft 
Mr. E. A* 

Mr. CoXJe^ 

Mi-. NUJlSIi;^ 
W:. ftoseA 



Chairaan 

Local Board Kuober 13 
S6lectiv« Sendee Syatem 
1124 Venoont Avenfua^ N» T/< 
t^ahington^ D« C# 



Dear 2lr« Qalla£^rt 



C 
Ml BICIUR0 WARRiai SiSWH 

(Mar Hufli)er 3154 



fhera is aneloaad hara«dth for the ecnaidaratlon of tout Boards 
proparly oariifiod D«3*S« Form 42-^ (Speeial-^lmided)^ In trlplioato^ 
corarin^ tba Agmoj Comittea's raquaat Xor ooc^atio»al daf ermant of tha 
^)Ofe«iaianied re^trant* 

this raflsad f ona^ proparly cartif lad la moaaaary tindar Local 
Board Mesioranduia Huflobar 115-^# aa amandad February 21^ 1945> and It «ill 
ba appraelaUd if eoaslderailM can be ^Ivan this reguaab for dafenaant^ 
by tha laa&^ra of your Boards 

An ^){»rppriata capy of thia form la bein^r f omardad to tba 
State Director coYexliv; the principal place of eoaployoKmt <tf thia ragla^ 
trant in conformance trith aadatlng rogulationa* 




Sincerely yo«ira> , 






j^incXoa 




\W^ x^ larector 



\ i.;>^ 



;/ 



CCt SAC> wb^"^^ 



l*'U*it'»-t^''*-nr? >iw. 



[OM'dU.NICATIONS SECTION 
MA 




i 



Ml?, Heft(5o 

Mr. "^tmt 







L 



J 



T 






n 



3X54 ' 



:$«!»ia '^«|i«t 



:iM *i^«el!N«&t« 



M^-:?^^ vm 



IflMMftl. 



:44t"-«33 



^Mf m, xn^ raj,) 



« .-« 






^'.-^J 












■V y 



.^ 



N 




^ 



^, i ■ SELECTIVE'SERVICE^SYSTEM: Bjr^^B^Kg^«j«o«^. 

' AFFIDAVIT-Od^ATIONAL CLASSIFICATIOI^pecial-Revised) 



(Suttmlt iA trt£>Uc9.t«» plia» utiy «<Mitl^3C)iAl copSe* spedfiedi tkj certiiyttz tz^ncj) 



Name of company l^J^i^&ss r n l a i Xtta;i xJ£.3Ggn ftt!{^t1bri| iJt ? ^i ? » t ur m rt rmtt nf i%t»1ri i 

AH^rA^<2 Af VvhlVTl <Corporatio]a» partaeTiiilp* liwCva5xMt]Mif seU-eapipioyed, so »tete) * 



registrant is employed ,,,,,ia^,yiffl£XgACte:g^ Dilldli:^ 



r i 'Tr i r'l T ill ii irim Mi w »Mi i^ ■■ 

< Location of pUat, Oifl&ce* or4ivision wtere te^^str&at v?orlc») 



*W ^^ ' i mi Xlt mmm^,.Mm*^',M i .mmm m m^ ^ m*mm>mwmm.mwmm^^ i r i,— ^ 



(CSty) ^ (Stite) 

Description of the activities of this A^atjihiiRhmPTif. f^ ^^,tft**tn>ynf^» 



- f ll ft ! ■ I IMI WWW i< WW M *M li>«il«MMliW> W lirfcMIIIIII> ^ n«M>n-«i»il^»i^iitiiK W IW H ^»WW ^ I W I» wM W*wi1 * » 

■*~ "**^~*"' ■ " ~ - ....-n..i. .Y1 . . | i i n y , 1,1, a ir i if ii ^r-M-ir>-— ii « i « >«i Mi w^w*w ■ ■rwfwi'wi Ti 



Social Security industrial Code .........i,,^,^.^.,^^ 

iU »ot knowzx.. call ]tocal IT. $, E» S. osSice) 



Name of registrant ..MSM^lMMm:MJ^SS& 



Selective Service Order No. _2I5& Date of birth ...^^S.^^itJSMjJ^'k^ 



i 

i 



Local Board 13 ^Ssgt^toitco t» C. 

iUrmUt) (County) (Oty) (StaU) 

Title of present job --S2S^^J£^A— ,^_J ».„ ..^ 






($tat« w&ethet Soutnesnpiaii/appTe&tice/tkelper. certific&tc^r Ucetised^ x>rofe»^ona] «ii£tiieer» etc.) 

J .Describe *dutie% actually, porformed i^i^SSLSilttSSfeS^ffeii.-....^.— .1^^ 



j, 

i _. ._ .. ..._ _ :.. 



imwmimMM m a j— jutwu tmr i^anwi ^ i nxi u M ^a - hi f —^MfMajMMtwMi an mii^i h ■ h i* Tfw >>, - > r i i ■ 1 1 ■* u p w h un i n n n * w i ^> mw ^ 



■ ■■■ g^nrMJiiino)!! ■ np w^t»ii^ n » »^ i »* M *n *^»i*>wni h«wi iw > mn « i in ja tf»i<ii« i iw aa m w m/at u t ^ m^tirm^nm 



I ; 









»■■%■■ ^WOtnUtirtH 



\^-n;i 



, (Bd Bpeclfic— i:acJi;i4^ »aj»e of BftacfcAiie ot ttiacMae tool, process, j»atertal», etc.) 

Date employed ^-^JglgtJjig^..,.....^-^ Date entered. present job v,gSB$^gLgt,^'^. , 

Average wuukljr rate of pay -^sS^Si!^____:...«_„i i«» Averse haup-worked perjveekj^lj:!^ 

Prior work exoerience Gl&S^m t&6eBtfiX BaTSimLfif Ii»X»tt^tiCSt VXUSbSs^Oif I?* C*^ 

( 



mitmm*mm*mM»mmmmm*m»mimm'^0m»mmiimmim*maimmm'Wk! n i*i» n »\m a i ' mmtt mm m M mmMH i > i mmimm»mm 






I ■Ti w < r» w*i ww ww w i f» «*iiaiiB»*aM M ■ iifciii ■! *ii T " I ' l - i m ' iii i n -iiii r 'i ^i — ^r — ~~ r ■ . ■ .. ■ ■ . ,...., ^- ^ ^. , ^ ^ ,. - , . ^ .p.. 



H*a « >■! ■ ^^■ iMa« tt i« - ii t i in iiiiii«in w i n —i— w »Mii n fiiiiM» w — ■■■■■w » wi»M»M,«^jpOi ^ iMrWi «i >» <M i» m i rmr-t i i ii« Tr i in-r BriB irr — tt — in— 1 — -~- 



<FiU <»at If »eceasary to estAWiwh employee*! qftiKiicatk>n» f ot a t*rticuUr Jct>) 

S 

D. S, s. Form *2A csp^cial^Xte^sed) DUPLICATE ^ lovEjil 



J 



^ ^^^^^y » 



N 



?^«^«>»-l^gg 



(Date) 




"ifr^"''^iF^^<'r?*r".'r-ff'f i"-t>"f' r /rr^T^ryi^iffi^;- •;'w? ^jftr',," rr,;-is^tr'MMfcif 'g ai 



a^^^as 



sfessassasssae 



^vtfiiftJvff'i'Ta Bfe 



'hii-"'r-T-"^'ir*T^ 



Employer: Leave this jsection blank. Certifying Agency: Complete this section only if request is certified. 



certified on 



CERTIEYING AGENCY 
REVIEW COMMITTEE ON DEFERMENT OF GOVERNMa^T EMPL0YEES^8 



■«■« .(r« Ma«wiWKanulB« 



. . . ij?»wie of aar^af y authorized to certify) 

MAR 161945. _ .'^ ^ 

* M<^^.«^M-^ for a period of •..-^ 



(A?ef!t<y^code~Now)u^ ..«*< 

-• Intkff 



(Date) 



(N<it to exceed ^ WMW^ths) 



ij. 



AMhorizej GovsrsiEiUij-^M^lw^^^i^ nviat b« entered 

U. S. DEPARTMENT OF .TpsriO**^ 
F.B.I. EBGIONAI. AGSN'"^Y COSifMIOTKV 
S. DEPARTMENT OP JUbTIOB BUItDlf) 
WASHINGTON, D. a 



Date 
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This registrant has been clas$ifiedin 
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I: 
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(Mrnter or clerk ol local board) 



DUPLICATE 
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EFFICIENCY RATING 



Form AVpT^rtd 

BodSfet BwreAtx No. 5^Rdlt. 
ApprcTftl *3cpJre» Mar. >0, 194$, 



ADWaNISTRAnVE-UNOFFICIAt < 

OFFICLA^ts 

REGULAR < X ) SPECIAL ( 
FBOBATIONAX. or TRUL FERIOD < 



As oiJ&2XS^3x^JU..23L^5^ based on perfonxxance during period Jfrom-.ACLtLL J.»„JL9,44„ to_MaXi:Jl.3JU..I5,4J5 

_«R|.OTiRD,W^^SMjro „^ SpaSIAL AOSCT ^ - CAP 11 _..._.:. ..... 

TZtmMu BTOII AU OP IKTSSIIgATIOlsr ■> K EWABK FIELD DI7ISI0IT ^^ ^_^ 

<6pa»nJzAtioor-*IiwMeate lwfeaa# ^TlrfSSlTectiwi, iSKlSeW station) 



OK UNES BELOW 
MARK EMPLOYEE 

v' if adeqcuate 

— if weak 

4* if outstanding 



1. Study the instructions in the Rating OfladaVs Guide, C, S, C Fonn 

Na S$23A. 
2. 1 Underline the elenients which are espedally important in the position. 
3, Rate only on elements pertinent to the position. 

a, , Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 
b. Rate admanistrativep supervisory, ' and planning functions on 
elements in italics^ 



CHECK 6N£t 

Administrative, 
supervisory, or 
planning ^.«.«*. Q 



All others,«.^„ 



C3 







Maintexxance of e<3:uipment, tools, instruments. 

Mechanical skill. 

Sldll in the application of techniques and pro- 
cedures, 

Fresentahility of work (appropriateness of ar^ 
rangement and appearance of work). 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. ' 

Accuracy of final results. 

Accuracy of Judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
sments. 

Amount of acceptable work produced- (Is mark 
based on production records? »-...«>kL2u.-,«„..) 

(ye»or»o) 
Ability to organize his work. 

E^Tectiveitess in meeting and dealing with 

others, 

Cooperativen^s, < 

Initiative. 
Resourcefulness, u 

Dependability. 



«— - ($1) Eff^iveness in planning hroad pro-ams, 

— .«• (£2) Effectiveness in ndaptin^ the work program, to 
broader or related programs, 

•.«— (jW) Effectiveness in devising procedures, 

««.. (£4) Effectiveness in laying cut worjc and establish' 
ing standards of perfomumcc for subordi* 
Tiates* 

«H— (£S) Effectiveness xn directing^ reviewing^ omd check* 
xng the ijoork of subordinates, 

^-«.«. (2^) Effectiveness in instructing, training, and 
developing subordinates in ths work, 

...«• (27) Effectiveness in promoting highworking morale, 

— »i.. (J?5) Effectiveness in determining space^ personnel^ 
and equipment needs, t 

«--« (S9) Effectiveness in setting and obtaining adher* 
CTice to time limits ana deadUnes* 

-««- {SO) Ability to m/ske dfcisions, 
^^mm^ (SI) Effectiveness ^i3(i>i delegating clearly defined 
authority U 



STATE ANl 



^ther: 



ITS CONSIDERED 



-±- (A)y^jSK^\L*oX9ixcia^^ 

f Agents on raids and dangerous 



.Jfc« (20) Physical fitness for the work. 

■aMOBSBac aijiiV r'.."ii, ^r'l.', i'iV..a.;i.^ i iiM«f awawaBwa i, i j i .aLi,. ..^t fgmmcKrm wjim t mmw i 

STANDARD 



t>tTi&ttoft« mmct %^ explained on roTerM ■{<!« of fhl< form 



Plus marks on all underlined elements, and no minus marks«.„-™«„..«,* 
Plus marks on at least half of the underliixed elements, and no mdnus 

Check m^rks or better on amajority of underlii^ el«nents, ard any 
minus marks overcompensated h^ plus marks*«^««.«.— .«-.«-«.««-.^ 

Check marks or better on a noajority of underlined elements, and minus 
marks not overcompensated by plus marks..«......«».ir....p.^„^.^..«^M»«^« 

Minus naarks on at least half of theuTyierfjiigS elements.*^«^«*^.^^*««^,^ 



rating 

Excellent 

Very good 

Good 

Fair 
Unsatisfactory 



:i i jr';tiin,u 



Adjectiv* t 



" 7^^^ 



Rating ^ 
o3as«aU Excellent 



Reviewing 
official, .. 



Rate<i by .«.S ,,, X, ,McIwES]>''^^ * -^ 






Revi. 



rov|owltti( oflldal) 



tntu) 



Rating approved by efEcienc/rating committee -—.-.«««...«, 

V / (Date) 



Report to employee .„.^«-.*.«u,.««. 

<A«octivoyatliL«) 



, (Date) 



(DaU) 



9 



\ 



HI CHAM) H. SMIIH 
Special Agent 



This nan aakes a very good appearance, dresses neatly and 
has a good personality. He is veil net and nixes veil hoth vlthln and 
outside of the office* He is alcove average in enthusiasm, interest and 
tact. He has gone ahout the handling of his duties vith atove average 
resourceftilness and force. 

He prepares his work veil for dictation and stenographers 
rate hin as very good in ability to dictate. He is a qualified auto- 
nobile driver. His ability in the use of fireams is above average. 
He is active physically, seens to have his feet on the ground and I 
vould select hin for use on a dangerous assignment. In the pertinent 
period he has testified before a Grand Jury, at a noot court and in the 
trial of a case* He handled himself very capably at noot court and was 
rated very good. He has successfully handled a number of physical sur- 
% veillances. He has no knowledge of shorthand, but he can operate a 
^ typewriter by means of the touch system at a speed of about forty-five 

words per minute* His paper work is well organized and written and but 
minimua supervision is required. He is effective in the handling of out- 
side contacts. It is noted that he very successfully worked with one 
other nan in setting up a technical plant in Camden, Hew Jersey, and 
V particularly, in arranging a cover setup. He plans his wqrk well on 
'^ his own initiative, conducting thoroxxgh and logical investigations. 
^ He has displayed better than average investigative capabilities. His 
( production is above average and supervision required is below average, 
Of His physical condition is such that he is entirely, capable of undertaking 
strenuous investigations. An analysis of his No, 3 cards for a period 
of sixty days shortly before the preparation of this report reflects 
that eleven per cent of his tine was spent In the office planning and 
caring for necessary reporting. 

During the period of this report he has been assigned to 
three separate Investigative squads. He has worked both In the metro- 
politan area of Newark and In other parts of this State, The types of 
cases handled by hln during this period have been^ within the following 
classifications; 25,65,100-0,100-C, 

The quality of Job handled by Agent Smith reflects that he 
possesses above average supervisory and administrative ability. It 
should be stated that his only opportunity to demonstrate, aside from 
functioning on and setting up the technical plant at Camden, has been 
In connection with the handling of his Individual assignments. 



>^ 



- 2 - 



^J. 



RICHAED ¥♦ SMITH 
Special Agent 



He has been assigned to technical surveillances during 
the period of this report. However, he Is not continuously so 
assigned at this time« 



I have read^ this report: 



2^ 



-I i 



- 3 - 



u ^w^*^ 




Si 



^ 



% % 



o 

RICHARD TT. SOTH 
SPECIAL AGEHT 



This interla rating is submitted in vieir of the pending transfer 
of this emplt^e to the Detroit Field Office* 



jy I The diaracter and quality of his work have remained constant 

yV* ijW since submission of the annual efficiency ratliig, for which there is no 
rT J chancre in cooiaent. 



t^ .^ ' ■• /V^'/yo'^ 




I have read this report: ^\^ 



L.« I 
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y ..\'0H>S. Qd I>epU Clr, No. 45$ 



REPORT OF 



Tom approred 
Approval expire* M*r» ^, 194$. 



ABBaXXSTRATXYE-XmOFFICIAL < 

EFFICIENCY RATING P^SJ^iWl « wr??,&^D { « 



As of — ^^^HAtJ^AL^ based pn pert ormaace during period from Al»*iUtjJlS45„. to ..„Apxmt,,.i945 



RICHARD V. SMITH 



(Title of portion, servke, «3a^ xrade) 



(Njuooe of employee) 

FEDERAL BOREAU ( g INVESTIGATI CN - KEIARK FIELD DIVJCSIOL 

<OrsraaIz&tk>iH-^Zn41«aite bureau, division* sectiook. «sat» jSeld station) 



ON UKES BELOW 
WARK EMPtOYEE 

V if adequate 

^ it weak 

+ if outstanding 



1. Study, the in&tmctlozxs in the Eating Ofi&ciars Guide* C S« C Form 

No. 3823A, 

2. ^ Underline the elements which are especially important in the position. 

3. Bate only on elements pertinent to the position. 

KU Do not rate on elements in italics except for employees In admin- 
istrative, supervisory, or planning positions. 

^- Rate administrative*, supervisory, and planning functions on 
elexnents in italics. 



CHECIC OXEi 

Administrative, 
supervisory, or 
, planning ....«»«« 

AH others™..**^- 



a 



»».• (1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skHl- 

.««• (3) Skill in the application of techniques andpro- 
cedures- 

«-•-. '(4) = Presentahility of work (appropriateness of ar^ 
rangement and appearance of work). 

m,»,« (5) Attention to broad phases of assignments. 

.«.^ (6) Attention to pertinent detail, 

*««.- (7) -Accuracy of operations- 

*.- w (S) Accuracy of final results. 

w««*. - (0) ' Accuracy of Judgments or dedsions- 

»«,^.»»(X0) Effectiveness in presenting ideas or facts. 

(11) Industry. 



-.^„(12) Bate of progress on or completion of assign- 
ments. , 

^•••^(X3) Amount of acceptable work produced. (Is mark 
based on production records? m«u^»«;.»»^.»..«) 

(ye»or)W)) 
«,««»( 14) Ability to organize his work, 

^M^^(IS) Effectiveness in naeeting and dealing with 
others- 

*«^^(IC) Cooperativeness. 

^.^(17) Initiative. 

«.,«.M<>.(I8) Eesourcefulness. 

•-«^(19) Dependability- 

.^^.^(20) Physical fitness for the work. 



«* (tl) £!ff4ctive7iess in planning hroad program^, 

— (H) 'BffectiveTiess in adapting the work program, to 
oroader or related programs^ 

^ (jW) Effectiveness iai devising procedures, 

.— (£4) Effectiveness in laying out work and establish* 
ing standards of performaitce for suhordv* 
nates* \ 

„. ($6) Effectiveness in directing, reviewing, and checks 
%ng the work of subordinatesn 

;„(£$) Effectiveness in instructing, training, and 
developing subordinates in the work^ 

^ (£7) ^Effectiveness in, prcmoting high worJdng morale* 

... (t$) Effectiveness xn determining space, personnel, 
and equipment needs, » 

,-^ (jJP) Effectiveness in setting and obtaining adher^ 
ence to time limits and deadlines^. 

.« {SO) f Ahilit'if to make decisions, 

«.. (SI) lEffectiveness in delegating clearly defined 
authority to act. 



STATE ANV OTHER ELEMENTS CONSIDERED 



(A) 

,(B) 



(•«■•«■ (C) MmtiMnmwm^mt 



STANDARD 
X>eriatSe3as v&«*t Ve explained ea reTerse vide ef thU fom 




Plus marks on all underlined elements, and no minus marks,...^..^......^*. 

Plus marks on at least half of the underlined elements, and no minus 

CSieck marks or better on^a majority of underling elements, ai^ any 
minus marks overcompen$ated hy plus marks.....».^.M»„«...»^..,».«.^«w.« 

Chedc marks or better on a majority of underlined elements, and minus 
naarks not overcompensated by plus marks.»..«.M.>.^;»..,«...«.„»»..„.„..«.. 

Minus niiarks on at least half of the underlined elenaent*,««^..«„„«..».^ 



Excellent 

Very good 

Good 

Pair 
Unsatisfactory 



Adjective 
retina 



«1 ac«llent 



^ 



V>i 



^ 



Reviewing 
official. 



Bated b 
Beviewed by — 



<Slt»atareo«ratla« official) "-— -^^ (xitU) <!>**•) 



<Sl«aature of rerlewlMr official) 



Rating lipproved by efficiency rating committee .«««««.»„•. 

(Date) 



(Title) 

Beport to employee * — •««.««.—•*« 

<Adject!ve rattai:) 



<Date) 



WRGtsea 



H 



m 



Jiayl, .1945 



> 



Chairman 

Local Soard Uumber 13 
Selective Service Syatea 
1124 V^T&ont Awnuo^ 21 • H* 

yashington, J).C» 



.HE: .'1 

Order liiaaber 3154 



*^ *^^* ' I' w^^ to advise you ^that the needs of this service isake it necessary 
to transfer Special Agent 

Smith to Detroit^ Uichisan*,^ 

This infor^sation is furnished to you in order that your records will 
correctly reflect the principal place of employoient of this registrant. 



' WSrF- - *-«*. ^mt^- Sl.*il . 



CCt SAC -'I3«i»>it. 



y^. Coffey ** * 

jj. ,yan 7r::::7, 

Mr, Fei^ftir^^^;^ 
Mr. ,^uim T^mm.^^ 









<;!■ 



Sincerely yours, 



John Edgar Ho^r 
Directa^^ ' 



^/^^•v 




J 



-D- 



'^It* 




.u; 




^^ 



rf<» 



>- -- 








RICHARD W. SMITH 

Special Ag«nt 

SPECIAL EFFICIENCY RATING 




N. 



> 






This special efficiency rating on Agent Smith is being subnltted 
inasnouch as he arrived in this District on transfer from Nevrark on 
April 7, 1945. 

This Agent pii esents a good, _cleaR;^cut^personal^appearance^ He is 
always attired neatly and possesses a ^easing gersonality* * He laeets^, 
othersjfith ease and gets ar6nj^Tifell"lWQri5is jTellow Agents • Agent Smith 
appears nSoHbe ;ih good physical condition and possesses stiff icient agility 
and stamina to qualify for strenuous assignments. 

i 

Since his arrival in the Detroit Field Division he has been 
assigned principally to the investigation of Deserter and Deserter-Harbor- 
ing cases. He is enthusia8tiCjr^^cooperati:Jre.^^ 

He conduc ts Id s invgstljra thorourfi manner and has demonstrated 
that he exer cises common sense and good judgjoent dua carrjjdjog out hta— ^ 
assignments^ Ws reports a re well witt en^and require only average 
sugraslon* -^*™^^«^^__ 

Agent Smith* s dictation' has been rated ^very;_gqodp>yJthe_s^^ 
raphers to liftibm he has dictated^ irtio have oojoomented that his mrk is^ 
iwll prepared. His output is average but the quality^of-his^workJA 
slightly better than average* 

He handles fir eanas in a capab le manner and I would not hesitate 
to utilize this Agent on oan gerous assigrimernt's . He hafiLJiQtu.asjret 
developed a satisfactory jLi^er,, oflConfTdentifla^Inforjaawfcs^or^ou^ 
of Information an^ioist pay increased attention to this phase of the 
Dure au*s work. 

He has not had an opportunity to display any supervisory ability 



he may possess 
good in CAF U. 



His progress has been satlsfactory\<|uid I rate him very 







X 




>^' 



$t»nA*c4Jf>fi^N». SI. Rev. 

"Approve4"X>ec» ^1949 
C. 5. C. V^pt. ar. No. i$^ 



Budget 3area\| No. ^$0^R0X2. 
Ai>]Ch:pv»1 <xpire« Mar. 50. l>45* 



>DMINISTRAT|V)E*UXOFFICIAL 
OFFEClAt) 

REGULAR < > SPEClAt 



REPORT GF 
EFFICIENCY RATING ?IS»oNA.,UtTE'K^^D{* I 

As of ^ June .X$^»~X94?~«.« t>*«d o^o pexformance durins; period from , April .>7»<,1.945-~ to . Janfl^l5»^1945. 



..RICHARD^W*„SMIIH„ 

<K«m« of *mt>loyee) 



<TltI« of posKtiort* *ervi^» »jmI tra^y 



..CAr„U_ 



I3SQ0_. 



(Or«»,iilza,tio?v-rIa4k*te bureau. 4ivi»ion, sect Jon, u^it* fteW station) 



Ss«£ 



i'a',;.Tt"flr' 



ON tINES )BEXX)W 
MARK EMPtOY^e 

V H adeqvate 

— if weak 

4- if ouUtanding 



' .^u\^iiri}A-\-*i 



h Study the instructi<>tts in the Eating OMcjaVs Guide, C. S. C. Fonn 
No. 3$23A, 

2. Underline the elements ^srhi^h^i-e especially Important In the position. 

3, Rate only on etem^nt$ pertinent to the position. ■ , 

a. Do not rate on eleai^nts in italics exceptfor employees in admin- 
istrative, supervisory, or pjannin^ positions- 

6- Rate administrative, supervisory, an«i planning -f unetions on 
elements in italic$. 



CHECK ON?J* 

Administrative, 
supervisory, ox 
planning. 



AH 0thersw>^*,^ jQ 



—™ (1) Maintenance of equipment, tools, instruments. 
•«„• (2) >fechanical skill 

.„«« <3) Skill in the application of techniques and pro- 
cedures, 

-^^ (4) Presentafcility of ^s^ork (appropriateness of ar- 

rangenaent and appearance of work) . 

,.^- (5) Attention to broad phas^ of assignments- 

*^« (6) Attention to pertinent detail. 

^•..- (7) Accuracy of operations. 

.«•«•. (8) Accuracy of final results, 

*^.« (9) Accuracy of Judgments or decisiwis. 

»,«..(10) Effectiveness in presenting ideas or facts. 

.^..(U) Industry- 

.^,^^(12) Bate of progress on or completion of assign- 
ments. 

.*.««(13) Amount of acceptable work produced. (Is mark 
based on production re<»rds?^.««-^*-.«..^«-.**.) 

(Yes or no) 

...•.^ (14) Ability to organise his work. 

.u.^«,(15) Effectiveness in meeting and dealing with 
others, 

...»u.(16) Cooperativeness. 

(17) Initiative. 

».»..(X$) .Resourcefulness. 

««..(19) Dependability. 

4™*.(20) Physical fitness for the work. 

-■ ».f,»iUnjhi.w ? i! .^ '/ni-i I r ^'■' '..'lav/ l'-,"Mi yvr an ir':'r" TV *"*:■'.{ 

STANDARP 
XXeTiations *^m»t be expUhied on reTfr»e »Me of this form 

t II ■■1 LIU ll_l L.'.L. .U ■ .. -■ . ■- '• ' • ~ "" • ~ H a tx ii n<|Bi »n i n i ^f »-j^ M H iii i. i »HHH »* f»' i*iiW'i* » i>ii— 



(^jf ) ~ Effe^tiv^n^s in phmning brood prognyms, 

^-«« (22) Eff^oiiveness in adapting the'ijt^ork program to 
brooder or related programs, 

^n^^M (23) Effectiveness m devising procedures, 

^m^, (24) Effectiveness in laying out work and establish^ 
ing standards of performance for subordi- 
nates. 

-«— (2$) Effectiveness in directing, reviewing, cLnd check- 
ing the %(^ork of subordinates. 

«^-(^) Effectiven^s in instructing, training, and 
developing subordinates in the work, 

«-«- (27) ^Effectiveness in promoting high working moraXe, 

^^-. (2$) Effectiveness ^in determining spat^ personnel, 
and e^ipment needs. 

^.^ (29) Effectiven^ess in setting and obtaining adher- 
ence to time limits and deadline, 

.^^ (SO) Ability to make decisions. 

^.«,« (Si) Effectiveness in delegating clearly defined 
authority ta <xcU 



STATE ANY OTHER ELEMENTS CONSIDERED 

.-.-^(A) Jtt)ility^i^.airect^azki,l^ 

of Agents on raids and dangerous 
—- ^ (B) asslgnm e n t^r"-"- — —- —- *- 



i*«*.«HM***.»*B-%- 



*'m<iaMHt»mmjmmM^m1int.t 



Plus marks on all underlined elements, and no xnin^s marks. 

Plus -marks on at least half of the underlined elements, and no minus 

Check marks or bettej33^^ «iaj'ority of underlined elements, and any 
minus marks ove^feompensated by plus markSM,^.*M„„.*««M««»««.«**.*«.«^^* 

Check marks or/wter on a/ftiajority of underlined elements, and minus 
marks not overcompe^^JJed by plus marks,—.^**. 

Minus marks OnilJ^cS^ialf of the underlined elements,^. 



Adjective 

.Excellent 

Very good 

Good 

Fair 
Unsatisfactory 



Adjective 
ratvnif 



^&l. SERX„GQOD 



Reviewing 

ofiSciaL. 



:v^' 



Rated by. 



(Startature of rating official) 



(TStU) 



- tDate) 



Reviewed by ,,«„««-«. 



<$Sj:^atur« of roviewliOLff official) 

Rating approved by efficiency rating cwamittee —-, 

«. fl. «ovcRii«ENT MmriHa orriCK . u*'S6X77-^ 



(Title) 



(Date) 



(Date) 



Report to employee ^,-n.-«.«««*«.*.. 

^ (AdjectiTO>»Ux?L«) 



r 



n 



« 










IN l«En.Y, PUtASe RCrCR TO 

Director 

Federal Bureau of InTwtlgatton 
Mt^ SUUs Separti&ent of Justice 
Vashlngtoni &• C« 

Dear Sin 

For l)aclu5lOQ in the ftmd to be paid to the widow or deslgjiiated beneficlarj of any Special 
Agent of the Federal Bureau of laTestigatloD, Dhlted Statee Departaent of Jwtice, who had contrib- 
\jted to this ftind prior to July SO, 1345, and who dies froa any ause except self-destruction while 
einployed as a Special Agent, X an forwarding herewith (by CHECK • KOSKMBBB J the sum of ten dollars 
(IIO^OO), Bade payable to the Chief Clerk of said Bureau, to be Included in said txoi. ftyaent will 
* be aade for death by self-destruction after the Agent has been a atmber of the fimd for two years. 
It, Is understood and agreed that the sua tendered herewith is a voluntary, gratuitous contribution 
to said f\uad, whlcit Z understand Is to be adadnlstered In the following sanneri 

The Director of the ftjreau will appoint a coianlttee whlA shall consider all aatters pe> 
talnlng to the acquisition, safe keeping and expending of said ftbi, which comlttee will reccininend 
appropriate action to the Director of the Rireau In pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and accowatlor same to the Director. 

* 

Upon the death of any Special Agent,- the appointed comlttee will consider the case and 
sutolt a recoauendatlon to the Director as'to^lts conclusions. Afproprlate, instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sua of |10,000» 



ance Fundi 



The following person is hereby. designated as ay beneficiary for F.^B.'Z. Agents* Insur- 



Kaae 



Relationship 



Address 



tated J^ 5, 1945 



Naae 



Relationship 



Addrese 



be 

:b7C 



The follovving person is hereby designated as ay beneficiary under the Chas. S. Ross Fund 
prov iding; tlSOCMaeath benefit to beneficiary of ^^^J^l^^j^Uj^^^^ ^ 



I^ted July 5, 1945 




Tery truly yours, >^ 

Richard Warren Sjaitir* 



Special igeiit 




' I 



S?T 



m 



V.un| 



JUviOsI IQf 1945 



ye:!*?^! 23«irc-nu of larfstle^tleft 



, «fir )5r, Cttltlit 
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/ 
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Iff, ^iXirt T^^rn^ 

I Mr. gfeag* , ,^, ,„ A 
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^ANCkARD FORM Ma «4 




ce JS/Lemovandum • united states government 



CLYDE A. TOLSON 
H. H, CLEGG 



DATE: 10-8-45 



SPECIAL. AGENT 






RICHARD W. SMITH 



IN-SERVICE TRAINING COURSE NO. '25 
FROM ^'■ZU-U5 TO .10-5->i5 
EOD ->. 9-8-41 

GRADE -:- CAF~11 
SALARY - $4520 
ASSIGNED TO ^ DETROIT 



GRADES ATTAINED :- 



MOOT COURT TRAINING 



ABILITY TO TESTIFY: 




QUALIFIED. 



NOT QUALIFIED 

REMARKS:- 



NOTEBOOK 


: Very Good 


EXAMINATION 


:98 


HIP SHOOTING 


= 94. 


PRACTICAL PISTOL COURSE 


: 92 


SHOTGUN 


: 100 


.30 RIFLE 


: 77 


MACHINE GUN 


: 93 


GENERAL FIREARMS ABILITY 


: Very has 



REMARKS:- Interviewing Official^ Mr. J, M. O'Connor 



INSTRUCTOR 

-FIREARMS INSTRUCTOR'S COMMENTS: This Agent 
has a good .knowledge of weapons, is self-confide n1 
Good interested, deliberate emotionally, strict in ob- 
servance of safety rules, very good in general 
ability; and good in marksaanship, knack and skill 
He is Qualified to go on Raids and Special Details 



Ui«, Scaith made a good impression. He seems to be alert and entlmsiastic 
and likes his present assignee]" 



He has no problens or suggestions 






6 ncT 18 



' A > ^^ ' 1 *->»• % » 



1246 



r . .._ . p . 


Mp DEPARTMENT OF JUSTICE m^ No, . ^ 

Y^ NOTICE OF LEAVE WITHOUT PAY ^^ 




Title Grade and Salary 


Divi^on or Bureau JfiH Department Q 


Appropriation Field □ 


Beginning Terminating C. O. B, 


Indefinite [ ]* 


Remarks D^aiac* 3 bW. OJl 7-33-45 


1 

i7« Bdgiar Itocrrdr 


IMPORTANT: 


This form to be used for reporting all leave without pay EXCEPT military. 


Persons returning to duty subsequent to thi$ report or Irom indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 


1 
6, (Bureau) j / / 

^ u 


■ 1 "■ /iU 



form t^ iievssed CLWC^O ^fc^W 


DEPARTMENT OF JUSTI^l^ No 7.11?.. 

NOTICE OF UEAVE WITHOUT PAY -^ 


M Idehard • &itb 


PM^ AttfiuatS^ 19 45 


Title 


Grade and Salary 


Division ox Bureau ^^ 


Department Q 


Appropriation 


Field SAgtnt 


Beginning 


Terminating C. O. B, 


Indelinite [ ]* 




Remark$ 


i 


Oidoot hrd* 


en B^irA5 


^ 


r 



IMPORTANT: 

This form to be used for reporting all leave without pay .EXCEPT military. 

Persons returning to duty subsequent to this report orirom indefinite leave will not be restored 
jto the pay roll until Form PR3a (LWOP) is submitted. 



1 


' ■ 1 
\ 

■ i 


■M, ': -.IS'!'' 


K 


(Bureau) 





u .< 



'.V^ 



I 



\,0 




October 22, 1945 

;rBnOOHAL and OOHFIDBHflAL 



Itr* Hiehard Wamm Sulth 
F«d«x«I OxrMU of 3hve«tisaiion 
906 Federal Boilding 
Detroit 26, Mlohlgin > 



Dear Mr. Saltht 

The Bureau is :in receipt of the report of ;the 
physical examination afforded you at the United States XaVal 
fioapital, Bethesda, iteryland, on Ootobar 3« 1945* 

This report reflects the following physical defects; 
No phyiioAX dtf0Ct0# 










The .Board of Examining Physicians 'of the United States 
Naval Hospital' recotnmends that you secure inoculations for 
9imllpoXjf t}rphold and ietanuf* The Bureau suggests that this 
be done by you after consultation and with the advice of 
your family physician. The Bureau is desirous of being 
advised when this has been done. 

It reports that you are capable of performing 
strenuous physical exertion, and have no physical defects 
that would interfere with your participation in raids or 
other work involving the practical use of firear?as^r*T0^1 /C-r 







John Edgar Hoover 
Director ^ 




CC: Mr# Clegg 
CCs SAC - Detroit 



J 



s*^W 



•• 




CC-270 



RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAtA)F INVESTIGATION, U- S, DEPARTMENT OF JUSTICE 



NAME Richard Warren Syiith 



E 



^ _.. AGB_221YBARS._2__»M0NTHS 

NATIVITY(»t»te of hirth VJJJ. M ARRIED. SINGLE, WIDOWED! 81 NUMBER OF CHItDRENj2- 



FAMILY HISTORY Fg-bhor^ mother^ 9 siblinns liuinp ^ in^ll. nn/> .<iihlinn dpad in 
infaoy. Wife in good health. " _^ . 



HISTORY OF ILLNESS OR INJURY, 



HEAD AND FACE. 



EYES: PUPILS (size, shape, tenctSon to light and distance, etc,),.g9^Q-Z <& react 
DISTANT VISION RT, 20/ pf? corrected to 20/ 20 

LT. 20/ ^^ corrected to 20/ 20 



COLOR PERCEPTION^ 



n&rgiQJ. 



(st«ite edition ol StilUng's plates or Lamps used) 



DISEASE OR ANATOMICAL nv.PT^rTfi r^^frnntAvP^ ^rrnr rnrrprfrri hu ninr . no n 

EARS: HEARING RT. WHISPJBRED VOICE 15 / l5' CONVERSATIONAL SPEECH 

LT. WUSPfcRED VOICE 15 / l5' CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS ^Q^g - 

NOSB^ deviated nasal sevtuvt - no obstruction 



(Disease or anatomical delect, obstruction, etc. State degree) 



SINUSES. 



n 



yi5 



* TONGUE, PALATE, PHARYNX, LARYNX, TONSILS. 

TEETH AND GUMS(disea5e or anatomical deCeet) 
MISSING TEETH_ 1 

NONVITAL TEETH 
PERIAPICAL DISEASE 
MARKED MALOCCLUSION 
PYORRHEA ALVEOLARIS 



n 



none 



TEETH REPLACED BY BRIDGES 



DENTURES 
REMARKS^. 




medium 



George W. rergusi7i/4^yS0^/(fr> 

(signature -of l)ental Officer) 



M 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE <^8^2F CHEST AT EXPIRATION. 

HEIGHT 68^ CHEST AT INSPIRATION 37t 

WEIGHT 152 CIRCUMFERENCE OF ABDOMEN AT UMBILIC 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE, 
SKIN, HAIR, AND GLANDS 



none 



n 



NECK (abnormalities, thyroid gland, trachea, Urynx).,....,.^ 




'^"'XTK^. 



SPINE AND EXTREMITIES (bones, joints, musclejs, Ceet)_2X 






in 



•• #* 



THORAX ($Uep shape, nxovement, t\b «age, mediastinum) n 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC, n 



CARDIO-VASCULAR SYSTEM JL 



.HEART (note aU signs ol cardUc involvement) n 



PULSE: BEFORE ,EXERCISE___7fl - , BLOOD PRESSURE: SYSTOLICJtjJil-. 

AFTER EXERCISE IQR DIASTOLIC^T^ 

THREE MINUTES AFTE R j8 

CONDITION OF ARTERIES , no rnal CHARACTER OF PULSEfuJI <6 rep 

CONDITION OF VEINS norT^al HEMORRHOIDS Tione 



ABDOMEN AND PELVIS (condition ol wall, scars, herniae, abnormality ol viscera)____ii 



GENITO -URINARY SYSTEM n 



URINALYSIS: SP. GR. 1.02^ ALB, n SUGAR n MICROSCOPICAL n_ 

VENEREAL DISEASE no ._._.«-..-«-^---«_----.^ 

NERVOUS SYSTEM n ; . 

(organic or functional disorders) 

ROMBERG n INCOORDINATION (gait, speech)_no 

REFLEXES, SUPERFICIAL present DEEP(knee, ankle, ^Ibow) Preggnt TREMORS TIO 

SEROLOGICAL TESTS n BLOOD TYPE 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worrife^) tetanusP 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION child hood 



TYPHOID PROPHYLAXIS: NUMBER OP COURSES never 



DATE OF LAST COURSE. 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 





SUMMARY OF DEFECTS !♦ Deviated nasal septun - 


no obstruction 




2. refractive error corrected by iflasses 







CAPABLE OF PERFORMING DUTIES INVOLVING ^ ^^^^ ^^ ^^ ;PHYSICAL -EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARM S Ues (yes or no) 

(when no is given state cause) - .. -.. 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary), 



7, vniinrntng immunisations r eco mm e n d ed; ^mllPQs:^ tt^phoi d ^ tetanus 



\ R. Darnall 



Lt. Cmdr. MCUSIIR 

( 

DATE OF EXAMINATION lO-^^-^hS 



SAG, Detroit 

Joha Bdgar Kooyer, Director 
Federal Boreau of Inre stlgitlon 
%eolal igent Jticbard vJ JSiaith 




i'MaOKJUi ANJJ CUJtifiUliia'i ' iM 



Sbere Is enclosed the Field 71reara» eaA Scientific 
7r&ini»e Beeord Card of Special Agent Smith vho Is nov assigned 
to your office. 







JW-koo^.-' '.'" 









^ 





20 m.^ 





. 5 


DECLASSIFICATIOl-I AUTHORITY : 


DIEIUID FROH: 


FBI AUTOIUITIC DECLASSIFICATIOH GUIDE , 


DATE 01-Z3-Z01Z 
1 


, 




( 


1 


i 


^^'^r Detroit ^^ 

SPECIAL AGENT 


i 

f 


Dear Sir: 


.! 


The above-named Spe'cial Ag^M attended ^n Jn-Serva'ce 


training course at ^the Seat t>f Cove-rnAent from 53,5^,5 jij^y 


^/ to 


October 3$ 19A5. 

He aittained the :followin6 grades: 


t 


■^^*^^°°^ '^ V-ayCood 


' ' ' \ 


* Practical Pistol Course ^^ 


i 


Shotgun XlO 
.30 Bine 77 
Machine Gun 93 


1 







The 'firearss^ grades ^ould be e^^j^d on the individual 
field firearms draining record card, w^ 

Very tt^ly yours , 






— in I , , , 

» u ' '^ J ) i]\ John Edgar .Hoover 



<^flc) t'-'.""'7;*'*7; ; \i ' 



Me8S» - - f III / >^ I 









? >> Director 



il 



STANCMtOFCRM 



Office memorandum 

TO : IT. R» Um 
FROM : J» P»^MOHR/y\ 

SUBJECT: iRICHARD I^ITH 

Special; Agent 
Detroit Field RLvision 



UNITED STATES GOVERNMENT 



DATE: 5-17-46 



REt - REAIXOCATION 



Mil 9ni: 



This eaployee entered on duty on 7-6-40 as a MessenJier, was appointed a i«|«j« 
Special Agent on 9-6-41 and was last reallocated to Grade CAF-11, $3800 
per annuo on 2-l-44# As a result of the. basic increase in pay effective 
7-H5,and a $220 increase in safeiryundM^.thO' provisions of the Unifora' 
Pronotion Act, effective 8-13-45, his ^ary was increased to $4520 per 
annuo in Grade' CAF-11. Heis being- c^idered. at this tiae for realloca- 
tion to Grade CAF'-W, at $5180 per %m, 

mam. 




On . 3-31-46 SAC Guerin- rated hin 

is attached. ^|fl)l3> 

RECOtflfENDATIOMt. It is recoottenWd that,he-'be 
$5180 per annum, effective 7-ft»6. 



67- w<\^^ -m 

A[i5eiffiai«nt'4)rief-oAi^ilfltZ^[ 

Numbor0cl«tvv„.„„ — ,^. . 

rea-lkc3te.d,to.' -Qi^ide CAF-12 at 
MAY 24:1946 



JEStUw 




rersonnel Journal 
Form G-444 






ITED STATES 
DEPAin-MENT OF JUSTICE 

WASHINGTON 25, D. C. 



m 



Noture of Ac«Jr*wKff !#• 



o«t«»it '^1^ 'nk% 



Effective ; 



# Af %^ %m 



GRADE 
SALARY 

BUREAU OR 
DIVISEON 



t 



FROM 



POSITION ^^.^mVuli $^m% 






HEADQUARTERS 

APPROPRIATIOtlJkii WKk iHmt* IJtf^l 



DEPARTMENTAL. 

OR FIELD #fttl« 






REMARKS: 



^*' 



1 1 . tFile)(X 



TO 













CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 



DATE FINGERPRINT CHART 
FORWARDED TO FBI 



NATtfRE OF POSITION 
to) NEW 

P. C No. 
(I?) ADDTNL. IDENT 



be 

:b7C 



p. C No. 



tc) VICE 



P, C. No. 



"^iTift 



MW 



DATE Of OATH 



DATE OF SIRTH 



FUNDS CERTIFICATION 



81946 



j^ 



&« 



^^ 



--^SP 






ii'^ 



DFIFEKRKT .PERSoJffifJEL DATA 



lo Name of Bfnpioyero Ibderal Bureau of Investigatiorio i 

2o' Registrant's Naneo BICHARD WARREN SMITH ; 

3a Age^ 24 ' I 

4-0 Addresso Newark ^ I 

5o M^:rital Statusj if married, give dateo Married 11-30-41 ' 

Number of childreno Number of other dependents 

i 

6o Title of Pcsitiono Special Agent 

7o Date of Appointmento 7-8-40 j 



8o Vocation or type of work fop past five yearso Investigator? Confidential Index 
^ and Files Analyst o 

9o Brief background which qualifies registrant for present duti^So 
(See att/acJ::ment) i 

lOo Annual Salary - as of date of de ferment oCAF 10 

llo Original Draft CLas si fi cation o 2B Qianged tOo Dat^o 

12c Local Board Nmber and Locationo #13, Washington, Bo Co i 

13 o Order Number o 3154 

14o By wtiora was deferment -requested? '^^^^'^ Edgar Eoover, Director 

Federal Bureau of Investigation o v^ 

15o Reason given for defermenti if indispensability claimedo TOiy? 
(See attacl-iment) . i 

160 Length of defernento 7-7^43 

17o How-Tnary rerievmls of defermento Two DateSo 7-6-42, 1-3-43 % 

I80 V/ha'. af-.tempts at replaconent have been madeo (See attactimeht) ^ 



l^ddresss He Ralph Burton, General (hunsel, #5X9 Old House Office Building 



•I 




Metal bureau of Inueatigattoii 
United §f a twUcparttncttt of fluattct 



Director 

Federal Bureau of Xnveetigation 
United States Departiaent of Justice 
Washington; D« C* 

Dur Sirs 

for Inclusion In the tod to be (aid to the vddovr or desl^i^ted beneficiary of any Special 
Agent of the Federal Bureau of Investigation, Cialted States Department of Justice, who had contrib- 
uted to this fted prior to Febroarj 28, 1946, and wto dies trort any cause except self-destruction while 
ectployed as a Special Agent, Z am forwarding herewith (by CHECK miminnnnnJ the sua of ten dollars 
(110 .00},, Bade payable to the Chief Cleric of said Bureau, to be Included In said fund. Parent will 
be joade for death by self*destxuctlon after the Agent has been a neaber of the SwA for two years* 
It Is understood and agreed that the sua tendered herewith Is a voluntary, gratuitous contribution 
to said )^tnd, which I understand Is to be administered In the following aanners 



Ihe Director of the Bureau will appoint a coamittee which shall consider all aatters per- 
taining to the acquisition, safe keeping and expending of said tmd, which cocaiittee will recooaend 
appropriate action to the Director of the Bureau in pertinent natters* The Chief Clerk of said 
Bureau shall receive all contributions and account for saae to the Director* 

Ojpon the death of any Special Agent, the appointed coonilttee will consider the case and 
subnlt a recoaasndatlcn to the Dit^ctor as to Its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing hia to pay to the designated beneficiary the sun of $10,000. 



.b6 
:b7C 



ance Fundi 

Naae 



The following person Is hereby desljjwtted as ay beneficiary for F. B. I* Agents' Insur- 



Addresj 



Relationship^ 



Dated 



xlxsHi' 



The following 
prov iding tlSOO-death .benefit 



Naae 



person is herrtgr designated as ayJbeneficlary ^rJthe ( 
neflt to bff teficlary of agents killed .in line of mfih. 



Cbas* S* Ross IVtnd 



3cac 



Address 



.Relationship^ 




?^u.^[Km-^ 



w^ 



■"F 






w 




i; 




H 



m 



yiJ 



/siCLTH* Blohard 

EWrSKSD ON OUTT 
SMMt 

OFFICES OP fa3?jmm& 



spECihiAmrs 

S«pi«iib«r S« X941 
. 14520 
(1) Springfield (2) Uilwattkta 



isxmiUMim ORADB - set i!? 



9A56 



^AC CUERIR Satith preaenis a n«at» oxslarlor personal eppeerenee and 

exhibitt a XoreeM. personality* He jaakes friends of 
fellow assoeiates easily* tthile iNOidcing on SeleetiTs sendee and Deserter 
Afttters he had a tendenejr to devote the siajor portim of his tine to those 
investigBtions which were the aiost interesting^ thus resiating in a number 
of old eases beooming delinquent* "Ij^is «att«r was oalled to Saith^s 
attention and he worked hard to oorreet this delinquency, £nith«s attitude 
toward his work has been good end his reporta require wrerage supervision. 
I rate thia Agent good. 



DJSPECTOR CURHEA SKTiif ia,]Betiulng In the service* He presents « iwy good 

apptiarance, is « 8?>oi conversationalivt and isakes a -vkwT 
satisfaotozy .approaoh* 1 wouU rate hin as hedng average or a little abors at 
the present tiasy but believe he will continue to inprovie* Us Is not xeedy 
i'or supervlsoxy work* 



9j^<. 



•^4f 



U 



Xttspeotion Bepori 

Detroit Of rio« 

VofBKtoee ^, ins 

Inspeotor Chunsa 

<Xnt«rvievpd by Impeotor Oumaa} 



6 






■ 



«i 



m tiB 1946 



/ ./ 






0. 



^•^•xvl Say«itt «f 2zir#tUg<iil«« 



». |«*fo»,.i,a, .. 

"Jr* y jI ""■"11** »#i"nw* 



J?:t?S5:: 



^■4* ^^'"" II I I T ~- 



a-: wSwmrr: 

ll'b Harfeo ■_ ■ 



I M iodfMd plf 4Mi«4 i« a^TJU* Jon ihtt jr«tt }«▼• t»*«a 
»« » <w na»d far prtMilon Xnm, th« |>MlU»n ftf £p«*i«l JMstnit 
4(]«d« G^f U« |4$20 p*r «amw to tiw |»Qf itl«t ttf Sp««l«L <Me«t)t« 
Qi«4« ar X2» $5190 )Mr wim** thla |»trMwiifta it l^lne jm4« 
^tmiif J«ljr X« X946« 4«i* t« jth« «MTilliUllt/ •t twsM for » 
itit tmtXtAw of ih« protoai Ilte«l ymt^ 

i:ir««ior 



eet SAC| Peirolt 

-CfitL-fifllifiiiYo Serrle* 
I I (SOD 7-8-40 Clerk 

9-6-41 Agent) 




Nun OMrt-ctp^.... 






'4 tM m 1946 



^.^^' 







be 

:b7C 



-^ 



I 



immoicrwtt 
COIIWSHSS SECTie!! 

JUII3 1946 



« 





j: T.i« 5-15 PM Kt lis 

TBI DETROIT «•>••« 

/rectos MUTIlffi , 

«. « ?«„H SA. SELECTIVE SERVICE ORDER NO. ^m ONE HVE ^R 
RICHARD H. SMITH, SA, ^^^j^ ^^^, 

#"- ORDER TO REPORT ^^^^^^^^ 
„ D.C. SS. HDGTS. ARRANGEf^gpfT™ 
oftTT. MICHIGAN. ./ t|W ,f I 



ROIT, MICHIGAN. 

GUER 

ACK AND HOLD 

5-15 n OK TBI «ASH DC WJS 







UBEWi. 



yr 



.n« 



t^Ci 



M 



•?Undax4 Form No. 51, ftev. 

Approv€u| Dec. 1949 

a^. CJ Dept. Or. N<x 45$ 



\' 



ANNUAL 

REPORT OF 
EFFICIENCY RATING 



Form »ptrOTe4 

35\*d«et Bvrenu No. W^ROli. 
Appwval *xp$re» M*r. «<>. 194^, 



ADMINISTRATIVE-UNOFFICIAL < ) 

OFFICIAL^ „ 

REGULAR i ^ ) SPECIAL < > 

FROBATIONAL or TRIAL PERIOD < ' ) 



As of .i^chJllJL^»„;based on performance during period from »AErn.l^_.l945„ ^ „ J?M£llJk^946 

RICHARD W. SMITH Special Agent - CAF-U $A520 

(Nvoe ojr employee) (Tttlo M position* service, a»4 «rftd«) 

^^ .PBI^_jj3etrplt ^ Michigan 



<OreiiAlzatioiH<^IMIcato.l>urea«. 4ivis£on* «6cti^n, wnit, ^Jdl »t*tion) -^ 



ON LIKES BELOW 
MARK EMPLOYEE 

V if adequate 
T Sf weak 

+ if outstaiiding 



1. Study the in$tru^tion$ in the Rating Officiary Guide, C. S. C- Tqxxa 

N6, 3823A, 
,2. Underline the elements which ^re e$peeiall:if important in the position. 
3. Rate only on elements pertinent to the position. 

a. Do not rate on element* in italics except for employees in admin- 
istrative^ Supervisory, or planning positions. 
6. Rate -administrative, supervisory, and planning functions on 
elements in italics. 



' j m^hti* m m ■.■! 



CHECK ONE) 

Administrative, 
supervisory* or 
, planning *--«M*-* 

All others.,^.i 









> 



^ 



(1 

(2 
.-^ (4 

-m^mlmm (6, 

^^.. (7 

^:±L (8 

^7L(12 

^ii(i3 

..-*:. (15 

•Jt-(16 
^(X7 

.«:£(18 

^.(20 



Maintenanc^'of equipment, tools, Instruments, 

Mechanical skill. 

Skill in the application of techniques and prcn 
cedures. 

Presentability of work (appropriateness <>i ax* 
rangement and appearance of work). 

* Attention to broad phases of assignments. 

.Attention to pertinent 3etail. 

Accuracy of .operations. 

Accuracy of final results. 

Accuracy of Judgnaents or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign- 
.m^ts. 

Amount of acceptable work produced. (Is mark 
based on production records? ^.,^*-**-»...-^*,) 

(Yei ot »o) 

Ability to organize his work. 

Effectivei^ss in meeting and dealing with 
others- 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

;Physieal fitness for the work. 



{2i) Effectiveness in planning hroad pro-ams* 

:--«,. (22) Effectiveness in adapting the wt^rk program to 
OToader cr relate^ programs, , 

^-«-* (;W) .Effectiveness in devising procedures. 

Mmmm^ (24) Effectiveness in laying out v^ork ay>d establish' 
ing standards of performanee for subordi-^ 
natesn 

«»» (2S) ^Effectiveness in directing ^ reviewing ^ and check" 
%ng the work of subordinates, 

,,^^(2$) Effectiveness in instructing, training, and 

developing subordinates in the work. 
mm^^m* (27) Effectivenes$ in promoting high working mjoroXe, 

«.«• (2^) Effectiveness in determining space, personnel, 
and equipment needs, 

^^mM(29) Effectiveness in setting and obtaining adher-^ 
' enc^ ta %im>e limits and deadlines^ 

:,-*.*. (SO) Ability to make decisions* 

— «• (H) JEJffectivene$s in delegating clearly defined 
.authority to acU 




/ 



13SSA 



, j.j i .ii> i Lj i ;i ( ! i ','!ii 



assignments* 
(B) ^CapaBillJty.*Xox*.adddA'ioj3^^ 

sibiUty. ,^p%S^ 






STANDARD 
I>«Tiiktiovia m«*t be ox^ldtned on r«Ter»o sM« «t tM« form 



fti 



W' 



Plus marks on all underlined elements, and no minus marks^,.,^,...*.,^. 
Plus marks on at least half of the underlined elements, and no minus 

AUd X>n,9^mintm»it»um. ««« ifc*r«»o«h»i«,*r* («^«»ji(iMi mMim Jrtiwwmrtnii* m^»m-»m.m tkigm^nf* n»mmMUt> MbOuk *»fl«i** #•«.()»• rtaj|«M Win. 

-» Chedc marks or better on a majority of underlined d^nents, and any 

minus nvarte^sSS^imensated by plus marks-^*«-«,^.-«-«^«^.^*wM^*^ 

^ ft Check naark^r betteJwn a majority of underlined elen^nts, and minus 

^ ^ marks nipt/overcomp^wated by plus xxxarks-M..^*^,«^*„^M— «*.«.«.^*mm«^^ 

. ^ Minus maVkl on at^sx half of the underlined elements^*.^w*.«..*.-^«**«—*. 



¥ 




r<ttiiiff 

)&xcdlent 
Very good -^ 
Good 



fective 
ratittff 



RaUn 



^^ 




lai 






Reviewing 
ofMaL 



\^ Rated by^ 
^ ^ ReviewedJ>y%w^».i^-..te«U.i.^,.««^»;^..<rrf^«^«^,.^*«*„,... 

' ^\V>j Rating approved by efiSciency ratting 'committee —. 



Fair 
Unsatisfactory 

R-. A> 6UERIN 

«. §Rg.£laI.iL£exit..lti..Gharse _ J^ISlLaij^iSAo — 






t^emmMmi0tt^m 



(Date) 



mtle) 

„Report to employee * 



(Date) 



(Adjectivo T»tiA«) 



RICHARD ¥. smra 

Special Agent 

Annual Efficiency Report 

Agent Smith presents a very good, clean-cut personal appearance* 
He is consistently well-groomed, alTuays attired neatly and possesses a 
friendly personality. He is well liked by his fellow agents and will go 
out of his way to cooperate and assist in jcaatters that need attention* His 
personality is such that he meets others with ease and is considered a good 
contact nan araong law enforcement officials. He is a good conversationalist 
and seems to have his feet on the ground. • 

During the pertinent period he has handled Selective Service and 
deserter harboring cases for approximately six months and was assigned to 
assisting in the operation of the highly technical surveillance maintained 
by this office for a period of three months, and is presently assigned to 
the investigation of communist matters. 

He has shown an average amount of initiative, resourcefulness and 
force. He approaches his cases with enthusiasm and sincerity and he is not 
lacking in industry. He performs an above-average amount of work. His 
investigations are thorough and complete and he has exercised good comcon 
sense, judgment and discretion in the handling of his investigations. His 
reports are well written and are very good as to form and content, requiring 
less than average supervision. He has exhibited attentiveness to detail. 
He accepts responsibility and can discharge the same with less than average 
supervision. 

He appears to be in good physical condition and capable of carrying 
out Bureau assignments. He is the type of agent who seeks suggestions, 
accepts criticisms and applies himself well. During the recent Bureau inspec- 
tion of the office he received a grade of 94 in his written examination and 
a composite rating of 1.2 in his dictation, the stenographers commenting that 
he dictates with good speed in a clear and concise form, that his work is well 
prepared; however, that he has a habit of making a number of Inserts while 
dictating. He operates an automobile well. 

He has a manner and bearing which would enable him to testify in a 
satisfactory manner. His firearxas record is average. He is well versed in 
all Bureau firearms and I would not hesitate to use him on dangerous assign- 
ments. He has operated on physical surveillances and has used good judgment 
on the 3ame» 

He has not had the opportunity to demonstrate nor has he indicated 
any supervisory or administrative ability. His progress has been good and I 

am rating him as EXCELIENT. 



r 



^ 



m 
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RICHARD W, 

Special Ageat 

Special Efficiency Report 



request 



The following special efficiency report is being submitted at Bureau 




Agent Smith presejAs jtjrerXjgoqdjRppearance, dresses neatly and con- 
servatively and possesses a very JLiJcabli personality^ He has shown enthusiasm 
and initiative in Bis work and has applied jilmself well* He is very coopera- 
tive and willing* 

Since his arrival in this office on April 7, 1945, he has handled 
Selective Service, Deserter Harboring and Coiammist investigations* gis 
reports are well prepared and they have reflected very good investigative 
efforisj he paying particular attention to details* Ihey have required less 
than average supervision and correction* ^ 

During the last three nonths he has been assigned exclusively to assist- 
in the operation of the highly technical surveillance maintained by this 
office. He hasjbaken .an Interest in this work^ x^sulting in excellent coverage 
«4 a , good sele<^tion of jnaterlal* He is in good physical condition and pos- 
sesses* sufficient agility and stamina to be used on strenuous assignments* He 
performs an average amount of work* His firearms record JLs a little better- 
than-ayerage and I would not hesitate to utilize him on dangerous assignments* 

During the recent Bureau inspection in this office Agent Smith re- 
ceived a grade of 94 on his written exaaination and a composite rating of 1.2 
from the stenographers on his dictation, they conanenting that he has a habit 
of making inserts and corrections. 

Agent Smith is effective in the handling of both lair enforcesent aiwi 
bosirtess contacts. He has" iiot had the opportunity to indicate nor has he 
deaonstrated'any supervisory or administrative ability. I consider his progress 
VERT GOOD and he is being rated as such. 
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Sotatai. . . . . sscojaea 
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SUMts^ Form K«. 51, Rev. 
Approved Dee. 1943 
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Form approTed 
Bu<3tti^t )^re*« No. $0^E0I2. 
AppfOv^ expire* M*r^ 50, 1$45. 





REPORT OF ADMINrSTRATIVE-UNOrnCIAL < ) 

OFFICIAlii 

EFFICIENCY RATING ?l8S^foNAV ., Wf li'^Hi. { ^ \ 

As of EKl2ZnftCzJL9#. JL946„ based on p«rfortnaiM« durins period from..Jime^6^ JL945«. to .£ehruar.jc.X9>-^946 

<N«LQie of employee) 



CAF-ll 14520 

(Title of position, service, an4'srrm<le) 



(Orgnnizattonnt-Indlcate Vurre&u, 4^sion, section, unit^ fieM station) 

;' i<ti! i*.['i*ju? «;'fe7i.Ta^"i8r ''^m 'i' jn'ii i /" i .» 'iffhjivftyjc: ■■g as 
I ON UNES BELOW 

rSv MARK EMPLOYEE 

"^ V U adequate 
- U^weak 
+ if outstanding 



1. Study the instructions in the Rating OffidaVs Guide, C. S. C. Form 
No. 3823A. 

2. Underline the elements which are especially important in the positw. 

3. Rate only on elen^jents pertinent to the position. 
a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

h Rate administrative, supervisory, and planning functions on 
elements in italicsn 



CHECK ONE I 

Administrative* 

supervisory, or 
planning ..^^.^ O 



All others 



a 



^.«„ (1) Maintenance of equipment, tools, instruments. 

-«.^. (2) Mechanical jskill. 

«—• (3) Skill in the application of techniques and pro* 
cedures. 

.«.« ^ (4) FresentaWlity of work (appropriateness of ^ar- 
rangement and appearance of work), 

■-.«« (5) Attention to broad phases of assignments, 

^-•«. (6) Attention to pertinent detail, 

.M...^ (7) Accuracy of operations. 

.«»««- (8) Accuracy of final results. 

^.«^. (9) Accuracy of Judgments or decisions. 

^«™(10) Effectiveness in presenting ideas or facts, 

^.«.u..(Xl) Industry* 

.^^(12) Rate of progress on or c<wnp|etion of assign* 
ments. 

^««.(13) Anwunt of acceptable work produced, <Isxnark 
based on production records? ^..^w.^.*......^**^^) 

(YeiojTAo) 

,.„«^.(X4) : Ability to organize his work, 

--.—.(15) Effectiveness in meeting and dealing with 
others- 

•-M.-(16) Cooperatlveness, 

-™«(17) ^Initiative. 

•„„*(18) Resourcefulness. 

.«.«(I9) Dependability. 

.(20) .Physical filness for the work. 



;«•.— (ti) [Eff^tiv^net^ in planning broad progr^Ms, 

^.«-u.- (^^) )Sff$ctiv^ne$S"in adapting th^ work prograrn, to 
lyroad^r^r relate programs^ 

««.,« (2S) Bff^ctiven^s in devising proc^ures, 

:•«.«« (^4) Effectiveness in laying out v^ork end tstahlishr 
ing standards of performance for suhordi- 
nates^ 

•««. (2^) Effectiven^ess in directing, reviewing, and checks 
•mg the toork of subordinates, 

:^^»,u^(2S) EffeciiverusS in instructing, training, and 

developing subordinates in the i^oorkn 
—.«* (t7) Effectiveness in promoting high working morale^ 

-— «- {tS) Effectiveness in determining space, personn4l^ 
and equipment needs, 

•««» (j?^) Effectiveness in setting and obtaining adher^ 
. en^ to tim^Mmits and deadlines^ 

^-*<« (9Q) Ahility to make decisions, 
.«..- iSt) Effectiveness in delegating clearly defmed 
authority to a^t. 



STATE. ANY OTHER ELEMENTS CONSIDERED 

(A) 
(B) 



■«•«•# «M*«M^^k. 



smsac 



!;.''^i'..Uiijv.'L.:ijJ^j» 



^.^ (C) ^.„ 



a^^'iwar- 



STANDAKD 
'Deviatiens «i*st l>« exx4^iae4 on reverse s>4e •( tbSs form 



Plus marks on all underlined elements^ and no minus marks^«^.«M^»»».«..» 
Plus marks on at least half of the underlined elements, ^ind rw minus 

C!heck marks or better on a majority of underlined el^xnents^ and any 
roinus marks overcpiflp^n^tted by plus mark$^«,^,u.M«.M>«.«»».i,.«M.»»^.»*^>« 

Chedc marks or b^r on aVmajority of underlined elements, and minus 
marks not overobmpensaj^ by plus marks^,^m««^.„M.M.M»»..»..»....«^«»^, 

'Minu$^ marks <m^ ftleast^lf of the underlined elements*-***-**^*.*.^^^*^^^ 



Rated by 
Reviewed by 




Excellent 

Vejrygood 

Good 

Fair 
Unsatisfactory 



•vimwi ' MTim' V XTira'ff .t acn; 



'Adjective 

ratinff 



^Ai. jmx,mB 



Reviewing 

oiB^aL. 



^i/S 



V Special Awnt I n Char ge February 19^ 1946 



^(Siim&ture of ratlair oOiclal) 



•ip,iMn*«vM<P'«i.^«»«;in.iir)tjB M^ifViiJ* w^ww>^««v»«0(<n«i.. 



(Si^ntute of jreviewlftsf oflict*!) 
Rating approved by efficiency rating committee ^«-, 



<P4te) 



<Title) 

(TltU) 

Report to employee 



(Date) 



(Date) 



(A4Jectiv» ratine) 



«^ t. «OVe)tNM«Nf PRINTINO OPFtCC X8^^203l77-3 
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JHOOm MID OQliriDllHTHL 

■<»iiiwiM#(i>i#**iw>w*>ii iNi^iii»<iiiH>*<iiiinpw*wt 



Special igent In Charge 



EtRflll 

!iJr, U> ten,, 
Mr, Cleg? JDe^n. Sir: 







• ltlcb*rd1I»Wth 

Spe'clal Agent 



Sfr. ^lavic,,^ you are instrucUd to sMt a special efficiency 
to.' l><i«i*«j:eport relative 'Jo the above-named Special igent. This report 
Mr. •Nleiio]35iiould bo stibttltted ]||p,eillitely# 

Mr. hm, 
Mr.,tr4cy 



WuniiaC ' jH 



MmW SEGIiOH 
.liesiMALLED'l 



M 



Very truly yours 



^HjJHl ,t T( -^ 



K, 







i/ 





John Icljar Hoover 
Mreotor j,.j5j ^j_.^ 



iWNiMiil 



Mi$s Ca&dy. 
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Jun© 10* 1946 



l^oal J3oar4 Kuobor *13 
13124 Vaamnt Awom, N# ^d« 



Ortex" Smber 3154 ^ 






*ar, Kgw, 






-VIM atna? 




DMr ifr# OilUeHwt 

Beftrmiet Is mftde to Vh/^ 3«leotiTe S«rrLM eM# of 
th« ^boT^i'^Dasted «n5?l<^d^ iiho Id it»gitftdre4 idth your Joard* 
Ihire is dnclOMd tiermdLth tor th« coMldtralUon of yoxar Sc^^rd 
C#S#S» i'om ^IS-A <Spoclal-*S«fi«ed) covering th« Agenogr 
Coroitto«»)i requsat for ocwpAtlmal diiferMKii Xor %ir^ Sciith# 

I m^uld appraoi^tQ Jbavlng this lorn JoAdt a part of 
tli« Xiltt of iho aboiro-naMd rsgltjitrant mxtA MqoMt your oonr* 
sl^aticm of the samo mhen 70U ddtor&dDO hi3 clMslfication^ 
^o\fld you nmnt wy additional inforaiatlort^ do wt hwltato to 
0411 u|>oa 1^9 2 rtxall keop you proaptly advlted of arqr cMng* 
In tba oocupational atatu« of tlxls rttglBtrwit* 

For your infonaatlon J^« Smith is mrrJJid ud haa jk> 



S ^^ It 



■ ^- ■■ y-vyy5 



c^^»f«^^^^ 
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SdgartooWN 12 1946 




Ttovleir CooBdfctef 



r? ' 




W!S}tbirr 




"J 



m 



% 






13 






5|»««U1 .^flvni 



s«« MU«iw<itti 









,,,,, 



%pUdm^ S$ am 



. V r, 



40 



OMliy Ftdnpil 9«rMtt of 7n«MU^UQii« liA^lnytopi I)« % 








1 ' , = . . ^'^ ' i t 




y 


• is . 

4* t40»Mmpme 


" :.^' ->::. 






JmmWt'mb 


KiMirtor 







m »Md«MrtiVit a» r^ f iii n pi Mi •f ^miAm Btta4t«K» jiMrtitiittc^ C^ 0^ 



,, " .'f^' ^*jCV 



o.:^ 









^ 'jcs^a^. xV 'iWiOjij Cijainii;^^ 



a 




^r 



JUIJ A 



TELETYPE 



% 



6 










*l=?t'r''a»-<i 



Mr, Gurn*** 



Mr* Hirbo 



'vn*ini=. 



'.♦♦titt^Jt***!* 



FBI DETROIT 
^RECTOR - ROUTINE 



<S-21-/i6 



2-iiO PM EST 



Mr. Hw4«n ,,,,„. 
Mr, Koa»«.^.,„„,. 

[ 



RICHARD UARREN^MITH, SPECIAL AGENT, SS ORDER NUMBER THREE ONE FIVE 
FOUR, LDB THIRTEENTH, WASHINGTON D^\# PASSED PRE-INDUCTION PHYSICAL 

67- Ngs 



EXAMINATION "DETROIT THIS DATi 



w GUERIN 
END 2-;0 PM OK FBWASH DC HMH 







i 



OiHClTION Hjip 



Ji»K«% 



»1 IJ< 1i 



District of Cotabid 



k • JUL Uli , ,Pi3 

jjl!jy«rftOtttAy9i}u«,H,W. 



tUcalBoar^PaUSUtt^WittiCo^) 



I < 



Federal teaa cf Investigation 
BiS, Department of Justice Bldg,, 
Winglon,25AC* 




* > 




;w^.i ,r 






NumDerocl„mM. 

iMitlttlttiift)tflliM<AHII(M*HII«*»IH«il«Mlfi«lui|te« 

(a«(i(|Miii»j«(»g.((r ' ■' ■" '■'"■■■ 
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'I I .( 



yoUareadvMthat-^ 




t 'V 



\ * 



i.niii I2/IOA6 ■ ; » 

(I&Nrt4«ta fw CUii I^^H''? only) 

by Q Local Board. 



haibeen eUMiaCIass.^ jIH 






■ 1 



□ Board 



(3 President, 

DSSFomJ) 

(Revised IMM}) 




o(hm\MoMUy^ 



iHHUiiiiiiiaiiHiVh^olitKU 

) »-»7«M 



k 



Appeal Procedure 



I 



Any pemn entitled to do so may take an appeal to the board of appeal within 10 days after the above date 
of mailing of Notice ©(Classification to registrant in either of the following ways: 



I I 



(1) By filing with the local board a written notice of ippeal Such notice aeed not be in any particular form 

but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. , \ 

(2 ) By signmg the "Appeal to Board of Appeal" on,the Selective Service, Questionnaire (Form 40) . 

The person appealing may attack to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes theJocal board erred, may direct attention to any infor- 
mation in the registrant's file which hebelieves the local board hasifailed to consider or give sufficient weight, and 
may set out in full any information whicliVa^ offered to the local board and. which the local-board (ailed or 
refused to include in the registrant's file. 



• If I 



Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class 14, Class 14*0, or Class IV^E ^d one or more members of the board of appeal dissented from such 
classification. Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi* 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 



I FORM 140. 04 



office Ts/hm^mdum 




ro : CLYDE A. TOLSON 
FROM : H. H. CLEGG 
SUBJECT! 
'ECIAL AGENT RICHARD wi 'SMITH 

/n-service training course 

'ROM 8/21/U TO 9/2/M 
fEOD - 9/3/>il 

GRADE - Cap - n 

SALARY - *3800 
ASSIGNED TO - Newark , 



PHYSICAL EXAMINATION AFFORDED 
GRADES ATTAINED: 



No 



NOTEBOOK 

WRITTEN EXAMINATION 



- Very Good 

- J.00 



HIP SHOOTING - 93 

PRACTICAL PISTOL COURSE - 90 
SHOTGUN - 100 - 

.30 RIFLE - 93 

MACHINE GUN ' - 90 
GENERAL FIREARMS ABILITY - Very Good 

TECHNICAL EQUIPMENT QUALIFICATIONS: 
Good ' 



UNITED STATES GOVER^fMENT 



DATE: Sepfpaber 




Mr. C\%t& .-- =^ 







PUBLIC SPEAKING AND TESTIF^NG tJ^Mt 
(Based on 5-minute speech arid iipvs.^ 

APPEARANCE : . ^ GOQd ?^ni c . -iuc-v ,, 

DELIVERY: Goo^^f ■ ^ 



SUBJECT MATTER :^ 

APPRAISAL OF QUALIFICATIONS: 

A. Bureau Speaker 

1. Fully qualified 

2, Potential ability^ 
5. Not qualified 

B, Police Instructor 

"1. Fully qualified 

2. Potential ability. 

3, Not qualified^. 



Good 



TiT 



JQL 



C. Ability under cross examination^ 



REMARKS 



^AUDITOR: 

„>fi, H. Troodwell- 



REMARKS: 



Interviewing official - Mr. Jw S. Rogers 




It 






aaith has been with the ^eau four years ^^^J^^^^^f^^^^ent for three 



years. rortTe ,?: t t^ ^SsTe hrs wTssI^l'e^ ^^^tiie Newar^fice, and during 
Sl^ime LrwoSed on pracUcaUy every type of case. He f ^^^^^^^^^ly assigned 
to toeConmunist Squad aid feels he will enjoy working that tyj^f case. 

This >*«ent Bakes a very good appearance. He has a ve^ry good personality 
and seems to havf^^ considJrlbly siSce he was in. New Agents' Class. He se««s to 
S:^p?sSls^or^d%g»ent,,is,intIrestod, and I '^:^l^^^''\Xt^^ 
devSopnents. Ho may possess some supervisory or executive abiUty. He had no 
problems or suggestions. 








^^BbEPARTIVIENT OF JUSTICE 

^^^ WASHINGTON 25, D. C. 



1 



D«t«: Axzgus-b lO, 19i».5 



Nome: j®^ RICHASD W, SMETH 



Yw. or« odvised ©f th« fcHowM.9 pction eo«e*r»i«g your .mpteyment in the D«portm«Bt oJ Justice: 
NotureofAefwn: pAY HfCKEASE (PERIODIC) 



Effective: 



Austtst 13, l9l^5 



POSITION 



FROM 



Special Agen-t 



GRADE 
SALARY 



TO 



CAP 11 
$lf300 



CAP H 
$4520 



BUREAU OR 
DIVISION 



HEADQUARTERS 



APPROPRIATION 



DEPARTMENTAL 
OR FIELD 



S&3S, EBI, (NAT. EEP.) 



I Field 



REMARKS : 

Public Lav 200, as aaaended 6-30-lf5« 

Reallocated l^rom CAP lO, $3500 -to CAP 11, $3800, 2-1-lA. ' 







By dtrecticn ol th« Attorney Gefierof 



y >^^^ 

O. N!.''^'^^ 

^ ^^-.:^/ 




^»lf "tME STANDAftO fcCShSTEH (To , JJAVfof t, ©"i^, y^-J 




r-'^t ^ Ak>* 



S' 



EPARTMENT OF JUSTICE 

WASHINGTON 25, O. C. 



I 



SX47^63 



Dote; 



^«iPM«3»ll9lS» 



N«m«: Wttl^WKlitt* Wl&Salt 



No. 



CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 



N«t»r. ct Actio.,: W[ i«tsii^ trnmsst 



Effective: 



Mimmni^s^ 



POSITION 



GRADE 
SAURY 



FROM 



^•diaiiMii 



TO 






BUREAU OR 
DIVISION 



HEADQUARTERS 



tmtL 



APPROPRIATION 



DEPARTMENTAL 
OR FIELD 



mt^ m, tmt, m*i 






NATURE OF POSITION 

(a) NEW 
P.C. No. 

(b) ADDTNL (DENT. 
P.CNq 

fc) VICE 
K C No, 



REMARKS: 



DATE OF OATH 






> \ (0UREAU) 



^'L.^i^ti^gAH PABa lEittsrei* ^ 



_S,A^^iNI>fi2:TTA 




f 



-rrnm. 



. A 



Jif..^^"'* 



./ 




Mtth MaUi ^tpnximmt of 3mtUt 

Detroit, Michigan 
Deceober 28, 1945 



Director, PM 



Dear Sir: 



fmmrmmmmmi 



b 



RE: RICHARD W. SmiH 

SRBciAL mrs 




Reference is aade to Bureau letter dated 
December 19, 1945, transaitting a Field Firearas /and ^ 
Scientific training Record Card for Spe cial -' Aggftt '^'T r ''' 
Richard ff. Smith. gy. ^ 

This is to advise that a chedl^«fttW|ei?'o?ffii®^ 
file of Richard Warren Saith, assigned tdjihiSWfffcey^e^ 
reflects a conpLete record of his f ireanjg,b9j6«9U»1S8ja, 
scientific training scores, ti^i^l4 1 

If is also noted that thogidafc 
card is Wendells This card is belSptumed to the 
Bureau herewith. 



•-♦♦4li 



^ 






RAG:M 
Endosurei'd) 




R. A. GUERIN, SAC 



"'"a>- field firearms and scientific training record ,, ..^ ' 

• Y OF sSWaL agent ■^^fi<>?V-^'W ^' ' 
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Detroit, Michigan 
May 28 - 1946 



PBRSOIML AMD 
COIIFIDIiUrnAL 



Mr. J .Edgar Hoover 

Director 

Federal Bureau of Investigation 

U.S. Department of Justice 

Washington, D. C. 

Dear Mr. Hoover: 

Reference is inade to your letter of 
l£ay 23, 1946, advising of xay procaotion froa grade 
CAF-n to that of grade CAF-12, effective July 1, 
1946. 

I wish to extend Eiy sincere appreciation 
for your consideration in the -granting of this pro- 
mtion. 

Sincerely, 




ICHARDW^^MITH 
Special Agen* 

§ — 



07- 






3 JUN j§^1946 











•'If 



^ J^l 



I 4 



EDERAl BUREAU OF INVESTIGA 



'€» 



./^ 



Mr. 

Miss 
Mrs. 



New appointment 



X 



.-^" 



1 



.Transfer 



r I 



Date „ 

■ r 

PxQmotion 1 



H 



-JMIMit-'^f 



^ 






1. Title: 

3. Salary: 

5. Divt-iion: 

7. T;itle: 

9. Salary: 

11. Division: 

13. Effective 

15. Remarks: 



A 



PRESENT STATUS 

2. Grade : 

4. Seat of Government 
Field: 

6. Appropriation: 

PROPOSED ACTION 

8. Grade: 

10. Seat of Government 
Field:* 



Separation I 



1 — i 



a 



% 



n9&»pim 



OMl 3i^|!«lli«&» 



J)«IMI« 1^ XNi 



12. Appropriation 

^jami__ _ __ 

Additional: Q 



14. Position 



Vice 
Identical 



im 



9t>mcM,m StUt 9fAU» Urn ^X^* 

Respectfully sulilmitted, 



0CM)COi 8«tee«itre Saarvtet 






Mr. Tolson V J 








Mr. E. A. TanmvnAjr^ 








Mr. CleKK ,^\\ 


, 


' r. ■■ .- 




Mr. Coffey \\ _ / ^ ^ 

Mr. Glavm /^.C y^ 

Mr. Ladd " m"^'^ ' > - 


T 


Mr. Nichols ' V' 




- *; .,. 


• I 


Mr. Hosen ^ v^^ v 


1 


'^^^ 




lir. Tracy 


-' ' 


'i-^-- '>■■ 




lir. c;arson ' ■ ""' 




ifcl 




Mr. Kgan „.■ 




fcr^ ■ 




Wr. Hendon ' ■"'^■*^ : .;. 


j-l . ; 


'M^fk 'h,- 




Mr. HennlngUn *"-^'- 


' (.. -' 


''■^^/'Q. ■ 




Mr. Qulnn Tajpm"~ 
Mr. Nease 






:'f 


Miss Oandy- i ';:--:- v :M;r.- 


I'f ^y" 




1 








s\ 




\,: 









\. 



^7 



'^gmp^ 



mmm^mm 



K 






'C'i..' 



tjniirit 
<«»Bll»».to« trm CAT 10^ fSKO pw «M» t» ttf U» 
lawo r«r annn. afflMtlw WtHmmf U tN*.) 



3 



, l^^^yO-^^^ flbMllA A««l 



laMO pMP 




laMQ Sir MK«u «lliMtif» 






1- 









^ $pMilli 

ISiMmtitTlffltt fi.^oT %0t moo ^mv 






;ii«taffA V, mvk $1^ ^ %Miia 

f itolliMitot l!r«a OAT io» iaMO pmf mm! to ««» U» 
«r «oftoi» nflttoHto m mmii l« ilNM*) 









'm^ :«^ ottmu, •ffttotivii JVUnwty X, lim*} 









■.•BH-^ «j^ fsiffiffl, «ifif«ntpM ^•'iruiiry 1» IW-U) 










O". Car. 



Ur. Quim Tanaf 
a-. iCaas e 
inss Qanoy 




mmnmm 



«Aru Mm 


'l^iift. : 


ssil 


MP U iMt 
Mf U MIM 


MrUlMM 
MVUMNi "^ 


curu moo 

OftfUHMO 


otfumeo 
QATulmo 


fltfUfOMO 

oAf u Mm 


OAf U MOBO 
MTU M8B0 


OAT 11 $000 
OATU MMO 


CATU $4300 
CAT U $4880 



eii^Jlim^«lMfm0^mm ft ^ M^^ mm 



mM DEPARTMENT OF JUSTIoiy 

^^ NOTICE OF LEAVE WITHOUT PAY ^^ 


Ho.LS331_ 


M H:tard ;.. Cgdth j,^^^ Aug. 1,7 


- 19 « 


Title Grade and Salary 




Division or Bureau ?B2 


Department Q 


Appropriation 


Field I3*sJ«»1 


Beginning Tenninaling C. O. B. 




Indefinite [ y 


■• 


Remarks Ceduct 3 1X8. on 3-1V-45 


k 



J# ?<l*;&r J!aov«r 



- ■■■■■'Cf -H a tX, Jf i.<a«> l.l»j i M J ir nCn!A~__vTl_ ' ^S- '- .i^ s 



•IMPORTANT: 

This form to be used for reporting all leave without jpay EXCEPT military. 

Persons returning to duty subsequent to this report or Irom indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 



2^ 

6. (Bureau) 




n^ 



ti 



%m 



LAKiCI* 



DICLASSIFICATIOH AUTHORITY DERIVED FROH; 
FBI iiUTOHATIC DECLASSIFICATIOM GUIDE 
DATE 01™Z3-Z012 



eoptember 9^ 1944 



)^t e, A« tamm.^ _■" 
Mr, Clegft>... . ,. . ,... ■ 

ir, gUvlfi ^ , , ■ ■ 
MP,, trac v^ ^ .^. 

Mr; ftulflji Tanro..^ 
VJLts Qanfly 



OQHFIOBWriAL 



:}AC> !l««ar)t 



RB: RICHARD f?^ UIITH 

SPECIAL AOmt 



De^r Siri 



The- at)OV0-named Special. Agent at^xended an In-Servfce 
training course, $kV tb«. Seat of Government- from^ Augu0t 21. %o 
Beptf idb^r 2,, I944* 

Ha attained th^ Cotlowing^ grades: 



Notebook Vc^yy Good 

Written Examination ' 100 
fechnioat Equipment Qualifications Cood 



Higr Shooting 

PraOtical ]?i^toI Qourse^ 

Shotgun 

.3q Biflo 

Machino Curt ' 



9e 

90 

100 

93 

90 



fie: 



"f^g. •^^'^^'J^^ grade^^ should be entered on. the indiVi^u^* *■ 






ft'* 



\ ''tt;«^5^^' -■■'-' 



<! 



Ve^y truly^ yo^ra, 



ccrRlchard K^ Salth 



John Edgar Hoover 
Director 




^'f 



J 



icr 



»awtg|)er 27# 1946 



t 




W?. Car so rt* "*';*"*^~ 






ChftlnMn 

looal Bo/jrd 3?wsib w 13 

SdXioilvo Smnriea ^tM 

1740 Umnnt&Kmtu kmm, ^« IT* 



13»«r ^* OftlXa^rt 






Htfersnctt Ic »ad« to ib» S^lecUvo Sortloo eaM of ibi 
mbQv»-«ama i«pl09n»«# vIm in roglotttred viih your BounU 

Xh «oe<xra«no» idtb tbs provlsioM Mt out in local Bo&rd 
Hemormrdwi Ktafcw 115* as aaecsled Aogasi 12^ 1946, thart i» i»«n»" 
tsltt<i(! fainnriih f or tho coc9itt<»ration of your Bo«rd tm I7«S*3« fom 
42^ (SjweUX-Hwrlttd) Trfdch has bwn cerUf iod hgr th» KeififlW Comt 
nlttee on BtXoxswnt of Qorezmsnt BBq;>logrMS* Tfa» «iitiiol«d torn also 
rsntets il» sdiwl w^joRSlblUiy of tho IBI in th> Atonic Boob i>rojoot# 

I trooM i^prociato harlr-s tWLs fom aad« a pari of %Va tila 
of tbi abov»-««»d rogistrani and roqoort your coositteraiion of «» 
saao uton yoit d»tsiwli» Ida elas«ifloaUon# Shoold yott i«Kt aiijr adil- 
tiooal ittfonaatloo, do not hsaitato to call upon »»« I shall toop yw 
ppo^ly adrlaea of a»jr ehwjga in ^hs occijpfttiojjtfl atatua of tma 
rogiatrantt ^^ l^*^^ ' 

For your infomation lie* SaiVh is jurriad und has no 
ohUdran* 






UJ.''K.ibtj|uiigM 




U *. 5,*.! t t 



MAILED 1 '"i 



*'.? I 



t 





SELECTIVE SERVICE SYSTEM 



Approve txpixeu Oct. tWl»lW 



AFFIDAVIT— oJlJfcATiONALCLASSIFICATICl^Special-Revised) 

(Salt«A£t ixt tripUcate, plus a^&y n^ditioioU coj^f speci£e<{ by c^xUtyixs A&e%C7) 



Name of TOmpany.^iSigralJBtCiffllUaf-XtojaM:^^ 

AAA ' f V>' K (Corporation. partn*rBMp, ltt4JT^aiLl--^4t self -em:pIoye4, »o Btite) 

registrant is employed ,906 gedsral BallMng 



.•w,,^,..JDQJt£Ctlb. 



<CIty) 



<Xjoca.tio)a ojt plant* o0We, oir ^Uvleion wbere re^^stratit works) 

(State) ^ 



'Description of the activities of this establishment ..^-^.jSae^attaeliaant*. 











1 


, 










' 












"■ 








■ 


' 


" ~ ' 


. 






" 




" ' ~ j, 








J 


• 


Sn^ial 5>Ar.nrJtV Txifinafrial OHe »^.„^.* ...„., 


f' 3 




<It not known, call local U. S. E, S, offitce) 



Name of registrant -RTfrnABn mwrm^i SMTTH 

Selective Service Order JNo. _^154 Date of birth Jn1y29» 19Tfl 



Local Board «. 



Ja 



Title of present job «« Siyjcial AgeCEb, 



(County) 



.B[Mhliagfc.QRf„It»^C»^ 



(aty) 



<StaU) 



(State whether 50Qrn«ymaii» appre^at^ce, Ibttper, certificated. JUceneed* professional engineer, etc.) 

Pe,<:crjb<> diitie?=; actually perfonned •.„««,See.attaclTfflierft» - - 


- 


' 








^ 




^ ' - _ 




■= 






i ' J . 










































»^ 







rrn tti ^ nrr i [ ^■•■ ■ i m m t\ n fr i m^ w — rr i r ii m nwaM w— iitiBMM— ■■■■—■■■ ■ wiwN ■ imii — «— 

(Be spe^clfto*-$*clxw5e icia»oie of iaac)Wfne or machine tool, process, xaaterlal*. etc.) 

pate employed .^;fe]^,.g|^-49g;0-'i » Date entered present job — Septejaber . 8^>1S 

Average j8S^ rate of .pay .«„4.5^5:^2Ci-™«.^ -^.-*.»«i Average hours worked ,per week tfiuL 



\ 



Prior work experience ^eiM?ky~fSX,:ila8blngiony^&^-C«. 



>«■>■«*■■■■■ 



■■-■■^■■^■■^^rai 



Educational background ~ B . S» . . d ag gegy. Br adl By .j g o l yt e ehn j e . Jn s t l t u t ey^^EeordLs,-; 
et tei^ e d 0e»fg 8 t CB»-Xgir. gcl»^j >- 1f as MTi i gtoiv .^O»-C» — -. — »«— • -■. — 



-rfl 



^ 



D, s, 8, Form *2A (Specim- 



(nn OQt it necessary to estaUSsh employee's ^QaKficat&^ns tot « particulate 5o1^) 

DUPLICATE 





toVJBSl 



«» l«--8802«-» «^0 



-*^fc^ 



.^r^' 



J»,BfigAr,,ffQo«erL 



igarj 



::jijs9^jL.^MjstiJk, 



(Date) 



JQlsfidikOOk.^ 



<Qfl!i:cUl position) 






j'T-'i'.ffl:.'?!', s ' -T <t.^ !,u%niri a, w ■"''T'",T' mrt 



^BTfiploy^r: Leave this section blank. Certifying Agency: Complete this section only Sf request is certified. 



CERTIFYING AGENCY. 



I em n^iiniii mW^M^^aniM i t*im»^^»m» 



certified on 



(Nju»e <>f nsrency »\ithorIzed to certify) 

-M»-*--«*^. for a l^riod of 



(Agency code No.) 



(I>d,t€) 



(Not %0 exceed « too&tlis) ' 



Authorized' Cover: 
' liere fox. F«Ae; 



p j«iv»t be wtered 



GOVEENMBNT REQUESI" 
U. S. DEPARTMENT QF JUSTIOlv ( 
3.1. REGIO:;.At A,CKKCy COMMlTTBlv 
.. DEPAR. M IM. F .ytT! TI-CB BUILDIhIC 



lil te . ' dvde A- Tcls o n. ChMru 3 » H^ 



I ■r».«i* i^:**** ••TK »■••*•'■* ' 



mrnrfiril'.iii,:!^'ii' ^''ti, M' i w.'gjr^.iy,l,XJ 



' ,'a,^r^k,i \ vm.f!rf',^MU 



irr>'fi iv i'iii,';iaivffi}.i;r<i!Vi^'itfi'^/'j '"'t i vi i i-^r rii i 'Utf,rt.tf/x 




(L6CAX. BOAKIX PATS STAMr WlT^ 00£«) 



LOCAL BOARD REPORT TO 
'DIRECTOR OF SELECTIVE SERVICE 



This )registrant has been classified in 



Class 1.™-! 



until «.^. 



(Mei»)t«r or cJerk of loc»l board) 



DUPLICATE 



«» »fr-^J803»-I 



•r 



SSMCATION ADYI 



Local Board Ho. 13 i% 
■District of Colmbia 001 

' January WW ' 
300 - ast St.H.lf., , 013: 
Hashiiig^n,6;D;C.. . ' 




» 



ipp.N«tBe(, 



! J- 



* I 



'! i 



\ i 



i ? 



MM I 



I ' 



', (LocatBwlDiteStwpWltliCoJe)" '" 

Federal*fiumu 'of Investigation;, 
D^rteent ofJu'stilce B%,." 

Iasbinglon,25,D*C| 



M 



! , ( 



'^ i' 



J 1 



! ■ 1 



( ■ '' i 



^) I 



^ [ 



I t 



}mr}2l'il%1 



I t 



i ' I' 



■■l|»UUI«WiVMkMI«ltiiUlM|iHlUfHlilM*RHiuaH«MIHIIMHM»l|HnM^M»Mlillili««'0l1O 






'1 I i'\ 



I ■•'] 







tl ' 



1 • I'M 



i : i 



'i : . t ' .J 






«»um*Mmiiin^"^^i*HMfmimtmk*^m*^»aiiiM*n 



Ml 






by Q Local Board.' 

[]BoarJofApp^I( 
QPrcadent. 



b been MseC^^ 



itfiwiktiniiiu iv ikiwudiMNN 




q) 



3 J! 




r«MH#* 



^mn 



4niU 



(s*««tu,-w ^Ms!am^■^^'^ 



tUF ADDcal 'Procedure ^ 



AppealProcedure 

Any person entillecl to Jo $o may take an appeal to the board of appeal withinlO days after the above date 
ofinailinjof Noticeof CWlicationtorepnrantineitherofthefolIowi^^^ ' ' 






(1 ) By filing with the local board a written notice of appeal Such notice need not be in any particular form 

but must state the-name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. ' ' '^.klfT ' ly] 

(2) By signing the "Appeal to Board of Appeal" on the Selective Scnice Questionnaire '(Form 4i)) . ^'^ 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form40) 
a statement specifying the respects, in which he bcliev^ the local board erred, may, direct attention to any infor' ' 
raation in the registrant's fiIo,#h he^belicves the local board has faiW to consider or give suficient weightj anJ/ 
may set out in fullanv information which was offered to the local boardand which thelocalboard'faiW'or. 
refused to inclule in the registrant's file. » ♦ t V' ' 



Appeal to the President from classification by the boarJ of appeal may be taken at any time within 10 days , 
after the date of mailingof notice to registrant, provided the registrant was classified by the board of appeal in. 
either Class W; Class tA*0, or Class IV-E and one or moremembcrs of the board of appeal dissentedfromsuch. 
classification. Oth'e'rwisc, the decision of the board of appeal is final excenl when an appeal is' taken.to^thc^Presi- 
dent either by the Stat^ Director^of Selective Service or the Director of Selective Service on the groun'j that he 
deemsittobeinthenatiinalinterestornccessarytoavoidaninjustice. '■** 'i ' 



1 



" I » 



f 



SJ 



#» 




AFFIDAVIT 
STRIKING AGAINST THE FEDERAL GOVERNMENT 






Ic^ no 



(Place of Enplojmient) 




W^^^'^^liK 



^ do hereby swear (or affirm) 

that I^^ not ei^aged In; any strike against the Government of the United 
States and that I will mot so engage while an ezaployee^ of ^the Government 
of the United States J, thati am not la memberof an ^ organization ^ of Govern- 
ment employees that asserts the right to strike against tte Government of 
the United States, ^^coA that I will not while a Government employee become 
a member of such ran organization* 

. 




oyee or appointee) 



Subscribed and sworn to before »e this 



18th 



day of. 



July, 



19 Jt^ 



at. 



Detroit 



y State of Michigan 



* I 



{[SEALJI 



(Not 'nde<Ied where none ftvftllable) 



(Signature of Officer) 

Notary Public 

'- (Title) " 
My Co-*5rai^sion expires 6/18/49 



NOTE: Any officer or employee of « dep«rtxnent or establishment who Is designated In 
writing by the head thereof to administer oaths In connection with employment as 
required by law Is authorized to administer the affidavit required Incidental to the 
foregoing and such affidavit must* be administered without charge or f fee and has the 
same force and effect as affidavits administered by of fleers having seals. 

STATlJTOaT PENAMT CtAUSE: "Any per son, who engages In a strlbe against the Cover nraent 
of the ITnlted States> or who Is a mejd>er of an organization of Government employees 
that asserts the right to strlVte against the Government of the United States ***and 
accepts employment the salary or wages for which are paid from^any appropriation 
contained In this Act shall be guilty of a felony and, upon conviction, shall be 
fined not wore than $1,000 or Imprisoned for .not more than one year, or both: provided 
further, that therabove penalty clause shall be In addition to, and not In^spbs " 
tutlon for, any other provision of ex Is ting. law. • 



JAN 3 01947 



J7-K0T RacORCjp 5 



vs;» 








#• 



1 



DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 



Jiay 2, 1946. 



CIRCULAR NO. 3959 

TO ALL EMPLOYEES: 

Subject: Affidavit regarding membership in organizations which 
assert the right to strike against tha Government. 



Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be iised to pay the salary or wages 
of any person who engages in a strike against the Government of the 
United^ States or who is a member of an organization! of Government 
employees that asserts the right to strike against the Government of 
the ttiited States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidayit on the other side 
of this circular. When you have signed the affidavit it shotild be 
returned promptly to your immediate supervisor who will forward ^ti " 
through regular channels (for noting against payroll records) to ; 
the Administrative Assistant to the Attorney General. .1, 

Certifying Officers shall not release salary checksi3untll^ 
this affidavit has been prepared and forwarded. <; 




S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 



# 



n 



DECLASSIFICATIOH jiXTTHORITY DIRIVID FROH: 
FBI AUTOIiATIC DECLASSIFICATIOH GUIDE 
DATE 01™23™201Z 



Beceiftber 3# 1946 



^ uuj i iibm 'i'i AJx 



SAC, Detroit 







BE: EKSiAHD SUITH 
SPECIAL AGENT 



Dear Sir; 

tii& above-naaedl Specfial Agent attended an In-Service 

training course at the Seat of Government from Kovaftbor 18 to 
Kovejnbcr 29^ 1946# 

He attained the following grades; 



Notebook 
^ Examination 

Hip Shooting 

JPraotical Pistol Course 

Shotgun (Skeet Course) 

.50 Rifle 
, Machine Gun 



Very Good 

93 
91 
8/25 

7a 

90 



The f irearas grades should be entered on the individual 
•field firearms training record card. 






;/i*, ftu'tri "^^^ ^ Mc^'a lit . 



Very truly yours, 




4 



^-i 












John Edgar Hoover 
3)irector 



SA Bichard aadth 
Potroit 




ji 



iwniiwriit^ »w 



Gimixmm 

looiPL Jtatt^S ttvKSawt 19 



nsf mmmiikSimsaEas 

Ord»rlfH*«rJ254 



aibof^-fMNBdl Wi^layi^ .«!» i» x^gifftovvd with tout BmupA* 



jwjiMum- w— g^r US* •• «Mtndtd ittglttfc Uf I9ij^ tbK« i« t(«Ct» 

aitiAd iMMdtli tMT ihi demldMMtion Af your BmM »v XMM* J^ttw 

1 nwOd apiwMlatt terlss tlii« f om Muit » pari o£ ihi £i3* 
^tt» atow wMMid Mci«iim«fe mr4 nqtamii tomt eonildnnftUoa «f ite 
MM vtMi rM diittiMw liU «a«itlfloaitiott* Sbonld tm wiA mv addlr-^ 
ti««l infofiwUonii ia not i»tlt«te id mOl vpoe iw« I ifaCX hnp ym 
pron|»t33r adviMd o£ war «!)•»«§ i» ttw dMopaUoMl ftatut of iMii.,j«9» 



6 



\l^ 





iltlMA^^ 



ftLMMnObf 






i-1(i 






i-* a^te$ 






'A 



I Rii^M OoMMl^tM 



r:' 1 




e/ 








' .SELECTIVE SERyiCE SYSTEM b^^^b^^n^WjE^j^ 

AFFIDAVIT^O^UpATIONAL CLASSIFIGATIC^Jfepecial— ]^vised) 

<Sul«aJt I» trlplS^te. pli?« mjoj 9MUcr>^ coi>Je» specified hr certif jiBi« ii£«««7) 

Name of <'/^T^pany g««'*»3. BuiWtt of laT>aU8>tloo» IT* S^ Ptpwt— nt of Jofttc* 

A<1r1r^<<l at wIlirTl <Corp<^r»tJkMa. partiiershtp, ln<JSvM**K*^f eelf *i»p 

i^gistrant is employed _906 ^•^^T^'fi^^^^_____,,,_^___ _^ 

(Location of pU^t. oflice, or ^ylsiofl* w^ere l-e^straat worVi) 



Detroit 


^ 


Uiddgitti 




(aty) 

Description of the activities of this establishment » 


Sm «tiadttMS(t 


<State) ' 






^ 


. 


' 


. 


« 


>* 




? f 






^ 


k 


. 




' 


* , 


^ 




,- 


^ 




> 





Social Security industrial Code «. 



(If not InoowA. caU local U. S. £. 3- ofl^) 

triri'^tf fr--- i II f i 'f f'r i 'Mj^i'WH'»- i itiM rijfm 



Name of registrant HICHMa lUERai SItm ; 

Selective Service 'Order No. 3154 Date of birth ^^^^» ^^18 



Local Board ■ M: ' W uAdsig^ ,Ji.C. 

(Kwmt>er> > (Coonty) (CStr) <Stete> 

Title Of present job'i Special Agant , 



(.Stata whether Joomeytoan, appreixttce, helper^ <iertlflcate<l« Ucensed. prof«8^onaI ^exv^neer* etc.) 

Describe duties actually performed Sft^ mttacJaawt 



<B« Bpeclflo«^ncl^e XLaaoie of xxiach^tie or iDetach^lx^f tool, proc«s6» xoaterSala, eteO 

:Date^empIoyed !5!^?/,,i£4?.«_-.«_-^ Date entered present job JgPt«ber 8^ Jg41_ 

Average 3EOBB5' rate of pay .^^zA^^L,..^,^^.^,^,^ Average hours worked per week ■■Jt?.„ 

Prior work experience C^ric^^yBI* ^M^ingto n, P> C> 



■ ■ ^■■—iirtiiiKiiii^a.^awMB i>»hiiiMwi»— ■■■■■■■■wwMiiinawtiBWuifci 



y.- 



Educational back^pund3'gggggg,tg^jg3^^ XJOlnolai" 

■ ■»ii n Mi>i j »iw»p «» >*iW—»i——iimMM»Mt i i"«^»i—i«iMw ■—■■■* M Mi f ii w iiiiiini if iii ' i I iii "im i«iiiiniiiiii^>i^^ii> Mu ia ■«(■«>*■ » ■ ^i —mw—ww <■■■■■!!■ ■■ ibi ii h m i M ii i iii ni ii— mi»i>— »ifc— twiiiw— ■ii»>^i— — ■<^i*«w^ 
J 1*1 i» i ii<iw*wHMiiiitwMii*iiMiiiii»w«« f» MWiiwwwww-»»Wiiwi»Miiw»Mi»ww * wWMMi»i>wiMi«Miai» M '^w«^ii»i**>w»ii^ II ■ w Km mm wii w iii^^inaM ■ w ^»w*ii*wwi—i*i»i«ii ii ay iiii i m iii 

(FlU out it feecesaary to estahliah enftployee'f <ixML5<icatSoa» for « particaUr 5ob> jAj « 



p.s«s.Form42A(Sp0Cua*KeTise<U » DUPLICATE ^ J 

(Revised 2^1>^5) _ ^v^^ / 




«o X«-«^2^-l «»'0 



m 



it* 



jlftJGdsRr^fiQtoiniXLl 



(N«»«) 






') 



IMrftoftoxL 



' <CXflleS*l t>o8^tKm> 






BacsAasssaBsaans 



E!mploy$r: Leave thi$ section blank. Certifying Agency: Complete this section only if request 1$ certified. 



CERTIFYING AGENCY 



!!«■>*«*■»» fc lfc li l B 



certified on 



<Na3to^ of agency authorfzed to certify) 

.-.^•-^-^ for a period of ,^ 



(Agency cod* N^,)i 



<)Dat«) 



(K<)t to exceed i i»onthft> 



Authorlzedi GoVerrjeft^TTOESOBSZiEDtist* 1t>e ei^teted 

U. S. DEPARTMENT OF JTJSTIOB 

P.B.I. REGIONAL AGENCY OOMMITTKE 

a. S. DEPARTMENT OF J€STI.OB BUIL|»ING 

WASHINGTON, D. O.- 



1-28-47 



Clyde A. Tolson, Cl^lrmtn 



111 -r 11^1 -Kf 't hiiia , ,iwr/-f,"ii'%i,w f ^' tf-i"-rrffiftiF^,>^i..H>ii.^i«.. .'*>.j..^.'.^.^...".».^.., „^„ >xV"-vy^., >.,. l.j.h, , .i...^.,,,.., ..„.,...,f.... .^^ . .....>.,, ...,..„- » „k u.^,..».i...,j,_ ^^,i,, «y^ 




<t«CAt BOJLRO DAT* STAMP WtXEt COOtt) 



• ' ; LOCAL BOARD REPORT TO 

DIRECTOR OP SELECTIVE SERVICE 

This registrant has been classified in 

Class ^^ _«. until .-.„.-.«._««-«_-. 



r^A 



(Member op clerit; of loc»l boai4) 



DUPLICATE 



«^ l«^«802^1 



RICHAR D W. SMIIH \ 

ESTSBED ON DUTY: 

SALARY: 

OFFICES OF PREFEREKCS: 



SPECIAL AGENT 

SBPTSUBER 8, 19a 

^5905*20 

(1) Springfield (2) Milwaukee 



SAC CaaiENTS: 



Agent SlETfl presents a very good clean-cut personal appearance. 
He is always well groomed. and neatly dressed. He Jias a friendly 
pleasing personality and gets along weU with his fellow 
agents. He is a good worker and has displayed an average 
airount of aggressiveness and force and initiative. 

During the past year he has been assigned to handling cases 
in the Internal Security (C) classification, particularly cases 
involving the Socialist Workers Party and the Workers Party, 

He -is well abreast of the situation within this field division 
and has caintained good contacts and sources of infoztaation. 
His reports reflect good investigative effort and 'technique 
and require an average amount of supervision and correction. 

He can accept responsibility and discharge the sane with an 
average amount of supervision. His volume of work is average. 
Status, GOOD. 



Self-Inspection Report 
Detroit Office 
SAC H. T. O'Connor 
January 6, 19A7 
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AD|| 



A».N«(Ke(. 



local Board No» I3 34" 
,.District.of CoMa 001 ^ 

Karch7,UW " 

la8liin!ton.'6.D.C. 




' 1 1 



1 I 



' I 



I, ,! Si 5ii^ i ^ 






' ■' -M 



■jJ ' '] 



,! i i 



/ I 1 ' ! f'' 



II.s;Departonl'ot Justice 'Bldg.,; 



1 , ' fi 



M i t 



i . 



laSiiiigtoa, ;D«C# 






t J I 






FBI Headquarters, 

Attention:, 'lfr»I.Edgar Hoover,Director 

youir^aJvigedtliat*^' \ 



i \ ' r I ; I ( 

l|Uniwita»«v««^U^lMliUllAttll|IU*lHfUMlII>IH|4ilf|Hlll«ri<fPIM^ 



I - i 1 1 



\ 1 



■a 



^ ,^ii '^ 



'AEEEN'' ' ' ' ' ^ "SMITH "* ' ''' 






until* 1teiil9A7 ' 19 

(Iiiert ^te for Clu» U^ad II>M 

lySLocalBoarck AjjJ 
□ BoarJ of Appeal (k^^M^L^,, 19^.^^ 






D Pr Ant. 



DSSFtmtf 
(BevliedlVIM}) 





(SMolkiftJe) 



r 



I fp— f ■' m 




Appeal Procedure 

Any person entitled to do 80 nay take an appeal to the board of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the folkingVays: . , 

(l)Bylilingvfiththelocalboardawrittennoticeof appeal Suchnoticenecdnotbeinanyparticularfonn 
but must state the name of the registrant andthe nahie and identity of the person appealing so as to 
show the right of appeal. i " ", ' 

(2) By signing the "Appeal to Board of Appeal" on the Selective Service Questionnaire (Form'40). 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believed the local board erred, may direct attention to any infor- 
mation in the registrantVfile which he believes the local board has failed to considei^or give sufficient weight,*and 
may set out in full anjiinformation which was'offered to the local board and which thelotal board failed or 
refused ti) include in tne registrant's file. ' ■ ,;, ,-, •iV.j'l. j 

Appeal to the President from classification by the board of appeal may be taken at any time^withinlO days ' 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class MvClass 14"^, or Class 1V*E and one or moremembers of theboard of appeal dissent^ 
classification* Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi* 
dent cither by the State Director of Selective Service or the Director of selective Service, on the ground that he 
deems it to bein the national inlerest or nece«saryjo avoid an injustice. ' ' 

'I • >,'•>, 
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HTOsLMR 


• . . DICTATION ABILITY OF AGENTS 


ISm/?/;. iT ■,'/.:,>.' V<// 


During the course of ..the inspection the stenogi^aphers of the Detroit Field 


Division were canvassed ifor their opinions of the dictation ability of the- 


Agents from whom^they take dictation* The following tabulation resulted: 


, Number of 


Stenographers 


\ ,:Rating 


"Agent's Name 


Rating - 


Excellent^ 
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Self -Inspection Report 


^ %J5 70., 
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Detroit Office ^^'^Z 


SAC H* T» O'Connor 


January 14, 1947 ^ 
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Dictation Ability of Agents ~ 2 ' Numher of 


-^ 


' 


, ^^.. , ' ' . :' :Stenographers 






Rating 


Agent's Nsioe 


iRatlng 


be 


Excellent 
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' 






-.'■*•■"■' . -1 


:b7c 
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SMITH.. Richai^ V 


[. 
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Dictation Ability of Agents -- 3 



•Rating 

Qcrc4 
n 

ft 

ft 
ti 

No Rating 

n 

ti 

?! 
» 
ti 

n 
fl 



Agent^s.N&me 



Number of 
Stenographers 

9 
6 
6 
3 
1 



be 
:b7c 
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iU'-r^ 




iy 



V 



y 



eopir ti 
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OnriGI 07 fSMPOBA&T OOSf BOLS 
OTTICB OF VA£ liOBILZZA2IOH AKD HECOinSRSION 
WASKXKaTOV^ J>*C. 

IMRTIABU 4.1947 



Mr, CXydt >• Solson 

Ohalxnaa Oottmi^t^e on 

])«f ernMt of Ooveximattt Smplo/Mt 

JTadaral Burtaxi of lATOttiC«^tion 

^^•partmont of .Ju»tl## . ^ 

Vathlnjstotty B^O. 

Daar Hr» Solioni 

Dcftncnt requests Jiav* !>••» «jvroT«a. for the 
ifoUowiiMf III •mplojre«tl 



SMZn, SICIABDJ|KD^_/ 



1!ii»lr D.S.a, Fo»e« 42 A ( Sp«el«l ^2«tIm4 •» >«.t»rB«d h«r«Vith, 

1 ) 

Sittoaraly, 



be 

:b7C 



laroXd Stain 

Chat»an, taTiav Conailttea on 

Saf axMttt of OoTamffiant Inployaat 



'A 



' ' ) 






^Hi 



I'-'' : 



<^,^^s^ 







Re: Richard W. Saith 
Special Agent 
Annual Efficiency Report 



Agent SMth presents a very good personal appearance, he dresses 
neatly and is consistently well grooved. He has a friendly and T«f inning 
nanner about hia and obtains very good resxilts froa his contacts with law 
enforcement officials and the business profession, lie Is a good conver- 
sationalist. 

During the pertinent period he has been assigned to cases in the 
Security Matter classifications. He has had the responsibility of 
following the Socialist Vi'orkers Party and the Workers Party file in this 
division. He has approached this work with enthusiasjsi and interest, 
resulting in this office obtaining good coverage* He performs an average 
amount of work. 

He has also had the responsibility of handling a number of 
confidential national defense infonsants within this division and has used 
good judgment In these contacts. 

He dictates in a clear and precise jsaanner and is rated by the 
stenographers as an above average dictator. His firearsis records is a 
little above average and 1 would not hesitate to use hin on dangerous 
assignments. Dwing the pertinent period he has not had an opportunity to 
testify; however, he has the manner and bearing which enable him to testify 
in a creditable manner. He drives an automobile well. He accepts respon- 
sibility and his reports are well written, requiring average supervision 
and correction. 



He has not h^d the opportunity to demonstrate, nor has he 
indicated,, any supervisory or administrative ability. He is rated good in 
grade, CAF 12. 






# 



T^^^^^^m- 



Soa-roho 

Numb 
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4 APR 25 1947 
FEDERAL BUREAU OF INVESTIGATION 



*"~ "~ Stuidw<) Fona N«y n ' 

, ,. Aocost 194$ 

v.s. crra/sERVioE commissiom 



ANIiUAL 



REPORT OF 
EFFICIENCY RATING 






' ToTvy, approved* 



rEATXVB-UNOrnCIAL 
OFFICIAL: 

REGVtAR <XX^ SFECUt 

rROBATIONAt ( ) 



3/31A7 



Aaof 

ftichard W. Saith 



A/a/A6 



based oa perforiBAnce during jpcriod from 

Special Agent CAF 12 



»«.«.« tO^u.* 



3/31A7 



$5^ 905 .-20 



PA««to*«k«Ml 



(Njuqm of employee) <Tltl« of po^tlott, ecrvlce, aad sra<S«) 

Federal Bureau of Investigation - Detroit Field Division 






.:.,■,■ Ill mil 



ON UNESBEtOW 
>UBK EM;PtOYEK 

V if adequate 
- if wealc 

+ if outstandiixg 



(0P2«)i5zatl0)Ct— IjMKcate trtjoreao* ^Svirfw. secUooftp .iwitt, fueW fttatiojj) 



1. Study the instruction* in the 'Rating Officiary Guidei C. S. C Form 

No. S823A. 

2. Underline the elements v^hlck are especially impoxtant in the |)o$ition; 

3. Kate only on elements pertinent to the position. , - . 

o. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 

5, Rate administrative, supervisory, and ^'planning functions on 
elements in italics. 



CHECK ONE a , 

Administrative, 
supervisory, or 
planning—.*.-. □ 



AH others^. 



& 



(1) Maintenance of equipment, tool$/ instruments. 



...-(2) Mechanical skill. 



(3) ^ Skill in the application of techiuques and pro- 
cedures. 

1(4) Presentability of vrork (appropriateness of ar- 

.r^gement and appearance of work), 

ti^$) -Attention to broad phases of assigimxents, 
»k^6) Attention to pertinent detail, 
„.„. (7) . Accuracy of operations. 
,Jf^iS) Accuracy of final results. 



s 



.Ji^(lO) Effectiveness in presenting ideas or facts. 



kll^9) ':Accuracy of Judgments or de^sions. 

_!:^1) industry, 

«Ji^X2) Rate of progress on or completion of assign- 
ments. 

^.Ja^lZ) Amount of acceptable work produced. (Is mark 
based on production records?^-«-*«.^««-^) 

^ ' <Ye9 Or no) 

-«J^(X4) . Ability to organize his work. 

-jiL(15) Effectiveness in meeting and dealing with 
others. 

jiL(16) Cooperativen^s, 

..:*:. (17) Initiative- 

^..(18) Resourcefulness. 

^«(10) Dependability. 

-..'t (20) Physical fitness for the work. 



(21) Effectiveness in planning broad programs. 
(SB) Effectiveness in adapting the worh program to 
Ibroader or related programs, 

(^) :Effectiveness in devising procedures, 

(£4) Effectiveness in laying out v^ork and establish* 

ing standards of ,perfor7riance for subordi' 

nates^ 
(j?5) Effectiveness in directing^ reviewing, tmd checks 

%ng the ijt^orh of subordinates, 

{t$) Effectiveness in instructing^ training^ and 
developing subordinates in the i/s>rk, 

(;?7) . Effectiveness in promoting high v^orhing morale. 

(2$) ^Effectiveness in deUrmtrdn^ space, personnel, 

and ^quiprnent needs, 
{2P) Effectiveness in setting and obtaining adher^ 

ence to time limits and deadlines, 

(50) Ability/ to make decision's, 

(51) Effectiveness in delegating clearly defined 

authority to act 



STATE ANT OTHER EtEMENTS CONSIDERED 

^ Ability to JLead and direct a groi?) 



It.... n...i..wMmMH.. 



i^^. Capability if or additional 



STANDARD 
p^vUdons must te «iC)^atA«4 «a rerer«e st4f of ibia form 



Plus marks on aU underlined elements, and check marks or better on aU 
other elements rated«.««»-*«f*»-«rt*«**««ww*..*««-.*M*Mt-uiLi»<.*i.rf*-*^ 

Check marks or better on all elements rated, and plus marks on at least 
half of ih^ underliXfccd elezneats^««,«.***«,..*«««M.«.««^.u..-.««.»-.-»«^.*-«^"*""« 

Check marks or better on a nwi jority of underlined elements, and all weak 
performance overcompepi^ed by outstanding performance*.^.—*.--**-*^^.. 

Check marks or better ojSTa ajajorlty of underlined elements, and all weak 
performance not overcbmpeksat^ib^ outstanding performance.-*—..,——** 

Minus marks on at least Wu ^JlTfbe u»d^liBed elements^. 




ExceUent 
Very Good 
GoCkI 

Fair 

Unsatisfactory 



»asffi«eESsse£=9i 




Noting 



Good 



^ys ^ 



:Revlewing 
ofigciaL* 




Rated by *- 
Reviewed by 
.Ratir^g approved by efficiency rating 






H. t. O'Connor, SAC 2>h\l^ 

ftMioi-El aii-B«il 61 lnve»tv»*i«« „„.™„,,„.„.„««.«Jii.i»i.«.. 

(Title) (I>»te) 



(Date) 



Report to employee .. 



(Adjective ratlsag) 



^!^» 



% 



¥LB 



-aTb 



f 



^ 



I}«e«irib«r ld» y$\Ct 



/I 



r«dt»l iiu»«u of 3nvMtlg»tio« 
DHroli, MchlgAft 



DMr Kr. Svltht 



iadMd pltatid to Advii* yon th4i yw Jmit# bf«n r«so«Mod«d 
da Or«d« CAT 12^ •ffMti'v* J«ntt«i7 IXy JLyl(9« 
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CO I SiSC -Detroit 

[ 






It9m«nt S^Uott 



* ,^ i 



^^. 
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«r, *ohrJ '- 
-Mr. tiulrm 



,)Sj,T.SS3r-^ 



^^ 



PUNICATIONS SECTION I 
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^ DEC 13 1947 m 
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1 



U. S. DEPARTMENT OF JUSTICE 



♦ 



cf Action 



Effective 



FEDERAL BUREAU OF INVESTIGATION 

r/ WA:6HINGT0N.2$, D. C. 




■»te ♦!*€» 3i0» Ay%T. 



0«t« 



feriofiflvl Mtlofl Numbor 



F.B.|. _ -g^ ^^^^ 



JL«ea] A^orlty 



Position 



Grade 
Sotory 
Division 

ond 
Section 
Keadquarters 

Appfoprtitioftj 



0OVtffl«Bt«l 

«r ruid 



9»mmn 11. i#^ 



FROM 






S& E, F.B.L 



U' J.."i : vv::'ip; 



Hl V <IW W .> [ |,1>M »< H» Al<lllwifcl 



TO 



ll ^ l " IWl MHP^^l^K^I* l» » fc W — iMH »« I 



il4,^ 



S&E, F.B.I. 



0. VICE 



f. C NO. 



NATURE OF POSITION 






b. ADDITIONAL IDENTICAU 



P. C NO. 



0«l« »f tilth 



REMARKS 



c. NEW 



P,C,NO. 



««t« tf Oath 



riMb iMi«r «w Ante. wmi. aiu< fiau«~iBF 




.to •cr. tu^. 



9^ 



)'y^' 



4 




I 




form tM$ Itevisea (W^F) 

^^EPARTMENT OF JUSTIC^^ No .0 56?6 

l^P NOTICE OF LEAVE WITHOUT PAY ^B 

M»Uhwa Vt kmi^' Date W Q^nuUm^ »> i9Jff 

I 

Title Grade and Salary 

Division or Bureau JftOL De|>artxnent Q 

Appropriation Field ^Jt AfMll 

Beginning Terminating C O, B. 

Indefinite { ]* 

Remarks IMhiOt 8 teWTS «« VtVMJtor X* Xfl?* 



\ 



it* 



♦IMPORTANT: 

Tlu$ form to be used for reporting all leave without pay EXCEPT military. 

vPer$ons returning to duty subseqiient to this report or from indefinite leave will not he restored 
^ the pay roll until Form PR3a (LWOP) is submitted. ,^ \ ^ 



^^"^^^ 



\ o# .^<=-'* 









1 "^. ■ «,i 



.^^i'^ 



', y.'.,*,^'^ \ <. 



i • 



^ 



\ <.-^-^. 



^« (Bureau) 



% 



% 



Oetobor 29, 19h7 



Mr^ Richard if. Sniiih 

Ttderal Suraau 9f Xnu^Mtigation 

Defroi-i, Miohigan 



Sear Mr* Smitht 

I hatfe bi0n kept advised of yeur oonditimt 
/ollpviing your reoeni appendeotony, and I hope ihia 
npitf Hill find you feeling wuah better and resting 
ttomfortably* 

X loant you to know that it -is my desire that 
you follow the aduioe of your physician and not attempt 
to return to your duties until he considers it adutsable 
for ymt to do so* 

Sincerely, 



3. Xisar Hoover 



Vt 



UCt. 



Mr, ToO^oo' 



)lr» fi* Jl. Tatoa'**" 






«r, NUh5l9 



i'4 OCT-2-0 S"' "''^ 



Mr* Rose a 
Mr. ifean 









£; gggc=zrL3Vw*^tr6tsi3frXrt/^^^^^ was received 
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prade and Salary 



De|>artnient Q 
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Terminating C O. B. 



^t Bfltw Bo^v^r 



^IMPORTANT: 

This form to ^be used for reporting all leave without pay EXCEPT military. 

Persons rettiming to duty jsubsequent to tlis report or from indefinite leave will not be restored 
to tke pay roll ' until Form PR3a (LWOP) is submitted. 
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Form tB3 Bevleea (iWOl) 



^ DEPARTMENT OF JUSTIcf^ No. Q »3t3 

^^ NOTICE OF LEAVE WITHOUT PAY ^^ ''^"^ 

M — Ktchtyd V , Mrtth Date 0»t»W» tOj »^*^ 

Title Grade and Salary 

Dmsion or Bureau IM Department Q 

Appropriation Keld j[X AgtUt 

Beginning Terminating C. O. B. 

Indefinite { ]* 

Remark* I>#«««t « lM«ni Ml ««t6b«» 18^ 1^7^ 



'# BiSicrBMVM* 



♦IMPORTANT: 

This form to be iwcd for reporting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite Jc^ve will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. * 
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6, (Bureau) 
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EOD Septeaaber 8, 1941 
Salary CAF 12 ~ $5905.20 
Office of Preference - Springfield 
Agents Exaaoination - 90.5 



Position - Special Agent 



SAC O^CONNOR 

Agent Smith presents a veiy clean-cut, business-like appearance, is consis- 
tently well groomed and neatly dressed* He has;a friendly personality and 
makes friends easily* He has displayed cozomendable initiative, aggressive- 
ness and force. At the present time he has the responsibility of handling 
the splinter group and has approached his cases vdth vigor and enthusiasm, 
resulting in very good coverage in the sanet He has exercised good judgment 
and has accepted responsibility and discharged the same efficiently ♦ Rating 
Good* 



INSPECTOR GURHEA 

Smith. presents an excellent appearance and has a warm, friendly personality. 
He .handles hinself very well during an interview axxi exhibits interest and 
enthusiasm. Sstlth is probably a little above average. 



'Q^ 

# 



Inspection Report 

Detroit Office 

Inspector Gurnea 

Interviewed by Inspector Gurnea 

Date - July 11, 1947 
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IN KGn.Y, PLCASC RePGR TO 



FtUNO. 



Director 

TeidersLl Burwiu of .larestlepitloa 
Oil tod St<ites:Pe];«krtas0at of Justice 
Vashln^toBi C, C. 

Dwr SItt , 

For lacltMloa la the f«Da4 to.le p«il4 to the vldov or Aeslgiated t»eneflcl4i7 of aay Special 
Ae^nt of the Federal Bureau of InTe$tlmtloa,.t]hlted States Jepartaeat of Jtwtlce, vho had ooatrlb- 
uted to thl$ fuad 'prior to July i3i iw* and *? dies froa any ca use eicep t self-destrwtloa vhlle 
enjployed as a Special Ag»at, I an forwariJiig herevlth (ty CSECK -WMl USMJR^the svaa of: tea dollars 
($10, 00), jnade payaMe to the Chief Cleric of said Bureau, to "be lacluded-la said foad. '.hjaeat vill 
le iade for death ty self-destructloa after ^the Ageat has l)eea a meaWr of the .furjd.for tvo.years. 
It Is TOderstood aad agreed that the sm tendered herevlth Is a Tolmtary, gratuitous coatrlbatloa 
to said ftiad; vhlch X mderstaad Is to te adnlalstered la the follovlag sasaen 

The Director of 'the Bureau will ap^pointa coonnittee nhlch shall consider all natters per- 
talalng to the acqjilsltlon, safe keeping aad socpendlag of said Itod, which coiaoittee will recomaead 
appropriate actioa to the Director of the Bureau la pertlaent natters. The Chief Cleric of said 
Bureau shall receive all contributions and account for sajoe to the Director* 

Vjpon the death of any Special Agent,, the appointed cosnoittee will consider the case and 
sutttit a recoiDiDendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing hia to pay to the deslpiated bensflciary the, sua of ftO,000* 
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Kai&e 



The following, person Is herehy desijjtiated as ay beneficiary for F* B* I* Agents* Insur- 



Relaticnship^^ 



Address 



bo 
:b7C 



Dat^Nd 




« 



>The following person is her^ designated as ayjbeneflclary mler the Cbas* S* Ross i^ 

proT iding,tt50CMeath benefit to be Re?iciary of ag«>ts killed ^ to line of duty* ^ ^ 
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Kaae 



Relationship^ 
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TO : Director, FBI 
FHOitJ SilUfitroit 
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0ATE! January 7^ !%{ 
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ANNUAL 

REPORT OF 
EFFICIENCY RATING 

u bs.s^ OA performance during ptiiod (torn „{f/^Aitl. 



Form*] 
Bad£et 



^«Ko.60^01t^ 



ADSnNXSTRATJtVE-trNOFFlCIAL < 

OFFICIAL: 

JEtEGULAR (X ) SFSClAt < 

rROBATIO>rAL ( ) 



to.:?/3iM 



(Nasoe of employee) 

FEEBRAL BUREAU CF INVESTIGAnON - 



SP ECIAL AGE NT .,„,CAF, 12 _..f6lAA>60 

(TttU oi powUonl seTTice, uttd tfrSfce)"" 

DETROIT DIVISION 



OK UXES BEtOW 
MARK lEJJPtOYEE 

V i£ adequate 

— if weajt 

+ if outstanding 



<Ore&i)Jlz&tio&--XftdSc&t« tureao* ^vlslofli, soctSoai* tuiitt» tieU tt&tion) 



1. study the Snstnzctions in the Rating OflSdaV* Guide, C, S. C. Form 

Nql S823A. 

2. Underline the el^iients which are especially important in the position, 
B, Rate only on elem^ts pertinent to the position. 

<*. Do not rate on elements in italics except for eanployees in admin- 
istrative^ supervisory, or plaxmii^ positions, 

b. Rate adimnistrative, supervisory,, and planning functions on 
elements ia italics. 



CHECK ONE] ' 

Administrative, 
supervisory, or 
planning ^,««^ □ 



All othewL«M^, 



S3 



•«,^ (1) .Maintenance of equipment, tools, instruments, 
(2) Mechanical skill 

-rfc, (3) Skill in the application of techniques and pro- 
cedures. 

— — f(4) Presentability of work (appropriateness of aj> 
rangement and appearance of work). 

:fz, 1(5) Attention to broad phases of assignments. 

du'iC) Attention to pertinent detail. 

«^ (7) .Accuracy of operations. 

j:fr, <8) Accuracy of final results. 

J:^ (9) Accttracyof judgments or dedtsions- 
•,4^(10) Effectiveness in presenting ideas or facts. 
•J^ai) rndustry. 

*J;:^(12) :Rate of progress on or completion of assign- 

ments. 

,«k:L (13)* Amount of acceptable work produced. (Is mark 
based on productiott records? ^.«,-.^...,„*-.^) 



«««. (21) Effectiveness in planning hroad programs, 

— — (H) Effectiveness in adapting the work program to 
broader or related programs, 

— -« (2S) Effectiveness in devising procedures* 

«^«« (2J^) Effectiveness in laying <mt toork and establish^ 
%ng standards of performance- for subordi^ 
. nates, 

.«-^ ($S) Effectiveness in directing, reviewing^ and checks 
%ng the %vork of subordinates. 

^...^(^5) Effectiveness in instructing ^ training^ o/nd 
developing stcbordinates in the work, 

»-«• (27) Effectiveness in pr<mioting high working morale, 

^i^(2$) Effectiveness in determining space, personnel, 
and equipment needs, 

— «• (29) Effectiveness in setting and obtaining adher-* 

ence to time limits am deadlines, 
^nM».. (SO) Ability to maJce dec^sion^s, 
^^^SZ) Effectiven^ess in delegating clearly defined 
aCV^t U cuthority to act. 



STATE AKV OTHER EtEMENTS CONSIDERED 



.*rfc(14) Ability to organize his work. * i 

.*JI1(X6) -Effectiveness in meeting and dealing ;wtrfX V 
others, \\lv 

.=iL(18) Resourcefulness, ^ ^^^^ _ .^, responsibilities 

,^(19) Dependability. ^^^"^ 

nJXL (20) Physical fitness for the work. .j ^^-^^j^ ' *s.::jr (C] 



lA ifji,' ire flh ■- ».it* 'jf I a t 



leases: 



STANDARD 



g" W''. 



DevSfttioas rnvKt be expUbae^ on rererse ifd* ^^^J^^r* H 







Plus marks on all underlined elements, and check mar 

other dements 
Check marks or better. on aU efemeats rated^ and plus 

half of the underlined dtements, 
Check marks or better <>n a majority of unde:tlined eXejieAt^lSfid^lKw^i^telj jjl jfJvFSTfniri 

performance ovetcompensated by outstanding perforn fen<^y':i:i!±.,?r.^:.:r^^^ G&d'^ ^^^ ' ^^^ " 
Check marks or better on^ xaajoxity of underlicyed elements, and ali weak *" 

performance not overc!6m]^nsated by outstanding performance-.**^*....,*-^ Fair 
.Minus marks on at least halj ot't)^ lu^erUx^ elements.,..^.,„,>,.,,*.^„^..,>»^^ Unsatisfactory 




tAdJecHve 




VERY G0CD(5?»^^ 



y 



Rated by .*.... 

^Reviewed by 

Rating approved by efiScfeacy r 



Afii!su%t DtrdCtor, 

tTJtle) 



MaVeh 31. 1948 

(Date) 



(Date) 



.«. Report to employee ..^..«.....«.*...*. 

/ A «ectlv# rattan) 



Ddtxx>it> Ifichlgan 
March 31, 1948 



RICHARD W. SMITH 

SPECIAL AGENT 

ANNUAL EFFICIENCY REPORT 



Special Agent Richard Saith aakes an excellent appearance^ is con- 
sistently well groooied and appropriately dressed* He is the type of person 
nrho iapresses one with his friendliness and conversation* He is well liked 
by persons with whoa he comes in contact* During the pertinent period he 
has had the responsibility of carrying on the investigations within -the 
splinter groups in the security oatter and internal security field* He has 
developed a good range of knowledge and has taken a keen interest in their 
activities* 

Agent Sxaith*» reports reflect that he is constantly on the alert to 
develop sources of infomation ?4iich will be of benefit to the office* 
During the pertinent period he has developed eight sources of infomoation 
and one confidential informant* He is aggressive and has displayed initia- 
tive and resourcefulness* He is an excellent surveillance man and has been 
most willing to assist and to give his spare time to the handling; of jooatters 
that need. immediate attention* 

Agent Smith's firearms record is above average; he is careful with 
all guns J and I would not hesitate to use him on dangerous assignments* He 
is capable of organizing and initiating investigations; he can accept 
responsibility and discharge the same with a minimum amount of supervision* 
The. stenographers rate him as an excellent dictator, stating that he is 
always well prepared and dictates in a clear, smooth, rapid z&anner* He has 
not had the opportunity to demonstrate any supervisory ability; however, he 
does handle his cases well from an administrative standpoint* He is being 
given a rating of very good* 



Rating: VERY GOOD 
Initials: (^ ^^ ^ 



^i 



Meral ^mtm of Inuwf ijattatt 




m Kin.t.nxMtHtfm ro 



nu 



mer»l BurMu cf Investigation 
United States Department of Justice 
Washington, P. "C. 

Dear Sirs 

I , . J^l ln«lw»lon In the .fund to be paia to the widow or designated -beneficiary of any Spe. 
clal Agent of the Federal Rjreau of Investigation, United States Pepartment of Justice, who haT 
contrltMted ^ this fund prior toJebruary 15, 1948, and who dies fron any caus» except self- 

the SUB of Jen dollars (110.00), Mde payable to the Chief Clerk of saidBureau, to be Included 
in said fund. Payment will be made tor death by self-destruction after the. Agent has been a 
aember of the fund. for two«y«ars. it is understood and agreed that the m tendered herewith 
s * voluntary, gratuitous contribution to said fund, which I understand Is to be adulnlstered 
in the following manner: 

♦.,«<«. ♦«^.^!!!'!*L?''^ ^T^ 7^^ *SP^^^ * committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of saldftod, which committee will recoanead 

S^iSfi'^J'?.!* ?• "^Jl^^r.^^ ^ ^^""'^ ^^^^ »*^^»' ^ ^«f Cler:-: of said 
Bureau shall receive all' contributions and account -for saae to the Director. 

«,w ^ ^'l ?f ^.*' toy Special Agent, the appointed comnittee will consider the case and 
S^..,l4Tr"S^f .J* ?*.?"J^"f? to.its-cooclusions. Appwprlate Instructions wiU then 
be issued to the Chief Cleric, directing him to pay to the designated benericlaiy the sum of $10,000. 



ancsLikdi 



The following person Is hereby desljjaated as my beneficiary for F. B. 1, Agents' Insur- 



Name 



Relationship 



Address 



Dated 



/M^t. 



Name 



The 'following personals hereby designated as my beneficiary wider 'the Chas, S. Ross Mi 



prOT lding-»lSCO-death benefit to b« ieflclary of agents 



; 



Rel4ition$hip^ 



llled in line of daty. 



Ad<3re»$ 



Dated 



^tiM 



Very truly yours, \ 



'■^> 



be 

:b7C 



:i "-^■■'" « f^» **fe^\ 
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SUndard Form K«. 51 
Avffust X9i$ 
3^ ^SrCjVlL SERVICE COMMISSION 



A. of l^^^ch 31, 1949 
Richard W* Soith 



.ANNUAL 

REPORT OF 
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Form*: 
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(Nww of cBajpl<>yee) 



ADMINXSTRATIVE-XTNOFFICIAL 
OFFICIALS ^ 

EFFICIENCY RATING ''^''''^%£Jno...TT ' 

. ba«4 on p«rfo3TOane« durjog period from --.JfrJkrM---.-, to ..-~.^rA~^,9«^ 
,? ^^ ^ fe ^ Special Agent CAFJL2 



(Title ^f j?Qs?ttott, «ervScCi »)4 «riid«) 



nK»ini*«ii<u0M*»«WBi»taa 



Federal Bureau of Investigation - Detroit Division 



> •» »mmmmmMm ■awa 



ON UNEIS BE tow 
>URK JEMPLOYEE 

V if a<ie<;faate 

— if weaJk 

+ ^ if outstanding 



(OrgmnjM-tlojv— IiwKcate tflweau, 41v!«Jon, »©ctio»» wodt, <leM «UtIon) 



1. Study the instruction* in the Eating OfSdars Guide, C- S. C- Form 

No. S823A, 

2. Underline the elements which are especially important in the portion. 

3. Kate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in adnun- 

istrative^ supervisory, or planning positions. 
^.^Rate administrative, supervisory,. and planning functions on 

elements in italics. 



ssaes3sas3K3eas 
CHECK ONE I 

Administrative, 
supervisory, or 
planning «*^.M 

AH others--*^^. 
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^^ (2 

jfc: (3 

((4 

(7 

_"*: (8 

dt:. (9 

Jfc.(12 
.±L(13 

J±l(17 

.±.(19 
-•*r(20 



Maintenance of equipment, tools, instruments. 
Mechanical 5*dQlI. 

SVill ixi the application of 'techniques and pro- 
cedures. 

^Presen'tability jof vcork (appropriateness of a3> 
riingement and appearance of >?7orlc). 

^Attention to broad phases of assignments. 

Attention to pertinent detail. 

. Accuracy of operations- 
Accuracy of final results. 
Accuracy of Judgnaents or decisions- 
Effectiveness in presenting ii^s or facts- 
Industry. 

,Rate of progression or completion of assign- 
xnents. 

. Anwunt'of acceptable work produced, 
based on production records? „ 

Ability to organize his vc^orfc. 

E£re<^tivez:tess in meeting and 
others. 

Cooperativeness. 

Initiative, 

Resourcefulness. 

-Dependability. 

Physical fitness for the work. 




.«.. (^1) Effectiv$7i$ss in plarmin^ hroad programs, 

»^,^^ (H) Effectiveness An adapting the- work program to 
oroader or related progr(ims, 

,— ™ (jW) Effectiveness in devising procedures. 

«.M„ (2J^) Effectiveness in laying out, work and establish- 
ing standards of pe'^Jorwjanc^ for subordi* 
natesm 

„^^^(BS) Effectiveness in directing, reviewing ^ and check- 
xng the work of subordinates. 

^,.,,.^{2$) Effectivcn^ess in instructing^ training, and 
developing subordinates in the work. 

.— „- {B7) Effectiveness in promoting high working moraZe. 

.«„»,« {23) Effectiveness in determining ^pace, personnel, 
and equipment needs, 

(2^) Effectiveness^^ in. setting and obtaining adher^ 
ence to time limits and deadlines, 

j^ity to make dedsions, 

tii?eness in delegating clearly defined 

mXmtity %<> ac ^ "* ■ " i - i ■ , . pvn 
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STATE ANT 0TH|:k EL! 



DiEitnr 



(A) .BJE?byiK&r^additi^^ 
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assignaejt ^„,^_(^^.,. 



1 b i 
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STANDARD 
D«vlatI«M lawt be ex^taUed oa reverse i24e ef jtAAf form 



^mm 



Plus xnArks on all underlined dea^nts, and check marks or better on iU 

Check matks or better on all dements rated, and pliis marks on at least 
half of the underlined element8v«w..u»«.«.a»M.-^»«^^.«..u.«.*«.^..„««i..^^.« 

Check marks cr better on ft majority <^ underlined diem^ts, ^nd all weak 
performance overcompensated by outstandic^ perforxaan<!e-«««.*.»».*«u.«u« 

Check mark* or better >ei3n»>maiorxty Of underlined Elements, and aU weak 
performance not ovefrcomMn|at©d4y outstanding performance^^. 

Minus marks on at leaV hal^<JC^tfiejiiSderlined ^ments^,«f.«,^«*-««*** 




;Excellent 
Very Good 
Good 

Fair 

Unsatisfactory 
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Rated by 

.Reviewed by »^ 
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Rating approved by efiSd^ncy^ra 
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RICHARD W,. SMITH 

SPECIAL AGENT 

ANNUAL EFFICIENCY RATING 

Special Agent Smith presents an excellent appearance. He is consistently well 
dressed and appropriately grooiaed. He has a very friendly personality and is 
very well liked by his fellow employees and with persons with whom he comes in 
contact* He is conscientious, sincere and loyal to the Bureau. He has dis- 
played an above average amount of initiative, resourcefulness, force and aggres- 
siveness. He is a hard worker and has performed an above average amount of 
work. He is a student by nature and one whose interest becomes great in matters 
assigned to him. 

During the pertinent period he has had the responsibility of handling and report- 
ing on the splinter groups, such as the Socialist Workers Party, the Workers 
Party, the Proletarian Party and others. He has becoir*e deeply engrossed in his 
work and has an excellent understanding of the workings of the splinter groups, 
their theories and philosophy and can converse and lecture on the same in a very 
creditable manner. He is untiring in his efforts to do the best job possible 
in securing information and developing informants and on reporting on the saaie. 

Agent Smith takes great pains in organizing and planning his work, so that his 
reports will reflect information of interest. He has had the responsibility of 
handling important informants in this, phase of Bureau work and has directed their 
Jrs activities in a creditable manner, from the administrative standpoint it has 
. rj not been necessary to remind him of details connected therewith. He has been 
A prompt to advise the^ Bureau of matters of Interest. He has submitted his letters 
of justification ori time and has been prompt in his payments to the informants. 
Agent Smith :;,is very thorough in whatever he undertakes. 

For the pastT few months he has been assisting in an administrative capacity on 
Communist matters*.; Here he has spent x^any hours in teaching agents who recently 
arrived In this ojffice the procedure in writing reports on Communist matters. 
He has shown great patience and they have benefited greatly by his instructions. 
He has the ability to assume work along an administrative and supervisory line. 

Agent Smith is an excellent dictator. His work is constantly well prepared, 
planned and organized. He handles firearms in a satisfactory manner and I would" 
not hesitate to use him on dangerous assignments. He can accept additional 
responsibility and would carry the same out with a minimum amount of supervision. 
Agent Smith is available for. general and special assignment at any time. He 
has continued to progress rapidly and he is being given a rating of Excellent. 

Rating: Excellent 
Initials: /f^U/S 







IN ntny, rvua* Kvm to 

Director 

Federal Burwu of Investigation 
United States iDepartment of Justice 
Washington, D, C. 

Dear Sir; 

For inclusion In the fund to be p^ii, to the widow or .designated beneficiary of any Spe- 
cial Agent of 'the Federal Bureau ot Investigation, United States Department of Justice, who had 
contributed to this fund.prlor to Soveaber 30, 1948, and who dies fron any cause except ^elf* 
destruction whlle.enjployed-as a Special Agent, 1 aa forwartlng herewith (by CaKECK -JESBEBEBE? 
the sum of 'ten ;doUar$* ($10.00), loade ^payable to the Chief Cleric of said Bureau, to be Irwluded 
In said fund. Payaent till be made for 4eath by self-destruction after the Agent has been a 
oeaber 'of the fund for two years. It Is understood and agreed that the sum tendered herewith 
i$ a voluntary, gratuitous 'contribution to said fund, which I understand Is -to "be administered 
In the. following winner; 

The Director of the Bureau will appoint a coaanlttee which shall consider all matters per- 
taining to the acquisition, safe keeping and eocpendlng of said ftnod, which comittee wilVrecoBmend 
appropriate action to the Director of the Bureau ^in pertinent »atters» The Chief Clerk of said 
Bureau shall receive alV contributions and acco<int for um to the Director* 

Upon the death of any Special Agent, the appointed committee will consider the case and 
sulult a recomraendatlon to tte Director as to Its conclusions, Appropriate Instructions will 'then 
be Issued to the Chief Clerk, directing hla to pay to the designated beneficiary the, sua of $10,000, 



ance Funds 



The following person :1s herely designated as ay beneficiary for F.B, I, Agents* .Insur- 



VasK 



Relationship^ 



Address 



Dated 



The following person is hereby designated as jay beneficiary 
prov iding $1500-death benefit -to ben eficiary of- agents killed to line of; 



Naae 



<n:iexlclary undter^ 
ed'to line o£ out 



^..mA 



Relationship^ 
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be 
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Ipeclal Agent 



# 



# 



HTO:i£EB 



Name: 
EOD: 

Preference: 
Examination: 



lRichar_d_W._SmitlU 
September 8, 1941 
Springfield 
10055 



Title: Special Agent 
Salary: CAFJL2 $6,474.60 
Dictation Ability: Excellent 
Testifying: District Court - 6 
Grand Jury - 10 
Moot Court - 3 



SAC O'CONNOR: 

Special Agent Smith presents a very clean-cut appearance and 
a friendly, likable personality • He is assigned to the security squad and handles 
the investigations of splinter groups*. He has a fine knowledge of the background 
and activities of these organizations and is very aggressive and conscientious in 
performing his assignments in connection with them. His volume of >fork is de- 
cidedly above average, as is the. quality. He has shorn a keen interest in this 
phase of the Bureau's work and has been thorough in his investigations. His paper 
work has required a ziimiffium amoimt of supervision. He is resourceful^ aggressive 
and will continue to do a good job. 

Status : 7ery Goo d. 



INSPECTOR NAUGHIEN: 



^is agent has been assigned to Security work on the 
Socialist Workers Earty for the past two years, and is doing a fine job. He 
is well satisfied with his assignment and has no personal problems* 



\ 



\ 









Inspection Report 

Detroit Office 

Inspector Naught en 

November 19, 1948 

Interviewed By: SA A. J» Norstron 



I 



Tgt-lgOsb-llT I COPY I 5-67-49 



IS^G, DETROIT 



• »« 7—23*1 



RE: RICHARD W. SMITH 



Rewylet 5-2^-49 adv. that SA* Richard W. Smith 
will rept^ to Bu on 6-7-^9» Unless adv. Sk. 
Richard Wi Smith will report on the 15th. as he 
has an apartment which will be avail, at this 
time. 



[three 6-.2-49 pm hs 



X. 



This is used for serial 117* 





IN REIXY, KJEASC RCFfR TO 



l^P ($.25-47) 

WitxxUh §iatM S^partm^nf of 3fitsit« 
SH^li^ral 2Ju«att of InuMttBaf ton 

Post Office Box 2118 

Detroit 3i> Michigan 

June 14 - 1949 




Director, FBI 



PERSONAL ATTENHCM 



Dear Sir: 



BE: RICHARD W. SMXTH 
Special Agent 



/ 



There are suboitted herewith the following items 
referring 'to the above-named Special Agent who was recently 
transferred to your office: 



1. Personnel file 



Mrtu^^^-fJ 



2. Xeave record card and leave slips (previously 

fonrarded) ^ M^J^ YV^^^^^jA::^ 

3. Field firearms record cardSw'^^^ i-:^<«-*<r^.^-<>-.u«) 



4. Duplicate property reqj^di 



►^ 



^hmf}OtM. 



"0<|><ir*oHo<tl 






^ 



^<> 



This Agent has ccaipleted thej^Slowing^edinicai traljSng "jfor 19^:^,Tt — 
C Ij L 1} m 1; FP 1;. IFP IjlSE Ij OT^IA J " '"'^ , <5» x'^^y^'T 



/^^> 



HTO:MJP 
Enclosures (3) 

RBOISTSRSD miL 



H. T. 0«a>NNOB 




/ 



\H 



T^ 



MUli states B^)iartmeni of totter 

Detroit, Echigan 
June 14, 1949 

msom mmm 



Director, FBI 







Re J BICHARD W. SMUH 
SFSCIALXM 
(UNDJR TRANSfER TO BUREAU) 



Dear Sir: 



With reference to 'the effi^ncy report that is 
ordinarily witten on Agents under tran^^, it is noted that 
one was subnitted oh this Agent as of mcti 31, 1949»— The^cowagnts, 
both adjective and narrative, in thatJ&ll prevkijy- ' " • ' '^ '^'^ ' 



In view, of this, no f 
mltted'at this time. 



report 




/ 




HIO:MJF 




is^b'^iirg'^su' 

Number 
filod 

ra^i BUREAU Of l«SfEST(GiiT!03 




MdQM 




•TANpA»DFO»MNO.M 



Office Mmorandum • united states government 

^J>&E! June 16, 19^9 ^ 



:b6 
:b7C 



■TO 

FROM 

SUBJECT 



mcHiEPomc 



[ER^^v/ 



H« B« nmm: 
RTCHAHD ir. mm 

SPECIAL AGENT 

EOD BUHEAU 9-8i41 (as Agent) 

CAF 12 $6474.60 




She aboye-captioned- enployee reporiied to, the Security Investigative 
nivision on June 14, 1949, and has beenasjped to Supervisory duties in the 



-.Tolson . 

Wi TTic y 

Mr. toa ft - ' ^ 

Mr. Har M\ 

Mr* juliai TiBBi 

MP, NeiMj^ 
WwKolni5P^ 



Espionage Sectiont 

cc - Mp4 Ladd 
Mr# :Keaae 



Mrt llhitson 



uocmnications 

tCBBt 



^ 

\ 






'■^ 


















Him 









Juay IS, «*> 










:i^B3« ^. i^liltt 



plMMxl to ftdvlM yoit ib«t TOtt hKm trnrn r«oM«i«a(l«S Xor i;kraidUon Srm 



ur 



CCt Ur* lldtolM»r 
Stovwi«ai 



5 JUL la 



' \ ' 






^ --^v^. 






Mr. ToXso n. ^^^ ■. - 
•Mr- £. A* T^J^ 

'T«i9, Poo ffi .:' :: 



U.I049 P.M. 




J"^^^ 




-7^ 



^ 

■.i^-^ 



T 



U.$. OEf ARTMCNT Of JUSTtCC 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D.C 






*^/ '*'^?v-C-^ 



N»t«r« 
'«f Act»«« 



lSHI 

nmrnxQ iiia'Tjor ii^siss 



^*-"" July 2H. 191^ 



(*•»>»«« 









FROM 









0«U 



ig Li:jly.Al^'^22^^ 



t<^«IAvth«rity 



to 



n*M 






S6-E, F.ai. 



Tier 



P,C NO. 



NATURC OF JPSITIOFT 
K AODlTlONAt lOtNTICAt 



ruM 






P.C NO. 



ftCMAf^KS 



D«t» »rawtk 



r?5W 



P.C NO. 



p«t#.^ 0«ih 







9 



%i*^* 



*■?! 



.^ 




0W7 m 

*»i Bia cam OUm ,^, 24, 1949 



Iftilruotad id ntUad tliA oat d^y Sttptrritor* Smlaln* C9ttr«« on V«dii«»4«y 
Ja« 29» 1949. In J^oa A242 of ih» JkttUe* iJuildla*. frwi 9t00 a.«. to 
6iOO p,«. 



1 1« -rf^ adthT 



tloToiiglii*! lift) 



%ecl&l Agtiit j I jiiU 1># ott MAual lentil 



be 

;b7C 



CO- 'Atm 2ausuardftor 



KStlMW 



< 1 » • ' 



-N^ \' 






'COPY 'fJJ.TU 



June 21^ I9h9 
iir« Fletcher 

SupervliJOjy I'raijnins Course 

ym sho'Ald instruct tho XoHortLng Spocial Aguata to attwd the om 
dar Supervisors l^ralnlng bourse on Wednasda/^ Jmo 29$ 19U9^ in 
Room 52li2 of thti Justice BuHdln^t, from $ A* !!• to 6 Pt H# 

Conflrn ^tivond^moio of Agent a ^roportton* 




be 

:b7C 






:b6 
:b7C 



..^^ ^' 



/?7 



, y 



ttnemrmmxu 



mm^ 




UfflTED STATES GOVERNMENT 



DATE! July 21, 1949 



:b6 

:b]c 







RiciMD t mm 

Special Agent 

m Bureau 9/8/41 (As Agent) 

BOD Security Investigative %i 

(Bspionagel 6/14/49 
Jen Day Interview 

Due to annual leave, the above-naaed ehplcye&^ras^fttit^affordeaA' 
his ten day inteniew until My 20, 1949, h| advised^ he has no- 
probleris whatever, that he has secured housing, and ^}^j^^^o 
acquainted with the prpizatibn-of the Bureaii as he (fas rorjmy ajClej^jji 
here. ' ^'. , •'«- 

Eb was inforaed that he should feel free at any tine to discuss 
any problens with you,,!!r, llhltson, or ae 



SEBsjks 



^i"^«i,i;;i)-}.rjiijHts 






ii 



Mmtth §f atw ^tpntimmt of tete 



XH KDiY, Kust ntfm TO 



nu NO. « 



Director 

Federal Bureau of Inveetlgatlon 
United States Department of Justice 
Waehlngton, D. C, 

Dear Sir: 

For Inclusion in the fund^to be paid to the widow or designated beneficiary of 'any Spe- 
cial Agent of the Federal' Bureau of Investigation, United States Departoent of Justice, who had 
contrit^ted to this fund prior to July ?l, 1949, and who dies froo any cause except self- 
destruction while eoployed as a Special Agent, I ao forwarding herewith (by CHECK- M tt rBVi^MMR ) 
the sum of ten dollars ($10.00), oade,payable to the Chief ClerX of said Bureau, to be Included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a* 
sesber of the fund for two years. It Is understood and agreed that the sum tendered herewith 
is a volunury, gratuitous contribution to said fund, which 1 understand is to be administered' 
in the following manner: 

The Director of the Bureau will appoint a committee. which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said ftsid, which c^amittee will recommend 
appropriate-action to the Director of the Bureau in. pertinent matters* The Chief Cleric of said 
Bureau shall receive all contributions and account for use to the Director* ^ 

Upon the death of any Special* Agent, the appointed committee will consider the case and 
sutait airecommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued ^to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000* 



be . 

:b7C 



ance Fundi 
Kame 



The foUoi^'lAg person is herety designated as my beneficiary for F* B* X* Agents' Insvr- 

Address 



Relationship 



Date d ' July 18. m9 



The following person is hereby: designated as ayJ^enefieiary under the Cbas* S* Ross {\2nd 
providing $1500-death benefit to beneficiary, of ^ff^^ ^^^^ d intline of duty* 



NsAe 



Relationship 




Address 



Dated July 18, 1949 





Very truly yours, 



m 211249 




Specikl Agent 



■^<tt ^#-, 







NAME 



RECORD OF PHg|I^AL EXAMINATION OF OFFICERS^ND SPECIAL AGENTS 
FEDERAL Bt^^^ OF INVESTIGATION, U. S. DE«H;NT OF JUSTICE 



'MITH, Richard W, 



AGE 90 YEARS ,, 

MARRIED, SINGLE, WIDOWED: M 






MONTHS 
NUMBER or CHILDREN 2 



NATIVITy(3Ute of birth) JiJ> 

FAMILY HISTORY Mother nnci father Ijving an^. :/;<*7_l/ thr^^ <^if^i'.fi'n<:i\7iifing 
and well; no known familtj diseases* ', 



HISTORY OF ILLNESS OR INJUR Y Usual ahU dhnr^d di<^fin.^fi<i n^y/.o pn^rmnnin. /?.<=? 
g habv: a pnendectomif operation Oatoher. Tphy 



HEAD AND FACE 



mrml 



BYES; PUPILS (size, $h*pep reaction to light «ad distance, ^tc), 
DISTANT VISION RT- 20/ 90 corrected to 2o/ pq 

LT, 20/ 5^ corrected to 20/ ^^ 



nnrnnT 



COLOR PERCEPTION^ 



normal 



(^tate edition of StilUng's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS ncnc — 



EARS: HEARING RT. WHISPERED VOIC E J?/ l5* CONVERSATIONAL SPEECH. 
LT, WnSPfeRED VOIC E i57 i5' CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS none 

NOSE normal . , 






(Disease or anatomical defect, obstruction, etc. State degree) 



SINUSES. 



norm<;t2 



TONGUE, PALATE, PHARYNX, LARYNX. TONSILS 



TJormal 



TEETH AND GUMS(disease or anatomical defect) 
MISSING TEETH ,47 



as charted. 



t to II IX II M IS U 



NONVITAL TEETH 



nojie 



PERIAPICAL DISEASE^ 

MARKED MALOCCLUSION^ 
PYORRHEA ALVEOLARIS 



nimjL 



mL 



m. 



TEETH REPLACED UY :BRIDGES none 



DENTURES 


none 




REMARKS 


none 






r 




GENERAL BUILD AND APPEARANCE, 

TEMPERATURE^ 

HEIGHT 

WEIGHT 



(Si^^tule lot Ttihyiil Ottictr) 



nediun 



;* L I iC»<«i r, a 



... J^J^.. 



68 



CHEST AT EXPIRATION (, 

CHEST AT INSPIRATION ( 



^< -■ 



1^7 



CIRCUMFERENCE OF ABDOMEN 

RECENT GAIN- OR LOSS, AMOUNT AND CAUSE no 

SKIN, HAIR, AND GLANDS , 



4 f^ll Kj^ 



ME^ AT^MMBILICUS_^ 9,?-», ,„., 



nornal 



NECK (abnormalities, thyroid gUnd, trachea, larynx), 



normal 



SPINE AND EXTREMITIES (bones p joints, muscles, fe^t) 




normal 




THORAX ($Uep 9hape» movgmeni^^^eAgft..medi>stinum) - ^ wl^m^^ 



EuRoT] 



RESPIRATORY SYSTEM, BRWgHI , LUNGS, PLEURA, ETC. ^^^ nomal 

chest x-rau iix ^ J7 # 70?? nen.: -_ 



CARDIO-VASCULAR-i SYSTEM : T nomal 



HEART (note all signs orciirdiac involvement) nomcd 



PULSE: BEFORE EXERCISE 80 : BLOOD PRESSURE: SYSTOLIC^JLIJL. 

AFTER EXERCIS E^/ 92 - DIAST0LIC...^..^2i2- 

THREE MINUTES AFTER \J6 - . 

CONDITION OF ARTKRiEs nlastjo CHARACTER OF PULS E Tegular 
CONDITION OF VEINS ^ normal hemorrhoids .none 

ABDOMEN AND PELVIS (condition of wtll, scars, hernUe, abnormality oi viscera),, , ^^ 

- ^ gpogndect omy; gear, inffll hfinl^rf.. ^ _ 



GENITO-URINARY SYSTEM, norual 



URINALYSIS: SP. GR. . 1.029 ALB. n- SUGAR r> MICROSCOPICAL n 
VENEREAL DISEASE .- ^. noni? - - ' , - . 



NERVOUS SYSTEMS - - nomal . 



(organic or Junctional disorders) 

ROMBERG . negative ^incoordination (gait, speech) . r>/>^/> , 

REFLEXES, SUPERFICIAL ^^ ^^^^^^f,^^^* DEEPfkaee, ankU, ftibowV. nn rr>n; 7 TREMORS nnn^ 
SEROLOGICAL TESTS . ^^^^^ ^'^^'^> BLOOD TYPE ■^- Rh Pnn . - - . 



ABNORMAL PSYCHE (neurasthenia, psychasthenia,. depression, instability, worries). 

. - none apparent , -^ ;.r_ ; - 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION . nfyn^^ 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES___, - ' ^- ^- "-" 



DATE ^ OF LAST COURSE - ^ ^ nfin^ -- 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED. ABOVE, 



SUMMARY OF DEFECTS Otf/, ffi.<^itynj. pr^r-hinJ 1 if r^rtT-y-fin^.^r^ , 



CAPABLE OF PERFORMING DUTIES -INVOLVING ..ArduoUB .. i- - . * PHYSICAL EXERTION 

IS THIS. INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHiCH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS^ Ves. :(yes or no) 

(when no is. given state cause V _ _ . - - ---. . - -^^^ ■ _ _■ ^- -_- ^ r ■ ~ . :' ,::■/:„■ 

FINDINGS, RECOMMEIfDATIONS. AND REMARKS (iis per boards, when necessary);,^; ■ -. ^ 



4 . J. Wh:i -f-.fi 



DATE OF EXAMINATION June 2k, 19ll9 



STANDAtOfOKMNQ^M 



Omce Memorandum • , united states GoyERNMENT 



• -fy 



TO ! 

mu ; 

SUBJECT; 



Mr. Glavin 
Mr* Fletch 




DATE:Septeaber 16,:1?1j9 . 



Ifri TolSO tt 

)0r, CUv: 

]Qri Aosar 

Mr. Trac) 

MTi^ne a \-. 
■ MT.XKar M'- ! 

I have been advised that captioned Special Agent 'has ^secured J'^'j^^'u^ 



PHTSICAL EXAMINATM OF 
SPECIAL AGENT RICHARD W. SMITH 



proper eyeglass lenses, correcting his nonaal vision to that of 20/20. SSS? 

This" action iras' taken upon the basis of* the reccoaendation 
-resulting froa the physical examination afforded this Agent on July 2k^ 
19li9. 



0S:EHI 




.i4 









f 

I 

1 -■if*-,-^<-^ 



4 SEP-22 I94S 



*mmmm 




IW,\ 




Augus-b XO, i $k.$ 



j'hH^iiML AlfD COHFlD Sm^lAL 



i\ 



T€d§raX Bureau of Inveaiigation 
faahti^ionj J)^ Cm 



iiTt toUo n .. ... 



Mr. )iart>o :^ ::^ ,^ 



27»» Bureau is in recdfpi of *h* report of -bhe 
phyatoal axaaimiion afforded you at -the vntied SiattM 
Naval Soapitals M-bhesda^ Uarylarvii o n <;uiv 2h* 19U9* 

fhia report raflaoia thai you have- defective 
vieion of 80/^0 in the right eye, oorreoted to 20/SS 
and 20/50 in the left eyeg oorreoted to 20/^0* The 
TMdiooJL esaminer reoomnende that you have your leneee 
Gheoked for a more effective correction to bring your 
vidisin ^0 the noraal of 20/20, She Bureau should he 
advi^ad 'ahen you have taken care of this laatterjt 

The ^oard of Txanining Physicians of the Jffnited 
Statea Mval Jiospital reporta that you are capable of per* 
forming strenuous physical exertion and have no physical 
defccta that would interfere with your participation in 
raids or other mrh involving the practical uae of fire^ 
arm» .,.t' 



Sincerely yourst 



\^ 



'^^ 



John ^aar Scover 
D^^tor 



M 



-COMHUNIGA1I0N3 SECTION 
-M AILED 7 





-^t>^»^ 



^^f 



MT^, Stoii4«r4 Form N«>. 9X 

AxxzQMt IH^ 

a& civil, SERVICE commission! 



REPORT OF 
EFFICIENCY RATING 



Form aMTOTMt 



ADMINISTItATIVK-VNOrnCIAL ( 

orriciAt: 

. REGULAR < y SrsaAL < 

PROBATIONAL ( > 



A$ Of jJ.9BH«CZ.3i_i950 , based on pexforzojin^ during period from J[jffig..3Lfeju,i2!i9 to ,ESS^ Jl!ljt J12&2. 



.JEtICHAIffl„H^„SMITE 



g^^o^^y 



(Njuoae of employee) 



(Title of S^oeitiOA^ .service, aueul rntde) 



(Or£ax^z«.tSon-^In^cat« tn£r^Q, ^vision, eectioiXi ^joe^t; fieM sUtto^) 



OUrjMNES BELOW 
MARK )BMPXjOYEE 

if adequate 

if 'Weak 

if <yut$tandlDt2 



ri^.i:.sff.-j 



1. Study the in«tniction* In tb© Rating Officiars Guide, <X S. C. Foim 

No, S823A. 

2. Underline the elements which are especially important in the po4itk>n. 
3- Eate only on elezwients pertinent to the position. 

a. Do liot rate on elements in italics e^ccept for «»ployees in admin- 
istrative supervisory, or planning positions. 

5. .Rate adnnnistrative, supervisory, and planning: 'functions on 
elements in italics. 



^essseescsss 



All others. 



CHECK ONEl 

Administrative, 
supervisory, or 
planning ^^« □ 



a 



,-«^ (1) JMaintenance of equipment, tools, instruments. 

^ (2) JHechanical skill. 

.jtr (3) Skill in the application of te^miques and pro- 
cedures. 

,.>— , (4) -Fresentability of work (appropriateness of aj> 
rangement and appearance of vrork). 

^jfc ' (5) attention to broad phases of assignments- 

„^ (6) Attention to pertinent detail. 

-«jfc (7) Accuracy of operations. 

J^ (8) Accuracy of final results- 

*^^ (9) Acctiraey of Judgments or docisions. 

-..*ifc(10) Effectiveness in presenting ideas or facts. 

^.i:(ll) Industry. 

l;„«Jir(l2) Rate of progress on or completion of assign* 
I i ments. 

u«rtr(13) Amount of acceptable work produced. (Is mark 
based on production records? „./rAi*„.«.*„.*) 

..-XtW) Ability to organize his work. 

..^(X5) Effectivei^ess Sn meeting and dealing with 
others. 

.-irtlO) Cooperativeness. 

.^(17) Initiative. 

ut(l$) Resourcefulness. 

v,«ti(19) Dependability. 

^^*M20) -Physical fitness for the work. 



-««.- (:?i) Effectiveness in plannin$t broad prpgraTifis, 

„«.„,^ (;?;?) ,lBffectii>eness in adapting the uoork program to 
broader or related programs. 

.-*^- its) jSffecti'&eness in devising procedures. 

^-^- (Jp-f) Effectiveness in laying out work and establish' 
%ng standards of performance for s^hordi^ 
nates. 

,.^^ (£5) Effectiveness in directing, reviewing, and checks 
tng the work of subordinates. 

(^/g) Effectiveness in instrTiding, training, and 

developing subordin/ites in the work. 

—.- (£7) Effectiveness In prcmioting high working moroXe. 

».«^« {t$) EffectivcTiess in determining space^ personnel, 
and equipment needs. 

.^^ (t$) ^Effectiveness in setting and obtaining odMr- 
en^ce to time limits and deadlines. 

^..^ (SO) Ability to make dedstonsn 
.„™«.(W) Effectiven^ess in delegating clearly defined 
authority to a^U 



STATE 



ANT OtflER ELEMENTS CONSIDERED //^^^^ 



(A) 



STANDARD 
Pevlatioxui ttvst be ex»Ut]oie<| oQ rerene «^e of tkl* form 




Plus mtarks on all tinderiined elements, and check marks or better on all ,, * rr 

other elements rated,«»...«m«..r..«»«.^M*«^«....«»M«wi^..iu..».i.»«.»MM««'u..»M«.... Excellent aa 
Check .marks or better on allurements rated, and pjiis marks on at least 

half of the underlined dements«^««.««,^^.,.-— .--w*-*^*.^«-..«»..«.^.«-— .•«^« Very Good 
CJheck marks or better on a niajority ol underling element*, and all weak 

p^ormance overcompensated by outstanding performance,*.-*...-...*-*^.^ Good ■ 
Check marks or better on a majority of underlined eleraents, and all weak , 

perfoipance rtot overcompensated by outstanding performance.c**-«-*.— - Fair 

Mi]9i£^<3aark$ on at least half of the underlined elements.^.-*^-.—..— *«.*«..** Unsatisfactory 




^^^i« Mss^wsr 



Reviewing ^ 
official V 










Chief of Section 

<TttIe} 



Jao. ?, 1950 
Jan. 5, 1950 



Rating aplproved by^'efficiency rating committee ^-^^-gj.™.*^-*.. Report to employee .*j-^-jy--,^.^y 

(hornet Xft-^-awTT-fr 



4P. «. «oyeiiKHEKT 



/IIINTIII^' 

l7 



RICHARD W, SMITH 



This is a six-aonth efficiency report on Special Agent Richard W. 
Smith vho entered on duty with theBtireau September 8, 19^1, as a Special 
Agent and vho vas transferared to the Seat of GoTerament from Detroit and 
vas assigned to supervisory duties in the. Espionage Section of the Security- 
Invest igat ire Division June 1^, 19^9. 

Mr, Smith presents an excellent appearance, he has a good 
personality, he is conscientious, sincere and loyal to the Bureau. He is 
a hard worker and has displayed an al>ove average amount of initiative in 
handling the matters assigned to him. 

During the period that he has l)een assigned to the Espionage 
Section he has handled matters relating to Communists involved in Soviet 
intelligence activity,; as veil as matters Involving seamen vho are alleged 
to T)e engaged in international courier activities. 

He has applied himself assiduously to the problems occurring on 
his desk and at the present time is entitled in his grade to an adjective 
rating of excellent. 



v^ 



t 



AKNUAL 

REPORT OF 
EFFICIENCY RA 




F<OTi»: 
Bttdfftt 



) 
) 



SUa4ar4 rorai N«. SX 
Avcttst 194« 

XT. & CIVIL SERVICE COMMISSION _^ , 

Xi)MljinSTRATITE.UNOrnaAL 
OITXClAts 

jKEGVtAR (Z ) SPECIAL 

W PROBATIONAL < ) 

A. of M5£SL51«.J5g„.__ based oa perfom«w during pertod f root AfO-lll,. J^S^g toJM?£SL3k-i2.50 

BJSBJmUJi^Xna..^ , _._...SHK<IAI>..MBB3j..fiS-lJg. 

Bspj^gagg-Se^Msa^SSggitjJDlTision^^ 

(Or£axdzat!ofl^*lAdScate Voreao. ^Mflon. eectloa* vocut, fieM Bta,tIo») 



ON tINES BEtOW 
MARK EMrtOYEK 

V if ad^uate 

•* if v?iealc 

+ if out*tai3t<Jiix2 



1. Study the instnwtxon* in the Rating OBd^Vs Guide, C, S. C- Fc«rxA 

N(>,3S2?A. , 

2. Underline the elexnents which 3ire especially important in the position. 
3- Eate only on elenjents pertinent to the po$iti<«ft. 

a. I>o not rate on elements in italm except for ^nployees in admin- 
istrative, supervisory, or planning positions. 

6, Rate adn»ni$trative, ^pervisory, and planning -functions on 
el^nents in italics* 



CHECK ONE I 

Administrative^ 
supervisory, or 
plaiming*™.^^ D 



All others-^. 



a 



— M. (1) Maintenance of equipment, tools, instruments, 

*-^^ (2) Mechanical sldll. 

ji^ <3)) Skilljn the, application, of techniques and pro* 



—.^ (4) Pres^ntability of ^work (appropriateness of ap- 
:rangexnent and appearance of work). 

JjL (5) Attentinntft hma^ p)ia.<eS of assignment^. 

iX^ (C) Attention to yeytinent detail. 

^u-^ (7) Accuracy of operations. 

^dz^ (8) Accuracy <}i f r«i y^wenlf^, 

.«db« (0) Accuracy of judgcnents or decision^, 

.^,(10) Effectiveness in presenting ideas or facts. 

.±.(U) Mu^i^ 

JjL.{12) gat^ of 'pro^rresa , on or <»mn1^ti on f )f , a!«afm- 



.. (^i) Effectiveness in phmming hrocd progromsm 

^ (tt) .'Effectiveness in adapting ike tccrk program to 
(^c<[der or related programs. 

„ (^) .Effectiveness in devising procedures. 

« (24) Effectiveness in laying out %ocrh and establish^ 
ing standards Cf performance for subordi" 
nates, 

(2S) Effectiveness in directing, reviewing^ and checks 
%ng the tvork of subordinates, 

,^,„,i„ (S$) Effectiveness in instructing, training, and 
developing subordinates in the work, 

- {27) Effectiveness in promoting high working morale, 

*—• .- (28) Effectiveness in determining space, personnel, 
^ jand e^ipment needs, ■> 

m^J(29) Effectiveness in setting and obtalnvng adher* 
J CTicc to time limits and deadlines. 



^4^(15) Amount 



onp 



j,^m (SO) Ability to make dedsums^ 

' '67 



$TATE XSt OTHER ELEMENTS CONSIDERED 



t ble yrork prQduced^ (Is mark 
fuction records?.^-— ...—.«,M»^) 

^L,(U) Afedity. f/\ oTganizft hh vrork> 

.^,(15) Eff ectiveness in meeting and dealing ; . - wife ; ^ 
3&^eisw ^<^ 

^(16) Cooigratjye;^^:, 

dt:^(W) Dependability, i ulMT ;i rl»vU 

:!fc.,(20) ^Physical fit ness for the work. «^*^. (CI «...»..«^^«.«^«^'^i*^«««;.^..p«««^« 



J E wewEents cons 

CI .- , * . . =^ . 

^ €^^ ^ /aI Capabllity^ffor 'additional^ 



ZU f*il^i^,^'mV ■" 1 1 1^1 !■ r'^ I " '*» W.W.I 



STANDARD 
PtVbtioas mast )t>« e)cpI«2Ae4 oa rererse «Kde of tUi f«rm 



Plus marks on all underlined .^ments, and check .marks or better on all 
iothex elements rated.-^«-«-*..««.«--.-»*-«--^«..iw«'<>***«.-«««»*»-*----*-^*-»«*-*-^ 

Check marks or better on all elements rated, and 'plus marks on at least 
half of the underlined elements^«...-.«™«««.«*.-*.-«.«.-««— *»«-.«««— . 

Check marks or better on a majority of underlined elements^ and all weak 
perforxn*n^o:^rcompensated by out^tandling perforxaance^..»*».».«^.^ 

Check maris or &tter on a xxxajority of underlin&^di0me^ts, and all weak 

perfoniaace not overcompensated by outstanding perfcTOanee^*^..-*^*^-"— 

Minus mLks on at least haU of the underlined elements-«**^.«».«l^.lii-;-i.i^ 



*Bati%^ 

' ' official. 




Fair 
Unsatftlactory 



Rated by,..™.. 
Reviewed by «.- 
Rating ^tppfw- 




t. <_ l -I "I ■* ! - 



(SljpiAtareo^titinjifflcI^ *w ^ 



jk^lUmdM£4. 




(Thief of Section 



9# t. MVEHNMENT PRINTIN* OTrKK 




Inspector 

^-V.i ?;| ,, <Titi«) 

^^tf^i^""^"''^^^^^ ' liea©rtitDifem»ldv^1!?Si«««*.»...,«.. 

(Dale) (Adjectlvtrfctfeit) 



March 31, 1950 



March 31. 1950 



• • 



RICHARD W. SMITH 



Agent. Smith entered on duty with the Bureau September 8, 19l>l. 
On April 1, 19lf5i he vas assigned to the Detroit Field Division and on 
June 15, 19^9, vas reassigned to the Security Division in the Espionage 
Section. 

During the period covered by this report vhlle assigned to the 
Detroit Field Division, Agent Snlth vas charged vlth the responslhlllty 
of handling and reporting on the splinter groups such as the Socialist 
Workers Party, the Workers Party, and the Proletarian Party. Likevise, 
Agent Smith assisted In an administrative capacity on Communist xoatters. 
His rating in the Detroit Field Division vas excellent. 

Since his assigmnent to the Espionage section, Agent Smith has 
been utilized in the supervision of espionage and internal security cases 
the subjects of vhlch are connected vlth the Soviet Ministry of State 
Security, the Cominform, and the Comintern. He also handles those Invest 1* 
gations the subjects of vhlch do not fall into the regular organizational 
pattern of the Soviet Intelligence Services. He handles seamen courier 
cases and internal security cases involving United States citlzeixs connected 
vlth the Halted Nations. 

Agent Smith is a hard and diligent vorker vho is intensely 
interested in the cases assigned to him. His approach to hlsvork is one 
of caution and he thoroughly analyzes a situation before taking action. 
Agent Smith is extremely thorough and can be depended upon to give his best 
service at all times. At the same time. Agent Smith has demonstrated satis- 
factory initiative and sound good Judgment. 

His dictation ability is rated betveen excellent and very good 
and his meooranda^and letters are entirely satisfactory, containing a minimum 
of errors. 

This Agent makes a very good personal appearance and' has a 
definitely good personality. He is in good health and is available for 
general and special assignment anyirhere vithin the Bureau's Jurisdiction. 
Agent Smith h6ts demonstrated administrative ability and is a competent 
Bureau Supervisor. His rating is excellent. 
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nitett Mutti Btpattmtnt at3m\n 
Uthitnl ^\xum of ittu^ottBatfon 
. Jiaal|in9ton, B. (!• 




Director 

Federal Bureau of .Investigation 
United States Departaent of Justice 
Washington, D..C. 



,f()Ja3 



,Ti .Iriiiitain pUli 



Dear Sir: 









.4 I «J« ^ 






be 

:b7C 



For inclusion In the fund to bo.pald to 'the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this .fund and who dies froo any cause 
except self-destruction, while eaployed as a Special Agent, I an forwarding herewith (by 
CHECK • iiO Md ffi DEI ^ the sua of ,$10, payable to the Chief Cleric of :the FBI, 'to be included 
in said fund. 'Pay«ent will be aade'for death by self-destruction after the Agent has been 
a oeober of the fund for two years. It is understood and agreed that^ the m tendered 
herewith is.a voluntary, gratuitous contribution to said fund which l' understand' is to 
be adsinistered .in the following aanner. 

The Director of the FBI will appoint a cooalttee which 'Shall consider all oatters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaolttee 
will reccamend appropriate ^action to the Director in pertinent aatters. The-Chlef Clerk 
of the FBI shall receive all contributions and account 'for -saae to the Director. Upon 
the death of any Special. Agent who is a ae»ber of said fund -the appointed cooajittee.wlll 
consider the case and'subalt a .recoawendatlon to the Director as to its conclusions. Ap- 
propriate Instructions will then be Issued 'to the Chief Clerk, directing hia to pay to 
the designated beneficiary the sua of $10,000. The following-person is designated as ay 
beneficiary for FBI Agents' Insurance Fund: 

,Datevy/7/r 



Kaa« 



Address 



. Relationship 



The following person is designated as ay beneficiary under the Chas. S. Ross 
Fund providing 11500 death benefit to benefici ary of agents killed In line of duty. 




special Agent 



H 



t I 



^-* # 



Wiv=:^;'(6/vIik 



Federal Bureau of Investis&tloQ, 
U. S* Departsent of Justice* 
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MR. 0. Jf. LABD March 10, 1950 

DIKECTOB, 



BICHARD W. SUira 

SPECIAL AGENT 

GiMEaAL JlMERVICS COIIHSB 2/20/50 TO 3/3/50 

The above-namd Special Agent attended the aboye Geiteral Ib-Serrlee 
Training Course and attained the XoUowing gradeet 



Notebook 


Tenr Good 


JSxaoination 


96 


Double Action Course 


80 


Practical Piat<a Coarse 


85 


Shotgun (Skeet) 


11/25 


•30Ria« 


83 


Itechine Gun 


85 



The fireazns grades vith ^e exception of the Shotgun Skeet Course 
have l)een entered on Agent Sudth's field fireanw training record, 

cet SK Bichard ir« Sedth 

Security InrestigailTe Diyision 
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Juna 2, 1950 



Mr^ Richard Viarren Smith 
Federal Bureau of Investigation 

VJtt^ington^ D« G* 



ruijoi ' dL kill ammiirrri ,^ 



I>ear Ur# .&idtht 

5ho Bureau is in receipt of the irojjort of the li^aical 
examination afforded you at the lAiited States Savea Hoapitali 
Be^eada^ llaxyland^ on Uay 5$ 1950* 

Wla report raflccta that you have defective vision of 
20/30 In both eyes, corrected to 20/20* fhls vas also noted on 
your previous physical e^anination* 

It further reflects that you have an irregular heart 
beat after exercSsei however> there was no evidence of cardiac 
decompensation found during the examination and since the elec- 
trocardiograB ^tas within normal limits^ It appears that this 
cordition is in no way disabling* 

The Board of Examining ttiysicians of the United States 
Kaval Hospital reports that you are capable of perfortdng streiw 
uous liiysical exertion and have no physical defects that would 
interfere with your participation in raids or other work involv- 
ing the practical use of firearms ♦ 

Sincerely yourSj| 



^^6»n ^ . r ■ 

aurbo 



CC-Mr. Belmont ( P & € ) 



u ' ■ \. 



iohn ISdgar Hoover 
Director r 

.i r i^ ^- 
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RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU OP INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



CC-270 



> s 



NAME SMTTHr Rlo-h^rrf WAr.rAn 



AGE^J1_ YEA'feS . • 9 ' MONTHS 



NATIVI-nrC.ttte of birth) Illinois MARRIED. SINGLE. WIDOWED: Married number of CHILDREN 1 
F AMI LY BIStOR Y Both parents and all sisters (3) living and well« Ko brothers* 



HIST0RY,0F ILLNESS OR INJURY Rhematisn. T)ne«monla. apoendlelti-8 oner^tlcn 



HEAD AND! FACE Wni^ol 



Monoal 



EYES: PUPILS (»l«e, shape, reaction to. light and distance, etc.)__ 
DISTANT VISION RT. 20/30 corrected'to 20/ 20 

' I-T.^^O/^O , corrected to' 20/ "90 Glasses 



COLOR' PERCEPTI ON A06e 19A0 



^ (state edition of^Stiningls^plates or L'ampsased) 
DISEASE OR ANATOMICAL DEFECTS Nona * ^f " ^ P» «»ea; 



EARS: HEARING RT. WHISPERED V0ICB__liJyi6' CONVERSATIONAL SPEECH 
LT, WHISPERED VOIC E ^/ \& 

DISEASE OR DEFECTS Homirl . 

NOSE 



CONVERSATIONAL. SPEECH 



_/l5 
^15 



Normal 



SINUSES 



.(Di$ea$e'or,*anAtomict|5<Sefect, ob»truct*on, etc. State degree) 

Norroal 



TONGUE, PALATE, PHARYNX, XARYNX, TONSILS Nornal 



TEETH AND*^GUMS(di$e*«e ornnatcmicil defect): As charted 



MISSING' TEETH 1 

NONVITAL TEET H *~ * W : . 

PERIAPICAL DISEASE^.; H. 

MARKED MALOCCLUSION 

PYORRHEA ALVEOLARIS 



,1 ;t. 9 4 ft • 7 • t lO'H II 'i> 1* 19 !• 



N 



N 



TEETH-REPLACED BY BRIDGES 



N 



DENTURES, 
REMARKS " 



GENERAL^BUItD AND APPEARANCE Av. WDi HN 



TEMPERATURE 

HEIGHT. 

WEIGHT 



-98 



69 
T52- 



CHEST AT EXPIRATION 




(sign»ture|of?Re^j*U)f«i^r)^^ ' '■ 



.■• -.-■ .,. CHEST AT INSPIRATION 

i . CIRCUMFERENCE OF ABDOMEN AT 

llf^^l^/^^^^^-^^^^' AMOUNT AND CAUSE «» .V..^. 

SKIN. HAIR, AND GLANDS wgJi '■' 

KECK (abnormailties, thyt >id gland, trachea; larynx) tJSA y /jl W" 

"^ — ^^^ — ../. - ■ '" ' ■ ^^ fcF~ 

SPINE AND EXTREMITIES (bones', joints, muscles, feet) NSA W\ J ^TST ^ 



&JUN i^ m 



AT ^BILj[Clg. . A., >, ".^^j>^;^^ J 



^ 






THORAX (size, shape, movement, rib cage, r^ediastinum). 



RESPIRATORY SYSTEM, BRONCHI, LUNGS. PLEURA, ETC . _ Normal 



CARDIO- VASCULAR SYSTEM Believa .ECG-ii)dicative, in thlg case* -^-^ 

HEART (aote^all signs of cardiac involvement) Suggestive of apical thrill ..Int ^t^Q 



iftinf*' — ,i » fe. 'i r- .,: mrm '^ t 



iPULSE: .'nRFORK RXERCISE 66 " BLOOD PRESSURE:' SYSTOUCjLOl-^ 

'; .APTRR RXERCISE ' -'f^8 I .DlASTOtl!.C,JA__ 

• , THREE MINUTES AFTE R 70 ; I ' 

CONDITION OF ARTERIES^ Good CHARACTER OP PULS E Normal* 

CONDITION OF VEINS • Good, HEMORRHOIDS, , None 

.«\mtil after 'exercise, then arry- 

ABDOMEN AND PEtVIS (conditSon of w*U, sc»r», herni»e, >bnorm'*nWs?*vt«c<-r>),. ,,, „. 

Appendectoray 8car« No other abnoraality« No hernia* ______—_—.—— 



GENITO-URINARY SYSTEM___J!JSA 



URINALYSIS: SP. CR. 1.096 ALB.wftg. - SUGAR neg. MICROSCOPICAL,.neg> 

VENEREAL DISEASE . NSA . -^^ . , . ^ 



NERVOUS SYSTEM__^ liSA, 



mm mj i ntx 



(organic or lunctional disorders) 

ROMRERQ Neg» • s___,INCOORDlNATION (gait, sne^ch^ N 

REFLEXES, SUPERFICIAL^Jloma] DEEP(knee; Ankitr. ^Ibow) Normal — TREMORS N 

SEROLOGICAL .TESTS Kahn-ne^. ^ > BLOOD TYPE fih pogitive 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 






i_^ - ^ ^' Kfimal, 



SMALLPOX VACCINATION: DATEiOF .LA^Tt ^VACCINATION 
TYPHOID PROPHYLAXIS :r .NUMBER OF COURSES 



DATE OF LAST ^ COURSER 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED ^R' SUFFICIENTLY DESCRIBED ABOVE, 



SUMMARY OF DEJFECTS T^lrroy of rftfrftct ion . corrected by glaases. Arrhythmia aft er exercise,, 
ynr, rtormAl^ No evidence- of <^ayc(iac decompensation on physical examination^ 

CAPABLE OF PERFORMING/DUTIES ^INVOLVING ' StrenUQUS ^.PHYSICAL EXERTION 

IS THIS INDIVIDUAL -PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT JENTAIL THE PRACTICAL USE OF tPI REARMS Yeft . ^jL , (y*» or no) 

(when no is. given at^t^ ^^use^i — , 

FINDINGS, RECOMMENDATIONS AND 'REMARKS (as per boards, when necessary)____ . 



,„ f\\ -VAK. . 



n> K> Park 



MTE OT EXAMINATIO N t/f^y ^j 1Q<; Q (AVf^minAtion done hy another 

SMPLOYEE^S INITIALS ' ^ . . physician ) 



^ \r 



^^PT 



July fij 19^0 



Mr* R'iohtxrd W^ Smith 

J'ederal Bureau 0/ Investigation 

'A'aahingtoTif £4 Gt 



Jteor Mr* ^nitht 







tcday mark^ the completion 0/ your tenth 
year 0/ aeruice a^ith the rederul bureau 0/ Inueoti^ 
gation^ and it ta a iource of real pleaeure for me 
to extend to you ny heartieet oongratulaiione ond 
preaent to you thia Ten-^Teur Service Award Key^ 

There permdea our organisation c 
wonderful apirit of Xoyal demotion to ita atandardag 
adherence to ita rulea and regulatijona^ vigorcua, 
ael/^aacri/icing cooperation in discharging ita ^ 
reaponaibilitiea$ and a unity 0/ purpoae direct^ \^, 
toMard aucceaa/ully carrying out the public aer^e]^ 
entruatt^d to us* The realisation of this throu^ ^ 

amall daily occurrencea ia a aource of conatant 

encourageuent to me^ but ita real aignificance f3P %^^ 
forcefully brought to mind when I review the rect^d.^--* 
of an ewplvyee iike youraelf apanning ten i/aara^rs ^ 
Such recorda offer atrong proof of the priinary *^ 
reaaon thi^^ JSureau haa auruived and grown^ 



•^ ^n 



Xfi 



CXI 



Ttl 



m 



50 
m 

o 



It ia my aincere mi ah 
continue to have the benefit 
the FBI for mny year a t£j^«m 



that we^ipill 
iwr^cea 



With beat wiahea. 



000^1 



in 



is 

<n 

o 
'n 







Sinoertlt/, ^q?* 



<Jt 



OaiKly^ 



Encloaure 

CCt Mr% Belnont 

CCt Voucher Selection 





mM ij\tj.K.^iii -t» f 



tf 



i 



^AWAirjr 24, 1951 






;-"ci'^ 



' 

Jir* aichard W. talth 

Federel Bureiiu of ImrtttlgAtlon 

fashlngton, 0. 0, 



m ....<• J" *'2!?**'*^**" *?*? "*• Onlfom Pronotlon Act, 1 aa Indeed 
*v!! Sols *'*^»* 7«» ^* y«» *»▼• *»w> reooMwnded for proTOtlon 

sincerely 3rotu>s, 



Jobn fidgar Hoover 
Mrector 



>*•«■«— 



co-lilr. BeXttont (Pereonal Attention) 
liovesent 



^W/bal 



20ftBr° 



JAM '241351 I 



h '' J. 



;,t#^ ;^'^' -^f 
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i 

y 
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V^r-^"^^w 




OF JIMICE 



|> ij i m i l< li |f 



^w- 



.Umployw'i^fM 



9^W 



itmmmtmm^^tmiitmmti^mimmmtmmmtmmmm 



2,Piynllp«ri9^ 



mMkm 




Ursdtin^itliry 



<.jii»ii«. 
])iii. 



■W» W »t< f i IJi li 



t^mwt iDii 



7,"ff»vfou4 
ftoriMil 



Mffial 
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BASE PAY 



'MWMWMFiMMlMi^ 



*K i |^ iM »>i | I i ) ii»iii ^i i<^aK i »i< i !i<< H W i U I jji Niiiii 



PAY HOIL CHANGE DAIA 



OVERTIME 



ilii^-nCftmt^ ^ f ' 



giju nii i i ir 



GROSS PAY 



\ ^M imm¥ miii^ \K 



ii#i» U i »cum i> i 

RET. 



j|i,iirwM>Wii#ii>» 



MM«MMiMMii#«; MMMiMpMMW# 



TAX 



iiM>«M*«iiMi«#? 



J i « N U i M l lJ | l iii>fci 



'^ lW»iii»<iiP»^|| 



^ ^Jiil H ipili^ i ii f 



^AmmmmmtiMmr^mimm 



iBittw ^U rM:fc ^ fi3Wy 'l»^ ^ i»|i » *i l ^ Ll ft 4" 



iHpiw?iintriHiuiinj> 



. j im Mmm ^ ( t 



NET f AY 




f^erlodloiU^.tficl'eiM 






WVlvaM 

fjLifi 



mtmmmm 
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Other rttp.lncre«^--^ -. 



«MMP#i«^ 



20. lWOP<}ttt(^lll tntPOrOprlittj^eUOYtrln^ W4vrrnt[followlA£perMi:) 
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^..L^. ,,^,^..r..n ^ n ^ , ^^^^ ,..^..Mi^ ^jj 1.^. ^> ^. t > 
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PlirllOlL.i;illlllGE$llP-fEII$ONIIELCOPY 
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iHtUH ll<>l> MVEMIEIIT rillTUK ffFKI 




f RICHARD WARREN SHITh| 



SPECIAL AGEHT 
EHTERED ON DTOY: September 8, 19^1 
GRADE AND SALART: GS -12, $6800. / 



^^yi^ICE PREFERENCE: (l) Jfone (2) 

INSPECIOR BEUIONT: 

Agent Sxaith has been assigned to Division Five since June Ik, 19l|-9. He 
currently si5>ervises espionage and internal security cases involving xaembers 
of the MSB, the Comintern; and the Communist Party. Agent Smith is a 
conscientious, sincere, and depecdable Bureau St5>ervisor. While Smith is 
somewhat slover than others of his eogperience, he conpensates by his diligence 
and thoroughness. He has an excellent grasp of his cases and does a commendable 
Job. His rating is excellent. 

INSPECTOR HARBO: 

Good appearance and personality^ Shows enthusiasm for his work* 
Makes, a good impression during interview and appears to know his 
cases. I consider him a good average supervisor, but not out- 
standing in any way^^ The stenographers rated this Agent excellent 
in dictation ability. 



I 



INSPECTION REPORT ^ . ^nt^^, 

io~"2k"yo " i 



ESPIONAGE SECTION -^rC \^ 

INSPECTOR. R,T, HARBO ^fyj^^ ^ 
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Director 

Federal Bvire'au of Investigation 
United States Pepartaent of Justice 
faehington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated tienef iciary of any Special 
Agent of the FBI who has previously contriUited to this fund and who dies froa any cause 
except self-destruction while eoployed as a Special Agent. I an forwarding herewith (hy 
CHECK - mm^m) the sua of 110, payable to the Chief Clerk of the FBI, to be included 
in said fund. Fayaent will be sade for death by self-destruction after the Agent has been 
a aeaber of the fund for two years. It is understood and agreed that the sua tendered 
herewith is a 'Voluntary, gratuitous contribution to said fund which! understand is to 
be adainistered in the following aanner. 

The Director of the FBI will appoint a coaaittee which shall consider all aatters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will recoaaend appropriate action to the Director in pertinent aatters. The Chief Clerk 
of the FBI shall receive all contributions and account for saae to the Director. Upon 
the death of any Special Agent who is a aeaber of said fund the appointed coaaittee will 
consider the ease and subait a recoaaendatlon to the Director as to its conclusions. Ap- 
proprlate instructions will then be issued to the Chief Clerk, directing hln to pay to 
the designated beneficiary the sua of $10,000. the following person is designated as ay 
beneficiary for FBI Agents' Insurance Fund: 



be 
:b7C 



Kaae 



I 



Address 



Helationshlp 



Date^Bslla^ 



The following person is designated as ay beneficiary under the Chas. S. Bosis^ 



.■ri'J 



U ! i I 



Fund providing 11500 death benefit to beneficiary of agents killed In line of duty 
Naae J 



Address 



Relationship | I LTiD^^^ ft->11i^J) 



4^ 



— -i-4t2 



Very truly yours, 



Mi t;^ 



or 




t) 



^w^ A^ ^^<^ 



peclal Agent 
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lilRAL BUREAU OF INVESTIGATi(r 
UNITED STATES DEPARTMENT OF JUSTICE 



n).j$s 



Name of Employee; 



Where Assigned: 
Payroll Title: -. 



REPORT OF PERFORMANCE RATING 



RICHARD WARRErSMITH 



wsu 



<'^'i.o6<4 




sEcuRror 



Espiomcffi 



(Division) 

SPECIAL AGENT GS-12 



(Section, Unit) 



Rating Period: ^.^^ ^pril 1, 1950 



to 



March 31 » 19^1 



ADJECTIVE RATING.- S^^^sfactoiy 



Rated by; 



Reviewed by; 




Outstanding, Satisfactory, Unsatisfactory 



j^Asiiii 



■C.^^--*-^^-<-^-<i-^-^Chief of Section 



Employee's 
InitiaU 



^jcdJutuJ 



Title 
Inspector 



Signature 



Title 



March 31. 195 1 
Date 

March 31 J 195 1 
Date 



Rating apprnvf^>f-v ^>^— "^ p C ^ ^^^^ f. f ^ f«v,.,i K,Mt«ii«f jBrPtM«Mftn . flPf'? /., .'it 'Hnl 

VSilnS ' Title Date 




TYPE OF REPOI^J^' | ^ JjL JLM^L-. , „/? Q, .[ 

'"^''N^En* i.--5l^.KJ 

(X) Official o'^^^ ^ ^ Admioistrati^A^e. , 

(X) Annual > ( ) 60-day 



■i...-%tW * 



' ("^ -Station froni'sfeMcd; ';1'..:'.::^'^''-'' 
( ) Speml * ' r , 



k^ 




NARRATIVE COMMENTS 



Notv: 'l>w rcKutatk^rw m^nfc tl*wit OUTSTANDING ratings be sup^ported by 4 iiMic^o\ 
AS1»KC T iuvcl ilw REASONS for coftsxdcrlftp: each worthy *^ SPECIA;b^COMMil 
I 'NSATlSl'ACTOKY ratings must be supported by ^ «utcmcnt in wn^!mi%Ailng 
ilw (90d3y) TKIOK WARNING. ;and (3> lh< tfforti tftade AFTER "HiJr WA 
?;aiUf.wtor,\ Wvrt. ^ ,^ 



tmg setting j^rth IN DETAIL the performance IN EVERY 

EIN th* performance w ^^fisatU^ory. (2) the i^<t% c4 
HELP the employee bring hi* performance vp lA « 



'^/ 



^t^ 



» 




% 



^iiiFORMANCE RATING GUl|j^ 
FOR INVESTIGATIVE PERSONNEL 

(For use *$ ♦tt*chment to Performarw R»tlng Form No, ' FD - IS^ ) 



FD-185A 



K.^ ^ p^.,^ RICHARD WARREN SMITH 



^wu Special Agent GS-'12 



Jl^ikiZ period; from. 



l<A/50 ,J/31/Bl 



to: 



RATING GUIDE AND CHECK-UST 

Note; Only those kerns hrnng pertbeijt bearing oa ei»j^ee'» performance Should be rated. AU employees itt same saJUry. grade shotjJd be compar«3L 
' Rate Hems as follows: 

Outstanding {cxcee<Kng exceUent a»4 deserving special commendation). 

Sat^^acto^ (raii^ng from good to exc^lent but not suiSScient to rate outstanding). 

Ui>sati$£actory* 

No oj^ortuTuty lo *fq;>raise performance during ratmg period. 
Guide for determining adjective rating: 

An *Out$tanding* ratmg cannot te ju$ttf »ed vinte$s ♦» elements rated are *plu$% ^rvS m addition, o^ course, ^uppontrt^ comm*r^$ rny$t corhply with the reouirements 
as set out i?eiow. 

So f^r as 'Satistectof/ and ^Unsatisfactory' rating^ are concerned, tt is ^possitiie to provide a mechanicai fornuila for computing the vafioui *pJu$'. 'check', ^rvi 'minus' 
mark* because such wouW pr esunrte e<3c»i wetgrrt for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minui .marks must be i*.wofted by narrative detarf, and of course. «ll "Vnsat'tsfactory' ratings must con^y with the requirements 9% 
set out below. 






(17) Firearms at^Kty, 

(18) Devek^pment ci inlormants *M sources o£ information. 

(19) Reporting aHIity: 
T..Q. (a> Investigative reports 
^fi. (b) Summary reports 
w*s- (c) Memos* lett^ wires 

(Cwsider: .^ii. conciseness; ,;*s. clarity; -^ orga ttization; 
,±«thoroughness;..3*^*ccuracy;-.*5-ad^5uacy *jad perti* 
ftency of leads; jfc^administrative detail) 

(20) Performance 99^ a witness* 

(21) Executive alwlity: 
.SL^ (a) Leadersh^ 
:mX^Ct>} AbiUty to handle persoswid 
" J*l (c) Planmng 
»^iC (d) Making decisiobs 
^•1 (e) Assignment of work 
^ii (h Training su^dinates 
«j^(g> Devising procedures 
^.^(h) Emotiooal stability 
My, ( i I Promoting high morale 
Ji- U ) Getting resdtts 

(22) AbilUy on raids a»d dangerous assignments; 
pt« (a) As feader 
J^ (b) As participant 

(23) OrganisatJcwJ interest, sucb ^ jnaUng of sugge$ti<;^as for 
improvement 

(24) AbiUty to work vjo^ pressure. 

(25) Miscdtoieous. Spediy and rate: 

L^C CapabTllty fcr additional 
^^^ /responsibility 

A. Specify general natore of asslgnmcj^t during most of rating period (su<ik *s security, criminal aipplicant squad, <>r *s resident Agent supervisor, instruct 

^or.^): Bureau, supervisor on security matters 



(1) Personal appearimcc, 

(2) Persoixality and effcctiveness of his personal contacts. 

(3) Attitude (induding dependaKHty, cooperativeness* loyalty, 

enthusiasm^ amewbility and willingness to equitably 
share worl^ load). 
V f .. (4) Physcal fitness (inckuiuig heajkh, energy, stamina^ 

(5) Resourcefulness an<3 ingenuity. 

(6) Forccfubess and aggresaveness a$ requircA 

(7) Judgment, including cowtmon sense, ability to arrive at proper 
conclusons; ability to defiine objectives^ 

(8) Initiative and the taking of ap^opriate action on own 
responsibility, 

(9) Planning abiKty and its application to the work, 
,(10) Accuracy «nd ^^ttention to pertinent detail 
,(U) Industry, including ejnergetic con^stet^ api^Scation to dutie*» 
(12) Productivity, including aniount d acceptable work produced 

and rate of progress on or completion of asstgnmet:^ Also 
consider *dherer^ to deadlines unless failure to meet i» 
attributable to causes beyond employee's control 

« 1^:: i (13) Knowledge of duties, instructions* rules ^Tud regulations, ior 
eluding readiness of comprehension ^v^^ Icnowfeow' of 
application. 

^Q— (14) T€<inical or medianical skills. 

(15) Investigative abiluy and results; 

»Js. (a> Iftterbal i»ecurity cases 

i»0- 0>) Criminal or general investigative cases 

«2- (c) Fugitive cases 

JL^ Id) Ap^iicant cases 

.JLm (c) Accounting cases 
,(16) Phyw^al suTveillaiKe aUlity, 




B. Specify emqpfoyee's most )rjoteworthy special talents (such as investigator, desk tnan, research, instructor, speaker): 

, Desk man 

C. (1) Is empfoyee available for geiseral »ssignm«rt wherever needs of service require? ,"25. (U answer is not ycs\ explain in narrative conaments.) 
(2) Is exjoqpbyce available fojf ^>ecial assignment wherever needs of service rcquire?.i2l5(I{ answer is Jw)t 'yes\ expUin in twurative comments.) 

D. H*$ employee had *ny abnormal «ck leave record during rating period? JiSL (If «>* expLiir>'in narrative comn^enls.) 

Satisfactory 



ADJECTIVE RATING :, 



Outstanding, SatHactory, Unsati^actory 



^ 



i0 



RICHARD WARREN. SMITH 
SPECIAL ACBOT GS-12 

This Agent entered on duty as a Bureau Agent on 
Septeisber 8, Ipl^l. He has been assigned In the "Security Division 
in the Espionage . Section since June 2ii, 191x9, 

.During the period covered by this report he has supervised 
Espionage and Internal Security cases Involving the Soviet MGB, 
Canlntern and other miscellaneous cases where the activities of 
the subject relate to the Cooatunist Party. 

SA Saith is a ccopetent Bureau supervisor. H& has a 
thorough '.knowledge of Bureau policies and procedures and the ability 
to apply then with sound Judgoent. He is a diligent, conscientious 
worker and does an extreoely thorough job. SA Smith carefully thinks 
situations through, defines his objective and has the tenacity to get 
results. His attitude ds excellent and it will be observed that he 
has contributed an above average volume of overtime In order to promote 
the work on his desk and in the Espionage Section. This Agent can 
and does handle the more complex investigative matters. He is rated 
as excellent in dictation ability. 

SA Smith makes a favorable personal appearance and has 
a likeable personality being obviously sincere. He is intelligent 
and mentally alert and has no impediments which would impair his use 
on a dangerous assignment. 

By his perfontance this Agent is entitled to a rating of 
"Satisfactory" in the upper limits. 



^^h 



^ 




^S\ 



uBSi 



nlUti f^iatti Bspntttntnt of 3vmtt 
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Director 

Federal Bure'&u of Investigation 
United States. Depart»ent of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the-fundto be>paid^to'the designated beneficiary of anySpecial 
Agent of the FBI who has, previously contributed ^to thistfund'and who dies froa any cause 
except self-destruction while eoployed as a. Special Agent, I ao forwarding herewith (by 
CHECK - liiiWmtCiM) the sua of>llOp payable to the Chief-ClerJcof the FBI, to be<included. 
in said fund, Payoent will 'be'Wde^for death by self ^destruction after the^Agent has been 
a aeober of thefund^for two years. It is understood .and agreednhat the sua:tendered 
herewith ;is a*voluntary, ^gratuitous contribution \o said fund which. I understand 'is to 
be adainistered in the following «aanner. 

Ihe Director of theTBIwill appoint a coaoittee which shall consider all oatters 
pertaining to ^the 'acquisition, safe keeping and expending of :said fund, which coaaittee 
will recoaaend ;appropriate action to 'the Director in^pertinent aatters. 'The Chief Clerk 
of the FBLshall receive ^U- contributions -and ^account for saae'to the Director. Upon 
the^death of any Special Agent' who is a aeaber of sald'Tun^vthe^^ appointed coaaittee will 
consider the case and'subait^a recoaaendation to the DirecJtiy:|as|t>ftiA;onch^lpn Ap- 
propriate Instructions will ihen be issued^ to the Chief Cleric, direc^'tli^^ift^t^ j?ay to -^ 
the designated beneficiary the suaofllOJOOO. The ToUowing person is designated as ay "^ 
behe ftciarv^for-TBL Agents' insuranc e Fund: 



be 

:b7C 



Naae 



Address 



Relationship 



Date 



^h/r / 



The following person is designated as ay 'beneficiary under the Chas. ,S. Boss 
Fund providing jSl$OQ death ^benefit* to ^beneficiary of agents killed inline of duty* 



Kaae 



Addres^ 



Relationship 



Date 



^'o /■>- 



t 

F£62 



-Mim 



%y 



Very truly yours, 



G 



Special Agent 
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